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Honourable Minister Dr Blade Nzimande (MP), Department Higher Education, Science and Technology and Honourable 
Deputy Minister Buti Kgwaridi Manamela (MP), it is my pleasure and privilege to present to you the Annual Report 
RI�WKH�)LEUH�3URFHVVLQJ�DQG�0DQXIDFWXULQJ�6HFWRU�(GXFDWLRQ�DQG�7UDLQLQJ�$XWKRULW\��)3	0�6(7$���IRU�WKH�¿QDQFLDO� 
year-ended 31st March 2021.

2Q�EHKDOI�RI� WKH�)3	0�6(7$�%RDUG�DQG�6WDႇ�� ,�ZDQW� WR� WKDQN�\RX�DQG� WKH�'HSDUWPHQW�RI�+LJKHU�(GXFDWLRQ�DQG�
Training for your support during the reporting period.

Ms. Felleng Yende
&KLHI�([HFXWLYH�2ႈFHU��
FP&M SETA
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2. LIST OF ABBREVIATIONS AND ACRONYMS

$&521<0 )8//�'(6&5,37,21�
AET Adult Education and Training 
AGM Annual General Meeting
AGSA Auditor-General of South Africa
AFS Annual Financial Statements
ALP Action Learning Programmes
APP Annual Performance Plan
AQP Assessment Quality Partner
ATR Annual Training Report 
AVG Average
CBD Central Business District
CBO Community-Based Organisation 
CEO Chief Executive Officer 
CFO Chief Financial Officer 
CIA Certified Internal Auditor
CIMA Chartered Institute of Management Accountants
CoE Centre of Excellence
COSATU Congress of South African Trade Unions
CoS Centre of Specialisation
CPD Corporation for Public Deposits
CSTO Co-ordinating SETA-TVET Office Model
CTFL Clothing, Textiles, Footwear and Leather 
DAC Department of Arts and Culture
DAFF Department of Agriculture, Forestry and Fisheries
DHET Department of Higher Education
DQPs Development Quality Partners
DUT Durban University of Technology
ECRRP Economic Recovery and Reconstruction Plan (ERRP)
EISA External Integrated Summative Assessment
ERRP Economic Reconstruction and Recovery Plan
ETD Education, Training and Development
EXCO Executive Committee
EXP Expenditure
FIETA Forest Industries Education and Training Authority
FP&M Fibre Processing & Manufacturing
GRAP Generally Recognised Accounting Practice
HEI Higher Education Institution
HET Higher Education and Training
HR Human Resources
ILDP International Leadership Development Project
IPAP III Industrial Policy Action Plan III
ISOE Institutes of Sectoral and Occupational Excellence
IT Information Technology
KZN KwaZulu-Natal
LMIP /DERXU�0DUNHW�,QWHOOLJHQFH�3DUWQHUVKLS
MAPPP 0HGLD��$GYHUWLVLQJ��3XEOLVKLQJ��3ULQWLQJ�DQG�3DFNDJLQJ
MIS Management Information System
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MOA Memorandum of Agreement
MOU Memorandum of Understanding
MTSF 0HGLXP�7HUP�6WUDWHJLF�)UDPHZRUN
NAMB National Artisan Moderating Body
NDP National Development Plan
NEET Not in Employment, Education or Training
NGO Non-Governmental Organization
NLPE Non-Levy Paying Entity
NPO Non-Profit Organization
NQF 1DWLRQDO�4XDOLILFDWLRQV�)UDPHZRUN
NSA 1DWLRQDO�6NLOOV�$ZDUGV
NSDP 1DWLRQDO�6NLOOV�'HYHORSPHQW�3ODQ
NSDS 1DWLRQDO�6NLOOV�'HYHORSPHQW�6WUDWHJ\
NSFAS National Student Financial Aid Scheme
NC National Certificate
NCV National Certificate Vocational
OFO 2UJDQLVLQJ�)UDPHZRUN�IRU�2FFXSDWLRQV
PASA Publishers Association of South Africa
PFMA Public Finance Management Act, 1999 (Act No. 1of 1999) 
PIVOTAL Professional, Vocational, Technical and Academic Learning
PSET Post-School Education and Training
QAC Quality Assurance Committee
QCTO Quality Council for Trade and Occupations
RPL Recognition of Prior Learning
SAAA South African Apparel Association
SABC South African Broadcasting Corporation
SABDC 6RXWK�$IULFDQ�%RRN�'HYHORSPHQW�&RXQFLO
SACPO South African College Principals’ Association
SACTWU 6RXWKHUQ�$IULFDQ�&ORWKLQJ�DQG�7H[WLOH�:RUNHUV�8QLRQ
SADC South African Development Community
SAGDA South African Graduates Development Association
SAQA South African Qualifications Authority
SARS South African Revenue Service
SATU South African Typographical Union
SCM Supply Chain Management
SDL 6NLOOV�'HYHORSPHQW�/HY\
SETA Sector Education and Training Authority
SLA Service Level Agreement
SMME Small, Medium, and Micro Enterprises
SQMR SETA Quarterly Monitoring Report
SSA 6HFWRU�6NLOOV�$GYLVRU
SSP 6HFWRU�6NLOOV�3ODQ
TVET Technical and Vocational Education and Training
UIF Unemployment Insurance Fund
W&R SETA Wholesale and Retail Sector Education and Training Authority
WCM World-Class Manufacturing
WEF World Economic Forum
WIL :RUN�,QWHJUDWHG�/HDUQLQJ
WSP :RUNSODFH�6NLOOV�3ODQ
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“

“

3. FOREWORD BY THE CHAIRPERSON 
 FORMING THE BASIS FOR LIFELONG LEARNING, INCREASED PRODUCTIVITY  
 AND QUALITY OF WORK

said Melinda Gates.

This pandemic has 
magnified every 

existing inequality 
in our society – like 

systemic racism, 
gender inequality, 

and poverty,
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Few times and events in recent history have brought so many 
XQNQRZQV�DV�WKH�LPSDFW�RI�&RYLG����RQ�RXU�VRFLDO��HFRQRPLF�
and political lives. 

$V�RQH�RI� WKH�NH\�SOD\HUV� LQ� WKH�VNLOOV� WUDLQLQJ� LQGXVWU\�� WKH�
Fibre Processing and Manufacturing (FP&M) SETA has been 
GHYRWHG�WR�FRQWLQXLQJ�WR�VHUYH�RXU�VWDNHKROGHUV�GXULQJ�WKHVH�
challenging times. However, we are also dedicating time 
and resources to meeting the new challenges created by 
IXQGDPHQWDO�FKDQJHV�LQ�WKH�PDUNHWSODFH��

Indeed, 2020 and 2021 will surely go down in history, not 
just for the pandemic, but for the many ways in which 
people are choosing to stand together. Unemployment and 
underemployment are rising, and our economies are at 
UHDO� ULVN��:H�DUH�DOVR�VHHLQJ�DQ� LQFUHDVH� LQ�PHQWDO�KHDOWK�
issues and gender-based violence as a result of mandatory 
ORFNGRZQV�

When I was appointed Chairperson of the FP&M SETA 
Board in March 2020, by the Honourable Minister of Higher 
Education and Training, Dr Blade Nzimande, the new 
coronavirus represented a major challenge to our sector and, 
of course, for the entire world. My tenure as Chairperson of 
the Board could not have started on a more challenging note, 
ZLWK�D�QHZ�%RDUG��D�QHZ�1DWLRQDO�6NLOOV�'HYHORSPHQW�3ODQ�
(NSDP) mandate and a global pandemic.

7KDQNV�WR�WKH�JUHDW�VXSSRUW�IURP�WKH�&(2�DQG�DOO�0HPEHUV�
of the new FP&M SETA Board, I feel a great sense of honour 
to be appointed as the Chairperson. Together we strive to 
serve the sector with dedication by achieving the goal of 
the FP&M SETA’s vision “to be recognised as a credible 
DQG� H௺HFWLYH� VNLOOV� GHYHORSPHQW� SDUWQHU� HQVXULQJ� WKH�
GHOLYHU\�RI�VHUYLFH�H[FHOOHQFH�WKDW�ZLOO�SURGXFH�D�KLJKO\�
VNLOOHG� ZRUOG�FODVV� ZRUNIRUFH� WKURXJK� YDULRXV� VNLOOV�
GHYHORSPHQW� LQWHUYHQWLRQV�´� DQG� WR� EHQH¿W� HYHU\RQH� E\�
RSWLPLVLQJ�DQG�GHYHORSLQJ�GLYHUVL¿HG�WUDLQLQJ�VHUYLFHV�

The reporting period 2020/21 will go down in the annals 
of history for the rigid implementation of the Disaster 
Management Act, 2002 (Act No.57 of 2002) and the imposition 
of the Covid-19 Risk-Adjusted Strategy Regulations for all 
36(7�LQVWLWXWLRQV�WKDW�KDG�IDU�UHDFKLQJ�HFRQRPLF�DQG�VNLOOV�
development implications for the FP&M sector. On 15th March 
2020, His Excellency, The President of the Republic of South 
$IULFD��0U�&\ULO�5DPDSKRVD��GHFODUHG�WKH�&RYLG����RXWEUHDN�
to be a National State of Disaster and during the period under 
review escalated the measures to combat the Covid-19 
spread and announced the enforcement of a number of 
&RYLG����ULVN�DGMXVWHG QDWLRQZLGH�ORFNGRZQV�DQG�PHDVXUHV�
WR�SKDVH�RXW�KLJKHU�OHYHOV�RI�WKH�ORFNGRZQ��

As businesses grappled to get to grips with the impact that 
WKH�&RYLG����SDQGHPLF�PDGH�RQ�PDUNHWV�DQG�,QGXVWU\��WKH�
)3	0�6(7$�DOVR�KDG�WR�DGDSW�WR�ZRUNLQJ�LQ�YDVWO\�GLႇHUHQW�
circumstances and surroundings. Fortunately, our business 
continuity plans have stood the test of time. To support the 
3UHVLGHQW¶V� FDOO� DQG� EROVWHU� HႇRUWV� WR� ÀDWWHQ� WKH� &RYLG����
curve, services continued to be provided remotely through 
the utilisation of electronic communication platforms. It is 
QRWHG�WKDW�WUDLQLQJ�ZDV�VHYHUHO\�DႇHFWHG��LPSDFWLQJ�OHDUQHUV��
their stipends and possibly the SETA’s performance.  
7KH� \HDU� ZDV� FKDUDFWHULVHG� E\� D� QXPEHU� RI� '+(7� ULVN�
adjusted strategies including phasing-in the opening of the 
ZRUNSODFHV�VR�WKDW�OHDUQHUV�FDQ�UHWXUQ�VDIHO\�WR�ZRUNSODFHV�
and training institutions in line with the gradual re-opening as 
SHU�WKH�ORFNGRZQ�JXLGHOLQHV�

35(6(17,1*�7+(���������$118$/�
REPORT

Despite the Covid-19 challenges we have endured since 
March 2020, it is indeed a privilege and a honour to present 
the 2020/21 Annual Report of the Fibre Processing and 
Manufacturing Sector Education and Training Authority 
(FP&M SETA) on behalf of the Accounting Authority.

'XULQJ� WKH� SDVW� ¿QDQFLDO� \HDU�� ,� DP� SOHDVHG� WR� UHSRUW� WKDW�
the FP&M SETA has continued to deliver on innovation, 
HႈFLHQFLHV� LPSURYHG�SURGXFWLYLW\�DQG�DPHOLRUDWHG�¿QDQFLDO�
PDQDJHPHQW� ZLWK� DQ� H\H� IRU� FRVW� UHGXFWLRQ�� DQ� HႈFLHQW�
business model and credible processes. 

&KLHI� ([HFXWLYH�2ႈFHU��0V�)HOOHQJ�<HQGH¶V� SURDFWLYH� DQG�
strategic leadership continues to implement innovative and 
solutions-based processes. 

I am honoured to present the 2020/21 Annual Report of the 
FP&M SETA.

*29(51$1&(�

The FP&M SETA Accounting Authority and its Advisory 
Committees continue to achieve high levels of participation 
LQ� H[HFXWLQJ� WKHLU� ¿GXFLDU\� UHVSRQVLELOLWLHV�� JRYHUQLQJ� DQG�
managing the entity in accordance with applicable legislation 
DQG�SURYLGLQJ�VWUDWHJLF�GLUHFWLRQ�DQG�HႇHFWLYH�OHDGHUVKLS�

$V�WKH�)3	0�6(7$�%RDUG��ZH�KDYH�D�¿GXFLDU\�GXW\�WR�HQVXUH�
that the organization operates along with solid principles of 
good governance and delivers at a high level to meet strategic 
goals. This includes ensuring that the funds entrusted to us 
DUH�PDQDJHG�DSSURSULDWHO\�WR�DGGUHVV�VHFWRU�VNLOOV�QHHGV��
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The FP&M SETA has always lived by sound corporate 
governance practices, as is evident in its structures, policies 
and procedures and its adherence to standards such as the 
King Report of Good Governance. This is a testament to our  
UHSXWDWLRQ�DV�D�ZHOO�JRYHUQHG�6(7$�WKDW�PDQDJHV� LWV� ULVNV�
appropriately. 

2QH�RI�WKH�NH\�UHDVRQV�IRU�RXU�VXFFHVV�LV�WKH�KLJKO\�HႇHFWLYH�
committee-driven governance structures of the FP&M SETA, 
which has provided exceptional oversight on the FP&M 
SETA’s activities. The correct balance between continuity 
and sustainability is important for the SETA to maintain its 
PRPHQWXP�� ZKLOH� DOVR� EHQH¿WWLQJ� IURP� QHZ� JRYHUQDQFH�
WKRXJKWV� DQG� SHUVSHFWLYHV�� 7KLV� FRXOG� WDNH� WKH� )3	0�
SETA to even greater heights and achievements as a true  
YDOXH�DGGLQJ�SDUWQHU�LQ�WKH�VNLOOV�GHYHORSPHQW�VHFWRU��

Equally important has been our continued focus on ensuring 
that the applicable accounting standards are upheld and 
reported against, in the preparation of our Annual Financial 
Statements. This enables us to deliver clear and transparent 
reporting aimed at providing accountability and improving 
WUXVW�DQG�FRQ¿GHQFH�LQ�RXU�SHUIRUPDQFH�DV�D�SXEOLF�HQWLW\��

*5$7,78'(�72�%2$5'�0(0%(56

:RUNLQJ�EHWZHHQ� WKH�'HSDUWPHQW�RI�+LJKHU�(GXFDWLRQ�DQG�
Training and the FP&M SETA Management, Members of the 
FP&M SETA Board, whose principal importance is to focus on 
good governance. During the period under review, the board 
KDV� WUDQVODWHG� WKH� ZLVKHV� RI� VWDNHKROGHUV� LQWR� ZRUNDEOH�
policies and communicated them to the management and 
ensured that these are complied with. 

7KH�IXO¿OPHQW�RI�WKH�%RDUG¶V�UROH�DV�WKH�SULQFLSDO�LQVWUXPHQW�
of corporate governance demands that it should set strategic 
long term objectives of the organization and to plan for their 
achievement, help arrange and approve resources needed 
to implement the strategic plans, review the performance 
of the management to ensure that Board’s plans are being 
HႇHFWLYHO\�DQG�HႈFLHQWO\�LPSOHPHQWHG�

:LWK�D�PL[�RI�WKH�ULJKW�EOHQG�DQG�SURSRUWLRQ�RI�WKH�GLႇHUHQW�
attributes needed in its membership, I am glad to say that the 
%RDUG�KDV�GHOLYHUHG�RQ�LWV�PDQGDWH�WR�PDNH�WKH�)3	0�6(7$�
one of the best performing organizations. We have followed 
DSSURSULDWH� GHJUHHV� RI� DFFRXQWDELOLW\� DFFRUGHG� WR� D� VNLOOV�
development organization in a democratic society.

,� WKDQN�P\� IHOORZ� %RDUG�0HPEHUV� IRU� WKHLU� GHGLFDWHG� DQG�
FRPPLWWHG�VHUYLFH��ZKLFK�PDNHV� WKH�6(7$� WR�FRQWLQXRXVO\�
EHLQJ�UHFRJQLVHG�DV�D�EHQFKPDUN�RUJDQL]DWLRQ�IRU�FRUSRUDWH�
governance.

I am pleased to report that the FP&M SETA Board and 
its subsidiary committees committed themselves to the 
highest standards of business integrity, compliance and best  
practice during the period under review. In the interest of 
good governance, Board and Committee members are 
DOZD\V�HQFRXUDJHG� WR�PLQLPLVH�FRQÀLFW�RI� LQWHUHVW�DQG�DUH�
UHTXLUHG� WR� FRPSOHWH� DQG� VLJQ� D�'HFODUDWLRQ� RI� &RQÀLFW� RI�
,QWHUHVW�IRUP��GHFODULQJ�DQ\�SRWHQWLDO�FRQÀLFW�WR�WKH�EXVLQHVV�
mandate of the FP&M SETA at every meeting.

The SETA’s governance standards compare very well with 
the best practices and guides the organization in instilling 
its values in its daily operations. The FP&M Board remains  
ultimately accountable to ensure that the Committees meet 
their oversight obligations, as contemplated in the FP&M 
SETA Constitution. The Board exercises its powers to  
ensure that the FP&M SETA’s objectives and functions 
comply with the organization’s constitutional, legislative and 
policy mandates.

To ensure that Board Members have the full capacity and 
XQGHUVWDQGLQJ� RI� WKHLU� ¿GXFLDU\� UHVSRQVLELOLWLHV�� D� )3	0�
6(7$� %RDUG� ,QGXFWLRQ� :RUNVKRS� ZDV� KHOG� LQ� 0D\� ������ 
7KH�ZRUNVKRS�IRFXVHG�RQ��,5�DQG�LWV�LPSDFW�RQ�)3	0�VXE�
sectors, Segregation of Powers, King IV and an understanding 
of corporate culture.

'XULQJ�WKH�\HDU�XQGHU�UHYLHZ��WKH�%RDUG�HQKDQFHG�LWV�WUDFN�
record of sound corporate governance by providing strategic 
leadership to the organization as required by the Public 
Finance Management Act of 1999, other relevant legislation 
and codes of good practice. 

3(5)250$1&(�,1',&$7256�$1'�
7$5*(76

It is with pride that I report that the FP&M SETA has achieved 
100% of its performance indicators and targets, as contained 
in the Annual Performance Plan (APP) for the MTEF period 
2020/21 - 2024/25 for SETA funded learners. 

This is indeed a historic moment, representing a truly 
outstanding achievement. The SETA’s performance 
demonstrates the FP&M sector’s positive contribution to the 
overarching Government programmes. 

Key to the SETA’s developmental priorities mandate is the 
Human Resource Development Strategy; the National  
Development Plan; the Industrial Policy Action Plan; the 
RXWFRPHV�RI�WKH�0HGLXP�7HUP�6WUDWHJLF�)UDPHZRUN��DQG�LQ� 
particular, Sector Development Plans.
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5(3257�2)�7+(�$8',725�*(1(5$/�2)�
SOUTH AFRICA

We are proud to report that we have obtained another clean 
DXGLW�RSLQLRQ�IURP�WKH�$*6$�IRU�WKH���������¿QDQFLDO�\HDU��
7KLV�PDUNV�WKH�¿IWK�FOHDQ�DXGLW�RSLQLRQ�IURP�WKH�$*�LQ�WKH�ODVW�
seven years and the third consecutive clean audit opinion. 
This bodes well for the SETA and we are undoubtedly proud 
RI�WKLV�UHPDUNDEOH�DFKLHYHPHQW��

Given its short history, and the number of clean audit 
opinions by the AGSA since 2013, attests to the monitoring 
and oversight of processes and a strong control environment 
by the FP&M SETA Management and Board. 

The period under review was one of continued consolidation, 
capacitation and growth. Focused attention was turned to 
strengthening the core business to enhance performance 
and service delivery. Continued good governance and 
accountability were also paramount in pursuit of a favourable 
audit outcome.

The new Board is committed to providing the necessary 
leadership and support to Management to ensure that the 
DXGLW� ¿QGLQJV� RI� WKH� $*6$� ZLOO� EH� DGHTXDWHO\� DGGUHVVHG�
going forward.

Furthermore, the Board will ensure that Management 
develops a robust action plan that will be monitored and 
DXGLWHG�UHJXODUO\�LQ�WKH�QHZ�¿QDQFLDO�\HDU�

)3	0�6(7$�675$7(*,&�3/$1�

Since its inception in 2011, the FP&M SETA has experienced 
exceptional growth as an organization and has managed to 
cement its reputation in the FP&M sector as a credible partner 
LQ� VNLOOV� GHYHORSPHQW��$W� D� QDWLRQDO� OHYHO�� WKH�)3	0�6(7$�
demonstrated its commitment to the implementation of the 
QHZ�1DWLRQDO�6NLOOV�'HYHORSPHQW�3ODQ��16'3�� WKURXJK� WKH�
DOLJQPHQW�RI�LWV�VHFWRU�VNLOOV�SULRULWLHV�ZLWK�QDWLRQDO�SULRULWLHV�
and Government policies. 

Our strategy progressively demonstrates that we are closing 
the gaps that need to be addressed relating to areas such 
as the increased focus on research, monitoring and impact 
assessment of SETA interventions, the employability pipeline 
DQG�WKH�HႇHFWLYH�XVH�RI�WKH�6NLOOV�'HYHORSPHQW�/HY\��6'/���
as outlined in the White Paper on Post-School Education and 
Training.

It is our mandate to ensure that we build a robust and fully 
integrated post-school education and training system for 

WKH�)3	0�VHFWRU�WKDW�UHÀHFWV�LQQRYDWLRQ�WKDW�LV�LQIRUPHG�E\� 
research, and that encourages continued upward growth for 
all of our industrial sub-sectors.

21/,1(�/($51,1*�	�',*,7$/�
&211(&7,9,7<

$V� \RX� NQRZ�� DOWKRXJK�� &RYLG���� LV� ¿UVW� DQG� IRUHPRVW� D�
KHDOWK� FULVLV�� LWV� LPSDFW� UHYHUEHUDWHV� LQ� GLႇHUHQW� DVSHFWV�
of life, necessitating impromptu changes in services and  
GHOLYHULHV�DQG�HGXFDWLRQ�LV�RQH�RI�WKH�PRVW�DႇHFWHG�VHFWRUV��

The Covid-19 dilemma therefore, challenged innovative 
organizations to fashion out ways of ensuring that teaching 
and learning continue, even in the absence of traditional 
settings.

:H� UHDOL]HG� WKDW� OHDUQLQJ� GRHV� QRW� KDYH� WR� WDNH� SODFH�
ZLWKLQ� D� EULFN�DQG�PRUWDU� EXLOGLQJ�� DQG� WKXV� GHSOR\HG� QHZ�
methodologies to academically engage learners. This 
development is in line with the SETA’s commitment to providing 
DFFHVV� WR� TXDOLW\� VNLOOV� WUDLQLQJ� WR� FRQVLGHULQJ� WKH� FXUUHQW�
situation brought about by pandemic however, as we found that 
online learning solutions are needed now more than ever. We 
have little choice but to turn to digital channels to continue our  
HYHU\GD\�EXVLQHVV�RI�VNLOOV�GHYHORSPHQW�

Expectedly, by the time the situation returns to normal when 
the virus recedes, digital applications will have become more 
a way of life than just a convenient option that can be used 
sometimes.

:H�XQGHUVWDQG�WKDW�JRRG�WUDLQLQJ�VHUYLFHV��VWDႇHG�E\�ZHOO�
PRWLYDWHG�ZHOO�TXDOL¿HG�VWDႇ�� WUXVWHG� WR�JHW�RQ�ZLWK� WKH� MRE�
without too much outside interference, is vital for the well-
being of future generations. Our mandate is to produce the 
EHVW�VNLOOV�WUDLQLQJ�WRROV�WKURXJK�UREXVW�WHDFKLQJ�PHWKRGV�WKDW�
DUH�SHULRGLFDOO\�UHYLHZHG�WR�NHHS�DEUHDVW�ZLWK� LQWHUQDWLRQDO�
standards.

The quality of our training is evident in the ever-consistent 
numbers. Every year, quality employees and students come 
out of our training programmes equipped with the necessary 
tools to pursue their dreams and aspirations.

,QGHHG��ZH�DUH�OLYLQJ�WKURXJK�D�GLႈFXOW�WLPH�IRU�VRFLHW\�DQG�
our economies. The crisis around the Covid-19 pandemic 
has left no one untouched. The virus is not only claiming  
human lives — it is subjecting organizations to extraordinary 
stress rarely seen in peacetime. But these challenges only 
UHLQIRUFH�RXU�UHVROYH�WR�FRQWLQXH�ZRUNLQJ�WRZDUGV�WKH�)3	0�
SETA vision.
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While the Covid-19 pandemic has placed a great strain on 
many organizations to simply survive in this challenging and 
FRPSOH[�EXVLQHVV�HQYLURQPHQW��ZH�NQRZ�ZH�FDQ�PDUVKDO�RXU�
HQHUJLHV�WR�WKLQN�DKHDG�DQG�SODQ�IRU�WKH�IXWXUH�DQG�HPHUJH�
with the greatest competitive advantage. 

$V� WKH�)3	�0�6(7$��ZH�DUH� ORRNLQJ� DW� DOO� DVSHFWV� RI� RXU�
organization to determine where and what needs to change 
WR�PDNH�XV� IDVWHU��VWURQJHU�DQG�EHWWHU�� ,I�RQH�EHOLHYHV� WKDW�
VNLOOV� GHYHORSPHQW� LV� WKH� JUHDWHVW� DVVHW�� WKHQ� KDYLQJ� WKH�
ULJKW�VNLOOV�WUDLQLQJ�SURFHVV��SURFHVVHV�DQG�V\VWHPV�LQ�SODFH�
WR�GULYH� WKRVH�FKDQJHV� LQ�ZRUN�� WHFKQRORJ\��DQG�HPSOR\HH� 
experience and engagement is critical for success in the new 
normal.

+$1'/(�285�&/,(176¶�75$,1,1*�1(('6

For more than a decade the SETA’s strength and deep  
expertise have enabled us to support our clients through 
PDQ\�WUDLQLQJ�SURMHFWV��DQG�WKLV�LV�QR�GLႇHUHQW�WRGD\��

We continue to handle our clients’ training needs, share our 
NQRZOHGJH�DQG�LQQRYDWH��:LWK�RXU�UREXVW�LQIUDVWUXFWXUH�DQG�
DJLOH�ZRUNLQJ�FDSDELOLWLHV��ZH�DUH�GHYRWLQJ�DOO�RXU�UHVRXUFHV�
to help our clients and partners navigate the current  
circumstances.

:H�DUH� FRQ¿GHQW� WKDW�ZH�ZLOO�PDNH�D�SRVLWLYH� FRQWULEXWLRQ�
HYHQ�GXULQJ� WKLV� WLPH�RI� WKH�SDQGHPLF�� WKDQNV� WR�RXU�GHHS�
VNLOOV�WUDLQLQJ�NQRZOHGJH�DQG�FORVH�FOLHQW�UHODWLRQVKLSV��

In my capacity as Chairperson, I and my fellow Board  
0HPEHUV�ZLOO�FRQWLQXH�WR�ZRUN�WR�UHDOLVH�WKH�)3	0�6(7$¶V�
priority goals and will focus on: 
• (QKDQFLQJ� WKH� UROH� RI� 6(7$� DV� D� NH\� IRUXP� IRU� VNLOOV� 
 training;
• Helping to adapt the FP&M SETA’s process to the  
� UHTXLUHPHQWV� RI� WKH� HYHU�FKDQJLQJ� VNLOOV� GHYHORSPHQW� 
 environment across the country;
• Assisting in providing best opportunities for further  
 development of the SETA’s training projects;
• Continuing Learning: Providing opportunities, support 
 and capacities for young people to continue learning   
 through non-traditional channels and
• %HLQJ� DQ� ,QQRYDWRU�� 3URYLGH� VNLOOV� GHYHORSPHQW� 
 opportunities for young people to be creative and  
 innovate around Covid-19 challenges.

I am pleased to report that during the reporting period 
the FP&M SETA has been instrumental in addressing  
national priorities such as artisan development,  

ZRUN�LQWHJUDWHG� OHDUQLQJ�DQG�ZRUN�H[SHULHQFH� IRU�+(7�DQG�
TVET graduates. The SETA will also continue to support 
600(V� DQG� RWKHU� VNLOOV� GHYHORSPHQW� SURYLGHUV�� LQFOXGLQJ�
public training institutions (TVETs & CETs), to increase the 
scale of production and distribution of personal protective  
HTXLSPHQW� �33(���7KH� UROH� RI� VNLOOV� KDV�EHHQ� LGHQWL¿HG�DV�
NH\� LQ� XQORFNLQJ� WKH� SRWHQWLDO� RI� WKH� ORFDO� PDQXIDFWXULQJ�
sector, as well as advances brought by the Fourth Industrial 
Revolution (4IR). The FP&M SETA will need to focus on 
VNLOOV�GHYHORSPHQW�LQWHUYHQWLRQV�WKDW�ZLOO�XQORFN�WKH�SRWHQWLDO�
of world-class manufacturing through future and emerging 
VNLOOV�

7+(�6.,//6�'(9(/230(17�-2851(<

Over the past eight years, the FP&M SETA has proudly 
ZDONHG� WKH� VNLOOV� GHYHORSPHQW� MRXUQH\� ZLWK� GHGLFDWHG��
FRPPLWWHG�DQG�FROODERUDWLYH�VWDNHKROGHUV���7KURXJK�HႇHFWLYH�
VNLOOV�GHYHORSPHQW�LQWHUYHQWLRQV��ZH�KDYH�RSHQHG�WKH�GRRUV�
WR�PDQ\�FDUHHU�RSSRUWXQLWLHV��PDNLQJ�D�WDQJLEOH�GLႇHUHQFH�WR�
the lives of all South Africans.

675$7(*<�$1'�23(5$7,21$/�
3(5)250$1&(

/RZ� VNLOOV� SHUSHWXDWH� SRYHUW\� DQG� LQHTXDOLW\�� � 7KDW� LV� ZK\�
the Skills Development Act was created to help develop the 
VNLOOV�RI�SHRSOH�LQ�WKH�ZRUNSODFH��HQDEOLQJ�WKHP�WR�EHWWHU�WKHLU�
FKDQFHV�RI�¿QGLQJ�ZRUN�DQG�NHHSLQJ�D�MRE��7KH�$FW�SURYLGHV�
a platform for increasing the volume of education and training 
for individuals. 

,QGHHG�� WKH� EHQH¿WV� RI� VNLOOV� WUDLQLQJ� LQFOXGH�� UHGXFHG�
DEVHQWHHLVP�� LQFUHDVHG� SURGXFWLYLW\� DQG� HႈFLHQF\��
LPSURYHG� ULVN�PDQDJHPHQW�� SRVLWLYH� FXVWRPHU� VHUYLFH� DQG�
the recruitment and maintenance of excellent service to 
VWDNHKROGHUV�DQG�HQWUHSUHQHXUVKLS�

7KHUHIRUH�� KHOSLQJ� SHRSOH� GHYHORS� DQG� XSGDWH� WKHLU� VNLOOV�
PDNHV� HFRQRPLF� VHQVH�� $FFRUGLQJ� WR� WKH� :RUOG� %DQN�� WR�
succeed in the 21st� FHQWXU\� ODERXU� PDUNHW�� RQH� QHHGV� D� 
FRPSUHKHQVLYH�VNLOO�VHW�FRPSRVHG�RI��FRJQLWLYH�VNLOOV��VRFLR�
HPRWLRQDO�VNLOOV��WHFKQLFDO�VNLOOV��DQG�GLJLWDO�VNLOOV�

Gender equality has been conclusively shown to stimulate 
economic growth. Because of this, when women earn more 
income, the health and education of their children improve. 
The UN states that women’s education is a crucial factor in 
cutting mortality rates. Therefore, it stands to reason that 
when women, youth and the disabled are excluded from 
ZRUNLQJ��HFRQRPLHV�DUH�UHVWULFWHG��DQG�SRYHUW\�FRQWLQXHV�LWV�
cycle. 
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Therefore, the FP&M SETA understands, that done 
ULJKW�� VNLOOV� GHYHORSPHQW� FDQ� UHGXFH� XQHPSOR\PHQW� DQG�
underemployment, increase productivity, and improve 
standards of living and reduce gender inequality by ending 
discrimination towards women, and providing equal 
opportunities for education and employment. 

2XU�6HFWRU�6NLOOV� 3ODQ� �663��� EDVHG� RQ� FUHGLEOH� GDWD� DQG�
empirical research, has allowed the FP&M SETA to address,  
WKURXJK�RSWLPDO�SODQQLQJ���WKH�VHFWRU�VNLOOV�JDS�

During the period under review, the FP&M SETA has 
partnered with many organizations, institutions, both 
TVET and HET institutions, Government departments and 
FRPPXQLW\� VWDNHKROGHUV� WR� EXLOG� D� WUXO\� LQWHJUDWHG�� KLJK�
quality post-school education and training platform, all 
contributing to sector growth. 

:H�DUH�PLQGIXO�RI� WKH�DOO�LPSRUWDQW� UROH�ZH�SOD\� LQ�PDNLQJ�
D� PHDQLQJIXO� FRQWULEXWLRQ� WRZDUGV� EXLOGLQJ� D� VNLOOHG� DQG�
FDSDEOH� ZRUNIRUFH��:H� DUH� DOVR� FRJQL]DQW� RI� WKH� QHHG� WR�
ensure that our funding decisions are informed by the need 
WR�PDNH�D�ODVWLQJ�DQG�VXEVWDQWLDO�LPSDFW�RQ�WKH�VXVWDLQDELOLW\�
and growth of our economic sub-sectors. 

In the period under review, we responded to the call for 
JUHDWHU�HႈFLHQFLHV� LQ� WKH�)3	0�6(7$�'LVFUHWLRQDU\�*UDQW�
funding model, ensuring it is deployed in a manner that 
SURYLGHV�D�UHWXUQ�RQ�LQYHVWPHQW��52,��IRU�RXU�VWDNHKROGHUV��

The FP&M SETA will continue to strive to achieve the NDP 
����� YLVLRQ� WKDW� DGGUHVVHV� NH\� QDWLRQDO� WUDQVIRUPDWLRQDO� 
imperatives to address gender and youth transformation, 
rural and township development, poverty alleviation and 
unemployment, which continuously threaten to plague our 
ÀHGJOLQJ�GHPRFUDF\�

+,*+/,*+76�2)�$&+,(9(0(176

It is our impact on the lives of learners that lies at the heart of 
everything we do. I am delighted to report that an increasing 
number of learners are registering and completing FP&M 
6(7$�RFFXSDWLRQDOO\�GLUHFWHG�TXDOL¿FDWLRQV��PRUH�VSHFL¿FDOO\�
in learnerships and apprenticeship programmes. 

The completion of such programmes lead to direct jobs. 
During the reporting period, 2,789 learners (2598 
SETA funded learners DQG 191 industry funded learners) 
registered for learnership programmes and 3,138 
learners (2601 SETA funded learners and 537 industry 
funded learners) successfully completed learnerships. 
Since establishment in 2011, 28,768 learners have 
registered for learnership  programmes. The FP&M SETA 
also recorded achievements 

with regards to entries and completion rates against its 
artisan programmes with 263 entries and 274 completions. 
*LYHQ�WKH�&RYLG����ORFNGRZQ�UHJXODWLRQV��LW�LV�FRPPHQGDEOH�
that the FP&M SETA has met the targets for these output 
indicators.

It is encouraging to report that a large number of our 
HPSOR\HUV� DUH� DGKHULQJ� WR� RXU� FDOO� IRU� ³PDNLQJ� HYHU\�
ZRUNSODFH�� D� WUDLQLQJ� VSDFH´� E\� WDNLQJ� RQ� DQ� LQFUHDVLQJ�
QXPEHU� RI� JUDGXDWHV� IRU�ZRUN� H[SHULHQFH�� LQWHUQVKLSV� DQG�
ZRUN�LQWHJUDWHG�OHDUQLQJ�SURJUDPPHV��

During tough economic times, I commend our employers 
DQG�ZRUNSODFHV�IRU�SURYLGLQJ�RXU�OHDUQHU�JUDGXDWHV�ZLWK�WKH� 
UHTXLVLWH�SUDFWLFDO�DQG�ZRUNSODFH�H[SHULHQFH�H[SRVXUH�DQG�
for coaching and mentoring these young minds to adapt to 
WKH�GLVFLSOLQH�RI�ZRUNSODFH�SUDFWLFH��

Employers must be commended for opening up their  
ZRUNSODFHV�WR�������OHDUQHUV�ZKR�ZHUH�JLYHQ�DQ�RSSRUWXQLW\�
WR�UHJLVWHU�RU�FRPSOHWH�ZRUN�H[SHULHQFH��LQWHUQVKLS�RU�ZRUN�
integrated-learning (WIL TVET/HET) programmes within the 
FP&M sector. I am also pleased that we have continued to 
support our NSFAS partnership, which resulted in a number 
RI� RXU� XQHPSOR\HG� DQG� ¿QDQFLDOO\� FKDOOHQJHG� OHDUQHUV�
completing bursary programmes. 

%856$5<�*5$176

I am pleased that our strategic partnership with NSFAS 
continues to prosper. We have committed approximately 
R20.8 million to support our students in a number of higher 
HGXFDWLRQ�LQVWLWXWLRQV�WKDW�VWXG\�TXDOL¿FDWLRQV�DOLJQHG�WR�RXU�
VNLOOV�GHYHORSPHQW�VFRSH������ OHDUQHUV�EHQH¿WWHG� IURP�RXU�
bursary grants during the period under review, ensuring that 
learners were able to graduate with tertiary occupational 
TXDOL¿FDWLRQV�

(PSOR\HUV� KDYH� DOVR� EHQH¿WHG� IURP� WKHLU� SDUWQHUVKLS�ZLWK�
)3	0�6(7$�FRQWULEXWLQJ�WR�ERWK�WKH�VNLOOV�GHYHORSPHQW�DQG�
motivation of their employees. This has enabled employees 
WR�PDNH�D�ODVWLQJ�DQG�WDQJLEOH�FRQWULEXWLRQ�WR�RUJDQL]DWLRQDO�
growth, productivity and prosperity.

)22735,17�$7�79(7�&2//(*(6

The public TVET College and University system are central 
WR�WKH�JRYHUQPHQW¶V�SURJUDPPH�RI�VNLOOLQJ�DQG�UH�VNLOOLQJ�WKH�
youth and adults. Our strategy aims to purposefully support 
these institutions by establishing strategic collaborations 
and partnerships with a number of higher education and  
training institutions such as TVET colleges, Universities and  
Universities of Technology. 
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This will advance the vision and objectives of the post-school 
education and training system. 

The FP&M SETA, as part of the DHET–SETA Directorate, is 
providing excellent leadership and guidance in establishing 
a best practice model for the implementation of the  
&R�RUGLQDWLQJ�6(7$�79(7�2ႈFH�0RGHO��&672�2ႈFHV���IRU�
national roll-out to all TVET Colleges across South Africa.

I am also pleased that the FP&M SETA, in partnership with 
-HW� (GXFDWLRQ� 6HUYLFHV�� LV� XQGHUWDNLQJ� IXUWKHU� UHVHDUFK� WR�
FRQVROLGDWH�WKH�&672�2ႈFH�0RGHO�

79(7� FROOHJHV� KDYH� DQ� LPSRUWDQW� WDVN� LQ� HTXLSSLQJ� WKHLU� 
lecturers to meet industry needs. During the reporting 
period, the FP&M SETA also implemented lecturer capacity 
building programmes to improve the education, training 
and development practices and capacity of TVETs for 
occupationally-directed programmes.

67$.(+2/'(5�,17(5$&7,21

7KH� )3	0� 6(7$� %RDUG� HPSKDVL]HV� VWDNHKROGHU� 
engagement, playing a critical role in guiding and informing 
VWUDWHJLF�GHFLVLRQ�PDNLQJ�RQ�WKH�LPSOHPHQWDWLRQ�RI�LWV�VNLOOV�
development mandate in the sector. 

My report recognises that the objectives of the FP&M SETA 
strategy can only be achieved with the co-operation and 
FRRUGLQDWLRQ� RI� DOO� NH\� VWDNHKROGHUV�� LQFOXGLQJ� HPSOR\HUV�
of both public and private entities, labour, as well as other 
VWDNHKROGHUV�VXFK�DV�+LJKHU�(GXFDWLRQ� ,QVWLWXWLRQV��1*2V��
co-operatives and community-based organizations. 

Partnerships, co-operation and coordination between  
various entities are critical to achieving the aspirations of 
higher economic growth and development, higher productivity 
DQG�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH��2XU�VWUDWHJ\�FRQWLQXHV�
WR�VHHN�D�FORVHU�V\QHUJ\�EHWZHHQ�WKH�ZRUOG�RI�ZRUN�DQG�RXU�
formal education system.

During the period under review, the total revenue, including 
LQFRPH� IURP� VNLOOV� GHYHORSPHQW� OHYLHV� ZDV� DSSUR[LPDWHO\�
R251,6 million. I am pleased to report that the FP&M SETA 
Board has approved approximately R243 million towards 
VNLOOV� GHYHORSPHQW� LQWHUYHQWLRQV� LQ� WKH� VHFWRU� GXULQJ� WKH�
��������¿QDQFLDO�\HDU��

:KHQ�FRPSDUHG�ZLWK�WKH�SUHYLRXV�¿QDQFLDO�\HDU¶V�EXGJHW�RI�
5����PLOOLRQ��WKH�)3	0�6(7$�ZRUNHG�ZLWK�D�YHU\�FRQVWUDLQHG�
budget during the 2020/21 year and I am most complimentary 

RI� WKH� WUHPHQGRXV� HႇRUW� RI� ERWK� VWDႇ� DQG� VWDNHKROGHUV� LQ� 
improving the overall performance of the organization.

It is the strategic objective of the FP&M SETA to disburse 
funds to support projects that advance sectoral priorities, 
occupations in demand and the MTSF (Medium Term 
6WUDWHJLF�)UDPHZRUN��JRYHUQPHQW�SULRULWLHV��

Despite the impact of Covid-19 on the FP&M SETA budget, 
the FP&M SETA has improved its capability to manage both 
mandatory and discretionary grant disbursements and has 
produced a solid foundation for continuous improvement of 
IXWXUH�VNLOOV�GHYHORSPHQW�

7+$1.,1*�$//�285�67$.(+2/'(56

$OORZ�PH� WR� WDNH� WKLV�RSSRUWXQLW\� WR�VLQFHUHO\� WKDQN�DOO�RXU�
VWDNHKROGHUV�DQG�OHDUQHUV�IRU�VKRZLQJ�FRQ¿GHQFH�LQ�PH�E\�
entrusting me with the onerous but honourable and noble 
WDVN�RI�WDNLQJ�WKH�OHDG�LQ�VWUHQJWKHQLQJ�RXU�RUJDQL]DWLRQ�IRU�
the next years and lifting it to higher levels.

$W�WKH�)3	0�6(7$��ZH�DUH�WDNLQJ�HYHU\�SRVVLEOH�SUHFDXWLRQ�
WR�SURWHFW�RXU�HPSOR\HHV��VWDNHKROGHUV�DQG�VHUYLFH�SURYLGHUV�
DQG� VNLOOV� WUDLQHHV� ±� WHOHZRUNLQJ�� XVLQJ� PDVNV�� VRFLDO� 
distancing, frequent hand-washing and much more.

FUTURE OUTLOOK

/RRNLQJ� DKHDG� WR� ������ ZH� DUH� SUHSDULQJ� WR� DGGUHVV� WKH�
RXWFRPHV�RI�WKH�1DWLRQDO�6NLOOV�'HYHORSPHQW�3ODQ��16'3���

*RLQJ� IRUZDUG�� NH\� FKDOOHQJHV� LQFOXGH� VWUHQJWKHQLQJ�
our impact on entrepreneurship, SMME development, 
HPSOR\PHQW�� ZRUN� SODFHPHQW� DQG� ZRUN�UHDGLQHVV� RI�
JUDGXDWHV�� 7KLV� ZLOO� EH� UHDOLVHG� WKURXJK� ZRUNSODFH�
partnerships, improving learner completion rates and 
continuous project coordination and further strengthening of 
DOLJQPHQW�WR�VFDUFH�DQG�FULWLFDO�VNLOOV��

,� WKLQN� WKDW� RXU� ELJJHVW� FKDOOHQJH� JRLQJ� IRUZDUG� ZLOO� EH� 
managing health and safety and the impact of Covid-19 in 
the education and training landscape.
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I also extend my congratulations to the CEO on her  
appointment by the Honourable Minister of Higher Education,
6FLHQFH� DQG� 7HFKQRORJ\�� 'U� %ODGH� 1]LPDQGH�� 0V� <HQGH�
is a thoroughly deserving CEO, given the sustainable high 
performance of the organization since her appointment in 
May 2013. 

My gratitude goes to the CEO, her management team and 
DOO�HPSOR\HHV�IRU�WKHLU�KDUG�ZRUN�DQG�FRPPLWPHQW�RYHU�WKH�
past year. Their dedication has enabled the organization to 
continue to deliver at the highest level.

,�ZRXOG�EH�UHPLVV�LI�,�GLG�QRW�WKDQN�HPSOR\HUV�DQG�WKH�WUDGH�
unions for their participation in SETA-funded programmes. 
<RXU� SDUWLFLSDWLRQ� DQG� ZLOOLQJQHVV� WR� KLUH� DQG� FUHDWH�
opportunities for learners is greatly appreciated. I am also 
very grateful to our providers, who constantly innovate and 
raise the bar, ensuring that these SETA-funded programmes 
are held in high esteem by both employers and the economy 
as a whole.

,�ZRXOG�DOVR�OLNH�WR�XUJH�)3	0�6(7$�VWDNHKROGHUV�WR�DWWHQG�
our Annual General Meeting (AGM). This is a wonderful  
RSSRUWXQLW\� WR� HQJDJH� ZLWK� )3	0�6(7$� VWDNHKROGHUV� DQG�
the Board. It also provides an opportunity to raise issues or 
concerns. 

2QH� FDQQRW� WKLQN� EDFN� RQ� �������� ZLWKRXW� UHPHPEHULQJ�
that while in many respects it was a good year for the FP&M 
6(7$��LW�ZDV�DOVR�D�\HDU�WKDW�PDUNHG�D�SHULRG�RI�ORFNGRZQ�
due to the Covid-19 pandemic. We will not slow down our 
HႇRUWV�WR�GHOLYHU�RQ�RXU�FRPPLWPHQWV�DQG�VXSSRUW�RXU�FOLHQWV�
DQG�VNLOOV�GHYHORSPHQW�SDUWQHUV��

,� ZRXOG� OLNH� WR� SODFH� RQ� UHFRUG� P\� VLQFHUH� DSSUHFLDWLRQ�
and gratitude to the new Board Members for diligently  
exercising their oversight role. I am positive that the good 
ZRUN�RI�WKH�)3	0�6(7$�ZLOO�FRQWLQXH�DQG�VHW�WKH�WUHQG�IRU�
the new Board to perform and deliver on a challenging NSDP 
mandate.

,� DOVR� ZLVK� WR� WKDQN� RXU� +RQRXUDEOH� 0LQLVWHU� RI� +LJKHU� 
Education, Science and Technology, Dr Nzimande, for his 
exceptional leadership, and the DHET for their support during 
a very challenging period in global history. The role played 
by the AGSA and Internal Audit Committee is also greatly 
DSSUHFLDWHG�DQG�DFNQRZOHGJHG�

7KH�6(7$�ZLOO�DQG�PXVW�FRQWLQXH�WR�GULYH�LWV�PDQGDWH��WDNLQJ�
heed to employers’ warning that their main opportunities will 
EH�ORVW�VKRXOG�ZH�QRW�FRQWLQXH�WR�DGGUHVV�VNLOOV�VKRUWDJHV�
And in the end, I’m going to give the last word to the singer-
sage John Lennon. If you only remember one of these 
aphorisms, this is the one that most succinctly captures  
endurance, perspective and hope: ³(YHU\WKLQJ�ZLOO�EH�RND\�
LQ�WKH�HQG��,I�LW¶V�QRW�RND\��LW¶V�QRW�WKH�HQG�´

7DNH�FDUH�DQG�VWD\�VDIH�

________________________

$GYRFDWH�0LFKHOOH�2GD\DQ
&KDLUSHUVRQ
FP&M SETA
31st July 2021

4.   OVERVIEW BY 
THE CHIEF EXECUTIVE 
OFFICER
SKILLS TRAINING PROGRAMMES ARE KEY TO ANY 
ORGANIZATIO
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With work-from-home 

surfacing as the new normal 

and the wave of digitisation 

across various segments, 

reskilling has become the 

need of the hour.  

Everyone has to develop 

new skills as learning is the 

mantra for survival.

Rishikesh Kumar,

Entrepreneur, Founder and ChiefExecutive of Xtraliving.

“

“
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4. OVERVIEW BY THE CHIEF EXECUTIVE OFFICER 
 SKILLS TRAINING PROGRAMMES ARE KEY TO ANY ORGANIZATION’S  
 LEGACY AND TALENT PIPELINE
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On 01st April 2020, a new Board and Chairperson was  
appointed to oversee the strategic and operational outputs of 
the organization until 31st March 2025. 

The reporting period commenced with the implementation 
RI� D� QHZ� VNLOOV� VWUDWHJ\� ±� WKH�1DWLRQDO� 6NLOOV�'HYHORSPHQW�
3ODQ��16'3��DQG�WKH�QHZ�6(7$�ODQGVFDSH�ZLWK�HႇHFW�IURP� 
01st April 2020, with the SETA strategy focusing on greater 
co-operation between education and training institutions and 
WKH� ZRUNSODFH�� 7KH� RYHUDOO� JRDO� RI� WKH� VNLOOV� GHYHORSPHQW�
V\VWHP�LV�WR�FUHDWH�³GHFHQW�ZRUN´��E\�HႇHFWLYHO\�FRQQHFWLQJ�
HGXFDWLRQ� WR� WHFKQLFDO� WUDLQLQJ� WR� ODERXU� PDUNHW� HQWU\� WR�
ZRUNSODFHV�DQG�OLIHORQJ�OHDUQLQJ��

We partnered with many organizations, institutions,  
JRYHUQPHQW� GHSDUWPHQWV� DQG� FRPPXQLW\� VWDNHKROGHUV 
to build a truly integrated, high-quality post-school education 
DQG�WUDLQLQJ�SODWIRUP��DOO�FRQWULEXWLQJ�WR�VHFWRU�JURZWK��$V�-DFN�
Welch – an American businessman who led General Electric 
through two decades of extraordinary corporate prosperity, 
once said, “Good business leaders create a vision, articulate 
the vision, passionately own the vision, and relentlessly drive 
it to completion.” An organization’s strategy determines its 
GHOLYHUDEOHV�� WKURXJK� WKH� LGHQWL¿FDWLRQ� RI� WKH� ZKDW��
where, when and why of an organization’s reason for 
existence.

)LJXUHV�DVLGH��HGXFDWLRQ�DQG�VNLOOV�ZLOO�DOZD\V�UHPDLQ�DW�WKH�
KHDUW�RI�WKH�)3	0�6(7$�VNLOOV�VWUDWHJ\�DQG�ZH�PXVW�DFW�QRZ��
and act together. 

THE IMPACT OF THE &29,'����9,586�
/2&.'2:1�21�7+(�,03/(0(17$7,21� 
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The period under review commenced with the Honourable 
President of the Republic of South Africa, Mr Cyril 
5DPDSKRVD�� GHFODULQJ� WKH� &RYLG���� RXWEUHDN� WR� EH� D�
National State of Disaster. On the occasion of announcing 
further economic and social measures in response to 
the Covid-19 pandemic, on 21st April 2020, Honourable 
President Ramaphosa also announced a 4-month holiday for 
FRPSDQLHV¶�VNLOOV�GHYHORSPHQW�OHY\�FRQWULEXWLRQV��$�GLUHFWLYH�
ZDV� LVVXHG�WR�DOO�6(7$V�DQG�VWDNHKROGHUV� WR�FRQWLQXH�ZLWK�
the payment of learner stipends. The submission of the 
:RUNSODFH�6NLOOV�3ODQV��:63��DQG�$QQXDO�7UDLQLQJ�5HSRUWV�
(ATR) normally submitted by employers on 30th April every 
year was further extended to 31st July 2020, in light of the 
QDWLRQZLGH�ORFNGRZQ��

The above measures resulted in a mid-term review of the 
budget and the submission of a revised Strategic Plan for 
the period 2020/21-2024/25 and Annual Performance Plan 
IRU� �������� LQ� -XO\� ������ 7KH� VLJQL¿FDQW� UHGXFWLRQ� LQ� WKH�
budget did compromise the SETA’s ability to implement its 
full mandate resulting in a reduction of output indicators and 
targets.

6(7$V�ZHUH�UHTXHVWHG�WR�ZRUN�ZLWK�VRFLDO�SDUWQHUV�WR�HQVXUH�
WKDW� DV� ORFNGRZQ� PHDVXUHV� HDVHG�� OHDUQHUV� UHWXUQHG� WR�
ZRUNSODFHV�DQG� WUDLQLQJ� LQVWLWXWLRQV� LQ� OLQH�ZLWK� WKH�JUDGXDO�
UH�RSHQLQJ� DV� SHU� ORFNGRZQ� JXLGHOLQHV� DQG� WKH� '+(7�
$GMXVWHG� 5LVN� 6WUDWHJ\� RI� SKDVLQJ�LQ� WKH� RSHQLQJ� RI� WKH�
ZRUNSODFHV��,Q�WHUPV�RI�WKH�DERYH�PHDVXUHV�DQG�UHJXODWLRQV�
and the SETAs’ obligations under the Occupational Health 
and Safety Act, 1993 was to provide as far as reasonably 
SUDFWLFDEOH� D� VDIH� DQG� KHDOWK\� ZRUN� HQYLURQPHQW� WKDW� LV�
ZLWKRXW�ULVN� WR�HPSOR\HHV�� OHDUQHUV�DQG�SHUVRQV�ZKR�HQWHU�
WKH�6(7$V¶�RႈFHV��

(&2120,&�67,08/86�)25�600(� 
$1'�)3	0�&203$1,(6

The economic impact of Covid-19 included a decline in 
exports, production, the viability of businesses, job retention 
DQG� MRE� FUHDWLRQ�� $V� WKH� FRURQDYLUXV� SDQGHPLF� ZUHDNHG�
havoc globally, the FP&M SETA, which is responsible for the 
IDFLOLWDWLRQ�RI�VNLOOV�GHYHORSPHQW�LQ����LQGXVWULDO�VXE�VHFWRUV��
prepared an economic stimulus-response in collaboration 
with the Department of Higher Education, Science, 
Technology and Innovation. The SETA supported a number 
RI�600(V�DQG�RWKHU�VNLOOV�GHYHORSPHQW�SURYLGHUV��LQFOXGLQJ�
SXEOLF� WUDLQLQJ� LQVWLWXWLRQV� �79(7V��� WR� PDQXIDFWXUH� PDVNV�
through its garment construction projects.

Many unemployed learners completed their training in 
JDUPHQW�FRQVWUXFWLRQ�DQG�FRႈQ�PDNLQJ�DQG�ZHUH�DEVRUEHG�
in employment, whilst others have been assisted in 
establishing co-operatives and provided with SMME starter 
SDFNV�� �7KH�IXQGLQJ�DOORZHG�VRPH�600(V�WR�PDQXIDFWXUH�
�� PLOOLRQ� PDVNV� IRU� WKH� 'HSDUWPHQW� RI� (GXFDWLRQ�� $V� D�
result of the SETA interventions, 350 employed learners 
IURP� � WZR� FRPSDQLHV� ZHUH� UH�VNLOOHG� DQG� DEOH� WR� VXVWDLQ�
their employment avoiding possible retrenchment.  
As part of community social investment and to assist with the 
KHDOWK�FULVLV��WKHVH�IXQGHG�SURMHFWV�GRQDWHG�IDFLDO�PDVNV�IRU�
distribution to communities and charitable organizations in 
QHHG�DV�D�ZD\�RI�JLYLQJ�EDFN�±�VXSSRUWLQJ�WKRVH�WKDW�FRXOG�
QRW�DႇRUG�PDVNV��$SSUR[LPDWHO\������PDVNV�ZHUH�UHFHLYHG�
It must also be noted that the local clothing and textiles 
industry was given a growth opportunity with the need 
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7KH� )3	0� 6(7$¶V� ¿QDQFLDO� SHUIRUPDQFH� LV� VWDEOH�� ZLWK� VLJQL¿FDQW� VWULGHV� EHLQJ� PDGH� WR� HQVXUH� DGHTXDWH� 
¿QDQFLDO�DQG�DGPLQLVWUDWLYH�FRQWUROV� WR�GHOLYHU�SUXGHQW�¿QDQFLDO�PDQDJHPHQW��ZLWK�VWULFW�DGKHUHQFH�WR�Generally Accepted 
Accounting Principles (GAAP) and National Treasury Regulations.

5(9(18(�75(1'6

for Personal Protective Equipment (PPE) with many 
constituent clothing and textile companies converting their 
RSHUDWLRQV� DQG� SURGXFWLRQ� SODQWV� WR� PDQXIDFWXUH� PDVNV��
The panic over the Covid-19 pandemic caused people to 
VWRFNSLOH� HPHUJHQF\� VXSSOLHV�� DQG� WKXV� WKH� GHPDQG� IRU�
GLVSRVDEOH� VXUJLFDO� PDVNV�� WRLOHW� SDSHU�� WLVVXHV�� VDQLWDU\�
wipes and other paper-based hygiene products soared. 

'XULQJ� WKH� QDWLRQDO� ORFNGRZQ�� 6RXWK� $IULFD¶V� SXOS� DQG�
paper sector continued to operate as a “critical business  
FRQWLQXLW\�VHUYLFH´��VXSSRUWLQJ�WKH�PDQXIDFWXULQJ��SURFHVVLQJ�
and distribution of essential goods such as tissue, toilet 
SDSHU��SDSHU�SDFNDJLQJ�� IDFH�PDVNV�DQG�SHUVRQDO�K\JLHQH�
products.

Revenue received in 2020/21 was reported at R251,6 million 
(2019/20: R404,6 million).

• SDL income amounted to R220.6 million (2019/20:   
 R359,3 million) and was allocated in line with the  
 SETA Grant Regulations��ZKLFK�FDPH�LQWR�HႇHFW�RQ� 
 01st April 2013:
• Administration expenditure – R35,6 million  
 (2019/20: R42.9 million).
• Mandatory grants expenditure – R42.3 million  
 (2019/20: R69.9 million).
• Discretionary grants expenditure – R254,9 million   
 (2019/20: R319.7million).
• Penalties and interest income received for late payments  
 made to SARS amounted to R6.5 million  
 (2019/20: R5.6 million).

• Donor funding, for which the conditions were met,   
 amounted to nil (2019/20: nil). 
• Other revenue amounted to R5.3million  
 (2019/20: R66,000).
• Investment income earned totalled R19.1 million   
 (2019/20: R39.6 million).

5HYHQXH���0LOOLRQV��
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The FP&M SETA invested excess funds with the Corporation of Public Deposits (CPD) as per Section 31.3.3 of Treasury 
Regulations. The average interest rate for the year totalled 3.85%.

63(1',1*�75(1'6�2)�7+(�)3	0�6(7$

([SHQGLWXUH�5¶���
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The disbursement of both administrative and grant expenditure 
was conducted in a responsible manner and in line with the 
budget approved by the Board for the period under review. 
Regular budget reviews were conducted and amendments 
were made, when required, with the approval of the Board.

The total administrative expenditure totalled R35.6 million 
����������5�����PLOOLRQ���'XULQJ�WKH�\HDU�WKHUH�ZHUH�VLJQL¿FDQW�
budget constraints under the 10.5% administration. The SETA 
had to downward revise budgets and apply to exceed the 
10.5% administration threshold due to the 4 month payment 
holiday as a result of Covid-19. The SETA managed to remain 
within the approved threshold during the year.  

0$1'$725<�$1'�',6&5(7,21$5<�*5$17�
(;3(16(6

The mandatory grant expenses totalled R42.3 million 
(2019/20: R69.9 million). Disbursements totalled R43 million 
(2019/20: R70.9 million). Mandatory grants expenses were 
ORZHU� LQ� WKH�FXUUHQW�¿QDQFLDO�\HDU�GXH�WR� ORZHU� OHY\� LQFRPH�
received as compared to last year. Discretionary grant and 
special projects expenses totalled R254,9 million (2019/20: 
R319.7 million).

&200,77('�)81'6

At the end of March 2021, discretionary reserves totalled R390 
million, of which R 389.9 million was contractually committed. 
R 75 thousand was uncommitted at year-end and approval to 
retain these funds has been submitted to National Treasury.

&$3$&,7<�&21675$,176�$1'�
&+$//(1*(6

Due to the 4 month levy-paying holiday as a result of Covid-19, 
WKH�6(7$�ZDV� VHYHUHO\� FRQVWUDLQHG� ¿QDQFLDOO\��7KH�6(7$¶V�
levy budget was reduced by 37% from the initial budget set 
SULRU�WR�&RYLG�����'XH�WR�SUXGHQW�¿QDQFLDO�PDQDJHPHQW��WKH�
SETA managed to contain spending within budget.

1(:�25�352326('�$&7,9,7,(6

Discretionary Grant applications for the implementation of new 
SURMHFWV�KDYH�EHHQ�UHFHLYHG�IURP�VWDNHKROGHUV�LQ�WKH�)3	0�
sector and have been approved by the FP&M SETA Board. 
Discretionary allocations will address the pre-determined 
targets as set out in the 2021/22 Annual Performance Plan, 
ZKLFK�DUH�DOLJQHG�WR�WKH�1DWLRQDO�6NLOOV�'HYHORSPHQW�3ODQ��



FP&M SETA Annual Report | 2020/2117

PART A: GENERAL INFORMATION

5(48(67�)25�7+(�52//29(5�2)�)81'6

A request to rollover funding was submitted to National  
Treasury on 31st May 2021. The FP&M SETA applied  
to retain Discretionary Grant reserves to the amount of R390 
million. The response from National Treasury is pending.

6833/<�&+$,1�0$1$*(0(17

The FP&M SETA met all the prescribed SCM legislative 
requirements; aligned to National Treasury regulations.  
I am pleased to report that the SCM division has the control 
in place to ensure zero tolerance on non-compliance, fraud 
and corruption concerning the procurement of all goods and 
services for the organization.

The Supply Chain Management and Travel Policy was 
amended in line with the National Treasury latest legislation 
and instructions.

During the year under review, the following bids were  
positively concluded:
• Appointment of a public relations company
• Appointment of service provider for the SETA’s  
 Management Information System.
• Internal Audit Service Provider
• Appointment of an Internet Solution Provider 

The SETA requested the National Treasury for an extension 
of the below contract which was approved: 
• SoluGrowth (Pty) Ltd – Implementation and maintenance 
 of an integrated Management Information System.

$8',7�5(3257�0$77(56�,1�7+(� 
35(9,286�),1$1&,$/�<($5�����������

7KH�)3	0�6(7$�UHFHLYHG�LWV�¿IWK�FOHDQ�DXGLW�RSLQLRQ�LQ�WKH�
��������¿QDQFLDO� \HDU��ZKLFK� LV�D� WHVWDPHQW� WR�RXU�SXUVXLW�
of total compliance, good corporate governance and service 
delivery excellence. 

.H\�1RWHZRUWK\�$XGLW�6XFFHVV�$UHDV�DQG�
&KDOOHQJHV�IRU�WKLV�)LQDQFLDO�<HDU�����������

$XGLW�2XWFRPHV�RQ�3HUIRUPDQFH�,QIRUPDWLRQ�DV�UHÀHFWHG�
LQ�WKH�)LQDO�0DQDJHPHQW�5HSRUW�RI�WKH��$*6$� 
In terms of the audit on performance information, it was 
found that the performance evidence provided was 
VXႈFLHQW�DQG�DSSURSULDWH�UHVXOWLQJ�LQ�DQ�XQTXDOL¿HG�RSLQLRQ�� 
The reported performance information for Programme 3 – 
Learning programmes and projects was also found to be 
useful and reliable in accordance with the applicable criteria 

as developed from the performance management, and 
UHSRUWLQJ�IUDPHZRUN��

5HPDUNV� RQ� WKH� $XGLWHG� )LQDQFLDO� 6WDWHPHQWV� 
DV� UHÀHFWHG� LQ� WKH� )LQDO� 0DQDJHPHQW� 5HSRUW� RI� WKH�
$XGLWRU�*HQHUDO�
7KH� HQWLW\� ZDV� FRPPHQGHG� IRU� VXEPLWWLQJ� ¿QDQFLDO�
statements that were free from material misstatements.  
,W�ZDV�QRWHG�WKDW�WKHUH�ZHUH�QR�UHFXUULQJ�¿QGLQJV�LGHQWL¿HG�
in the current audit. 

6WDWXV� RI� ,PSOHPHQWDWLRQ� RI� &RPPLWPHQWV� DQG�
UHFRPPHQGDWLRQV� PDGH� E\� WKH� HQWLW\� WR� DGGUHVV� WKH�
SULRU�\HDU¶V�DQG�FXUUHQW�\HDU¶V�DXGLW�¿QGLQJV�
7KHUH� ZHUH� QR� VLJQL¿FDQW� ¿QGLQJV� LQ� WKH� SULRU� \HDU�� DQG�
management was committed to maintain the level of diligence 
WR�KDYH�QR�VLJQL¿FDQW�¿QGLQJV�LQ�WKH�FXUUHQW�\HDU�

The FP&M SETA Board is fully committed to addressing the 
challenges and implementing the recommendations of AGSA 
regarding the entity not having an adequately resourced and 
IXQFWLRQLQJ�LQWHUQDO�DXGLW�XQLW�IRU�WKH�HQWLUH�¿QDQFLDO�\HDU�DQG�
WKH�ODFN�RI�PRQLWRULQJ�RI�6&0�FRQWUDFWV�

3/$16� )25� 7+(� )8785(� 72� $''5(66� 
),1$1&,$/�&+$//(1*(6

I can report that due to the SETA’s stringent adherence to 
¿QDQFLDO� PDQDJHPHQW� EHVW� SUDFWLFHV�� RXU� ¿QDQFH� GLYLVLRQ�
HQVXUHG� ¿QDQFLDO� SUXGHQFH� DQG� QR�PDMRU� FKDOOHQJHV�ZHUH�
reported during the period under review.

7KH�VLJQL¿FDQW�UHGXFWLRQ�LQ�WKH�EXGJHW�ZLOO�FRPSURPLVH�WKH�
SETA’s ability to implement its full mandate. 

Operationally the need to embrace technology and operate 
remotely / electronically will have severe cost implications 
RQ� WKH� 6(7$� JRLQJ� IRUZDUG� DW� D� WLPH� ZKHQ� WKH� ¿QDQFLDO� 
resources of the SETA are constrained.

In rolling out and complying with the Alert Level minimum 
ORFNGRZQ�UHTXLUHPHQWV��WKH�)3	0�6(7$�ZLOO�QHHG�WR�VWULNH�
the correct balance in implementing measures that are  
appropriate for managing the health and safety of the  
ZRUNSODFH��

(9(176�$)7(5�7+(�5(3257,1*�'$7(

(&2120,&�9,$%,/,7<

The Annual Financial Statements (AFS) for the FP&M SETA 
have been prepared as a going concern.
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AGSA has noted the following in its Management Report for 
2020/21:
• The entity has had a deficit for the past two years,  
� ZLWK��DQ�LQFUHDVH�LQ�WKH�GH¿FLW�\HDU�RQ�\HDU��+RZHYHU�� 
 although the deficit has increased significantly in the  
� FXUUHQW� \HDU�� � LW� LV� GXH� WR� D� UHGXFWLRQ� LQ� WKH� VNLOOV� 
 levy  received by FP&M  SETA because of the  
 announcement of payment holiday announced by the  
 Honourable President for the period May to August 2020. 
• The entity has maintained a favourable net asset position  
� LQ�WKH�FXUUHQW�\HDU�DQG�GRHV�QRW�IDFH�D�ULVN�ZLWK�UHJDUGV� 
 to the going concern assumption of the entity, and should  
� KDYH�VXႈFLHQW�UHVHUYHV�WR�PDLQWDLQ�LWV�RSHUDWLRQV�GHVSLWH� 
� WKH�GH¿FLW�SRVLWLRQ�RI�WKH�ODVW�WZR�\HDUV��

(0(5*(1&(�2)�,1129$7,216�,1� 
75$,1,1*�$1'�/($51,1*�

I am glad to say that although we were initially ill-prepared 
to respond to the constraints that resulted from the crisis, 
innovations in training and learning emerged. Covid-19 
hastened and accelerated the process of innovation.  
The switch to remote teaching has been a process of learning 
by doing for all of us. Following the Covid-19 pandemic, the 
VNLOOV�WUDLQLQJ�VHFWRU�ZLOO�QRW�UHPDLQ�WKH�VDPH��7KH�ZRUNSODFH�
is transformed and digitized. We have embraced the new 
normal and reality.

Now as the world continues to combat the coronavirus 
SDQGHPLF�� RXU� VHFWRU� PXVW� ¿QG� FUHDWLYH� ZD\V� WR� HQVXUH� 
FRQWLQXRXV�OHDUQLQJ��)RU�XV��VNLOOV�GHYHORSPHQW�SURJUDPPHV�
are important – not just at this time, but especially at this time.  

1RZ�WKHUH�LV�QR�GRXEW�WKDW�VNLOOV�WUDLQLQJ�SURJUDPPHV�DUH�NH\�
to any organization’s legacy and talent pipeline and are at the 
heart of how businesses and even the sector will rebuild and 
invest now and after Covid-19. 

6NLOOV� WUDLQLQJ� DFWV� DV� D� ZD\� RI� HQVXULQJ� WKDW� HPSOR\HUV�
FDQ�JHW� WKH�VNLOOV� WKH\�QHHG��DQG� LW� DOVR� IXWXUH�SURRIV� WKHLU� 
LQGXVWU\�DQG�ZRUNIRUFH�

Throughout my time as CEO of the FP&M SETA, I have 
FRQ¿UPHG� WKDW� DQ� DSSURSULDWHO\� VNLOOHG� ZRUNIRUFH� FDQ�
contribute to the competitiveness of an organization at every 
level, by ensuring high-quality products and bringing new and 
LQQRYDWLYH�LGHDV�WKDW�DUH�YLWDO�IRU�FRQWLQXHG�PDUNHW�VXFFHVV��

 

That is why at the FP&M SETA we are focusing on  
identifying and addressing employer training needs through 
partnerships and we are engaged in ongoing improvements 
LQ� GHOLYHU\��:H�ZDQW� WR�PDNH� WUDLQLQJ� GHOLYHU\� DV� HDV\� DV�
SRVVLEOH�IRU�HPSOR\HUV�VR�ZH�DUH�ORRNLQJ�DW�LQQRYDWLRQV�VXFK�
DV�RQOLQH�GHOLYHU\�DQG�PDNLQJ�WKH�FRVW�RI�GHOLYHU\�DV�ORZ�DV�
possible. 

(03/2<(56�%(1(),7�)520�$�6.,//('�
:25.)25&(�

)RU� XV�� WKH� XVH� RI� RQOLQH� OHDUQLQJ� LV� D� NH\� LQQRYDWLRQ��
particularly during the Covid-19 era. We utilise the latest in 
learning technologies which means that where appropriate, 
learner employees minimise their time away from the 
ZRUNSODFH�DQG�FDQ�OHDUQ�LQ�WKHLU�RZQ�WLPH�

Throughout my tenure as CEO of the FP&M SETA, I have 
FRQ¿UPHG� WKDW� HPSOR\HUV� EHQH¿W� IURP� KDYLQJ� D� TXDOL¿HG�
ZRUNIRUFH�WKDW�FDQ�DGDSW�WR�QHZ�VLWXDWLRQV��,I�VWDႇ�DUH�WUDLQHG�
DQG�TXDOL¿HG��WKH\�WHQG�WR�EH�PRWLYDWHG�DQG�PRUH�SURGXFWLYH��
%XW�LI�WKH\�DOVR�KDYH�WKH�VNLOOV�WR�OHDUQ�KRZ�WR�GR�QHZ�WDVNV�
DQG� FRSH� ZLWK� QHZ� GHPDQGV�� WKHUH¶V� D� JUHDWHU� OLNHOLKRRG�
their improved abilities will have a positive impact on  
bottom-line performance.

7KH�VNLOOV�GHYHORSHG�GXULQJ�WKLV�SHULRG�ZLOO�KHOS�XV�QDYLJDWH�
the next few years after the pandemic scare has passed. 

&/($1�$8',7�$:$5'�,6�3522)�7+$7�
&2//$%25$7,21�<,(/'6�326,7,9(� 
RESULTS

:KHQ�D�SXEOLF�HQWLW\�LV�DZDUGHG�D�FOHDQ�DXGLW��LW�LV�FRQ¿UPDWLRQ�
RI� H[HPSODU\� DFKLHYHPHQW� LQ� FRUSRUDWH� JRYHUQDQFH�� ULVN�
management, consistent application of internal controls, 
DQG� FRQVLVWHQWO\� FOHDQ� ¿QDQFLDO� UHSRUWLQJ�� OHDGHUVKLS�
RYHUVLJKW��DV�ZHOO�DV�KDUG�ZRUN��GHGLFDWLRQ�DQG�FRPPLWPHQW�
by employees to transparently deliver quality services. 

Amongst others, the priority areas identified towards 
the clean audit included f inancial performance 
management, information technology, leadership, supply 
chain management; payroll and human resources; the 
completeness and accuracy of financial information;  
as well as general organizational compliance and performance 
against pre-determined objectives. 

2XU� ¿IWK� FOHDQ� DXGLW� RSLQLRQ� IURP� WKH� $XGLWRU�*HQHUDO� 
of South Africa in the last seven years, since my appointment 
as CEO in May 2013,  has been a cherry on top of  a collective  



FP&M SETA Annual Report | 2020/2119

PART A: GENERAL INFORMATION

DQG�SRVLWLYH�HႇRUW�E\�WKH�)3	0�6(7$�%RDUG��0DQDJHPHQW�
DQG� 6WDႇ�� FRPELQHG� ZLWK� WKH� FR�RSHUDWLRQ� DQG� DVVLVWDQFH�
RI� RXU� ODUJH� DQG� GLYHUVH� VWDNHKROGHU� EDVH� LQ� WKH� VNLOOV�
development sector. We are most grateful for everyone’s 
contribution to our clean audit.

The SETA has managed to retain the clean audit outcome 
LQ� WKH� FXUUHQW� ¿QDQFLDO� \HDU� �� XQTXDOL¿HG�ZLWK� QR� ¿QGLQJV��
7KHUH� ZHUH� QR� UHFXUULQJ� ¿QGLQJV� LGHQWL¿HG� LQ� WKH� FXUUHQW�
DXGLW� DQG� FRQWUROV� WKDW� ZHUH� LQ� SODFH�ZRUNHG� DV� GHVLJQHG�
DQG� DUH� HႇHFWLYH�� 7KHUH� ZHUH� VRPH� LQVWDQFHV� ZKHUH� WKH�
internal controls were not adequate, and these controls 
need to be reviewed and strengthened throughout the year. 
“Management must continue monitoring controls and assess 
if they are operating as designed to maintain and retain the 
DXGLW� RXWFRPH�´� DV� FLWHG� E\� WKH� $XGLWRU�*HQHUDO� RI� 6RXWK�
Africa.

7KLV�DXGLW�UHSRUW�FRQ¿UPV�RXU�FRPPLWPHQW�WR�RXU�YDOXHV�RI�
WHDPZRUN�ZLWK�D�FOHDU�IRFXV�RQ�DFKLHYLQJ�WKH�REMHFWLYHV�RI�WKH�
1DWLRQDO�6NLOOV�'HYHORSPHQW�3ODQ�ZKLFK��VHHNV�WR�HQFRXUDJH�
DQG�DFWLYHO\�VXSSRUW�WKH�LQWHJUDWLRQ�RI�ZRUNSODFH�WUDLQLQJ�ZLWK�
theoretical learning.

I am not only delighted that the FP&M SETA has achieved 
another clean audit outcome , but that it has also recorded an 
overall performance of 100% achievement for SETA funded 
learners by meeting all 49 of its performance indicators and 
targets as contained in the Annual Performance Plan for 
2020/21.

We are cognizant of the fact that we are one of the custodians 
RI� RXU� FRXQWU\¶V� VNLOOV� GHYHORSPHQW� VHFWRU� DQG� ZH� QHHG�
to be smarter in carrying out our mandate with the small  
resources we have at our disposal. 

$''5(66,1*�7+(�:,'(1,1*�6.,//6�*$3�
7+528*+�:25.�,17(*5$7('�/($51,1*�
�:,/�

8SVNLOOLQJ�ZLOO�HQDEOH�RUJDQL]DWLRQV�WR�WHDFK�WKHLU�HPSOR\HHV�
WKH�VNLOOV�WKDW�DUH�QHHGHG�ZLWKLQ�WKH�LQGXVWU\��DQG�HPSOR\HHV�
ZLOO�UHFHLYH�FRPSUHKHQVLYH�WUDLQLQJ�LQ�VNLOOV�WKDW�ZLOO�KRSHIXOO\�
provide them with jobs for the rest of their lives.

7KH� LPSRUWDQFH�RI�D�KHDOWK\� VNLOOV�HWKRV�DFURVV� WKH�QDWLRQ�
cannot be emphasised enough. It is not just the responsibility 
of our sector, schools and universities to ensure our future 
ZRUNIRUFH� LV� HTXLSSHG� ZLWK� WKH� UHTXLVLWH� VNLOOV��:H� DUH� DOO� 
UHVSRQVLEOH�IRU�WKH�FRXQWU\¶V�VNLOO�GHYHORSPHQW�HQGHDYRXUV�

$W�WKH�)3	0�6(7$��ZH�DUH�FRJQLVDQW�WKDW�WKH�JUHDWHVW�VNLOOV�
GH¿FLHQFLHV� DUH� QRW� VLPSOH� VKRUWDJHV�� EXW� VLJQL¿FDQW� VNLOOV�
gaps, where people are not trained to the necessary level 
RU� GR� QRW� KDYH� WKH� UDQJH� RI� EDVLF� VNLOOV� HVVHQWLDO� IRU� WKH�
ZRUNIRUFH�

75$16)250$7,21$/�,03(5$7,9(6�$1'�
EQUITY

Based on the baseline impact study conducted by the FP&M 
SETA, the SETA has largely ensured increased access to 
WUDLQLQJ�DQG�VNLOOV�GHYHORSPHQW�RSSRUWXQLWLHV�WR�DFKLHYH�WKH�
IXQGDPHQWDO� WUDQVIRUPDWLRQ� RI� LQHTXLWLHV� OLQNHG� WR� FODVV��
race, gender, age and disability in our society. 

7KH� SUR¿OH� RI� OHDUQHUV� GHPRQVWUDWHV� D� IDLU� EDODQFH� 
between people from rural and urban areas.
There are high levels of female representation in learning 
programmes, apart from the apprenticeship programmes 
(63% across programmes).
%ODFNV��LQ�JHQHUDO��KDYH�KDG�H[SDQGHG�DFFHVV�WR�OHDUQLQJ�
opportunities (99% across programmes). 
The learning programmes provided opportunities to 
young people, less than 35 years of age (73% across 
programmes). 
People with disabilities also had access to learning 
opportunities. This remains a low proportion. This needs 
to be increased to around 4-5%.
FP&M SETA output indicators and targets are aligned to 
address the above.

7+(�)2857+�,1'8675,$/�5(92/87,21�
��,5��$1'�7+(�)8785(�2)�-2%6

There is no doubt that the Fourth Industrial Revolution (4IR) 
UHTXLUHV�XV�WR�SODQ�DQG�GHYHORS�IRU�IXWXUH�� LQGXVWU\�VSHFL¿F�
HPHUJLQJ�VNLOOV��

2XU� FXUUHQW�ZRUNIRUFH�PXVW�EH�DQ�XSVNLOOHG�� UH�VNLOOHG�DQG�
PXOWL�VNLOOHG� ZRUNIRUFH� WR� NHHS� SDFH� ZLWK� WKH� GHPDQGV� RI�
a technologically reliant industry and to curtail further job  
ORVVHV��$GGLWLRQDOO\��ZRUNHUV�QHHG�WR�EH�HTXLSSHG�ZLWK�VNLOOV�
WKDW�DOORZ�IRU�SRUWDELOLW\� LQ�DQ�HYHU�FKDQJLQJ�ODERXU�PDUNHW��
This emphasises the importance of lifelong learning in a 
changing world.

)XWXUH� VNLOOV� IRU� FRQVLGHUDWLRQ� IRU� WKH� )3	0�6(7$� LQFOXGH�
composite manufacturing technology, digital factories, digital 
farming, fashion technology and digital fashion designing. 
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With regards to 4IR, in the short term, the FP&M SETA must:
• Identify Existing Talent
• 5H�VNLOOLQJ���XS�VNLOOLQJ��
• 3DUW�4XDOL¿FDWLRQ�WKURXJK�6NLOOV�3URJUDPPHV

We at the FP&M SETA see ourselves as a business that 
RSHUDWHV�LQ�D�IDVW�FKDQJLQJ�DQG�FKDOOHQJLQJ�PDUNHW��:H�DUH�
also  cognizant of the reality that the way we conduct our 
ZRUN� LV�FKDQJLQJ�DW�D�UDSLG�UDWH��DQG�DV�D�UHVXOW��RXU�VNLOOV�
development models need to be adapted too. 

I am pleased to report that during the period under review, 
the SETA Management fully aligned the Strategic Plan and 
Annual Performance Plan to the vision of Government as 
outlined in the National Development Plan (NDP) and the 
0HGLXP�7HUP�6WUDWHJLF�)UDPHZRUN�SULRULWLHV�RI�*RYHUQPHQW��

So, to address any challenges associated with increasing 
RFFXSDWLRQV� LQ� KLJK� GHPDQG� DQG� VFDUFH� VNLOOV�� WKH� )3	0�
6(7$�UHFRJQL]HV�WKDW�WKH�EHVW�VNLOOV�GHYHORSPHQW�H[SHULHQFH�
and implementation is built by following a systematic,  
step-by-step process:

• .12:�<285�75$,1,1*�5(48,5(0(176�
• ,'(17,)<�$1'�6(7�6.,//6�'(9(/230(17� 
� 2%-(&7,9(6�
• 6(7�287�$�75$,1,1*�$&7,21�3/$1�
• ,03/(0(17�75$,1,1*�,1,7,$7,9(6��
• (9$/8$7(�	�5(9,6(�75$,1,1* 

7$&./,1*�<287+�81(03/2<0(17

Unemployment has again become a major concern of 
SROLF\PDNHUV�LQ�WKH�ZDNH�RI�WKH�UHFHQW�HFRQRPLF�FULVLV��

It is not only concerning that young people are at the  
epicentre of the current economic downturn, but that it could 
cause them long-term damage to future prospects. Almost 
everywhere, youth unemployment is much higher, often 
two or three times as high as the adult unemployment rate.  

The main reason for this is that young people, despite 
possessing, on average, higher educational levels, are 
HQGRZHG� ZLWK� IHZHU� VNLOOV� DQG� DUH� OHVV� H[SHULHQFHG� WKDQ�
their older peers.

8OWLPDWHO\�� \RXWK� XQHPSOR\PHQW� UDLVHV� WKH� ULVN� RI� \RXQJ�
SHRSOH� EHLQJ� H[FOXGHG� IURP� WKH� ODERXU�PDUNHW� LQ� WKH� ORQJ�
WHUP�� LQFUHDVLQJ�WKH�ULVN�RI� WKH�ULVH�RI�D� µORVW�JHQHUDWLRQ¶�RI�
SHRSOH�ZKR�QHYHU�HQWHU�WKH�ODERXU�PDUNHW�

Whilst there are no easy solutions to these problems, what is 
FOHDU�LV�WKDW�SROLF\PDNHUV�PXVW�IRFXV�RQ�\RXQJ�SHRSOH�ZKHQ�
responding to this crisis. Ensuring young people can enter 
high-quality jobs, apprenticeships or training must be at the 
top of their agenda.

7KH�)3	0�6(7$�ZLOO�FRQWLQXH�WR�EH�D�VWURQJ�YRLFH�WR�XSVNLOO�
our youth and press for the measures we, and our future 
generations, need to recover from this crisis.

We must continue to turn the legacy of this organization into a 
material force that continues to transform the destinies of the 
poor, the unemployed, youth, women and the geographically 
and socially marginalised.

29(5$//�3(5)250$1&(

2YHUDOO�)3	0�6(7$�$XGLWHG�3HUIRUPDQFH������������������
)3	0�6(7$�)XQGHG�$FKLHYHPHQWV
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The SETA endeavours to deliver on its mandate, and adhere 
to and exceed delivery targets as set out in its Annual  
Performance Plan. It is pleasing to report that the overall 
FP&M SETA performance has been on an increasingly 
upward trajectory since its establishment in 2011.

Over the years since 2011, 141,102 individuals have 
HQFRXQWHUHG�)3	0�6(7$�DW�GLႇHUHQW�VWDJHV�RI� WKHLU�FDUHHU�
journey. Among these are 83,945 learners who entered 
FP&M SETA occupationally-directed programmes and  
57,157 learners who have successfully completed 
RFFXSDWLRQDO�TXDOL¿FDWLRQV��

The SETA’s performance demonstrates the FP&M sector’s 
positive contribution to the overarching Government 
SURJUDPPHV�� � 7KH� )3	0� 6(7$� KDV� HႈFLHQW� JRYHUQDQFH�
structures in place to ensure good corporate governance, 
the implementation of relevant policies and procedures, and 
VRXQG�¿QDQFLDO�PDQDJHPHQW��7KH�)3	0�6(7$�0DQDJHPHQW�
is fully committed to the implementation of its Annual 
Performance Plan as endorsed by the FP&M SETA Board.

3$571(56+,36�±�7+(�.(<

During the reporting period, leveraging partnerships with 
HPSOR\HUV� DQG� ZRUNSODFHV� ZDV� SDUDPRXQW� WR� HQVXUH� WKDW�
our learners were able to complete their occupational 
TXDOL¿FDWLRQV��DQG�REWDLQ�WKH�UHTXLUHG�ZRUNSODFH�H[SRVXUH�WR�
obtain good jobs. 

During the year under review, the FP&M SETA has created 
new partnerships and strengthened existing ones with our 
VWDNHKROGHUV� WKDW� LQFOXGH� WUDLQLQJ� LQVWLWXWLRQV� �79(7V� DQG�
universities), government departments, employers, employer  
associations, labour unions, and other SETAs, to collaborate 
DQG� SURGXFH� VNLOOV� GHYHORSPHQW� DFWLYLWLHV� WKDW� FRQWULEXWH�
towards sector sustainability and competitiveness, among 
others.

352027,1*�7+(�*52:7+�$1'�
6867$,1$%,/,7<�2)�79(7�&2//(*(6�$1'�
81,9(56,7,(6

During the period under review, the FP&M SETA forged 
a number of strategic partnerships with TVET colleges 
and universities and universities of technology to address 
WKH� HPSOR\DELOLW\� DQG� ZRUN� SODFHPHQW� RI� RXU� 79(7�+(7�
JUDGXDWHV� WKURXJK� ZRUN�LQWHJUDWHG�OHDUQLQJ� DQG� EXUVDU\�
training interventions. 

:H�DOVR�HQJDJHG�ZLWK�79(7�FROOHJHV�VSHFL¿FDOO\�WR�DGGUHVV�
accreditation of TVET colleges for occupationally-directed 
programmes aligned to the scope of the FP&M sector.  
We have also implemented a number of professional 
development programmes in partnership with TVETs to 
address TVET lecturer development and capacity building.

The FP&M SETA Centres of Excellence also restores the 
TVET college esteem by producing students that meet the 
VFDUFH�DQG�FULWLFDO�VNLOOV�GHPDQGV�RI�WKH�LQGXVWU\���

&(175(6�2)�63(&,$/,6$7,21��&26�

,� DP� SOHDVHG� WR� UHSRUW� WKDW� GXULQJ� WKH� ¿QDQFLDO� \HDU�� WKH�
SETA fully supported the national programme aimed at 
LQFUHDVLQJ�WKH�DYDLODELOLW\�RI�LQWHUPHGLDWH�OHYHO�WHFKQLFDO�VNLOOV�
WR�LQFUHDVH�WKH�GHOLYHU\�RI�TXDOL¿HG�DUWLVDQV�LQ�WKH����SULRULW\�
WUDGHV�� 6NLOOV� LQWHUYHQWLRQV� ZHUH� LPSOHPHQWHG� WR� LPSURYH�
WKH�FDSDFLW\�RI�79(7�FROOHJHV�WR�WUDLQ�LQ�VNLOOV�LQ�GHPDQG�E\� 
industry. 

%52$'(1,1*�7+(�6.,//6�3,3(/,1(�

During this period under review, research once again provided 
the foundation for all other initiatives. It is imperative that we 
UHPDLQ�DW�WKH�IRUHIURQW�RI�UHVHDUFK�LQWR�WKH�VNLOOV�DQG�VFDUFH�
VNLOOV�QHHGV�RI�RXU�VHFWRUV�

As part of our commitment to ensuring that the utilisation of 
our funding has an impact on the lives of learners, enhances 
employability prospects and the South African economy and 
society at large, we conduct ongoing research to ensure that 
our performance against our objectives can be measured.

Our career awareness programme forms another important 
SDUW� RI� RXU� VNLOOV� GHYHORSPHQW� SLSHOLQH� DQG� LV� RSHUDWHG� DW�
optimum momentum with production and dissemination of an 
updated career guide, and an enhanced and functional career 
portal that is an invaluable tool for youngsters considering 
their career choices or preparing for the challenges of the job 
PDUNHW���

IMPACT 

The period under review was characterised by proactive and 
sustained high levels of performance in terms of meeting the 
output indicators and targets as outlined in the Strategic Plan 
and Annual Performance Plan of the FP&M SETA.

I am pleased to report that in most cases we exceeded our 
WDUJHWV�GXULQJ� WKH�SHULRG�XQGHU� UHYLHZ�PDNLQJ�D�VLJQL¿FDQW�
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LPSDFW� RQ� WKH� ODERXU� PDUNHW� ZLWK� RFFXSDWLRQDOO\�GLUHFWHG�
VNLOOV�WKDW�OHDGV�WR�GLUHFW�DQG�GHFHQW�MREV�

7KH� )3	0� 6(7$¶V� FRQWLQXHG� H[FHOOHQW� ¿QDQFLDO� 
PDQDJHPHQW�� VWURQJ� FRQWURO� HQYLURQPHQW� DQG� HႇHFWLYH�
monitoring and evaluation processes are evidenced by the 
DFKLHYHPHQW�RI�DQRWKHU�FOHDQ�DXGLW�RSLQLRQ�±�WKH�¿IWK�RQH�LQ�
seven years of my tenure as CEO of the FP&M SETA.

:H�DUH�DOVR�GRLQJ�JUHDW�ZRUN�LQ�FRQWULEXWLQJ�WR�WKH�FRႇHUV�RI�
the National Student Financial Aid Scheme (NSFAS) through 
our discretionary grant funding, which assists learners to  
repay their tuition fees in order to focus all of their energy on 
their studies and building a career.

On behalf of the FP&M SETA, I am proud to say that despite 
the complexity of our country and the challenges that we 
continue to encounter, we still manage to touch many lives, 
across race, class, gender, disability, status and age. 

$FFHVV�WR�WUDLQLQJ�DQG�VNLOOV�GHYHORSPHQW�RSSRUWXQLWLHV�LV�D�
major priority, everyone in the education and training domain 
must strive towards achieving the fundamental transformation 
RI�LQHTXDOLWLHV�OLQNHG�WR�FODVV��UDFH��JHQGHU��DJH�DQG�GLVDELOLW\�
in our society.

,Q� UHVSRQVH� WR� WKH� LQGXVWULDO� GHPDQGV�� ZH� HPEDUNHG� RQ�
SURJUDPPHV� WKDW�ZRXOG� UHVSRQG� WR� WKH� VNLOOV� QHHGV� LQ� WKH�
ODERXU�PDUNHW��

I am pleased to report that during the period under review, the 
FP&M SETA continued to support the Temporary Employer-
Employee Relief Scheme (TERS). The Department 
of Employment and Labour, in consultation with the 
Unemployment Insurance Fund, further streamlined TERS 
SURFHVVHV� LQ�'HFHPEHU�������HQVXULQJ�TXLFNHU� WXUQDURXQG�
for the payment of the TERS Allowance to distressed 
FRPSDQLHV�DQG�UHWUHQFKHG�ZRUNHUV�

0$1'$725<�$1'�',6&5(7,21$5<�*5$17�$//2&$7,21�$1'�(;3(1',785(
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It is pleasing to note that a record number of small, medium 
DQG� ODUJH� ¿UPV� KDYH�PDGH�0DQGDWRU\� *UDQW� VXEPLVVLRQV�
that have contributed to the improvement of the quality and 
TXDQWLW\�RI�ODERXU�PDUNHW�LQIRUPDWLRQ�

'XH�WR�WKH�LPSDFW�RI�&RYLG����ORFNGRZQV�RQ�WKH�LQGXVWU\��ZH�
QRWH� WKDW� IRU� WKH�¿UVW� WLPH�VLQFH��������� WKHUH�KDV�EHHQ�D� 
decrease in the submission of mandatory grant applications.

The FP&M SETA supported 1,313 companies, which were 
paid Mandatory Grants and whose data was analysed to 
SURYLGH�D�VHFWRU�RYHUYLHZ�DQG�ODERXU�PDUNHW�LQIRUPDWLRQ�IRU�
WKH�6HFWRU�6NLOOV�3ODQ�

A successful partnership with NSFAS to support Bursary 
3URJUDPPHV�DQG�WR�DGGUHVV�PLGGOH�WR�KLJK�OHYHO�VNLOO�QHHGV�
in the FP&M sector has been established. We have made a 
commitment of approximately R4 million towards the NSFAS
in 2020/21. 
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In addition, we have established direct bursary partnerships 
with six higher education and training institutions, amounting 
to approximately R16 million.

Total Discretionary Grants approved for 2020/21 for a 
variety of learning programmes, special projects, sectoral 
priorities and critical partnerships amounted to approximately  
R243 million.

The implementation of PIVOTAL programmes, especially high-
OHYHO�DQG�PLGGOH�OHYHO�VNLOOV��OHDUQHUVKLSV�DQG�DSSUHQWLFHVKLSV��
contributes extensively to the improvement of productivity in 
ZRUNSODFHV�DQG�MRE�SODFHPHQW�RI�XQHPSOR\HG�JUDGXDWHV�

The FP&M SETA prioritises artisan training because of the 
QDWXUH�RI�WKH�VSHFL¿F�PLGGOH�OHYHO�RFFXSDWLRQDO�VNLOOV�UHTXLUHG�
by the sector. Approximately R30.5 million was allocated 
in the current year for artisan development in the sector by 
DGYRFDWLQJ�HႇHFWLYH�SDUWQHUVKLSV�EHWZHHQ�HPSOR\HUV��79(7�
colleges and the FP&M SETA to assist in the funding of 263 
apprentices entering artisan programmes. 

The FP&M SETA committed just over R 70 million for  
learnership implementation in the sector for 2,789 employed  
and unemployed learners entering learnerships that are 
occupationally-based programmes.

The FP&M SETA Board has allocated funds to ensure that 
middle and high-level occupations in demand are being 
DGGUHVVHG�E\�ZRUN�UHDG\�JUDGXDWHV�IURP�79(7V�DQG�KLJKHU�
education institutions. In order to contribute to the development 
RI�ZRUOG�FODVV�VNLOOV� WR�DGGUHVV�VXVWDLQDELOLW\�RI�VHFWRUV�� WKH�
FP&M SETA collaborated with a number of TVETs and HEIs 

E\� IXQGLQJ� ZRUN�LQWHJUDWHG� OHDUQLQJ� SURJUDPPHV� IRU� ERWK�
undergraduate and graduate students from TVETs and HEIs. 
Just under R44 million was approved by the Board to support 
ZRUN�LQWHJUDWHG�OHDUQLQJ� DQG� LQWHUQVKLSV� IRU� OHDUQHUV� IURP�
TVETs and HEIs in order to address graduate employment 
in the sector.

The FP&M SETA exceeded targets by implementing focused 
SURMHFWV�WR�DGGUHVV�EDVLF�VNLOOV�JDSV�UHODWLQJ�WR�IRXQGDWLRQDO�
VNLOOV�ZLWK� D� YLHZ� WR� HUDGLFDWH� LOOLWHUDF\� DQG�SRRU� QXPHUDF\�
VNLOOV�LQ�WKH�)3	0�VHFWRU��7DUJHWV�IRU�HQWHULQJ�DQG�FRPSOHWLQJ�
adult education and training programmes were easily 
achieved during the reporting period.

In order to improve sustainability, enhance sector growth 
DQG� DGGUHVV� VNLOOV� LPEDODQFHV� DPRQJVW� ZRUNHUV� LQ� WKH�
VHFWRU�� WKH� )3	0� 6(7$� VXSSRUWHG� ZRUNHUV� HQWHULQJ� LQWR�
learning programmes. It is indeed pleasing to note that 
WDUJHWV� IRU� ZRUNHUV� HQWHULQJ� DQG� FRPSOHWLQJ� 3,927$/� DQG�
VNLOOV� SURJUDPPHV� ZHUH� H[FHHGHG� IRU� WKH� ¿QDQFLDO� SHULRG�
��������� 7UDLQLQJ� RI� HPSOR\HG� ZRUNHUV� DGGUHVVHV� FULWLFDO�
VNLOOV��HQDEOLQJ� LPSURYHG�SURGXFWLYLW\��HFRQRPLF�JURZWK�DQG�
WKH�DELOLW\�RI�WKH�ZRUNIRUFH�WR�DGDSW�WR�FKDQJH�LQ�WKH�ODERXU�
PDUNHW�

3UHGRPLQDQWO\� EODFN�RZQHG� HPHUJLQJ� FR�RSHUDWLYHV�� VPDOO�
businesses, CBO’s, Trade Unions and NLPE’s were supported 
with technical and developmental support and training, which 
DOVR�LQFOXGHG�¿QDQFLDO��PDUNHWLQJ�DQG�EXVLQHVV�PDQDJHPHQW�
programmes.
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Discretionary grant expenditure decreased during 2020/21 when compared to 2019/20. This is in line with the reduced  
SHUIRUPDQFH�WDUJHWV�DV�D�UHVXOW�RI�WKH�HႇHFWV�RI�WKH�&RYLG����SDQGHPLF�LQ�WKH�FXUUHQW�SHULRG�

6(7$�3(5)250$1&(�21�/($51,1*�352*5$00(6�,03/(0(17$7,21
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In line with the above expenditure trend, the FPM SETA 
recorded 8,597 learner registrations and 8,657 learner 
FRPSOHWLRQV� GXULQJ� WKH� �������� ¿QDQFLDO� \HDU�� $OWKRXJK�
learner registrations declined due to the budget re-adjustment 
and a consequent decrease in targets for learner entries, there 
was a slight increase in learning programme completions 
ZKHQ�FRPSDUHG�WR�WKH�SUHYLRXV�¿QDQFLDO�\HDU�

7KHVH� RFFXSDWLRQDOO\�GLUHFWHG� SURJUDPPHV� SURPRWH� VNLOOV�
GHYHORSPHQW�LQ�WKH�ZRUNSODFH��HQKDQFLQJ�WKHLU�VNLOOV��HQDEOLQJ� 
EHWWHU� SURGXFWLYLW\� DQG� DGGUHVVLQJ� VFDUFH� DQG� FULWLFDO� VNLOOV�
within the FP&M sector through pivotal interventions. 

585$/�'(9(/230(17

To address rural development, the FP&M SETA Board 
approved dedicated projects to address poverty alleviation 
and youth unemployment in rural areas.

RESEARCH

<HDU�RQ�\HDU� WKHUH�KDV�EHHQ�D�PDUNHG� LPSURYHPHQW� LQ� WKH�
overall quality and alignment of FP&M SETA’s Strategic Plan,  
$QQXDO�3HUIRUPDQFH�3ODQ�DQG�6HFWRU�6NLOOV�3ODQ�

These strategic documents are fully aligned to the core 
mandate and strategic objectives of the NSDS, the 2030 vision 
RI�WKH�1DWLRQDO�'HYHORSPHQW�3ODQ��1'3���WKH�NH\�SULRULWLHV�RI�
0HGLXP�7HUP�6WUDWHJLF�)UDPHZRUN��076)���WKH�0HGLXP�7HUP�

([SHQGLWXUH�)UDPHZRUN�RI�*RYHUQPHQW��07()���WKH�+XPDQ�
Resource Development Strategy of South Africa (HRDSSA) 
and the recently developed industry Master Plans.

7KH� �������� 6HFWRU� 6NLOOV� 3ODQ� �663�� ZDV� WKH� 6(7$¶V�
NH\� GRFXPHQW� SURGXFHG� LQ� FROODERUDWLRQ� WKH� )3	0� 6(7$�
VWDNHKROGHUV� DQG� FDSLWDOLVHG� RQ� E\� SULPDU\� DQG� VHFRQGDU\�
UHVHDUFK�� DQG� LQGXVWU\� UHVHDUFK� SURMHFWV� RQ� NH\� VWUDWHJLF�
issues that impact the sector. 

7KH�6HFWRU�6NLOOV�3ODQ�FRQWLQXHV�WR�UHFHLYH�H[FHOOHQW�UHYLHZV�
from the DHET. The FP&M SETA produces a well-researched 
663�� WRJHWKHU� ZLWK� D� VHFWRU� DQDO\VLV�� WR� HQDEOH� HႇHFWLYH�
VNLOOV�SODQQLQJ�IRU�WKH�VHFWRU��7KH�)3	0�6(7$�663�8SGDWH�
�������� LV� DOLJQHG� WR� '+(7¶V� 663� )UDPHZRUN�� LW� SURYLGHV�
a sound analysis of industrial sectors and articulated sector 
strategies that address current and future scarce and critical 
VNLOOV�DQG�RFFXSDWLRQV�LQ�GHPDQG�ZLWKLQ�WKH�VHFWRU��

6NLOOV�VKRUWDJHV�DUH�UDWHG�DV�RQH�RI�WKH�PRVW�LPSRUWDQW�IDFWRUV�
hindering the success, competitiveness and sustainability of 
companies within the FP&M sector. In the medium-term, the 
FP&M SETA endeavours to be an important contributor in 
VXSSRUWLQJ�WKH�JURZWK�RI�600(V�WKURXJK�VNLOOV�GHYHORSPHQW��
improving access to quality and occupationally-directed 
programmes, ensuring that a pool of talent gives the FP&M 
sector a quantum leap in world-class manufacturing strategies.
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The FP&M SETA contributed extensively to the DHET’s 
/DERXU�0DUNHW� ,QWHOOLJHQFH�3DUWQHUVKLS� �/0,3�� WKURXJK�RXU�
comprehensive understanding of the current supply and 
GHPDQG�IRU�VNLOOV�LQ�WKH�)3	0�VHFWRU��

The FP&M SETA implemented its research agenda to 
DGGUHVV� WKH� DFFXUDF\� RI� VNLOOV� SODQQLQJ� LQIRUPDWLRQ� DQG�
EDVHOLQH�GDWD�LQ�RUGHU�WR�FRQ¿UP�WKH�VSHFL¿F�DUHDV�RI�VNLOOV�
QHHGV�� 2FFXSDWLRQV� LQ� KLJK� GHPDQG� DQG� FULWLFDO� VNLOOV� DUH�
funded through discretionary grants, bursaries, diplomas, 
OHDUQHUVKLSV�� VNLOOV� SURJUDPPHV�� LQWHUQVKLSV� DQG� ZRUN�
H[SHULHQFH��$UWLVDQ� WUDLQLQJ� LV� D� NH\� SULRULW\� RI� WKH� )3	0�
VHFWRU��7KH�663�LGHQWL¿HV�SURGXFW�DQG�GHVLJQ�LQQRYDWLRQ�DV�
an area for future competitiveness. 

'XULQJ�WKH�UHSRUWLQJ�SHULRG�WKH�IROORZLQJ�NH\�UHVHDUFK�WDVNV�
were conducted, including sector research commissioned 
and funded by the FP&M SETA:
i. The Impact of Covid-19 on FP&M industry sub-sectors
LL�� -(7�(GXFDWLRQ� 6HUYLFHV� ±�&672�79(7�2ႈFH�3URMHFW� ±� 
� 5HSRUW�RQ�¿QGLQJV�RI�LPSOHPHQWDWLRQ�FRPSOHWHG� 

An Impact Study conducted, found that an average of 
���� RI� OHDUQHUV� LQ� OHDUQHUVKLS�� DSSUHQWLFHVKLSV� DQG� VNLOOV�
programmes found employment. Of this 10% are engaged 
in self-employment. 

,1)250$7,21�7(&+12/2*<� 
(19,5210(17

The FP&M SETA ICT environment is aligned and adheres to 
WKH�'36$�,&7�LPSOHPHQWDWLRQ�IUDPHZRUN��$OO�SKDVHV�RI�WKH�
IUDPHZRUN�KDYH�EHHQ�VXFFHVVIXOO\�LPSOHPHQWHG�
3KDVH�� Creation of an enabling environment:  
 Implementation of the ICT Governance structures
3KDVH�� Strategic alignment: Implementation of business 
 and ICT alignment
3KDVH�� Continuous improvement of governance and 
 strategic alignment arrangements

)3	0�6(7$�LV�LQ�WKH�¿QDO�VWDJH�RI�FRQWLQXRXV�LPSURYHPHQW��
where regular reviews of our processes are conducted.

The FP&M SETA has introduced online service platforms 
for collaboration and communication due to Covid-19, which 
DOORZV�WKH�6(7$�WR�SURYLGH�V\VWHP�VXSSRUW�WR�LWV�VWDNHKROGHUV�
from anywhere if they are connected to the Internet.  
The FP&M SETA website has also been revamped and 
upgraded for ease of navigation and access to updated 
information FP&M SETA is also in the process of investigating 

suitable e-learning, assessment, and moderation platforms 
WKDW�FRXOG�EH�XVHG�WR�SURYLGH�D�YDOXH�DGG�WR�LWV�VWDNHKROGHUV�DQG� 
learners.

7(&+�$'9$1&(0(176�

The FP&M SETA has invested in solutions that will bring 
DGGHG�YDOXH�WR�RXU�VWDNHKROGHUV�DQG�DOORZ�XV�WR�EH�HႈFLHQW�
in delivering our service mandate. Some of our solutions 
have resulted in cost savings and improved functionality. 
For example, our VOIP telephone system allows calls to 
EH� GLUHFWHG� WR� DQ\� )3	0� 6(7$� RႈFH� HQVXULQJ� WKDW� RXU�
VWDNHKROGHUV� FDQ� DOZD\V� FRQWDFW� RXU� RႈFHV� DQG� JHW� D�
response, we are also in the process of integrating our 
FROODERUDWLRQ� DQG� FRPPXQLFDWLRQ� SODWIRUPV� ZLWK� RXU� RႈFH�
WHOHSKRQHV� VR� RXU� VWDႇ� PHPEHU� FDQ� EH� FRQWDFWHG� DQG�
connected with through their laptops in real-time.

Improved Internet bandwidth for fast and easy access to 
the systems was also implemented. We also increased our  
server processing capabilities to handle queries faster and 
PRUH�HႈFLHQWO\�

:H� DUH� ZRUNLQJ� RQ� LPSURYLQJ� RXU� (QWHUSULVH� 5HVRXUFHV�
Planning (ERP) and Management Information System (MIS) 
functionality and integration. The MIS is designed to provide an 
HQG�WR�HQG�VROXWLRQ�IRU�WKH�RUJDQL]DWLRQ�DQG�LWV�VWDNHKROGHUV��
however, we needed to improve the processing of  
LQIRUPDWLRQ�DQG�PDNH�LW�PRUH�XVHU�IULHQGO\�

',6$67(5�5(&29(5<

2XU� ,7� HQYLURQPHQW� LV� YHU\� VWDEOH� ZLWK� GDLO\�� ZHHNO\� DQG�
PRQWKO\� GDWD� EDFNXSV� EHLQJ� SHUIRUPHG��:H� KDYH� GLVDVWHU�
UHFRYHU\��'5��VLWHV�IRU�RXU�RႈFHV�LQ�-RKDQQHVEXUJ��'XUEDQ�
and Cape Town. We conduct bi-annual disaster recovery 
VLPXODWLRQ�WR�HQVXUH�WKDW�RXU�V\VWHPV�UHFRYHU�DQG�JHW�EDFN�
online with the stipulated recovery times

This will guarantee business continuity (BC) in case of a 
GLVDVWHU��,Q�������RXU�RႈFHV�EXUQHG�GRZQ�EXW�ZH�ZHUH�DEOH�
to recover and operate within 48 hours of the major incident – 
WKLV�LV�SURRI�WKDW�RXU�'5�PHDVXUHV�DUH�VXႈFLHQW�DQG�UHOLDEOH�

SECURITY 

&\EHUVHFXULW\�

FP&M SETA addresses the three-domain of cybersecurity 
(People, Process, and Technology) in the following manner:
In the technology domain, FP&M SETA has live monitoring 
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VHFXULW\�V\VWHPV�WKDW�DYHUW�DQG�FRPEDW�F\EHU�DWWDFNV�VXFK�
DV�¿UHZDOOV��LQWUXVLRQ�GHWHFWLRQ�V\VWHPV��GHPLOLWDUL]HG�]RQH��
and enterprise antivirus solutions.   

5HJDUGLQJ� WKH� SHRSOH� GRPDLQ�� RXU� WHFKQLFDO� VWDႇ� KDV�
the competencies for managing technical cybersecurity 
issues, and regular cybersecurity awareness training and 
FRPPXQLFDWLRQ�LV�FRQGXFWHG�IRU�RXU�VWDႇ�PHPEHUV�

Process domain is covered in our security policy and 
procedure documents. These documents entail regular 
DFWLYLWLHV�DQG�WDVNV�WKDW�QHHG�WR�EH�FRQGXFWHG��VXFK�DV�XVHU�
access review, log review, incident management, penetration 
testing, secure login management, etc. 

FP&M SETA incorporated the three-domain of cybersecurity 
WR� HQVXUH� WKDW� RXU� VWDNHKROGHUV¶� GDWD� DQG� LQIRUPDWLRQ� DUH�
NHSW�VHFXUH�DQG�FRQ¿GHQWLDO��

,7�$8',7

The FP&M SETA system has been audited by AGSA  
LQ� WKH� ODVW� ¿QDQFLDO� \HDU� DQG� WKHUH� KDYH� EHHQ� QR� PDMRU�
¿QGLQJV�DJDLQVW�RXU�V\VWHPV��SROLFLHV�DQG�SUDFWLFHV�

&$5((5�$1'�92&$7,21$/�*8,'$1&(

,�DP�SDUWLFXODUO\�KHDUWHQHG�E\�WKH�LPSDFW�ZH�DUH�PDNLQJ�LQ�
the area of career awareness; career awareness is where 
LW�DOO�VWDUWV�� ,W� LV� WKH�¿UVW�VWHS� LQ�RXU�VNLOOV�SLSHOLQH�DQG� LV�D�
particularly important one, as it determines where youngsters 
will end up and how they will contribute not only to their 
development but to the growth and well-being of the country.

The career portal launched in 2017/18 continues to be 
an invaluable resource to the sector and its popularity is  
UHÀHFWHG� LQ� WKH�JURZLQJ�QXPEHUV�RI�XVHUV�RI� WKH�VLWH��ZKR�
YLVLW�IRU�JHQHUDO�FDUHHU�DQG�MRE�VHHNLQJ�DGYLFH��

A team of FP&M SETA employees and a career portal 
administrator have been trained on the career portal. 

The career portal is live and can be accessed through the 
QHZO\�UHYDPSHG�)3	0�6(7$�ZHEVLWH�DQG�RXU�VWDNHKROGHUV�
have been advised about the career portal during the 
'LVFUHWLRQDU\�*UDQW�ZRUNVKRSV�KHOG�GXULQJ�WKH�SHULRG�XQGHU�
review. 

Learners that have completed FP&M SETA sub-sector 
related training are uploaded on the career portal.  
New graduates can also register on the portal and upload 

WKHLU� SHUVRQDO� FRQWDFW� GHWDLOV�� 6WDNHKROGHUV� RU� HPSOR\HUV�
ZKR�DUH�LQWHUHVWHG�LQ�UHFUXLWLQJ�OHDUQHUV�RU�MRE�VHHNHUV�FDQ�
VHDUFK�WKH�SRUWDO�WR�¿QG�VXLWDEOH�FDQGLGDWHV��7KH�SRUWDO�FDQ�
IDFLOLWDWH�MRE�SODFHPHQWV�EHWZHHQ�HPSOR\HU�DQG�MRE�VHHNHUV�
WKDW�DUH�VNLOOHG��TXDOL¿HG�RU�DUH�LQWHUHVWHG�LQ�JHWWLQJ�VNLOOV�DQG�
TXDOL¿FDWLRQV� LQ� WKH� )3	0� 6(7$� VXE�VHFWRUV�� 7KH� '+(7�
iWIL site URL has been integrated into our career portal. 
Additional functionalities are being added to the career portal 
for more advanced mobility and simple registration. Google 
analytics has been added to the portal to enhance reporting 
capabilities of the portal.

$QRWKHU� FRQQHFWLRQ� LQ� RXU� VNLOOV� SLSHOLQH�� WKH� FDUHHU�
awareness programme, continued to thrive during the year, 
with the production and dissemination of an updated career 
guide. The FP&M SETA also supported  career exhibitions 
to expose school learners and educators to FP&M sector 
occupations. The DHET organised career events and career 
guidance exhibitions, which were hosted by municipalities 
DQG�VHFWRU�VWDNHKROGHUV��ZHUH�VXSSRUWHG�

&$5((5�*8,'$1&(

The FP&M SETA participated in 20 career awareness events 
and engaged with a number of high schools across the  
country to provide important career information and guidance 
WR�RXU�\RXWK�VR�WKDW�WKH\�FDQ�PDNH�LQIRUPHG�FDUHHU�FKRLFHV�

48$/,7<�$6685$1&(

The FP&M SETA’s quality assurance function continues 
WR� SHUIRUP� ZHOO�� $FFUHGLWHG� 6NLOOV� 'HYHORSPHQW� 3URYLGHUV�
are monitored regularly to ensure that industry standards 
are maintained at all times. The focus of accreditation is 
moving from compliance to continuous improvement as the 
quality assurance system in the SETA matures. Our quality 
assurance team is encouraged to give developmental 
DVVLVWDQFH�WR�¿UPV�WR�LPSURYH�WKH�TXDOLW\�RI�OHDUQLQJ�GHOLYHU\��

7KH� )3	0� 6(7$� VHFWRU� VWDNHKROGHUV� DUH� DOVR� DOLJQLQJ�
themselves to the current FP&M SETA, QCTO, SAQA and 
'+(7� QDWLRQDO� SROLFLHV� E\� SDUWLFLSDWLQJ� LQ� WKH� ZRUNVKRSV�
WR� GHYHORS� RFFXSDWLRQDO� TXDOL¿FDWLRQV� DQG� DFFUHGLW� VNLOOV� 
development providers against the occupational  
TXDOL¿FDWLRQV�DQG�WUDGHV�
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4&72�48$/,),&$7,216�'(9(/230(17

It is pleasing to note that during the period under review, 
the FP&M SETA has developed and submitted to QCTO 
for evaluation, a total of 156 occupationally-directed 
TXDOL¿FDWLRQV�DQG�SDUW��TXDOL¿FDWLRQV��DOLJQHG�WR�WKH�FXUULFXOXP� 
UHTXLUHPHQWV� DQG� WKH� QHZ� TXDOL¿FDWLRQV� IUDPHZRUN� RI� WKH�
4&72�� 7R� GDWH� D� WRWDO� RI� ��� RFFXSDWLRQDO� TXDOL¿FDWLRQV�
and trades have since been registered with SAQA for 
implementation, 104 are with SAQA for registration.  

The FP&M SETA went further and established a Quality 
$VVXUDQFH� 7DVN� 7HDP� �4$77�� ZKRVH� UHVSRQVLELOLW\� ZDV�
to ensure that there is a smooth transition in terms of 
LPSOHPHQWLQJ�4&72�2FFXSDWLRQDO�4XDOL¿FDWLRQV��7KH�4$77�
has developed the AQP Policy and tools/forms, which have 
been approved by both the Quality Assurance Committee 
(QAC) and the Board of the FP&M SETA.

:H� IXUWKHU� VXSSRUWHG� WKH� TXDOL¿FDWLRQV� GHYHORSPHQW�
processes and have had engagements with the SAQA and 
WKH� 4&72� WR� HQDEOH� UHFRJQLWLRQ� RI� SDUW�TXDOL¿FDWLRQV� DV� D�
TXDOL¿FDWLRQ�LQ�LWV�RZQ�ULJKW��6XEVHTXHQW�WR�WKLV�HQJDJHPHQW��
the endorsement was ultimately upheld. The industry is now 
UH�DOLJQLQJ�WKHLU�SDUW�TXDOL¿FDWLRQV�WR�D�TXDOL¿FDWLRQ���

7KH� )3	0� 6(7$� KDV� DOVR� WDNHQ� DQ� LQLWLDWLYH� LQ� QRW� RQO\�
VXSSRUWLQJ� LWV� VWDNHKROGHUV�ZLWK� WKH�(7'3� WUDLQLQJ� FRXUVHV�
DORQH��EXW�DOVR�HPEDUNHG�RQ�([WHUQDO�,QWHJUDWHG�6XPPDWLYH�
Assessment (EISA), and Learning Material Development 
ZKLFK�ZLOO�EH�JLYHQ� WR�VNLOOV�GHYHORSPHQW�SURYLGHUV� WKDW�ZLOO�
be applying for accreditation with the QCTO against the  
)3	0�6(7$�RFFXSDWLRQDO�TXDOL¿FDWLRQV�

7KURXJK� D� FRQFHUWHG� HႇRUW� IURP� WKH� 4XDOLW\� $VVXUDQFH� 
Division, and in consultation with NAMB and the QCTO, the 
LVVXLQJ�RI�DUWLVDQ�FHUWL¿FDWHV�KDV�LPSURYHG�PDUNHGO\��DQG�DV�
D�UHVXOW��EDFNORJ�LVVXHV�KDYH�EHHQ�UHVROYHG�

,Q� RUGHU� WR� LPSURYH� VHUYLFH� GHOLYHU\� WR� RXU� VWDNHKROGHUV��
the division streamlined quality assurance processes and 
continued our enhancement of a fully functional Management 
Information System (MIS) with modules to improve the  
management and reporting of our learning programmes.

The FP&M SETA has concluded a Service Level Agreement 
�6/$��WR�ZRUN�FORVHO\�ZLWK�WKH�4&72��7KLV�6/$�LV�DV�D�UHVXOW�
RI� WKH�UHYLHZLQJ�RI�4&72�UHYRNLQJ�DOO�SUHYLRXVO\�GHOHJDWHG�
functions to the SETA as provided for in Section 26 of the 
Skills Development Act No. 97 of 1998 (SDA), as amended.
Standard Operating Procedures detailing further activities 
related to this SLA to be agreed upon between the QCTO and 

FP&M SETA.  The SLA outlines the roles, responsibilities and 
DFFRXQWDELOLWLHV�RI�WKH�6(7$�LQ�WKH�2FFXSDWLRQDO�4XDOL¿FDWLRQ�
6XE�IUDPHZRUN� DIWHU� UHYRNLQJ� WKH� SUHYLRXVO\� GHOHJDWHG�
functions.

The SLA contributes towards the objectives of the NDP 
2030 and shall form part of the APP of the parties involved.  
The service level agreement is entered into for a period from 
01st April 2020 to 31st March 2030 or as long as the conditions 
in this agreement are met.

*22'�&25325$7(�*29(51$1&(

The organization has maintained a culture of good corporate 
governance through the development and implementation of 
approved policies and procedures. We are aware of certain 
ULVN�DUHDV� LQFOXGLQJ� WKH�%86$� MXGJHPHQW�DQG� WKH�&RYLG����
pandemic.

:H�KDYH�ZRUNHG�RQ�IRFXVHG�ULVN�DVVHVVPHQW�H[HUFLVHV�ZLWK�
WKH� YDULRXV� GLYLVLRQV�� &DSDFLW\� EXLOGLQJ� ZRUNVKRSV� ZHUH�
conducted with management to address early signalling of 
ULVNV��ULVN�LGHQWL¿FDWLRQ��URRW�FDXVHV�DQG�WKH�LPSOHPHQWDWLRQ�RI�
controls. The division implemented practical interventions to  
DOOHYLDWH�SRWHQWLDO�ULVNV�WKDW�FRXOG�DGYHUVHO\�DႇHFW�HႈFLHQFLHV�
in service delivery.

Compliance with good corporate governance is regarded as 
a cornerstone of our successes and achievements. A robust 
DQG�HႇHFWLYH�PRQLWRULQJ�DQG�HYDOXDWLRQ�GLYLVLRQ�LV�FULWLFDO�WR�
the successful implementation of the strategy and achieving 
performance.

5,6.�0$1$*(0(17

2XU�LQWHJUDWHG�RUJDQL]DWLRQDO�ULVN�PDQDJHPHQW�IUDPHZRUN�LV�
H[FHOOHQW�LQ�PLWLJDWLQJ�ULVNV�WKDW�KDYH�WKH�SRWHQWLDO�RI�DႇHFWLQJ�
the achievement and delivery of FP&M SETA’s strategic  
objectives and core mandate.

352-(&76�'(/,9(5<

In order to streamline discretionary grant project 
implementation, measures were implemented that included 
an improved discretionary grant online application and 
contracting system, improved payment processes, monthly 
reconciliations on commitments and the streamlining of policy 
to ensure alignment with discretionary grant processes and 
regulations.

Continuous improvement of processes also included the 
periodic review of contracts and projects to ensure validity 



FP&M SETA Annual Report | 2020/21Annual Report | 2020/21 28

PART A: GENERAL INFORMATION

and completeness of the information. Where contracts were 
deemed as non-performing, funds were swept and allocated 
towards areas of critical need.

The Projects Division has implemented optimised internal 
controls to ensure maximum impact is derived from activities 
RI� WKH� 'LYLVLRQ�� (ႈFLHQW� XWLOLVDWLRQ� RI� WKH� 0RQLWRULQJ� DQG�
Evaluation Division to vet project applicants prior to approval 
DVVLVWV� LQ� KLJK�TXDOLW\� SDUWQHUVKLSV� ZLWK� VWDNHKROGHUV� DQG�
providers.

021,725,1*�	�(9$/8$7,21

2QH�RI�WKH�NH\�DFWLYLWLHV�RI�WKH�)3	0�6(7$�ZDV�WR�SULRULWLVH�
and to implement a fully functional and robust monitoring 
and evaluation strategy, amongst others, to enhance project 
management of the DG- funded projects.

Nationally, approximately 552 Discretionary Grant funded 
projects were monitored. 

The division also enhanced the Phase 2 Implementation Plan,
which is the monitoring of the SETA’s core divisions, 
QDPHO\�4XDOLW\�$VVXUDQFH��3URMHFWV�DQG�6NLOOV�3ODQQLQJ�DQG�
5HSRUWLQJ�� ZLWK� WKH� REMHFWLYH� RI� FKHFNLQJ� DQG� HQVXULQJ� WKH�
compliance with their respective policies and procedures and 
WR�LGHQWLI\�SRWHQWLDO�ULVNV�DQG�VXJJHVW�PHDQV�WR�PLWLJDWH�WKH�
LGHQWL¿HG�ULVNV�

Due to the restrictions and compliance to the Covid-19 
ORFNGRZQ�UHJXODWLRQV��QR�SK\VLFDO�VLWH�YLVLWV�ZHUH�FRQGXFWHG�
GXULQJ� WKH� ¿QDQFLDO� \HDU�� LQVWHDG� WKH� GLYLVLRQ� VHQW� RXW� 2Q�
/LQH� &KHFNOLVWV� WR� DOO� 6(7$� IXQGHG� VWDNHKROGHUV� WR� FKHFN�
amongst others, the implementation of the projects and the 
VWDNHKROGHUV¶�FRPSOLDQFH�ZLWK�WKH�&RYLG����SURWRFROV� LQ�WKH�
implementation of the Discretionary Grant funded projects.

3RVLWLYH�IHHGEDFN�KDV�EHHQ�UHFHLYHG�IURP�VWDNHKROGHUV��ZKR
indicated while their projects have been partly disrupted due 
&RYLG���� ORFNGRZQ�� WKH\� KDYH� EHHQ� DEOH� WR� FRQFOXGH� WKHLU�
implementation, albeit with one or two months extension.

,QGHSHQGHQW�6HFWRU�6NLOOV�$GYLVRUV�FRQGXFWHG�IROORZ�XS�VLWH�
YLVLWV�RQ�GLVFUHWLRQDU\�JUDQW�SURMHFWV�DQG�VNLOOV�GHYHORSPHQW�
SURYLGHUV�� ZKHUH� GLVFUHSDQFLHV�ZHUH� LGHQWL¿HG�� 7KH� IROORZ�
XS�VLWH�YLVLWV�ZHUH�WR�HQVXUH�WKH�LGHQWL¿HG�GLVFUHSDQFLHV�DUH�
FORVHG�RXW��ZLWKLQ�D�VSHFL¿F�WLPHIUDPH�

7KH�6(7$�KDV�QRWHG�ZLWK�DSSUHFLDWLRQ�WKDW�VWDNHKROGHUV�DUH�
warming up to the site visits conducted, as this assisted both 
SDUWLHV� ZLWK� D� VPRRWK� DQG� HႈFLHQW� LPSOHPHQWDWLRQ� RI� WKH� 
Discretionary Grant projects, as well as tight compliance. 

)25:$5'�/22.,1*�675$7(*,&�
3/$11,1*

During the strategic planning session, it emerged that there 
LV� D� QHHG� WR� IRFXV� VNLOOV� GHYHORSPHQW� LQWHUYHQWLRQV� RQ�
³ZRUNSODFHV� RI� WKH� IXWXUH´� DQG� QRW� RQO\� RQ� FXUUHQW� QHHGV��
7KHUH�ZDV�D�YLHZ�WKDW�VNLOOV�GHYHORSPHQW�PXVW�QRW�RQO\�OHDG�
to employment but employment that results in a decent living. 
Strategic planning sessions between the FP&M SETA Board 
and Management, utilising research results, enhanced the 
XQGHUVWDQGLQJ�RI�WKH�VNLOOV�QHHGV�ZLWKLQ�LQGXVWULDO�VXE�VHFWRUV�
DV�ZHOO�DV� LPSURYHG�VNLOOV�GHYHORSPHQW� LPSOHPHQWDWLRQ�DQG�
operational strategies. 

)3	0�6(7$�6.,//6�675$7(*<�)25�
(&2120,&�5(6758&785,1*�$1'�
5(&29(5<�3/$1��(553�

To restore our economy and the FP&M sector we focused  
RQ� WKH� H[WUDRUGLQDU\� PHDVXUHV� ZH� PXVW� WDNH� WR� UHVWRUH�
our economy and industrial sectors to inclusive growth.  
The economic and social disruption caused by the Covid-19 
pandemic is devastating. Poverty and inequality have deepened. 
The pandemic has decimated jobs and placed millions of 
OLYHOLKRRGV� DW� ULVN�� 2XU� HFRQRP\� KDV� FRQWUDFWHG� VKDUSO\�� 
businesses have closed and jobs have been lost.

This plan directly responds to the immediate economic impact 
of Covid-19 by driving job creation and SMME development. 
,QWHUYHQWLRQV� WR� EH� XQGHUWDNHQ� WR� SURYLGH� WKH� VNLOOV� IRU� WKH�
implementation of FP&M SETA Economic Restructuring and 
Recovery Plan will be:
• SMME Development
• Incubation – Entrepreneurship / Business Coaching  
 & Mentoring for the township and rural development
• Employability - Addressing Occupations in High Demand  
 in FP&M industrial sectors

,1'8675<�0$67(53/$16

During the reporting period, the FP&M SETA participated 
in the development of the following industry masterplans 
IRFXVLQJ�RQ�NH\�VNLOOV�GHYHORSPHQW�VWUDWHJLHV�

5HWDLO��&ORWKLQJ��7H[WLOH��)RRWZHDU�DQG�
/HDWKHU��5�&7)/��0DVWHUSODQ�

The Retail, Clothing, Textile, Footwear and Leather (R-CTFL)
0DVWHUSODQ�� DLPV� WR� OD\� D� ¿UP� EDVLV� IRU� IXWXUH� JURZWK� DQG�
sustainability of the textile and apparel industry. 



FP&M SETA Annual Report | 2020/2129

PART A: GENERAL INFORMATION

)RUHVWU\�0DVWHUSODQ�

The goal of the Forestry Masterplan is to increase investment 
and competitiveness, underpinned by greater inclusivity in the 
forestry sector.

)XUQLWXUH�,QGXVWU\�0DVWHUSODQ�

The objectives are set to be obtained through 4 Masterplan 
3LOODUV�� ,QFUHDVH� 0DUNHW� $FFHVV�� 7UDQVIRUPDWLRQ�� ,PSURYH�
&RVW� 'ULYHUV� DQG� 3URGXFWLYLW\�� DQG� ,PSURYH� 6NLOOV� 6XSSO\� ��
'HPDQG�¿W�

The FP&M SETA acted decisively to counteract the  
XQFHUWDLQW\� RI� VWDႇ� WKURXJK� WKH� LQWURGXFWLRQ�RI� SURJUDPPHV�
such as wellness and support programmes and more 
LPSRUWDQWO\��WR�IXOO\�VXSSRUW�WKH�WUDLQLQJ�RI�VWDႇ�WR�EHWWHU�WKHLU�
opportunities for growth and career development.

:H� ORRN� IRUZDUG� WR� FRQWLQXLQJ� ZLWK� RXU� LPSRUWDQW� ZRUN� LQ�
GHYHORSLQJ�IXWXUH�SHUIHFW�VNLOOV�GHYHORSPHQW�LQLWLDWLYHV�IRU�WKH�
sector under our currently established FP&M SETA.

The FP&M SETA is glad to announce the approval of the 
2021/22 Strategic Plan and Annual Performance Plan by 
WKH�1DWLRQDO�7UHDVXU\��ZKLFK�ZDV�DOLJQHG�WR�WKH�)UDPHZRUN�
Guidelines of the Department of Monitoring and Evaluation. 

&21&/8',1*�5(0$5.6

The FP&M SETA has been through a lengthy period of  
change and transition. After the amalgamation of three 
SETAs, there were operational challenges that had to be 
addressed, whilst at the same time maintaining a focus on the 
LPSOHPHQWDWLRQ�RI�WKH�VWUDWHJ\��,W�ZDV�D�KDUG�EDODQFH�WR�VWULNH�
but with the support of a very pro-active and engaged Board, 
&(2��DQG�D�KDUG�ZRUNLQJ�0DQDJHPHQW�7HDP�WKH�ZRUN�KDV�
been done. There is a sense that all of the 13 sub-sectors 
DUH�QRZ�ZRUNLQJ� WRJHWKHU� WR�DFKLHYH�HFRQRPLF�JURZWK�DQG�
development, and there are opportunities within the value 
chain to address further growth and sustainability of the 
FP&M sector.

Through the years, we have depended heavily on our  
VWDNHKROGHUV¶� VXSSRUW� DQG� SDUWLFLSDWLRQ�� DQG� P\� KHDUWIHOW�
WKDQNV� JR� WR� RXU� HPSOR\HUV�� VNLOOV� GHYHORSPHQW� SURYLGHUV�� 
labour unions, DHET and education and training institutions 
for supporting our mandate and business model.

Given that the reporting period was fraught with  
FKDOOHQJHV� GXH� WR� WKH� &RYLG���� SDQGHPLF�� ,� ZRXOG� OLNH� WR�
salute the new Chairperson and Board Members, for their 
support and guidance and it is our fervent hope that they 
 

will build on the foundations and raise the bar for the future 
success of the organization.

$� VSHFLDO� ZRUG� RI� WKDQNV� WR� WKH� ,QWHUQDO� $XGLW� &RPPLWWHH�
and the AGSA for their roles in terms of compliance-related 
PDWWHUV��7KH�ZRUN� GRQH� E\� WKH�$XGLW�&RPPLWWHH� DQG� DOO� RI�
FP&M SETA’s constitutional committees that were set up 
E\� WKH�$FFRXQWLQJ�$XWKRULW\� LV� JUDWHIXOO\� DFNQRZOHGJHG� IRU�
having executed their mandates and playing their oversight 
UROH� ZLWK� GXH� FDUH�� <RXU� JXLGDQFH� ZDV� LQYDOXDEOH� DQG� LV�
greatly appreciated.

7R� RXU� NH\� VWDNHKROGHUV�� ERWK� OHY\� SD\LQJ� DQG� QRQ�OHY\� 
SD\LQJ� RUJDQL]DWLRQV�� WKDQN� \RX� IRU� \RXU� RQJRLQJ� 
SDUWLFLSDWLRQ� DQG� FRQWULEXWLRQ� WR� VNLOOV� GHYHORSPHQW� LQ� WKH�
sector and the country as a whole.

We commend the employers who have played a critical role 
LQ� WKH� XQHPSOR\PHQW� SOLJKW� E\� RSHQLQJ� WKHLU� GRRUV� WR�ZRUN�
placement opportunities for unemployed graduates and urge 
other employers to follow their lead.

7R� WKH� 0DQDJHPHQW� 	� 6WDႇ� RI� WKH� )3	0� 6(7$� ZKR� DUH�
committed to achieving the vision, mission and objectives 
RI� WKH�6(7$�� WKDQN� \RX� IRU� \RXU� KDUG�ZRUN� DQG� GHGLFDWLRQ�
which at times sees you stretching beyond the call of duty.  
<RXU�FRPPLWPHQW�GRHV�QRW�JR�XQQRWLFHG�

2Q� EHKDOI� RI� WKH� )3	0� 6(7$� 0DQDJHPHQW� DQG� 6WDႇ�� 
,�ZRXOG�OLNH�WR�WKDQN�RXU�([HFXWLYH�$XWKRULW\��WKH�'+(7��DQG�LQ� 
particular the Director-General and the SETA Co-ordination 
Team for their support and leadership for continuously 
DVVLVWLQJ� LQ� HQVXULQJ� WKDW� WKH� )3	0� 6(7$� IXO¿OV� LWV� VNLOOV�
development mandate.

,� RQFH� DJDLQ�� HPSKDVL]H� P\� FDOO� RQ� FRQVXPHUV� WR� ORRN�
for “South African-made products, made proudly by local  
ZRUNHUV��VR�WKDW�ZH�FDQ�UHEXLOG�WKH�HFRQRP\�´

We are still in the throes of the Covid-19 pandemic and 
,� XUJH� DOO� RXU� VWDNHKROGHUV� WR� SOHDVH� HQVXUH� VWULQJHQW� 
implementation of the Covid-19 Health and Safety Regulations 
of the Department of Employment and Labour. Please stay 
safe!

_________________
 
Ms Felleng Yende
&KLHI�([HFXWLYH�2ႈFHU�
FP&M SETA
Date: 31st July 2021
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5. STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF  
 ACCURACY FOR THE ANNUAL REPORT

7R�WKH�EHVW�RI�P\�NQRZOHGJH�DQG�EHOLHI��,�FRQ¿UP�WKH�IROORZLQJ�

• All information and amounts disclosed in the Annual Report are consistent with the Annual Financial Statements audited  

 by the Auditor-General of South Africa.

• The Annual Report is complete, accurate, and is free from any omissions.

• The Annual Report has been prepared in accordance with the guidelines as issued by National Treasury.

• The Annual Financial Statements (Part E) have been prepared in accordance with the GRAP standards applicable to the  

 public entity.

• The Accounting Authority is responsible for the preparation of the Annual Financial Statements and for the judgements  

 made in this information.

• The Accounting Authority is responsible for establishing, and implementing a system of internal control that has been  

 designed to provide reasonable assurance as to the integrity and reliability of the performance information, the Human  

 Resources (HR) information, and the Annual Financial Statements (AFS).

• The external auditors are engaged to express an independent opinion on the Annual Financial Statements.

,Q�RXU�RSLQLRQ��WKH�$QQXDO�5HSRUW�IDLUO\�UHÀHFWV�WKH�RSHUDWLRQV��WKH�SHUIRUPDQFH�LQIRUPDWLRQ��WKH�+5�LQIRUPDWLRQ��DQG�WKH� 

¿QDQFLDO�DႇDLUV�RI�WKH�SXEOLF�HQWLW\�IRU�WKH�¿QDQFLDO�\HDU�HQGHG���st March 2021.

<RXUV�IDLWKIXOO\�

___________________

Ms Felleng Yende
&KLHI�([HFXWLYH�2ႈFHU
Date: 31st July 2021

___________________

$GYRFDWH�0LFKHOOH�2GD\DQ�
&KDLUSHUVRQ�RI�WKH�%RDUG
Date: 31st July 2021
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“To evolve as an agile and
ethical institution that

IDFLOLWDWHV�DQ�HႈFLHQW�DQG
HႇHFWLYH�VNLOOV�GHYHORSPHQW
process contributing to the

achievement of sector
competitiveness,

transformation and economic
JURZWK�´

FP&M SETA is committed to living itsvalues, 
which include:

• ,QWHJULW\ – Honouring our mandate and  
 doing what is right

• $FFRXQWDELOLW\ – Clarifying and   
 accepting responsibility and delivering on  
 our commitments

• 5HVSHFW�– Driving delivery with respect  
� WRZDUGV�DOO�RXU�VWDNHKROGHUV�HPEUDFLQJ��
� RSHQQHVV��WUXVW��WHDPZRUN��GLYHUVLW\� 
 and relationships that are mutually   
� EHQH¿FLDO

• 6HUYLFH�([FHOOHQFH – Striving for the   
 best service and delivering it with pride

• ,QFOXVLYH��6XVWDLQDEOH�� 
� 6RFLR�(FRQRPLF�7UDQVIRUPDWLRQDO� 
� ,QWHUYHQWLRQV – Driving and supporting  
 interventions that are meaningful and that  
 will impact positively on the realisation of  
 economically independent individuals and  
 communities

³7R�EH�DQ�LQQRYDWLYH�VNLOOV
development partner

supporting high quality learning
and development interventions

towards global
competitiveness, an inclusive
HFRQRP\�DQG�GHFHQW�ZRUN�´

9,6,21 0,66,21 9$/8(6
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6. STRATEGIC OVERVIEW
675$7(*,&�)2&86�2)�7+(�,167,787,21�29(5�7+(�),9(�<($5�3/$11,1*�3(5,2'

)3	0�6(7$�6WUDWHJ\�ZLOO�EH�GULYHQ�E\�WKH�IROORZLQJ�VNLOOV�GHYHORSPHQW�VWUDWHJLF�IRFXV�

���([SDQGLQJ�WKH�HFRQRPLF�SRWHQWLDO�DQG�VXSSRUWLQJ�LQGXVWU\�JURZWK�RI�WKH�VHFWRU�
Adopting a value-chain approach;
$GGUHVVLQJ�VNLOOV�JDSV�LQ�WKH�PDUNHW�
$GGUHVVLQJ�VNLOOV�VXSSO\�WKURXJK�WUDLQLQJ�DQG�HQWUHSUHQHXUVKLS�LQLWLDWLYHV�
5H�VNLOO��WUDQV�VNLOO�DQG�XS�VNLOO�ODUJH�QXPEHUV�RI�ZRUNHUV�WR�WDNH�XS�QHZ�RSSRUWXQLWLHV�ZLWKLQ�H[LVWLQJ�HQWHUSULVHV�DV�ZHOO�
as starting new businesses and co-operatives;
Expanding industry competitiveness and exports;
Training for technology-driven production (4IR);
Growing quality SMMEs and co-operatives for sustainable economic inclusion;
Promoting environmental sustainability; and
Promoting world-class manufacturing.
1HZ�VNLOOV�WKDW�PLJKW�EH�UHTXLUHG�WR�VXSSRUW�WKH�¿JKW�DJDLQVW�&RYLG���

���$GGUHVVLQJ�GHPDQG�VLGH�FKDOOHQJHV
,GHQWL¿FDWLRQ�RI�RFFXSDWLRQV�LQ�KLJK�GHPDQG�
2ႇHU�UHOHYDQW��TXDOLW\�DQG�¿W�IRU�SXUSRVH�GHPDQG�VLGH�WUDLQLQJ�LQWHUYHQWLRQV�
,PSOHPHQWLQJ�FUHGLEOH�4$�V\VWHPV�DQG�FRQWUROV�OHDGLQJ�WR�YHUL¿DEOH�FHUWL¿FDWLRQ�
Quality coaching and mentoring to support on the job training; and
Research and Innovation partnerships.

���$GGUHVVLQJ�VXSSO\�VLGH�FKDOOHQJHV
'HYHORSPHQW�RI�RFFXSDWLRQDOO\�GLUHFWHG�TXDOL¿FDWLRQV�WKDW�DUH�UHOHYDQW�DQG�¿W�IRU�SXUSRVH�WR�LQGXVWU\�QHHGV�DQG�DOLJQHG�
WR�4&72�IUDPHZRUN�
&UHDWLQJ�D�PXOWL�VNLOOHG�ZRUNIRUFH��WHFKQLFDO�	�PDQDJHULDO�VNLOOV��
'HYHORSLQJ�ÀH[LEOH�WUDLQLQJ�PHWKRGV�UHTXLUHG�IRU�ÀH[LEOH�SURGXFWLRQ�
)DFLOLWDWH�ZRUNSODFH�OHDUQLQJ�DQG�SDUWQHUVKLSV�EHWZHHQ�HPSOR\HUV�DQG�HGXFDWLRQ�LQVWLWXWLRQV�
3DUWQHUVKLSV�ZLWK�RXU�79(7�FROOHJHV�WR�GULYH�WKH�VNLOOV�UHYROXWLRQ�
([SDQGLQJ�ZRUN�EDVHG�WUDLQLQJ��DQG
Managing the quality of training and associated perceptions.
$FFHOHUDWH�GLJLWDO�EDVHG�VNLOOV�GHYHORSPHQW�V\VWHPV�DQG�VWUDWHJLHV

���0HDVXUHV�WR�6XSSRUW�1DWLRQDO�DQG�6HFWRUDO�6WUDWHJLHV
Contribution to NDP & MTSF priorities;
&RQWULEXWLQJ�WR�6,36��1DWLRQDO�$UWLVDQ�7DUJHWV��:RUN�([SHULHQFH�DQG�,QWHUQVKLSV��/HDUQHUVKLSV��6NLOOV�3URJUDPPHV��
Bursaries & Centres of Specialisation;
Supporting Implementation of Industry Masterplans; 
Supporting Small Businesses and Enterprise Development; and  
Implementation of strategic & innovative initiatives that responds to national strategies
$GGUHVV�HPHUJLQJ�DQG�IXWXUH�VNLOOV�QHHGV���)RXUWK�,QGXVWULDO�5HYROXWLRQ�
Rural Development
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7. LEGISLATIVE AND OTHER MANDATES 
/(*,6/$7,21

The FP&M SETA is a Public Entity under Schedule 3A of the Public Finance Management Act (PFMA), 1999  
(Act No. 01 of 1999).

The FP&M SETA is governed by:
• The Constitution of the Republic of South Africa, 1996 (Act No. 108 of 1996);
• Section 9 of the Skills Development Act, 1998 (Act No. 97 of 1998) as amended in 2008;
• Skills Development Amendment Act, 2008 (Act No. 37 of 2008);
• Skills Development Amendment Act, 2011 (Act No. 26 of 2011);
• Skills Development Levies Act of 1999 (Act No. 9 of 1999) as amended in 2010 (Act No. 24 of 2010);
• 7KH�1DWLRQDO�4XDOL¿FDWLRQV�)UDPHZRUN�$FW��������$FW�1R�����RI�������
• 7KH�6RXWK�$IULFDQ�4XDOL¿FDWLRQV�$XWKRULW\�$FW��������$FW�1R�����RI�������
• The Public Finance Management Act, 1999 (Act No. 01 of 1999) as amended;
• Treasury Regulations for Departments, Constitutional Institutions and Public Entities; and
• Sector Education and Training Authorities (SETAs) Grant Regulations Regarding Monies Received by a SETA and Related  
 Matters (Regulation No. 990 of 03 December 2012);
• Disaster Management Act, 2002 (Act No.57 of 2002) – Covid-19 Regulations on Health and Safety in the Workplace;
• Government Gazette No. 42589, Vol.649, published on 22nd July 2019, the Honourable Minister of Higher Education  
 and Training, after the public consultation process, under Section 9(1) of the Skills Development Act (Act No. 97 of 1998),  
 as amended, re-established the Fibre Processing & Manufacturing Sector Education and Training Authority, within a new  
 SETA Landscape from 01st April 2020 to 31st March 2030;
• Government Gazette No.75: Promulgation of the National Skills Development Plan (NSDP)  
• National Minimum Wage Act, 2018 –Gazette No. 42060, Vol.641;
• Generic National Artisan Workplace Data, Learner Grant funding and Administration System Policy, June 2015 -
• Occupational Health and Safety Act, 1993 (Act No.85 of 1993) 

27+(5�0$1'$7(6

• 0HGLXP�7HUP�6WUDWHJLF�)UDPHZRUN�RI�*RYHUQPHQW��076)������������
• 0HGLXP�7HUP�([SHQGLWXUH�)UDPHZRUN�RI�*RYHUQPHQW�
• New Growth Path;
• Industrial Policy Action Plan;
• Industry Masterplans;
• Economic Reconstruction and Recovery Plan (ERRP);
• Human Resource Development Strategy;
• National Development Plan (NDP)-Vision 2030;
• 1DWLRQDO�6NLOOV�$FFRUG�
• Integrated Growth and Development Plan;
• <RXWK�'HYHORSPHQW�6WUDWHJ\�
• Rural Growth and Development Strategy; and
• Provincial Growth and Development Strategy.
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8. ORGANIZATIONAL STRUCTURE (AS AT 31st MARCH 2021)

FP&M SETA 
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7KH�)3	0�6(7$�+HDG�2ႈFH�DQG�*DXWHQJ�5HJLRQDO�2ႈFH�LV�VLWXDWHG�DW� 
3rd Floor, 1 Newtown Avenue, Killarney,Johannesburg, 2193. Tel: 011-403 1700.

7KH�)3	0�6(7$�.=1�5HJLRQDO�2ႈFH�LV�VLWXDWHG�DW�'XUEDQ�%D\�+RXVH������$QWRQ�/HPEHGH�6WUHHW�
10th Floor, Durban. Tel: 031-702 4482.
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7KH�)3	0�6(7$�:HVWHUQ�&DSH�5HJLRQDO�2ႈFH�LV�VLWXDWHG�DW��UG�)ORRU��:HVW�:LQJ��3DOPV�&HQWUH�
����6LU�/RZU\�5RDG��:RRGVWRFN��&DSH�7RZQ��7HO���������������

%RWWRP�/HIW�WR�5LJKW��0V�0DNKRVL�&KLZDVKLUD��0U�.ZD]L�0ODED��$GYRFDWH�0LFKHOOH�2GD\DQ��&KDLUSHUVRQ���
0V�)HOOHQJ�<HQGH��&(2���0V�'HOLJKW�6LPHODQH��0V�)DQLVKD�/DPROD��0U�)UDQFRLV�2EHUKRO]HU�� 

%DFN�/HIW�WR�5LJKW���0U�7UHYRU�%ROWPDQ��)RUPHU�$XGLW�	�5LVN�&RPPLWWHH�&KDLUSHUVRQ���0U�1GXGX]D�9LOHQD��
0U�0SKXND�5DGLQNX��0V�/LQGD�%UHPQHU��0V�7KHUHVD�2WWR��0U�0LNH�7UXHORFN��0U�&KHPEH�3KLUL��$XGLW�DQG�

5LVN�&RPPLWWHH�&KDLUSHUVRQ���0V�.DUHQ�&RHW]HH��0U�(GZDUG�GH�.OHUN

7KH�)3	0�6(7$�%RDUG�0HPEHUV

36
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���$8',725�*(1(5$/¶6�5(3257��
35('(7(50,1('�2%-(&7,9(6

The AGSA performed the necessary audit procedures on the 
performance information to provide reasonable assurance 
in the form of an audit conclusion. The audit conclusion 
on the performance against predetermined objectives for 
Programme 3 – Learning Programmes and Projects, is 
included in the paragraph in the Auditor General’s Report 
(Reporting on other legal and Regulatory requirements) 
published as Part E (Annual Financial Statements) of this 
Annual Report.

���6,78$7,21$/�$1$/<6,6

6(59,&(�'(/,9(5<�(19,5210(17

The FP&M SETA is on a positive trajectory concerning its 
overall performance.  For the period under review, the FP&M 
SETA recorded an overall performance of 100% for funded 
OHDUQHUV�� IRU� WKH� VHFRQG� FRQVHFXWLYH� ¿QDQFLDO� \HDU�� KDYLQJ�
achieved all 49 of its performance indicators against the 
FP&M SETA Annual Performance Plan 2020/21. 

During the period under review, the FP&M SETA registered 
8,597 employed and unemployed learners on learning 
programmes including learnerships, bursary programmes, 
LQWHUQVKLSV��VNLOOV�SURJUDPPHV��DSSUHQWLFHVKLS�SURJUDPPHV�
and adult education and training programmes. During the 
same period 8,657 learners completed learning programmes 
UHODWLQJ�WR�VFDUFH�DQG�FULWLFDO�VNLOOV�LQ�WKH�)3	0�VHFWRU��

,Q�DQ�HႇRUW�WR�VXSSRUW�WKH�3UHVLGHQW¶V�FDOO�DQG�EROVWHU�HႇRUWV�
WR� ÀDWWHQ� WKH�&RYLG���� FXUYH� WKH� )3	0�6(7$� WRRN� DOO� WKH�
QHFHVVDU\� SUHFDXWLRQV� GXULQJ� WKH� RXWEUHDN�� 7KHUH�ZDV� QR�
doubt that the Fibre Processing and Manufacturing Sector 
(GXFDWLRQ�DQG�7UDLQLQJ�$XWKRULW\��)3	0�6(7$��DQG�DOO��VNLOOV�
GHYHORSPHQW�SURYLGHUV�ZHUH�LQLWLDOO\�LQVXႈFLHQWO\�SUHSDUHG�WR�
respond to the immediate constraints that resulted from the 
FULVLV��DQG�WKH�LPSOHPHQWDWLRQ�RI�D�QXPEHU�RI�DOHUW�OHYHO�ULVN�
DGMXVWHG�VWUDWHJLHV�DQG�ORFNGRZQV��

Where possible services continued to be provided remotely 
through the utilisation of electronic communication platforms. 
In April 2020, the Honourable Minister of Higher Education, 
Science and Technology, Dr Blade Nzimande, issued a 
VWDWHPHQW� RQ� WKH� PHDVXUHV� WR� SKDVH� RXW� WKH� ORFNGRZQ�
and the phasing-in of PSET strategic functions. Due to the  
ULVN�DGMXVWHG� ORFNGRZQ� PHDVXUHV� SURQRXQFHG� E\� WKH�
Honourable Minister of Higher Education and Training, there 
was limited impact on the education and training of learners, 
payment of stipends and the SETA’s performance. The 

6(7$V�ZHUH�UHTXHVWHG�WR�ZRUN�ZLWK�VRFLDO�SDUWQHUV�WR�HQVXUH�
that during the months of May-June 2020 learners returned 
WR�ZRUNSODFHV�DQG�WUDLQLQJ�LQVWLWXWLRQV�LQ�OLQH�ZLWK�WKH�JUDGXDO�
UH�RSHQLQJ�DV�SHU�WKH�/HYHO��� ORFNGRZQ�JXLGHOLQHV�DQG�WKH�
'+(7�DGMXVWHG�ULVN�VWUDWHJ\�RI�SKDVLQJ�LQ�WKH�RSHQLQJ�RI�WKH�
ZRUNSODFHV�

The FP&M SETA has provided a response to the DHET  
related to the economic and social measures in response to 
the Covid-19 Pandemic and the introduction of a four-month 
KROLGD\�IRU�FRPSDQLHV¶�VNLOOV�GHYHORSPHQW�OHY\�FRQWULEXWLRQV��
7KH�VLJQL¿FDQW�UHGXFWLRQ� LQ�WKH�EXGJHW�GLG�FRPSURPLVH�WKH�
SETA’s ability to implement its full mandate resulting in the 
)3	0�6(7$�PDNLQJ� D� UHYLVHG� VXEPLVVLRQ� RI� LWV� 6WUDWHJLF�
Plan and Annual Performance Plan and DHET SLA in July 
2020.

In terms of the above measures and regulations and the  
SETAs’ obligations under the Occupational Health and Safety 
Act, 1993 is to provide as far as reasonably practicable a 
VDIH� DQG� KHDOWK\� ZRUN� HQYLURQPHQW� WKDW� LV� ZLWKRXW� ULVN� WR�
HPSOR\HHV� DQG� SHUVRQV� ZKR� HQWHU� WKH� 6(7$V¶� RႈFHV��
All site visits for purposes of monitoring and reporting 
OHDUQHUV¶� SURJUHVV� DQG� DSSURYDOV� IRU� ZRUNSODFH� OHDUQLQJ�
ZHUH�VXVSHQGHG�ZLWK�LPPHGLDWH�HႇHFW�XQWLO�WKH�6(7$V�ZHUH�
UHTXHVWHG�WR�ZRUN�ZLWK�VRFLDO�SDUWQHUV�WR�HQVXUH�WKDW�GXULQJ�
WKH�PRQWKV�RI�0D\�-XQH������OHDUQHUV�UHWXUQ�WR�ZRUNSODFHV�
and training institutions in line with the gradual re-opening as 
SHU�WKH�/HYHO���ORFNGRZQ�JXLGHOLQHV�DQG�WKH�'+(7�$GMXVWHG�
5LVN�6WUDWHJ\�RI�SKDVLQJ�LQ�WKH�RSHQLQJ�RI�WKH�ZRUNSODFHV�

7KH� VXEPLVVLRQ� RI� WKH�:RUNSODFH� 6NLOOV� 3ODQV� �:63�� DQG�
Annual Training Reports (ATR) normally submitted by 
employers on 30 April every year was further extended to 
31st�-XO\�������LQ�OLJKW�RI�WKH�QDWLRQZLGH�ORFNGRZQ��$�GLUHFWLYH�
ZDV� LVVXHG�WR�DOO�6(7$V�DQG�VWDNHKROGHUV� WR�FRQWLQXH�ZLWK�
the payment of learner stipends.

The achievement of outcomes, outputs and output indicators 
and targets would not have been possible without the 
availability of an organizational performance-monitoring and 
HYDOXDWLRQ� IUDPHZRUN��7KLV�HQVXUHG�RSWLPDO�GHOLYHU\� WR�RXU�
VWDNHKROGHUV�WKDW�HQDEOHG�WLPHRXV�JUDQW�GLVEXUVHPHQWV�DQG�
accurate and reliable performance reporting.

The continuous improvement in performance by the 
)3	0�6(7$� FDQ� EH� DWWULEXWHG� WR�PRUH� HႈFLHQW� SURFHVVHV�
LPSOHPHQWHG�DW�UHJLRQDO�RႈFH�OHYHO��DV�ZHOO�DV�WKH�FXOWLYDWLRQ�
RI�JRRG�UHODWLRQVKLSV�ZLWK�RXU�VWDNHKROGHUV��7KLV�UHVXOWHG�LQ�DQ�
LQFUHDVHG�DZDUHQHVV�RI�VWDNHKROGHUV�DV�WR�WKH�LPSRUWDQW�UROH�
that they play in ensuring the timeous registration of learners 
RQ� OHDUQLQJ� SURJUDPPHV�� WKH� HႇHFWLYH� LPSOHPHQWDWLRQ� RI�
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OHDUQLQJ�SURJUDPPHV�DW�ZRUNSODFHV�DQG�WUDLQLQJ�LQVWLWXWLRQV��
and the submission of the required documentation to facilitate 
payment processes.

Increased monitoring and evaluation of projects enabled 
WKH� 6(7$� VWDႇ� WR� LGHQWLI\� SRFNHWV� RI� H[FHOOHQFH� DQG� KLJK�
SHUIRUPLQJ�SURMHFW�EHQH¿FLDULHV��,W�DOVR�HQDEOHG�WKH�6(7$�WR�
identify projects that needed additional assistance from the 
6(7$�WHDP�WR�HQVXUH�WKDW�WKH\�UHPDLQHG�RQ�WUDFN�WR�SHUIRUP�
in line with agreed deliverables.

(03/2<0(17�&5($7,21

South Africa needs adequate, appropriate and high-
TXDOLW\�VNLOOV� WR�FRQWULEXWH�WR�DQG�VXSSRUW�HFRQRPLF�JURZWK��
employment creation and social development. In line with the 
NSDP’s mission to improve access to occupations in high 
GHPDQG�DQG�SULRULW\�VNLOOV�DQG�FUHDWH�HPSOR\PHQW��WKH�)3	0�
SETA supported the implementation of the following projects: 

1$7,21$/�%$5*$,1,1*�&281&,/�)25�
&/27+,1*�

The establishment of the Clothing Industry Productivity 
DQG� 7UDLQLQJ� ,QVWLWXWH� �&,37,�� LV� D�PLOHVWRQH� LQ� VNLOOV�
development and employment creation interventions 
nationally.

The project was approved and funded for R 7,000,000.00,  
is being overseen and developed by the National Bargaining 
Council for Clothing. To date, the CIPTI is registered as 
a legal entity and policies, processes and strategic and 
operational plans have been approved. In partnership with 
the National Bargaining Council for Clothing, the CIPTI 
has been co-ordinating and running the learnership and 
VNLOOV�SURJUDPPH�LQWHUYHQWLRQV�IXQGHG�E\�)3	0�6(7$�RQ�
a national basis. 

The project, which will be completed by the end of 
December 2021, will focus on the development and 
implementation of: productivity improvement training, 
world-class manufacturing and a programme on leveraging 
and supply chain between manufacturers and retailers.

7KH�UHVXOWV�RI�WKLV�SURMHFW�ZLOO�KDYH�D�PDMRU�UROH�LQ�XSVNLOOLQJ�
the National Bargaining Council for Clothing and SACTWU 
DOLJQHG� VWDNHKROGHU� HPSOR\HHV� WKURXJK� SURJUDPPH�
interventions implemented nationally.

81,&/2�0$18)$&785,1*�

7KDQNV�WR�IXQGLQJ�RI�5��������������IURP�WKH�7HPSRUDU\�
Employer Relief Scheme (TERS), UNICLO Manufacturing 
was able to avoid company closure and provide various 
FORWKLQJ� VNLOOV� SURJUDPPHV� WR� XSVNLOO� DQG� PXOWL�VNLOO� WKH�
HPSOR\HHV� LQ� FXWWLQJ�� ¿QLVKLQJ�� JDUPHQW� FRQVWUXFWLRQ��
and sewing machine mechanic programmes.  About 204 
HPSOR\HG�OHDUQHUV�EHQH¿WWHG�IURP�WKH�SURJUDPPHV�RYHU�
a 6-month period. 

7KH� FRPSDQ\� KDV� VXFFHVVIXOO\� FRPSOHWHG� WKH� VNLOOV�
programme with 198 learners being found competent.  
The training has had an extensive impact on the quality 
RI� WKHLU� SURGXFW�� SURGXFWLRQ� HႈFLHQF\� DQG� FXW� GRZQ� RQ�
turnaround times. 

'XULQJ� WKH� &RYLG���� ORFNGRZQ�� 81,&/2� DGMXVWHG� WKHLU�
VHZLQJ� OLQHV� WR� WUDLQ� OHDUQHUV� WR� SURGXFH� PDVNV� ZKLFK�
successfully allowed the company to continue with 
production and sustain itself. Subsequently, the company 
has been able to secure enough contracts to ensure that 
WKH�FRPSDQ\�LV�¿QDQFLDOO\�YLDEOH�
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&(/526(�0$18)$&785,1*�9,6,21������
	�7+(�)3	0�6(7$�%$7+2�3(/(�352-(&7

The Celrose Manufacturing Vision 2025 growth 
and expansion programme, which intends to create 
approximately 6,000 new and sustainable jobs by the end 
RI�������LV�PDNLQJ�JUHDW�OHDSV�WRZDUGV�WKLV�JRDO��

7KDQNV�WR�WKH�VXSSRUW�IURP�WKH�)3	0�6(7$��WKH�FRPSDQ\¶V�
clothing machinist programme has been successful with 
100 unemployed youth being recruited and engaged in the 
¿UVW�SKDVH��,Q�WRWDO������OHDUQHUV�ZHUH�IXQGHG�DQG�DOO�����
learners have successfully completed the programme. 

7KH� OHDUQHUV�� ZKR� ZRUNHG� KDUG� WR� FRPSOHWH� WKHLU�
WKHRUHWLFDO�� SUDFWLFDO� DQG� ZRUN� H[SHULHQFH� FRPSRQHQWV�
RI� WKH� TXDOL¿FDWLRQ��ZHUH� DEOH� WR� DGDSW� UDSLGO\� DQG�ZLWK�
HDVH�LQWR�WKH�ZRUNLQJ�HQYLURQPHQW��7KH�OHDUQHUV�UHFHLYHG�
support and mentoring from the professional in-house 
coaches from the accredited Learning Academy. 

The project was funded for R 3,000,000.00 and targeted 
learners, who resided within close proximity to the Celrose 
plant in Tongaat and/or the Celrose plant in Isithebe 
and who have never been on the FP&M SETA clothing 

machinist programme previously. All of the learners 
ZHUH� UHJLVWHUHG� RQ� WKH� )3	0� 6(7$� UHFRJQLVHG� VNLOOV�
programme for garment contstruction.

Of the learners that were trained, the company managed 
to absorb 50 learners and those learners were also given 
opportunities to apply for other learning interventions 
within the organization in order to progress within the 
organization. 

$57,6$1�'(9(/230(17

$UWLVDQV�ZLWK�WHFKQLFDO�VNLOOV�DQG�SUDFWLFDO�WHFKQLFDO�H[SHULHQFH�DUH�NH\�WR�DFFHOHUDWLQJ�JURZWK�DQG�UHGXFLQJ�XQHPSOR\PHQW��
7KH�16'3�DLPV�WR�SURGXFH��������DUWLVDQV�SHU�\HDU�E\������DQG�LQ�GRLQJ�VR��DGGUHVV�VFDUFH�DQG�FULWLFDO�VNLOOV�WKURXJK�WKH�
implementation of learning programmes such as those funded by the FP&M SETA:

$)5,&$�6.,//6�9,//$*(��

7KH� HOHFWULFDO� WUDGH� LV� D� VFDUFH� RFFXSDWLRQ� VNLOO� LQ� RXU�
FRXQWU\�DQG�DV�D�UHVXOW��WKHUH�LV�D�KLJK�GHPDQG�IRU�TXDOL¿HG�
DQG�VNLOOHG�HOHFWULFDO�DUWLVDQV��

7KDQNV� WR� IXQGLQJ� IURP� WKH� )3	0� 6(7$�� ��� OHDUQHUV�
UHFHLYHG� WKH� RSSRUWXQLW\� WR� HPEDUN� RQ� DQ� HOHFWULFDO�
DSSUHQWLFHVKLS��7KH�TXDOL¿FDWLRQ��ZKLFK�SUHSDUHV�OHDUQHUV�
to operate as an electrician in compliance with the latest 

industry regulations, developments and trends, covers 
D� UDQJH� RI� NH\� FRPSHWHQFLHV� LQFOXGLQJ� WKH� DELOLW\� WR� GR�
IDXOW� ¿QGLQJ� DQG� PDLQWDLQ�� UHSDLU� DQG� UHVROYH� HOHFWULFDO�
problems. 

The project was funded for R 2,250,000.00, and 12 of the 
DSSUHQWLFHV�DFKLHYHG� WKHLU�(OHFWULFDO�7UDGH�&HUWL¿FDWH� LQ�
Quarter 3 of 2020/21. 
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1$03$.�',9)22'�

1DPSDN� LV� D� SULPDU\� H[SDQGHG� SDFNDJLQJ� FRPSDQ\� LQ�
$IULFD�ZLWK�WKH�1DPSDN�'LY)RRG�GLYLVLRQ�EHLQJ�WKH�OHDGLQJ�
manufacturer of plain and decorated food cans and ends, 
aerosols and metal containers in South Africa.

7KDQNV� WR� WKH� 5� ������������� IXQGLQJ� JUDQWHG� E\� WKH�
)3	0� 6(7$�� 1DPSDN� 'LY)RRG� VXFFHVVIXOO\� ODXQFKHG�
an apprenticeship project that assisted 13 unemployed 

OHDUQHUV� WR�JDLQ�KDQGV�RQ�H[SHULHQFH� LQ�HOHFWULFDO��¿WWLQJ�
and turning and machine minding. 

The project had an 85% completion rate, with 11 
learners passing their trades, all of whom ended their 
apprenticeships on a high note with a new position as 
HPSOR\HG�VWDႇ�RQ�WKH�'LY)RRG�SURGXFWLRQ�WHDP��

+,*+�/(9(/�6.,//6

7KH�16'3�RXWOLQHV�WKH�QHHG�IRU�PRUH�ZRUNHUV�ZLWK�KLJK�OHYHO�VFDUFH�VNLOOV��7KH�VNLOOV�GHYHORSPHQW�VHFWRU�PXVW�LQFUHDVH�WKH�
SURGXFWLRQ�RI�RFFXSDWLRQV�LQ�KLJK�GHPDQG��ZKLFK�LQFOXGHV�LQFUHDVLQJ�DFFHVV�DQG�GHYHORSLQJ�KLJK�OHYHO�VNLOOV�E\�������LQFOXGLQJ�
managers, professionals and associate professionals. The FP&M SETA is contributing to this goal by funding learners to equip 
WKHP�ZLWK�VFDUFH�VNLOOV�LQ�WKH�IROORZLQJ�SURJUDPPHV��

67(//(1%26&+�81,9(56,7<�

7KH�IRUHVWU\�VHFWRU�LV�LQ�QHHG�RI�KLJKO\�VNLOOHG�SURIHVVLRQDOV��
As a result of funding from the FP&M SETA, 20 unemployed 
OHDUQHUV�EHQH¿WWHG�IURP�D�EXUVDU\�JUDQW� WR�VWXG\�WRZDUGV�
a Bachelor of Science (BSc) in Forestry and Wood 
Technology. 

Within the programme – which was approved and funded 
for R2.1 million over a period of three years, learners had 
WKH�RSSRUWXQLW\�WR�VWXG\�WRZDUGV�RQH�RI�WZR�¿HOGV�RI�VWXG\��
namely: Forestry and Natural Resource Sciences and 

Wood and Wood Products Sciences, both of which are 
VFDUFH�DQG�FULWLFDO�VNLOOV�LQ�WKH�IRUHVWU\�VHFWRU��

7KH� TXDOL¿FDWLRQ� FRPPHQFHG� LQ� -DQXDU\� ����� DQG� KDV�
been a success so far with most learners having completed 
WKHLU� VHFRQG� \HDU� RI� WKH�TXDOL¿FDWLRQ��)LYH� OHDUQHUV�ZHUH�
UHJLVWHUHG� RQ� WKH� EXUVDU\� SURJUDPPH� IRU� WKHLU� ¿QDO� \HDU�
only and those learners were reported as completions in 
Quarter 4 2019/20. Five more learners were registered 
for the two remaining years of the bursary funding. The 
TXDOL¿FDWLRQ�ZLOO�EH�FRPSOHWHG�LQ�'HFHPEHU������

&$3(�3(1,168/$�81,9(56,7<�2)�
�7(&+12/2*<�

,Q�DQ�HႇRUW� WR�FUHDWH�PRUH�RSSRUWXQLWLHV� IRU� OHDUQHUV� WR�
HTXLS� WKHPVHOYHV� ZLWK� VFDUFH� DQG� FULWLFDO� VNLOOV� LQ� WKH�
FP&M sectors, the FP&M SETA, allocated funding to 
Cape Peninsula University of Technology to support 85 
unemployed learners with bursaries at the institution.

The funding, which was for the amount of R 4,250,000.00 
for the period of one year, enabled the learners to register 
IRU�TXDOL¿FDWLRQV�LQFOXGLQJ��'LSORPD��&ORWKLQJ�DQG�7H[WLOH�
Technology; Diploma: Visual Communication Design; 

B-Tech: Fashion Design; Diploma: Graphic Design; 
Advanced Diploma: Visual Communication Design; Diploma: 
Fashion Design; Diploma: Product Design; Advanced 
Diploma: Journalism; Advanced Diploma: Fashion Design; 
 
2I�WKH����VWXGHQWV�IXQGHG�����DUH�LQ�WKHLU�¿QDO�\HDU�DQG�DUH�
DZDLWLQJ�WKHLU�UHVXOWV�����DUH�¿UVW�\HDU�VWXGHQWV�WKDW�FDQ�EH�
registered as progressive learners for their second year one 
they pass. 18 learners are second year students that can be 
registered as progressive learners for their third year once 
they pass. 
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1(/621�0$1'(/$�81,9(56,7<�

WIL HET is an integral part of completing the Diploma 
LQ� )RUHVWU\� TXDOL¿FDWLRQ� DW� 1HOVRQ� 0DQGHOD� 8QLYHUVLW\��
The FP&M SETA awarded the university an amount of  
R 1,800,000.00 to fund 50 WIL HET learners to complete 
WKHLU�TXDOL¿FDWLRQV��

'XH�WR�&RYLG����DQG�ORFNGRZQ�IRU�WKH�SHULRG�RI�VL[�PRQWKV�
WKH� OHDUQHUV� ZHUH� XQDEOH� WR� FRPSOHWH� WKHLU� ZRUNSODFH�
training and this delayed completion of the WIL programme. 

The learners completed their WIL HET by the end of March 
������DQG�WKHUHDIWHU�UHWXUQHG�WR�FRPSOHWH�WKH�¿QDO�\HDU�RI�
WKHLU�TXDOL¿FDWLRQ�

',6$%,/,7<�352-(&76�

,W� LV� LPSRUWDQW� WKDW�ZH�FRQVLVWHQWO\�ZRUN� WRZDUGV�DGYDQFLQJ�WUDQVIRUPDWLRQ�DQG�HTXLW\�ZLWK�UHJDUGV� WR�FODVV��JHQGHU�� UDFH��
\RXWK�� JHRJUDSK\� DQG� GLVDELOLW\�� 7KH� )3	0� 6(7$� UHFRJQLVHV� WKLV� LPSHUDWLYH� DQG� LV� ZRUNLQJ� WRZDUGV� SURPRWLQJ� JUHDWHU� 
LQFOXVLYLW\�E\�VXSSRUWLQJ�SURJUDPPHV�VXFK�DV�WKH�JUHDW�ZRUN�EHLQJ�GRQH�E\�7KDQGHND�9RFDWLRQDO�(GXFDWLRQDO�7UXVW�

7+$1'(.$�92&$7,21$/�('8&$7,21$/�
TRUST  

7KDQGHND� 9RFDWLRQDO� (GXFDWLRQDO� 7UXVW� �79(7� 6$��
partnered with DEAFSA, Cape Mental Health, Department 
RI� 6RFLDO� 'HYHORSPHQW� DQG� YDULRXV� VWDNHKROGHUV� LQ�
Gauteng and Western Cape to give 48 unemployed 
learners with disabilities the opportunity to achieve a 
TXDOL¿FDWLRQ�LQ�FORWKLQJ�PDQXIDFWXULQJ��

The learners, who were spilt into two groups – Group 1 with 
22 learners and Group 2 with 26 learners, studied towards 
WKH� 1DWLRQDO� &HUWL¿FDWH�� &ORWKLQJ�� 7H[WLOH�� )RRWZHDU� DQG�
Leather Manufacturing Processes NQF level 2, clothing 

PDQXIDFWXULQJ�TXDOL¿FDWLRQ��RYHU�D�SHULRG�RI����PRQWKV��
with the assistance and mentoring from interpreters and 
learner assistants.

The project, which was funded for R 1,500,000.00, was 
D�VXFFHVV�ZLWK����OHDUQHUV�IURP�WKH�¿UVW�JURXS�DFKLHYLQJ�
WKHLU�FHUWL¿FDWLRQ�±����RI�ZKLFK�ZHUH�SODFHG�LQ�SHUPDQHQW�
employment. The second group of 26 learners are in the 
¿QDO�SURFHVV�RI�DVVHVVPHQW��PRGHUDWLRQ�DQG�YHUL¿FDWLRQ��

352027,21�2)�79(7�*52:7+

The WP-PSET describes TVET colleges as the cornerstone of the post-school education and training system for South Africa 
and the NDP describes TVET colleges as critical pillars of the emerging post-school system and vital for social and economic 
GHYHORSPHQW�� 79(7� FROOHJHV� DUH� FULWLFDO� LQ� SUHSDULQJ� VWXGHQWV� IRU� WKH�ZRUOG� RI� ZRUN�� ZKLFK� LV� ZK\� WKH� )3	0�6(7$� KDV� 
allocated funding to the following colleges:  

&2//(*(�2)�&$3(�72:1�

The College of Cape Town project was approved and 
funded for the training of 30 unemployed learnerships and 
DSSUHQWLFHVKLSV�IRU�WKH�EHQH¿W�RI�OHDUQHUV�LQ�WKH�WRZQVKLS�
of Gugulethu. 

The project, which was funded for R 1,624,000.00, consisted 
of 10 electrician apprenticeships and 20 unemployed 
OHDUQHUVKLSV�IRU�D�1DWLRQDO�&HUWL¿FDWH�LQ�)XUQLWXUH�0DNLQJ��
Upholstery Level 2. 

1257+/,1.�&2//(*(�

40 learners were registered for the WIL TVET 
programme and have completed the training at the end 
of April 2021. This was an eighteen month WIL TVET 
training programme, however due to Covid-19 and 
ORFNGRZQ�UHJXODWLRQV�OHDUQHUV�ZHUH�XQDEOH�WR�DFFHVV�
WKHLU�ZRUNSODFHV�DQG�FRPSOHWLRQ�ZDV�GHOD\HG�

The project was funded for R 2,376,000.00. 
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)$/6(�%$<�&2//(*(

False Bay College recruited 30 learners from the 
townships of Khayelitsha and Mitchells Plain for 
WIL. FP&M SETA approved funding to the amount of  
R 2,342,000.00 for this project. The intervention included  
10 apprenticeships in Mechanical Fitter and Turner and  
20 unemployed WIL TVET learnerships. The outcomes 
RI� WKLV� SURJUDPPH� VSHFL¿FDOO\� DGGUHVVHV� JUDGXDWH�
unemployment and township development.

(/$1*(1,�79(7�&2//(*(

70 learners registered with Elangeni TVET College 
EHQH¿WHG�IURP�:,/�79(7�IXQGLQJ�IURP�WKH�)3	0�6(7$���

The learners completed 18 months of theory (N4 - 
N6), and were placed with various companies for 18 
PRQWKV� WR� JDLQ� UHOHYDQW� SUDFWLFDO� ZRUN� H[SHULHQFH� LQ�
RUGHU� WR� FRPSOHWH� WKHLU� 1DWLRQDO� 'LSORPD� TXDOL¿FDWLRQ� 

The programme, which was funded for R 3,780,000.00, 
proved to be a great success with 68 of the 70 students 
successfully completing the placement programme. 

The objectective of this intervention was to address youth 
unemployment.

1.$1*$/$�79(7�&2//(*(

FP&M SETA approved a sewing project to support  
���OHDUQHUV�IURP�1NDQJDOD�79(7�&ROOHJH��7KH�LQWHUYHQWLRQ�
IRFXVHG�RQ�VNLOOV�SURJUDPPHV�IRU�FORWKLQJ�PDQXDIDFWXULQJ�
and  SMME development. 

The project, which was funded for R 2,800,000.00, 
supported learners from the rural townships of Emalahleni 
������6L\DEXVZD������DQG�(PDNKD]HQL������LQ�WKH�SURYLQFH�
of Mpumalanga.

Three co-operatives were registered from the three 
groups that completed the programme, of which 100% of 
the locally recruited learners were unemployed youth. The 
FR�RSHUDWLYHV�HPSRZHUHG�ZRPHQ��ZLWKLQ�WKH�(PDNKD]HQL�
co-operative, 100% of the learners were female.  
The Emalahleni co-operative consisted of 75% females, 
whilst the co-operative in Siyabuswa had  80% females. 

The objectives of this project were to address rural 
development and woman empowerment. 
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75$'(�81,21�&$3$&,7<�%8,/',1*

6NLOOV�WUDLQLQJ�DQG�FDSDFLW\�GHYHORSPHQW�ZLWKLQ�WUDGH�XQLRQV�WKURXJK�WKHLU�HGXFDWLRQ�SURJUDPPHV��DV�ZHOO�DV�RWKHU�ZRUNHU�
LQLWLDWHG�WUDLQLQJ�SURJUDPPHV��SOD\�DQ�LPSRUWDQW�UROH�LQ�WKH�XSVNLOOLQJ�RI�ZRUNHUV��7UDGH�XQLRQ�FDSDFLW\�EXLOGLQJ�LV�FULWLFDO�WR�
HQFRXUDJH�ZRUNHU�LQLWLDWHG�WUDLQLQJ�LQ�RUGHU�IRU�ZRUNHUV�WR�EHWWHU�XQGHUVWDQG�WKH�FKDOOHQJHV�IDFLQJ�WKH�)3	0�VHFWRU��7KLV�LV�
paramount for the competitiveness and sustainability of FP&M industries. 

6287+(51�$)5,&$1�&/27+,1*�$1'�
7(;7,/(�:25.(56�81,21�

7KH� 6RXWK� $IULFDQ� &ORWKLQJ� DQG� 7H[WLOH� :RUNHUV� 8QLRQ�
(SACTWU) – with the support of the FP&M SETA, 
implemented a training programme which focused on 
shop steward capacity building.

500 employed shop stewards received core training, of 
which the content included basic shop steward duties, 
labour law, case handling, industry terms and conditions 
of employment, and unfair dismissals case management 
VNLOOV��

The programme consisted of six components, namely 
XQLRQ� HGXFDWLRQ�� +,9�$LGV� DZDUHQHVV� WUDLQLQJ�� VNLOOV�
development, computer training, health and safety training 
and leadership development. 

Hundreds of shop stewards have also learned computer 
VNLOOV�WKURXJK�6$&7:8�FRXUVHV��7KH�SURMHFW��ZKLFK�ZDV�
funded for R 3,000,000.00, was conducted by SACTWU’s 
(GXFDWLRQ� 'HSDUWPHQW�� DORQJ� ZLWK� XQLRQ� SURMHFW� VWDႇ��
Ditsela and accredited training institutions.

Due to the impact and restrictions imposed by Covid-19, 
the training has been limited and the groups have been 
smaller in size. 

:25.3/$&(�352'8&7,9,7<�

/RZ�SURGXFWLYLW\�LV�D�FKDOOHQJH�LQ�WKH�ZRUNSODFH��7KHUH�LV�D�QHHG�IRU�ZRUNHUV�WR�EH�XSVNLOOHG�DQG�VXSSRUWHG�LQ�DQ�HႇRUW�WR�
increase productivity and the overall growth and development of our economy. As a result, the FP&M SETA supported and 
IXQGHG�WUDLQLQJ�RI�ZRUNHUV�DOUHDG\�LQ�HPSOR\PHQW�WR�DGGUHVV�TXDOLW\�DQG�LPSURYHG�SURGXFWLYLW\��

1$7,21$/�%$5*$,1,1*�&281&,/�
)25�7+(�&/27+,1*�0$18)$&785,1*�
,1'8675<�

The FP&M SETA approved and allocated R 3,096,000.00 
to the National Bargaining Council for the Clothing 
0DQXIDFWXULQJ�,QGXVWU\¶V�SURMHFW�WR�XSVNLOO�DQG�PXOWL�VNLOO�
400 employed learners in the clothing and textile industry. 

The Productivity Institute in collaboration with the 
1DWLRQDO�%DUJDLQLQJ�&RXQFLO�FRQWUDFWHG���DFFUHGLWHG�VNLOO�
GHYHORSPHQW�SURYLGHUV�WR�SURYLGH�FULWLFDO�DQG�VFDUFH�VNLOOV�
WUDLQLQJ�WR����VWDNHKROGHUV�ORFDWHG�LQ�.ZD=XOX�1DWDO�DQG�
Western Cape. 

7KH�VNLOOV�SURJUDPPHV�LQFOXGHG��4XDOLW\��)LQLVKLQJ��0DQXDO�
	�'LJLWDO�&XWWHUV�6NLOOV�3URJUDPPH��3URGXFWLYLW\��3DWWHUQ�
0DNLQJ� DQG� *UDGLQJ�� 6XSHUYLVRU\� DQG� 7HDP� /HDGHU��
Supply Chain; Basic Sewing Machine Mechanic; Sewing 
0DFKLQH�2SHUDWRU��:RUNVWXG\�DQG�3URFHVV�0DQXIDFWXULQJ�

Unfortunately, due to the technical recession prior to the 
&RYLG����ORFNGRZQ��RQO\�����OHDUQHUV�UHJLVWHUHG�IRU�YDULRXV�
training interventions. 

Despite the negative impact on many companies due to the 
Covid-19 pandemic, the programme is progressing well.
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7+$1'(.$�92&$7,21$/�('8&$7,21�
TRUST 

7KDQGHND�9RFDWLRQDO�(GXFDWLRQ�7UXVW��79(7�6$��SURMHFW�
focused training of 153 employed and unemployed 
OHDUQHUV��7UDLQLQJ�LQWHUYHQWLRQV�LQFOXGHG�OHDUQHUVKLSV��VNLOOV�
SURJUDPPHV�DQG�LQWHUQVKLSV��7KLV�SURMHFW�JUHDWO\�EHQH¿WHG�
QRW�RQO\�ZRUNHUV��EXW�FRPSDQLHV�ZKLFK�UHTXLUH�WKH�VNLOOV�WR�
increase their capacity and enhance their production within 
the clothing industry.

The project, which was funded for R 2,854,000.00, consisted 
of 70 unemployed learners and 15 employed learner 
UHJLVWHUHG� IRU�1DWLRQDO�&HUWL¿FDWH�&7)/�0DQXIDFWXULQJ�

Processes NQF 2 learnership; 60 employed learners 
ZHUH� UHJLVWHUHG� IRU� VNLOOV� SURJUDPPHV� LQFRUSRUDWLQJ�
JDUPHQW�FRQVWUXFWLRQ��SDWWHUQ�PDNLQJ��¿QLVKLQJ�DQG�TXDOLW\�
control; and 8 learners  were recruited for internships in 
¿QDQFH��KXPDQ�UHVRXUFHV��VXSHUYLVRU\�GHYHORSPHQW�DQG�
operations. 

6$�$33$5(/�$662&,$7,21

The South African Apparel Association (SAAA) project was 
funded by the FP&M SETA in order to increase access 
for occupational programmes to improve the employability 
of unemployed learners. 149 Learners from 4 small 
manufacturing companies were registered for learnerships 
DQG�VNLOOV�SURJUDPPHV�IRFXVLQJ�RQ�OHDQ�PDQXIDFWXULQJ��
7KLV�SURMHFW�ZDV�D�VXFFHVV�DV�LW�LQFUHDVHG�ZRUNHUV�VNLOOV�
and capacity and enhanced production within the clothing 
industry. 

This project, which was funded for R 3,000,000.00, 
facilitated the registration of  52 unemployed learners for the 
1DWLRQDO�&HUWL¿FDWH�&7)/�0DQXIDFWXULQJ�3URFHVVHV�14)�
level 2 learnership and a further 97 unemployed learners 
ZHUH� UHJLVWHUHG� RQ� VNLOOV� SURJUDPPHV� LQFRUSRUDWLQJ�
JDUPHQW�FRQVWUXFWLRQ��SDWWHUQ�PDNLQJ��¿QLVKLQJ�DQG�TXDOLW\�
control.
 
)RXU� ����VPDOO�FORWKLQJ�FRPSDQLHV�EHQH¿WWHG� IURP� WKH�
OHDQ�PDQXIDFWXULQJ�ZRUNVKRSV�� LPSURYLQJ� WKHLU�TXDOLW\�
and productivity on the production line  thus, giving them 
a competitive edge. 

&73�*5283���������±�:(67(51�&$3(�

The CTP Group benefited funding to the value of  
R 2,206,000.00 from the FP&M SETA. 57 employed 
OHDUQHUV�ZHUH�DEOH�WR�XSVNLOO�WKHPVHOYHV�WKURXJK�WUDLQLQJ�
LQWHUYHQWLRQV�VXFK�DV�OHDUQHUVKLSV��VNLOOV�SURJUDPPHV�DQG�
DSSUHQWLFHVKLS�LQ�WKH�SULQWLQJ�DQG�SDFNDJLQJ�LQGXVWULHV��

:RUNLQJ�ZLWK�%RODQG�3ULQWHUV��&73�/LPLWHG��&73�&DUWRQV�
& Labels Epping; CTP Flexibles; CTP Newspapers; CTP 

3ULQWHUV�&DSH�7RZQ�DQG�6$�/LWKR�3DFNDJLQJ��WKH�SURMHFW�
registered 14 learners on the apprenticeships programme 
LQ�¿YH�SULQWLQJ�DQG�SDFNDJLQJ�WUDGHV�DQG�WKH�PLOOZULJKW� 
trade. 15 employed learners were registered on a 
learnership in production technology and management and 
���HPSOR\HG�OHDUQHUV�ZHUH�UHJLVWHUHG�RQ�VNLOOV�SURJUDPPHV�
LQ�¿QDQFH��PDQDJHPHQW�DQG�SULQWLQJ�RSHUDWLRQV�
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,Q� DQ� HIIRUW� WR� XSVNLOO� ZRUNHUV�� LQFUHDVH� FDSDFLW\� DQG�
HQKDQFH�SURGXFWLRQ�ZLWKLQ� WKH�SULQWLQJ�DQG�SDFNDJLQJ�
industries, Paarl Media/Novus Group obtained funding and 
implemented training for 40 employed and unemployed 
learners. 

The project, which was funded for R 2,203,000.00, 
consisted of 10 apprenticeships in various printing and 
SDFNDJLQJ�WUDGHV����HPSOR\HG�EXUVDULHV�IRU�RSHUDWLRQV�

management and finance; 15 unemployed disability 
learnerships for generic management NQF level 3 and 10 
LQWHUQVKLSV�DGGUHVVLQJ�KXPDQ��UHVRXUFH�FOHUNV�

 
72:16+,3�<287+�'(9(/230(17

Statistics South Africa (StatsSA) estimates that more than 18 million people above 20 years have educational levels below 
WKH�1DWLRQDO�6HQLRU�&HUWL¿FDWH��7KLV�LQFOXGHV�PRUH�WKDQ�����PLOOLRQ�\RXWK�DJHG���±���\HDUV��DQG�����PLOOLRQ�DJHG���±���\HDUV�
who are not in education, employment or training. That is why it is important to assist community organizations and institutions, 
LQGLYLGXDOV�DQG�ORFDO�EXVLQHVVHV�LQ�GHYHORSLQJ�WKHLU�FRPPXQLWLHV�E\�EXLOGLQJ�\RXWK�NQRZOHGJH�DQG�VNLOOV��

0,7&+(//6�3/$,1�6.,//6�&(175(�

7KH�0LWFKHOOV� 3ODLQ� 6NLOOV� &HQWUH� 3URMHFW� IRFXVHV� RQ�
equipping unemployed learners in upholstery and furniture 
PDNLQJ�� )XQGLQJ� WR� WKH� YDOXH� RI�5� �������������ZDV�
DSSURYHG�E\�WKH�)3	0�6(7$�WR�EHQH¿W����XQHPSOR\HG�
youth from Mitchells Plain and the surrounding 
impoverished areas.

30 unemployed learners were registered on a learnership for 
D�1DWLRQDO�&HUWL¿FDWH��)XUQLWXUH�0DNLQJ��8SKROVWHU\�/HYHO���
and the other 20 unemployed learners were registered on 

D�OHDUQHUVKLS�IRU�D�1DWLRQDO�&HUWL¿FDWH��)XUQLWXUH�0DNLQJ��
Upholstery Level 3. Learners that achieved the NQF level 2 
XSKROVWHU\�TXDOL¿FDWLRQ�SUHYLRXVO\��SURJUHVVHG�WR�WKH�14)�
OHYHO���XSKROVWHU\�TXDOL¿FDWLRQ��

6$/$%('/$�&2175$&7,1*�$1'�
'(9(/230(17

6DODEHGOD�7UDLQLQJ�$FDGHP\�SURYLGHV�VNLOOV�GHYHORSPHQW�
RSSRUWXQLWLHV� DQG� OHDUQHUVKLSV� LQ� IXUQLWXUH� PDNLQJ� WR�
unemployed youth in Umlazi, KwaZulu-Natal. The training 
programme has been a success with many learners, who 
have excelled in their learnership, being frequently hired 
E\� 6DODEHGOD� DQG� 0HHN� 0DOR� )XUQLWXUH�� UHVXOWLQJ� LQ� D�
decrease in youth unemployment in the area and improving 
the township economy. The community has also started to 

EX\�IXUQLWXUH�IURP�6DODEHGOD�'HVLJQV��EHFDXVH�WKH\�NQRZ�
WKDW�WKH\�DUH�VXSSRUWLQJ�DQG�SURPRWLQJ�WKH�ZRUN�SURGXFHG�
by the youth of the area. 

The Covid-19 pandemic posed a number of challenges 
for the programme in 2020. These included having to 
EX\�VDQLWLVHUV�DQG�PDVNV��ZKLFK�ZHUH�QRW�LQFOXGHG�LQ�WKH�
budget, high data expenditure for ZOOM meetings, and a 
lot of absenteeism due to quarantine and students either 
ORVLQJ� ORYHG� RQHV� RU� KDYLQJ� WR� WDNH� FDUH� RI� VLFN� IDPLO\�
members. 
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South Africans in rural areas constitute the most marginalised people of our population. It is important to foster rural  
GHYHORSPHQW�DQG�PDNH�D�FRQFHUWHG�HႇRUW�WR�SURYLGH�WUDLQLQJ�DQG�VNLOOV�GHYHORSPHQW�LQLWLDWLYHV�LQ�WKH�UXUDO�DUHDV�WKDW�VXSSRUW�
entrepreneurship and co-operative development aligned to the NSDP outcomes. 

�,03(/$�75$',1*�&&

Impela Trading cc was awarded and successfully 
LPSOHPHQWHG� D� VNLOOV� SURJUDPPH�� ZKLFK� EHQHILWHG� 
20 unemployed learners in the rural area of Mnambithi and 
its surrounding areas in KwaZulu-Natal. 

The programme consisted of 46 credits and learners had 
the opportunity to learn a wide range of theoretical (10%) 
DQG�SUDFWLFDO�������VXEMHFWV�LQFOXGLQJ�PDWHULDOV��PDNLQJ��
leather goods manufacturing, and join and assemble 
component parts. The programme focused on learning by 
discovery and hands-on experiential learning.

3ULRU� WR� WKH� FRXUVH� SDUWLFLSDQWV� KDG� QR� EDFNJURXQG�
NQRZOHGJH� UHJDUGLQJ� OHDWKHU� JRRGV� PDQXIDFWXULQJ�� 
7KH�FRXUVH�HTXLSSHG� WKH� OHDUQHUV�ZLWK�HVVHQWLDO�VNLOOV�
DQG� WKH\� DUH� QRZ� FRPSHWHQW� LQ� PDNLQJ� EHOWV�� EDJV��

DQG� FXVKLRQV��7KH\� DOVR� JDLQHG� WKH� NQRZOHGJH� WR� EH�
able to identify materials, design, cut components, join 
FRPSRQHQWV��DV�ZHOO�DV�SHUIRUP�¿QLVKLQJ�SURFHVVHV�RQ�
leather products. 

Upon completing the programme, learners were already 
getting orders for their products, which is very promising 
and is a sign of the success of the project. 

,17(50$6,.2�&&

FP&M SETA funded 15 learners who were registered 
IRU�OHDUQHUVKLSV�LQ�IXUQLWXUH�PDNLQJ�OHYHO����WKURXJK�WKH�
,QWHUPDVLNR�IXUQLWXUH�PDNLQJ�SURJUDPPH��

The 15 learners were found to be competent and 
progressed to level 3,  which they successfully completed 
as well.  The learners then trained on an entrepreneurship 
programme, learning about new venture creation to 
provide them with a holistic understanding of business 
management.

The 24 month programme, which was funded for  
R 1,376,500.00, is progressing well and all of the learners 
are still in incubation. 
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The Igoda Incubator in the Harry Gwala District of 
Piermaritzburg, proved to be a success with 142 learners 
UHJLVWHUHG�RQ�FORWKLQJ�PDQXIDFWXULQJ�VNLOOV�SURJUDPPHV��

Upon completion of the programme, 43 of the learners 
registered their own businesses and 37 learners were 
able to secure employment at clothing manufacturing 
companies. 

Learners were also encouraged to complete the full 
OHDUQHUVKLS�TXDOL¿FDWLRQ�IRU�WKH�1DWLRQDO�&HUWL¿FDWH�LQ�&7)/�
Manufaturing Processes NQF level 2. 

This programme also gave the learners a broader range of 
VNLOOV�DQG�LQFUHDVHG�WKHLU�HPSOR\DELOLW\��

0<63$&(�,17(5,25

��� OHDUQHUV� IURP� 0DQGHQL�� .ZD]XOX�1DWDO�� EHQH¿WWHG�
IURP�D�)3	0�6(7$�IXQGHG�VNLOOV�SURJUDPPH�LQ�IXUQLWXUH�
PDNLQJ�E\�0\6SDFH�,QWHULRU��

All 20 learners successfully completed the program 
and the company assisted them to register their own 
businesses. The learners were empowered to understand 
the supply chain management policies and procedures 
of the Mandeni Municipality in order to assist learners to 
WHQGHU�IRU�RႈFH�IXUQLWXUH�SURFXUHPHQW�RSSRUWXQLWLHV�

Upon completion of the training, the Municipality bought 
PDFKLQHV�IRU�WKH�OHDUQHUV�DQG�DOVR�RႇHUHG�WKHP�ZRUNLQJ�
space. The learners are currently manufacturing furniture 
for retail.  

7KH�SURMHFW�ZDV�DOVR�HQGRUVHG�E\�WKH�2ႈFH�RI�WKH�0D\RU�
IURP�WKH�0DQGHQL�0XQLFLSDOLW\�DQG�LQ�DQ�HႇRUW�WR�DVVLVW�WKH�
OHDUQHUV��WKH\�ZHUH�OLQNHG�WR�WKH�'HSDUWPHQW�RI�(GXFDWLRQ�
WR�UHQRYDWH�VFKRRO�GHVNV�

600(�'(9(/230(17

Small, Micro and Medium Enterprises (SMMEs) play an important role in economic development and employment creation. 

By 2030, the National Development Plan has set the target of 5% for the Gross Domestic Product (GDP) and unemployment 
reduction to 6%, which is expected to be achieved through the creation of 11 million jobs, the majority of which are expected 
to be contributed by small and expanding businesses.

,Q�OLQH�ZLWK�WKH�16'3¶V�REMHFWLYH�WR�EROVWHU�VNLOOV�GHYHORSPHQW�VXSSRUW�IRU�HQWUHSUHQHXUV�DQG�FR�RSHUDWLYHV��WKH�)3	0�6(7$�
supported the following project during the Covid-19 pandemic: 
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7KDQNV� WR� IXQGLQJ� WKDW�ZDV�JUDQWHG�E\� WKH�)3	0�6(7$�
GXULQJ� WKH� &RYLG���� ORFNGRZQ�� *HUW� 6LEDQGH� 79(7�
&ROOHJH�HPEDUNHG�RQ�D�PDVN�SURGXFWLRQ�LQLWLDWLYH��ZKLFK�
EHQH¿WWHG�VWXGHQWV��600(V�DQG�FRPPXQLW\�PHPEHUV�LQ�
QHHG�RI�PDVNV��
 
The project was a success as the targeted amount of 
������� PDVNV� ZHUH� SURGXFHG� GXULQJ� WKH� SURJUDPPH�� 
7KH� SURMHFW� ZDV� DFFRPSOLVKHG� WKURXJK� WKH� ZRUN� RI� ���
students – 22 from the Report 191 Clothing Production 
programme at the College and 4 learners on other 
VNLOOV� SURJUDPPHV� DW� WKH� &ROOHJH�� /HDUQHUV� EHQH¿WWHG�
from hands-on experience in sewing in the production 
environment, as well as through the support of four 
SMMEs which assisted the students with production and 
PHQWRULQJ��7KH�PDVNV�WKDW�ZHUH�SURGXFHG�ZHUH�JLYHQ�WR�
VWXGHQWV��VWDႇ�DQG�GRQDWHG�WR�WKRVH�LQ�QHHG��

Following the success of this project, Gert Sibande College 
is in the process of establishing a clothing production  
mini-factory, where clothing production graduates will 
FRQWLQXH� WR� VHZ� PDVNV� IRU� WKH� FROOHJH� DQG� WKH� SXEOLF��
The college is also helping to register SMME’s and  
co-operatives in clothing production and will be opening a 
college shop for corporate gifts. 

���25*$1,=$7,21$/�(19,5210(17

The Covid-19 pandemic could not have had a more telling  
impact on the business continuity of the organization than 
WKH�GHDWK�RI� WKH�&KLHI�)LQDQFLDO�2ႈFHU��0U�5LFKDUG�0DUXOH��
in September 2020. It must be noted that the FP&M SETA 
Accounting Authority responded by immediately appointing, 
0U� $YLQDVK� *DQJRR�� DV� LWV� $FWLQJ� &KLHI� )LQDQFLDO� 2ႈFHU�
PLWLJDWLQJ� WKH� ULVN� RI� WKH� 6(7$¶V� DELOLW\� WR� GHOLYHU� RQ� LWV�
Strategic Plan and Annual Performance Plan.

During the period under review, the FP&M SETA Board 
approved the FP&M SETA Disaster Management and  
Pandemic Emergency Policy due to the sharp rise in 
Covid-19 infections and the rapid spreading of a new 
variant of the coronavirus. In the interest of the health 
DQG� VDIHW\� RI� DOO� HPSOR\HHV� DQG� VWDNHKROGHUV�� LW� ZDV�
decided that two-thirds of FP&M SETA employees 
ZRXOG� SURYLGH� VHUYLFHV� WR� VWDNHKROGHUV� UHPRWHO\� IURP�
KRPH�� ZKLOVW� WKH� RWKHU� RQH� WKLUG� ZLOO� UHWXUQ� WR� ZRUN� DQG� 
continue with service delivery of the mandate from the 
)3	0� 6(7$� 2ႈFHV�� ZKLOVW� QRUPDO� ZRUNLQJ� KRXUV� DQG�
FRQGLWLRQV� DSSOLHG�� 7KLV� ZDV� GRQH� LQ� UHVSRQVH� WR� WKH� ULVN�
adjusted strategy being implemented to phase -in the return 
WR� LQVWLWXWLRQV� RႇHULQJ� RFFXSDWLRQDO� OHDUQLQJ� SURJUDPPHV�
DQG� RFFXSDWLRQDO� TXDOL¿FDWLRQV� DQG� WR�PDQDJH� WKH� JUDGXDO� 
re-opening of institutions for learning, training and  
assessment, and to address, prevent and combat the spread 
of Covid-19.

7KH�)3	0�6(7$�KDV�HႈFLHQW�JRYHUQDQFH�VWUXFWXUHV�LQ�SODFH�
to ensure good corporate governance, the implementation 
RI� UHOHYDQW� SROLFLHV� DQG� SURFHGXUHV�� DQG� VRXQG� ¿QDQFLDO� 
management. The FP&M SETA Board provided strategic 
direction to the FP&M SETA and an independent Audit 
Committee plays an oversight role to ensure that the 
LPSOHPHQWDWLRQ� RI� ¿QDQFLDO� SROLFLHV� DQG� SURFHGXUHV� DUH�
in line with the PFMA and other legislative requirements. 
An Executive Committee (EXCO) is responsible for the 
monitoring and evaluation of operational activities including 
the implementation of action plans.

���.(<�32/,&<�'(9(/230(176�$1'� 
����/(*,6/$7,9(�&+$1*(

'XH�WR�WKH�RQVHW�RI�WKH�&RYLG����SDQGHPLF��WKH�IROORZLQJ�NH\�
OHJLVODWLRQ� KDG� D� VLJQL¿FDQW� EHDULQJ� RQ� WKH� LPSOHPHQWDWLRQ�
of the FP&M SETAs Strategic Plan and Annual Performance 
Plan for the period under review:
• 2FFXSDWLRQDO�+HDOWK�DQG�6DIHW\�$FW��������$FW�1R�����
� RI������ ±�5LVN�$VVHVVPHQW�&RPSOLDQFH��WRJHWKHU�ZLWK�� �
 a written policy concerning the protection of the health and 
 safety of its employees from Covid-19
• 'LVDVWHU�0DQDJHPHQW�$FW��������$FW�1R����RI�������±� 
� &RYLG����*XLGHOLQHV�RQ�+HDOWK�DQG�6DIHW\�LQ�WKH�:RUN 
� SODFH – has determined that it is necessary to adopt and 
 implement occupational health and safety measures to  
 (reduce and eliminate) the escalation of Covid-19  
� LQIHFWLRQV�LQ�ZRUNSODFHV�
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• )3	0� 6(7$� 6NLOOV� 6WUDWHJ\� IRU� (FRQRPLF� 
� 5HVWUXFWXULQJ� DQG� 5HFRYHU\� 3ODQ� �(553� -To restore  
 our economy and the FP&M sector we need to focus on the  
� H[WUDRUGLQDU\� PHDVXUHV� ZH� PXVW� WDNH� WR� UHVWRUH� RXU� 
 conomy and industrial sectors to inclusive growth.  
 This plan directly responds to the immediate economic  
 impact of Covid-19 by driving job creation and SMME  
 development. 

���352*5(66�72:$5'6�$&+,(9(0(17� 
����2)�,167,787,21$/�,03$&76�$1'� 
    OUTCOMES

Due to the downward revision of the levy income as a result 
of the economic downturn over the MTEF period due to the 
HFRQRPLF� LPSDFW� RI� &RYLG���� ORFNGRZQ� RQ� FRPSDQLHV� DQG�
the and the four month levy payment holiday, the SETAs 
budget was drastically constrained from the original MTEF 
budget as contained in the original Strategic Plan 2020/21 
-2024/25 and Annual Performance Plan 2020/21 approved in 
March/April 2020.The SETA was thus compelled to re-table a  
Revised Strategic Plan for the period 2020/21 to 2024/25 and 
a Revised Annual Performance Plan 2020/21 in July 2020, 
UHÀHFWLQJ� D� UHGXFWLRQ� RI� LWV� ¿YH�\HDU� WDUJHWV� LQ� UHODWLRQ� WR� LWV�
output indicators and targets. In terms of priority interventions 
DOLJQHG� WR� WKH� 0HGLXP� 7HUP� 6WUDWHJLF� )UDPHZRUN� �076)���
output indicators and targets aligned to the growth and 
development of TVET Colleges, registration and completion 
RI� DUWLVDQ� SURJUDPPHV�� OHDUQHUVKLSV�� VNLOOV� SURJUDPPHV� DQG�
internships were reduced. 

Despite the impact of Covid-19, the FP&M SETA has made 
steady progress towards the achievement of the 5-year 
target in relation to the outcome indicators for the various  
programmes as outlined in its revised Strategic Plan for 
the period 2020/21 to 2024/25. During the reporting period 
VLJQL¿FDQW� DFKLHYHPHQWV� ZHUH� PDGH� ZLWK� UHJDUG� WR� WKH�
contribution towards the 2019-24 Medium Term Strategic 
)UDPHZRUN� DQG� WKH� RXWFRPHV� RI� WKH� 1DWLRQDO� 'HYHORSPHQW�
Plan, as the FP&M SETA over-achieved on most of its output 
indicators and targets related to the implementation of priority 
learning programmes.
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,167,787,21$/�352*5$00(�3(5)250$1&(�,1)250$7,21

���)3	0�6(7$�25,*,1$//<�7$%/('�$118$/�3(5)250$1&(�3/$1��0$5&+�$35,/������
3URJUDPPH����$GPLQLVWUDWLRQ�

3XUSRVH To improve the effectiveness and efficiency of the governance, human resources, corporate 
VHUYLFHV�DQG�ILQDQFLDO�DGPLQLVWUDWLRQ�WR�HQKDQFH�VNLOOV�GHOLYHU\��7KLV�SURJUDPPH�DGGUHVVHV�
improvement in governance oversight, monitoring and evaluation mechanisms and capacity. 

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

The outcomes of this performance indicator involves the implementation of effective policies, 
strategies and plans that comply with the applicable legislation and its ensuing regulations, 
good corporate governance, responsible citizenship and social justice. The rationale of the 
outcomes indicator is to ensure effective and efficient financial, material and human resource 
planning and deployment of resources. In terms of overall impact, there will be a tangible 
improvement in governance oversight, monitoring and performance of the FP&M SETA.

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�3URJUDPPH��

During the period under review, the FP&M SETA ensured good corporate governance, the implementation of relevant policies 
DQG�SURFHGXUHV��DQG�VRXQG�¿QDQFLDO� DQG�KXPDQ� UHVRXUFH�PDQDJHPHQW�� WKXV�HQVXULQJ� WKDW� WKH�)3	0�6(7$�KDG� WKH� IXOO�
KXPDQ�UHVRXUFH�FDSDFLW\�WR�LPSOHPHQW�LWV�PDQGDWH��$OO�NH\�6HQLRU�0DQDJHPHQW�SRVLWLRQV�ZHUH�¿OOHG�HLWKHU�LQ�D�SHUPDQHQW�RU�
acting capacity.

3URJUDPPH�6XE�SURJUDPPH��3URJUDPPH����$GPLQLVWUDWLRQ

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

��������

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

,PSURYHG��
effective 
DQG�HIILFLHQW��
SETA 
JRYHUQDQFH�
DQG�VNLOOV�
GHOLYHU\

Effective 
and efficient 
financial 
and human 
resource 
planning and 
implementation.

(i)  
Percentage 
RI�NH\�
positions 
filled.

100% 100% 100% 100% Nil 100% of 
target 
achieved
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3URJUDPPH����6NLOOV�3ODQQLQJ�

3XUSRVH 7R�HQVXUH�WKDW�DSSURSULDWH�VNLOOV�UHODWHG�UHVHDUFK�LV�FRQGXFWHG�LQ�RUGHU�WR�LGHQWLI\�DQG�LQFUHDVH�
the production of occupations in high demand to promote labour absorption. Accurate labour 
PDUNHW�DQDO\VLV�ZLWKLQ�WKH�VHFWRU�ZLOO�LPSURYH�HQUROPHQW�DQG�FRPSOHWLRQ�RI�SULRULW\�RFFXSDWLRQV�
and qualifications. This would improve the responsiveness and planning processes of the 
sector’s post-school education and training system.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

$�FUHGLEOH�LQVWLWXWLRQDO�PHFKDQLVP�IRU�UHVHDUFK�DQG�VNLOOV�SODQQLQJ�ZLOO�EH�HVWDEOLVKHG�HQVXULQJ�
better forecasting of occupations in high demand leading to greater responsiveness and 
EHWWHU�VNLOOV�SODQQLQJ�SURFHVVHV�ZLWKLQ�WKH�)3	0�VHFWRU��7KLV�ZLOO�DOVR�UHVXOW�LQ�WKH�IRUPDWLRQ�
RI� HIIHFWLYH� SDUWQHUVKLSV� DQG� QHWZRUNV� ZLWK� NH\� GHOLYHU\� SDUWQHUV� DPRQJ� WKH� SURYLGHU�
FRPPXQLW\��ODERXU�PDUNHW�DQG�OHDUQHU�FRPPXQLWLHV��7KH�UDWLRQDOH�LV�WKDW�VNLOOV�SODQQLQJ�PXVW�
EH�FRPSOHPHQWHG�ZLWK�UHVRXUFHV��EHWWHU�GDWD�DQG�LPSURYHG�ODERXU�PDUNHW�DQDO\VLV�UHODWLQJ�
WR�VHFWRUDO�VNLOOV�JDSV�DQG�SULRULW\�RFFXSDWLRQV�LQ�GHPDQG��,W�LV�LPSRUWDQW�IRU�WKH�)3	0�6(7$�
to develop capacity for this function because demand projections for labour depend on the 
HFRQRPLF�JURZWK�UDWH�DQG�WKLV�LV�WKH�VLQJOH�PRVW�LPSRUWDQW�YDULDEOH�IRU�VNLOOV�SODQQLQJ�LQ�WKH�
sector. This would ensure that information sources for priority occupations and qualifications, 
with regard to the demand and supply of occupations and qualifications in demand and 
identifying new and emerging occupations and qualifications in the sector are coordinated 
and integrated, thus increasing opportunities for employability and entrepreneurship. This 
programme also supports the implementation of different types of implementation studies to 
assess processes, systems and impact of FP&M SETA learning programmes.

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�3URJUDPPH��

'XH�WR�LPSURYHG�PDUNHWLQJ�DQG�DGYRFDF\�IRU�PDQGDWRU\�JUDQW�VXEPLVVLRQV��WKH�RYHUDOO�DFKLHYHPHQW�DJDLQVW�WDUJHWV�IRU�RXWSXW�
indicators on WSP/ATR submissions for small, medium and large companies have improved. The FP&M SETA has concluded 
UHVHDUFK�DJUHHPHQWV�ZLWK�FUHGLEOH�UHVHDUFK�RUJDQL]DWLRQV�WR�HQVXUH�WKDW�TXDOLW\�UHVHDUFK�LV�XQGHUWDNHQ�WR�DGGUHVV�FUHGLEOH�
VNLOOV�SODQQLQJ� IRU�6HFWRU�6NLOOV�3ODQ�8SGDWHV�� ,PSDFW�6WXG\� UHVHDUFK�DQG�SURPRWLRQ�RI�JURZWK�DQG�GHYHORSPHQW�RI�79(7�
&ROOHJHV��,W�PXVW�EH�QRWHG�WKDW�GXH�WR�UHVHDUFK�WKDW�ZDV�XQGHUWDNHQ�GXULQJ�WKH�SHULRG�XQGHU�UHYLHZ�WKH�6(7$�ZDV�DEOH�WR� 
GHYHORS� D� FUHGLEOH�3,927$/� /LVW� RI� RFFXSDWLRQV� LQ� KLJK� GHPDQG� DQG� D� OLVW� RI� VNLOOV� QHHGV� RI� FR�RSHUDWLYHV� RI� VPDOO� DQG�
emerging enterprises. These interventions guided the SETA in its submissions with regard to the national list for Occupations 
LQ�+LJK�'HPDQG�DQG�VNLOOV�QHHGV�IRU�(FRQRPLF�5HFRQVWUXFWLRQ�	�5HFRYHU\�3ODQ�

3URJUDPPH�6XE�SURJUDPPH��3URJUDPPH����6NLOOV�3ODQQLQJ

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

��������

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

4XDOLW\�
UHVHDUFK�
DQG�VNLOOV�
SODQQLQJ�
DFWLYLWLHV�
WR�DGGUHVV�
RFFXSDWLRQV�
in high 
GHPDQG

Discretionary 
grants 
allocated 
for high, 
intermediate 
and 
elementary 
VNLOOV

(i) 
Percentage 
of 
discretionary 
grant budget 
allocated at 
developing 
high, 
intermediate 
and 
elementary 
VNLOOV

Not 
Applicable

Not Applicable 80% 80.34% 0.34% Positive 
variance: 
100% of target 
achieved, 
within the 
expected 
range of 1-5%.
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3URJUDPPH�6XE�SURJUDPPH��3URJUDPPH����6NLOOV�3ODQQLQJ

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

��������

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

WSP and 
ATRs of 
small firms 
approved for 
mandatory 
grant 
payment

(ii) Number 
of WSPs 
and ATRs 
approved for 
small firms

623 635 580 593 13 Positive 
variance, 
within the 
expected 
range of 1-5%.

Increased 
VWDNHKROGHU�
engagement 
and support 
has resulted 
in more 
companies 
submitting 
WSPs.

WSP and 
ATRs of 
medium 
firms 
approved for 
mandatory 
grant 
payment

(iii) Number 
of WSPs 
and ATRs 
approved 
for medium 
firms

411 421 355 371 16 Positive 
variance, 
within the 
expected 
range of 1-5%.

Increased 
VWDNHKROGHU�
engagement 
and support 
has resulted 
in more 
companies 
submitting 
WSPs.

WSP and 
ATRs of 
large firms 
approved for 
mandatory 
grant 
payment

(iv) Number 
of WSPs 
and ATRs 
approved for 
large firms

383 384 335 349 14 Positive 
variance, 
within the 
expected 
range of 1-5%.

Increased 
VWDNHKROGHU�
engagement 
and support 
has resulted 
in more 
companies 
submitting 
WSPs.
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3URJUDPPH�6XE�SURJUDPPH��3URJUDPPH����6NLOOV�3ODQQLQJ

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

��������

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Research 
reports 
completed 
and 
supports 
SSP 
development

(v) Number 
of research 
agreements 
signed

3 4 5 5 Target 
achieved -no 
deviation.

100% of target 
achieved.

Approved 
list of 
identified 
VNLOOV�QHHGV�
of co-
operatives, 
small and 
emerging 
enterprises

(vi) List of 
identified 
VNLOOV�QHHGV�
of co-
operatives, 
small and 
emerging 
enterprises 
submitted 
to DHET by 
31st  August 
2020.

Not 
Applicable

Not Applicable List of 
identified 
VNLOOV�QHHGV�RI�
co-operatives, 
small and 
emerging 
enterprises 
submitted to 
DHET by 31st  
August 2020.

List of 
identified 
VNLOOV�QHHGV�
of co-
operatives, 
small and 
emerging 
enterprises 
submitted to 
DHET by 31st 

August 2020.

Target 
achieved -no 
deviation.

100% of target 
achieved.

Approved 
PIVOTAL 
List of 
priority 
occupations 
to be funded

(vii) An 
updated 
OFO-aligned 
pivotal list 
submitted 
to DHET by 
31st August 
2020.

An updated 
OFO-aligned 
pivotal list 
was submitted 
to DHET by            
31st  August 
2018.

An updated 
OFO-aligned 
pivotal list 
was submitted 
to DHET by            
31st  August 
2019.

An updated 
OFO-aligned 
pivotal list 
submitted to 
DHET by 31st 

August 2020.

An updated 
OFO-aligned 
pivotal list 
submitted to 
DHET by 31st 

August 2020.

Target 
achieved -no 
deviation.

100% of target 
achieved.

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV�

6XE�3URJUDPPH���

3XUSRVH 7R� OLQN�HGXFDWLRQ�DQG� WKH�ZRUNSODFH� LQ�RUGHU� WR�GHYHORS�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH�
for a sustainable, technologically advanced and productive FP&M manufacturing sector. 
:RUNSODFHV�PXVW� LPSOHPHQW� RFFXSDWLRQDOO\�GLUHFWHG� SURJUDPPHV� DQG� TXDOLILFDWLRQV� WR�
address technical high level and middle-level occupations and qualifications in demand, 
especially for priority occupations.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

9DULRXV� OHDUQLQJ�SURJUDPPHV�DUH� LPSOHPHQWHG�ZLWK�DQ�DLP�RI�UH�VNLOOLQJ�DQG�XSVNLOOLQJ�RI�
FXUUHQWO\�HPSOR\HG��VNLOOLQJ� WKH�XQHPSOR\HG� WR� IDFLOLWDWH� WKHLU�HQWU\� LQWR� WKH�)3	0� ODERXU�
PDUNHW��,W�LV�FULWLFDO�WR�OLQN�HGXFDWLRQ�DQG�WKH�ZRUNSODFHV�WR�LPSOHPHQW�RFFXSDWLRQDOO\��GLUHFWHG�
SURJUDPPHV� DQG� TXDOLILFDWLRQV�� VXFK� DV� DSSUHQWLFHVKLSV�� ZRUN�LQWHJUDWHG� OHDUQLQJ� DQG�
internships to address technical high level and middlelevel occupations and qualifications 
LQ�GHPDQG��:KLOH�JUDGXDWHV�DUH�EHLQJ�SURGXFHG��WKH�OLQNDJH�WR�WKH�ZRUNSODFH�DQG�ODERXU�
PDUNHW� LV� FULWLFDO� WR� UHDOL]H� WKH�SODFHPHQWV�RI� JUDGXDWHV� LQ� WKH� ODERXU�PDUNHW� WR� DGGUHVV�
priority occupations. The implication of this for the SETA is that we must have a much better 
understanding of the sector and its sub-sectors and in particular where future jobs will be 
FUHDWHG�DQG�WKDW�HPSOR\HUV�DUH�LGHQWLILHG�WR�ZRUN�ZLWK�WKH�6(7$�WR�FUHDWH�UHOHYDQW�ZRUNSODFH�
opportunities. 
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&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH��

The achievement of output indicators and targets for this indicator is critical as this programme provides intermediate and 
KLJK�OHYHO�VNLOOV�IRU�XQHPSOR\HG�OHDUQHUV�DQG�JUDGXDWHV�WKDW�FRXOG�OHDG�WR�HPSOR\PHQW�SODFHPHQW�RSSRUWXQLWLHV��,W�LV�SOHDVLQJ�
WR� QRWH� WKDW� WDUJHWV� IRU� WKLV� VXE�SURJUDPPH�ZHUH� H[FHHGHG� DV� LW� DOVR� DGGUHVVHV� VNLOOV� JDSV� DOLJQHG� WR� WKH� )3	0�6(7$� 
2FFXSDWLRQV� LQ� +LJK� 'HPDQG� DQG� WKH� 0HGLXP� 7HUP� 6WUDWHJLF� )UDPHZRUN� SULRULWLHV� RI� *RYHUQPHQW� DQG� WKH� 1DWLRQDO� 
'HYHORSPHQW�3ODQ�±�9LVLRQ�������7KHUH�ZDV�PLQLPDO�LPSDFW�RI�&RYLG����ORFNGRZQV�RQ�WKLV�SURJUDPPH�GXH�WR�ULJLG�LPSOHPHQWDWLRQ�
RI�WKH�5LVN�$GMXVWHG�6WUDWHJ\�IRU�WKH�SKDVLQJ�LQ�RI�ZRUNSODFH�HGXFDWLRQ�DQG�WUDLQLQJ�DQG�&RYLG����:RUNSODFH�+HDOWK�DQG�6DIHW\� 
5HJXODWLRQV� DV� ZRUNSODFHV� DQG� VNLOOV� GHYHORSPHQW� SURYLGHUV� RSHQHG� XS� WR� WDNH� LQ� XQHPSOR\HG� OHDUQHUV� DQG� JUDGXDWHV��
In terms of learner registrations and completions on this sub-programme, 65% were female, whilst 35% were male. 82% 
of learners were youth, whilst a small number of disabled learners entered and completed learning programmes in this  
sub-programme.

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV�
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW�

WR�$FWXDO�
$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,QFUHDVHG�
ZRUNSODFH�
EDVHG�
OHDUQLQJ�
RSSRUWXQLWLHV�
WR�DGGUHVV�
SULRULW\�
RFFXSDWLRQV�

Funded 
TVET 
Students for 
WIL 

(i) Number 
of TVET 
students 
HQWHUHG�ZRUN�
integrated-
learning 
programmes

416

Funded 
OHDUQHUV����

556

Funded 
OHDUQHUV�
���

350 351

Funded 
OHDUQHUV��
���

1 Positive 
variance, within 
the expected 
range of 1-5%.

This is as 
a result of 
additional 
funding 
becoming 
available 
from project 
savings used to 
support pivotal 
programmes.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV�
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW�

WR�$FWXDO�
$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

:RUN�UHDG\�
TVET 
Students  

(ii) Number 
of TVET 
students 
completed 
ZRUN�
integrated- 
learning 
programmes

301

Funded 
OHDUQHUV����

422

Funded 
OHDUQHUV�
���

250 282

Funded 
OHDUQHUV�
���

32 Positive 
variance: 
113% of target 
achieved.

Agreements 
with TVETs 
contributed to 
the achievement 
of this target. 
Contracting 
agencies were 
able to fund 
more TVET 
learners in SETA 
funded projects.

Previous year’s 
entry targets 
were higher than 
the required 
completions in 
the current year, 
which means 
there were less 
attrition than in 
previous years.
100% of target 
achieved.

Funded HET 
Students for 
WIL 

(iii) Number 
of university 
students 
HQWHUHG�ZRUN��
integrated- 
learning 
programmes

276

Funded 
OHDUQHUV����

276

Funded 
OHDUQHUV�
���

250 250

Funded 
OHDUQHUV�
���

Target achieved 
-no deviation.

100% of target 
achieved.

:RUN�
ready HET 
students

(iv) Number 
of university 
students 
completed 
ZRUN��
integrated-
learning 
programmes

259

Funded 
OHDUQHUV����

234

Funded 
OHDUQHUV�
���

225 228

Funded 
OHDUQHUV�
���

3 Positive 
variance, 
101% of target 
achieved.
 Within the 
expected range 
of 1-5%.

Previous year’s 
entry targets 
were higher than 
the required 
completions in 
the current year, 
which means 
there were less 
attrition than in 
previous years.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV�
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW�

WR�$FWXDO�
$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Funded 
unemployed 
learners 
IRU�ZRUN�
experience/
internship 
programmes

(v) Number of 
unemployed 
learners 
HQWHUHG�ZRUN�
experience  /
Internship 
programmes

259

Funded 
OHDUQHUV����

431

Funded 
OHDUQHUV�
���

415 430

Funded 
OHDUQHUV�
���

15 Positive 
variance, within 
the expected 
range of 1-5%.

This is as 
a result of 
additional 
funding 
becoming 
available 
from project 
savings used to 
support pivotal 
programmes.  
Internships are 
supported as 
they lead to 
employment 
opportunities.

:RUN�UHDG\�
unemployed 
learners 

(vi) 
Number of 
unemployed 
learners 
completed 
ZRUN�
experience /
internship 
programmes

192

Funded 
OHDUQHUV����

272

Funded 
OHDUQHUV�
���

280 311

Funded 
OHDUQHUV�
���

31 Positive 
variance: 
111% of target 
achieved.

The target was 
exceeded due 
WR�WKH�XSVNLOOLQJ�
of unemployed 
youth to increase 
employment 
potential. 
Therefore, 
reprioritisation 
of funding 
was made to 
support these 
programmes.

Previous year’s 
entry targets 
were higher than 
the required 
completions in 
the current year, 
which means 
there were less 
attrition than in 
previous years.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV�
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW�

WR�$FWXDO�
$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Funded 
unemployed 
learners 
RQ�VNLOOV�
programmes

(vii) 
Number of 
unemployed 
learners 
HQWHUHG�VNLOOV�
programmes

1,906

Funded 
OHDUQHUV�
�����

2,282

Funded 
OHDUQHUV�
�����

1,525 2,066

Funded 
OHDUQHUV�
�����

541 Positive 
variance: 
136% of target 
achieved.

The target was 
exceeded due 
WR�WKH�XSVNLOOLQJ�
of unemployed 
youth to increase 
employment 
potential. 
Therefore, 
reprioritisation 
of funding 
was made to 
support these 
programmes

Unemployed 
learners 
RQ�VNLOOV�
programmes 
XSVNLOOHG

(viii) 
Number of 
unemployed 
learners 
completed 
VNLOOV�
programmes

979

Funded 
OHDUQHUV�
���

1,424

Funded 
OHDUQHUV�
�����

1,500 2,001

Funded 
OHDUQHUV�
�����

499 Positive 
variance: 
133% of target 
achieved.

Improved 
monitoring of 
projects resulted 
in increased 
completions 
improving the 
throughput 
rate on these 
programmes.

Funded 
unemployed 
learners on 
learnerships

(ix) 
Number of 
unemployed 
learners 
entered 
learnership 
programmes

1,819

Funded 
OHDUQHUV�
�����

3,000

Funded 
OHDUQHUV�
�����

1,700 2,069

Funded 
OHDUQHUV�
�����

369 Positive 
variance: 
122% of target 
achieved.

The target was 
exceeded. 
Learnerships 
unemployed 
is a priority 
programme as 
it addresses the 
issue of youth 
unemployment. 
Therefore, 
reprioritisation 
of funding 
was made to 
support these 
programmes.



FP&M SETA Annual Report | 2020/21Annual Report | 2020/21 59

PART B: PERFORMANCE INFORMATION

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV�
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW�

WR�$FWXDO�
$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Unemployed 
learners on 
learnerships 
XSVNLOOHG

(x) Number of 
unemployed 
learners 
completed 
learnership 
programmes

1,613

Funded 
OHDUQHUV�
�����

1,841

Funded 
OHDUQHUV�
�����

1,855 1,906

Funded 
OHDUQHUV�
�����

51 Positive 
variance: 103% 
within the 
expected range 
of 1-5%.

Improved 
monitoring of 
projects resulted 
in increased 
completions 
improving the 
throughput 
rate on these 
programmes.

 
6XE�3URJUDPPH���

3XUSRVH To increase access of youth and adults to post-school education and training opportunities 
and to encourage further learning to improve their employability

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

0DQ\�6RXWK�$IULFDQV�DUH�SRRUO\�HGXFDWHG�DQG�ODFN�WKH�EDVLF�IRXQGDWLRQDO�VNLOOV��FRPPXQLFDWLRQ�
DQG�PDWKHPDWLFDO�OLWHUDF\��WR�XQGHUWDNH�IXUWKHU�OHDUQLQJ�ZKHQ�WKH\�OHDYH�VFKRRO�DQG�FDQQRW�
access post-school education and training opportunities. This outcome is focused on 
SURYLGLQJ�\RXWK�DQG�DGXOWV�ZLWK�EDVLF�IRXQGDWLRQDO�VNLOOV�WR�DFFHVV�DGXOW�HGXFDWLRQ�DQG�WUDLQLQJ�
programmes that will enable them to access further learning to improve their employability.

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH��

Achievements for output indicators for AET entries and completions were exceeded, providing learners with elementary and 
IRXQGDWLRQDO� FRPPXQLFDWLRQ� DQG�PDWKHPDWLFDO� OLWHUDF\� VNLOOV�� /HDUQHUV� ZKR� KDYH� FRPSOHWHG�$(7� SURJUDPPHV� ZLOO� HQMR\� 
LQFUHDVHG� RSSRUWXQLWLHV� WR� DFFHVV� PLGGOH�OHYHO� RFFXSDWLRQDOO\�GLUHFWHG� SURJUDPPHV� DႇRUGLQJ� WKHP� PXFK� LPSURYHG� 
HPSOR\PHQW�DQG�FDUHHU�SDWKLQJ�RSSRUWXQLWLHV��,W�LV�DOVR�SOHDVLQJ�WR�QRWH�WKDW�PDQ\�RI�WKH�)3	0�6(7$�ZRUNSODFHV�KDYH�DႇRUGHG�
HPSOR\HG�OHDUQHUV�DQ�RSSRUWXQLW\�WR�LPSURYH�WKHLU�IRXQGDWLRQDO�VNLOOV��,Q�WHUPV�RI�OHDUQHU�UHJLVWUDWLRQV�DQG�FRPSOHWLRQV�RQ�WKLV� 
sub-programme, 63% were female, whilst 37% were male. 67% of learners were youth, whilst 8% disabled learners entered 
and completed learning programmes in this sub-programme.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited  
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW� 

WR�$FWXDO�
$FKLHYHPHQW� 
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,QFUHDVHG�
IRXQGDWLRQDO�
OHDUQLQJ�
RSSRUWXQLWLHV

AET learners 
funded

(i) Number of 
learners who 
entered AET 
programmes.

689

Funded 
OHDUQHUV�
���

679

Funded 
OHDUQHUV�
���

302 341

Funded 
OHDUQHUV�
���

39 Positive variance: 
113% of target 
achieved.

The target was 
exceeded due 
to increased 
demand for AET 
intervention, 
resulting in budget 
reprioritisation.

Improved 
foundational 
VNLOOV

(ii) Number of 
learners who 
completed 
AET 
programmes

488

Funded 
OHDUQHUV�
���

448

Funded 
OHDUQHUV�
���

215 289

Funded 
OHDUQHUV�
���

74 Positive variance: 
134% of target 
achieved.

Greater number 
of completions 
achieved due to 
increased number 
of learner entries.

6XE�3URJUDPPH���

3XUSRVH 7R�HQVXUH�WKH�FRQWLQXRXV�XSJUDGLQJ�RI�VNLOOV�LQ�WKH�ZRUNIRUFH�LQ�RUGHU�WR�LQFUHDVH�WKH�VNLOOV�SRRO�
especially in priority occupations and qualifications in demand. The purpose is to produce a 
KLJKO\�VNLOOHG�ZRUOG�FODVV�ZRUNIRUFH�WKURXJK�YDULRXV�VNLOOV�GHYHORSPHQW�LQWHUYHQWLRQV�WKDW�ZLOO�
contribute to the achievement of sector competitiveness, transformation and economic growth.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

7KLV�RXWFRPH�HQFRXUDJHV�EHWWHU�XVH�RI�ZRUNSODFH�EDVHG�VNLOOV�GHYHORSPHQW�RSSRUWXQLWLHV�
DQQXDOO\�WR�WUDQVIRUP�ZRUNSODFHV�WKURXJK�FDUHHU�SDWKLQJ��LPSURYH�SURGXFWLYLW\�DQG�LPSURYH�
economic growth prospects and sustainability of the FP&M industrial sub-sectors. The rationale 
LV�WR�HQVXUH�WKH�FRQWLQXRXV�XSJUDGLQJ�RI�VNLOOV�LQ�WKH�ZRUNIRUFH�LQ�ZRUOG�FODVV�PDQXIDFWXULQJ�
SULQFLSOHV�DQG�SURGXFWLRQ�PHWKRGRORJLHV� LQ�RUGHU� WR�HQVXUH�DQ� LQFUHDVH� LQ� WKH�VNLOOV�SRRO�
more especially in occupations in high demand.

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH��

2YHUDFKLHYHPHQW�RI�RXWSXW�LQGLFDWRUV�DQG�WDUJHWV�IRU�WKLV�SURJUDPPH�LV�FULWLFDO�WR�LPSURYLQJ�ZRUNSODFH�SURGXFWLYLW\�DQG�FDUHHU�
SDWKLQJ�RI�ZRUNHUV��:RUNHUV�ZHUH�H[SRVHG�WR�LQWHUPHGLDWH�OHYHO�DQG�KLJK�OHYHO�VNLOOV�DOLJQHG�WR�WKH�FULWLFDO�VNLOOV�RI�WKH�)3	0�
6(7$��7KLV�SURJUDPPH�LV�DOVR�FULWLFDO�WR�DGGUHVV�NH\�VNLOOV�GHYHORSPHQW�DFWLRQ�SODQV�DOLJQHG�WR�WKH�LQGXVWU\�0DVWHUSODQV�DV�
outlined in the FP&M SETA Strategic Plan and Annual Performance Plan and the future competitiveness and sustainability 
of FP&M industrial sub-sectors. In terms of learner registrations and completions on this sub-programme, 68% were female, 
whilst 32% were male. 51% of learners were youth, whilst a small number of disabled learners entered and completed learning 
programmes in this sub-programme.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW�

WR�$FWXDO�
$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,PSURYHG�
VNLOOV�
OHYHO�RI�
ZRUNHUV�LQ�
RFFXSDWLRQV�
in high 
GHPDQG�

:RUNHUV�
funded on 
learnership 
programmes

(i) Number 
RI�ZRUNHUV�
entered 
learnership 
programmes

897

Funded 
OHDUQHUV�
���

911

Funded 
OHDUQHUV�
���

500 529

Funded 
OHDUQHUV�
���

29 Positive variance: 
106% of target 
achieved.

The target was 
exceeded, partly 
due to MoAs 
entered in one 
financial year, but 
implemented in 
another financial 
year.

:RUNHUV�
acquire 
middle-level 
technical 
VNLOOV�
through 
learnerships

(ii) Number 
RI�ZRUNHUV�
completed 
learnership 
programmes

689

Funded 
OHDUQHUV�
���

689

Funded 
OHDUQHUV�
���

695 695

Funded 
OHDUQHUV�
���

Target achieved 
– no deviation

100% of target 
achieved.

:RUNHUV�
funded on 
bursary 
programmes

(iii) Number 
RI�ZRUNHUV�
entered 
bursary 
programmes

111

Funded 
OHDUQHUV����

112

Funded 
OHDUQHUV�
���

75 85

Funded 
OHDUQHUV�
��

10 Positive variance: 
113% of target 
achieved.

Funding was 
re-prioritised to 
address high level 
VNLOOV�LQ�ZRUNSODFHV�

:RUNHUV�
acquire 
middle 
& high 
OHYHO�VNLOOV�
through 
bursary 
programmes

(iv) Number 
RI�ZRUNHUV�
completed 
bursary 
programmes

51

Funded 
OHDUQHUV�
��

88

Funded 
OHDUQHUV�
��

40 40

Funded 
OHDUQHUV�
��

Target achieved 
-no deviation.

100% of target 
achieved.

:RUNHUV�
funded 
RQ�VNLOOV�
programmes

(v) Number 
RI�ZRUNHUV�
entered 
VNLOOV�
programmes

1,867

Funded 
OHDUQHUV�
�����

2,852

Funded 
OHDUQHUV�
�����

1,100 1,259

Funded 
OHDUQHUV�
�����

159 Positive variance: 
114% of target 
achieved.

The target was 
exceeded. This 
is partly due to 
VNLOOV�SURJUDPPH�
MOAs that would 
be entered in one 
financial period but 
only implemented 
in another financial 
period.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�IURP�
SODQQHG�WDUJHW�

WR�$FWXDO�
$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

:RUNHUV�
acquire 
middle-level 
technical 
VNLOOV�
through 
VNLOOV�
programmes

(vi) Number 
RI�ZRUNHUV�
completed 
VNLOOV�
programmes

1,323

Funded 
OHDUQHUV�
�����

1,810

Funded 
OHDUQHUV�
�����

1,500 1,609

Funded 
OHDUQHUV�
�����

109 Positive variance: 
107% of target 
achieved.

The target was 
exceeded. This 
is partly due to 
VNLOOV�SURJUDPPH�
MOAs that would 
be entered in one 
financial period but 
only implemented 
and completed in 
another financial 
period.

Previous year’s 
entry targets 
were higher than 
the required 
completions in the 
current year, which 
means there were 
less attrition than in 
previous years.

6XE�3URJUDPPH����

3XUSRVH 7KH�SXUSRVH�LV�WR�GHYHORS�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH�IRU�D�VXVWDLQDEOH��WHFKQRORJLFDOO\�
advanced and productive FP&M sector through the implementation of priority occupations and 
TXDOLILFDWLRQV�LQ�SDUWQHUVKLS�ZLWK�KLJKHU�HGXFDWLRQ�DQG�WUDLQLQJ�LQVWLWXWLRQV�DQG�ZRUNSODFHV�

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

7KH�ZRUNIRUFH�LV�QRW�NHHSLQJ�SDFH�ZLWK�WKH�VNLOOV�UHTXLUHG�E\�LQGXVWU\�WR�UHPDLQ�FRPSHWLWLYH�
LQ�DQ�LQFUHDVLQJO\�NQRZOHGJH�EDVHG�HFRQRP\��7KH�UDWLRQDOH�LV�WKDW�)3	0�6(7$�PXVW�SOD\�D�
SUR�DFWLYH�UROH�LQ�VXSSRUWLQJ�WKH�LQFUHDVHG�SURGXFWLRQ�RI�VNLOOV�IRU�LQWHUPHGLDWH�DQG�KLJK�OHYHO�
RFFXSDWLRQDOO\�GLUHFWHG�SURJUDPPHV��7KH�VHFWRU�ZLOO�GHYHORS�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH�
by addressing priority occupations and qualifications in partnership with higher education 
DQG�WUDLQLQJ�LQVWLWXWLRQV�DQG�ZRUNSODFHV�

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH��

$SSUHQWLFHVKLS�DQG�EXUVDU\�SURJUDPPHV�DUH�SULRULW\�LQWHUYHQWLRQV�WKDW�DGGUHVV�KLJK�OHYHO�WHFKQLFDO�VNLOOV�DQG�DGYDQFHG��,5�
technologies in the industry. The competiveness and growth of the FP&M sector is highly dependent on the success of this 
SURJUDPPH�ZLWK�D�NH\�IRFXV�RQ�VWUDWHJLF�SDUWQHUVKLSV�ZLWK�79(7�&ROOHJHV��8QLYHUVLWLHV�DQG�8QLYHUVLWLHV�RI�7HFKQRORJ\�DQG�
(PSOR\HU�2UJDQL]DWLRQV��7KH�5HFRJQLWLRQ�RI�3ULRU�/HDUQLQJ��53/��LQWHUYHQWLRQ�PXVW�EH�SULRULWL]HG�VR�WKDW�WKH�ZRUN�H[SHULHQFH��
H[SHUWLVH�DQG�VNLOOV�RI�ZRUNHUV�FDQ�EH�IDVW�WUDFNHG�WKURXJK�WKH�DFKLHYHPHQW�RI�D�IRUPDO�RFFXSDWLRQDOO\�GLUHFWHG�TXDOL¿FDWLRQ��
The FP&M SETA partnership with the National Financial Aid Scheme (NSFAS) continues to thrive with the SETA funding a 



FP&M SETA Annual Report | 2020/21Annual Report | 2020/21 63

PART B: PERFORMANCE INFORMATION

high number of learners. Implementation of this programme plays a pivotal role in addressing transformational imperatives and 
NH\�SULRULWLHV�VXFK�DV�WRZQVKLS�DQG�UXUDO�GHYHORSPHQW��JHQGHU�WUDQVIRUPDWLRQ�DQG�SRYHUW\�DOOHYLDWLRQ�DOLJQHG�WR�NH\�SULRULWLHV�
RI�WKH�0HGLXP�7HUP�6WUDWHJLF�)UDPHZRUN��076)���,Q�WHUPV�RI�OHDUQHU�UHJLVWUDWLRQV�DQG�FRPSOHWLRQV�RQ�WKLV�VXE�SURJUDPPH��
����ZHUH�IHPDOH��ZKLOVW�����ZHUH�PDOH������RI�OHDUQHUV�ZHUH�\RXWK���0RUH�HႇRUW�LV�UHTXLUHG�WR�HQVXUH�WKDW�GLVDEOHG�OHDUQHUV�
are entered and complete learning programmes in this sub-programme.

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ� 
IURP�SODQQHG�

WDUJHW�
WR�$FWXDO�

$FKLHYHPHQW� 
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,QFUHDVHG�
DFFHVV�WR�
RFFXSDWLRQDOO\�
GLUHFWHG�
SURJUDPPHV�
WKURXJK�
effective 
SDUWQHUVKLSV�

Apprentices 
funded on 
apprenticeship 
programmes

(i) Number 
of learners 
entered 
apprenticeship 
programmes

375

Funded 
OHDUQHUV�
���

378

Funded 
OHDUQHUV�
���

220 243

Funded 
OHDUQHUV�
���

23 Positive variance: 
110% of target 
achieved.

Funding was 
re-prioritised 
to address 
intermediate 
OHYHO�VNLOOV�LQ�
ZRUNSODFHV�DQG�
TVET colleges

Apprentices 
acquire 
middle-level 
technical 
VNLOOV

(ii) Number 
of learners 
completed 
apprenticeship 
programmes

258

Funded 
OHDUQHUV�
���

307

Funded 
OHDUQHUV�
���

260 260

Funded 
OHDUQHUV�
���

Target 
achieved -no 
deviation.

100% of target 
achieved.

Unemployed 
learners 
on bursary 
programmes 
funded

(iii) 
Number of 
unemployed 
learners 
entered 
bursary 
programmes 
as first-time 
entry learners

1RW�
$SSOLFDEOH

Not 
Applicable

140 208

Funded 
OHDUQHUV�
���

68 Positive variance: 
149% of target 
achieved.

This target 
was exceeded 
through the SETA 
partnership with 
the National 
Student Financial 
Aid Scheme 
(NSFAS), 
registering more 
learners on 
SETA-NSFAS 
funding. 
SETAs fund final 
year learners 
for the first time 
to meet targets 
OLQNHG�WR�HQWULHV��
This allows the 
SETA to use 
the funding to 
fund additional 
learners
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ� 
IURP�SODQQHG�

WDUJHW�
WR�$FWXDO�

$FKLHYHPHQW� 
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Unemployed 
learners 
on bursary 
programmes 
acquire 
middle-level 
technical 
VNLOOV

(iv) 
Number of 
unemployed 
learners 
who entered 
bursary 
programmes 
as continuing 
learners

364

Funded 
OHDUQHUV�
���

677

Funded 
learners:
677

300 311

Funded 
OHDUQHUV�
���

11 Positive variance, 
within the 
expected range 
of 1-5%.

Funding was 
re-prioritised to 
address high 
OHYHO�VNLOOV�DQG�
funding needs 
of unemployed 
students.

Unemployed 
learners 
on bursary 
programmes 
acquire 
middle-level 
technical 
VNLOOV

(v) Number of 
unemployed 
learners who 
completed 
bursary 
programmes

200

Funded 
OHDUQHUV�
���

501

Funded 
OHDUQHUV�
���

264 265

Funded 
OHDUQHUV�
���

1 Positive variance, 
within the 
expected range 
of 1-5%.

This target 
was exceeded 
through the SETA 
partnership with 
the National 
Student Financial 
Aid Scheme 
(NSFAS).

Learners 
funded 
for RPL 
programmes

(vi) Number 
of learners 
who entered 
RPL 
programmes

Not 
Applicable

Not 
Applicable

50 50

Funded 
OHDUQHUV�
��

Target 
achieved -no 
deviation.

100% of target 
achieved.

Learners 
assessed 
through RPL 
methodology

(vii) Number 
of learners 
completed 
RPL 
programmes

Not 
Applicable

108 45 50

Funded 
OHDUQHUV�
��

5 Positive variance: 
111% of target 
achieved.

The target was 
exceeded, 
partly due to 
the successful 
implementation 
of the RPL 
programme – all 
learners entered 
the programme 
completed.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ� 
IURP�SODQQHG�

WDUJHW�
WR�$FWXDO�

$FKLHYHPHQW� 
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Strategic 
TVET/CET 
partnerships 
funded

(viii) Number 
of TVET 
and/or CET 
partnership 
agreements 
signed

10 22 20 21 1 Positive variance, 
within the 
expected range 
of 1-5%.

Strategic HEI 
partnerships 
funded

(ix) Number 
of HEI 
partnership 
agreements 
signed

6 6 10 10 Target 
achieved -no 
deviation.

100% of target 
achieved.

Strategic 
SETA 
Employer 
partnerships 
funded

(x) Number 
of SETA 
Employer 
partnership 
agreements 
signed

Not 
Applicable

Not 
Applicable

5 6 1 Positive variance: 
120% of target 
achieved.

FP&M SETA 
supported 
employer 
partnerships 
to address 
occupations in 
high demand and 
VNLOOV�DOLJQHG�WR�
advanced 4IR 
technologies.

Target exceeded 
due to the SETA 
committing more 
funding to assist 
TVETs and CETs.

6XE�3URJUDPPH���

3XUSRVH To provide support to co-operatives, small enterprises, NGOs, CBOs, NPOs and community 
RUJDQL]DWLRQV�WR�LPSOHPHQW�VNLOOV�GHYHORSPHQW�WUDLQLQJ�LQLWLDWLYHV�WR�DGGUHVV�HQWUHSUHQHXUVKLS�
and co-operative development.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

)XQGHG�VNLOOV�DQG�HQWUHSUHQHXULDO�LQWHUYHQWLRQV�ZLOO�UHVXOW�LQ�WKH�HVWDEOLVKPHQW�RI�QHZ�HQWHUSULVHV�
and co-operatives, thus increasing employment and new venture opportunities. Co-operatives, 
6PDOO�(QWHUSULVHV��&%2V��132V��1*2V�PXVW�EH�VXSSRUWHG�ZLWK�VNLOOV�WUDLQLQJ�DQG�FDSDFLW\�
development in order to expand and contribute to sector economic and employment growth. 
7KH�6HFWRU�6NLOOV�3ODQ���3,927$/�/LVW�KDV�LGHQWLILHG�D�QXPEHU�RI�NH\�DUHDV�RI�FULWLFDO�VNLOOV�
demand for co-operatives, small enterprises, NGOs and CBOs, all of which affect the efficacy 
and sustainability of these enterprises. Small, Medium and Micro-Sized Enterprises are a 
crucial part of South Africa’s economic growth. The challenge of inculcating a culture and 
VSLULW�RI�HQWUHSUHQHXUVKLS�DQG�VHOI�HPSOR\PHQW�OLHV�QRW�RQO\�LQ�PDNLQJ�IXQGLQJ�DYDLODEOH�EXW�
LQ�GHYHORSLQJ�WKH�VNLOOV�DQG�FRPSHWHQFLHV�RI�WKH�\RXWK�DQG�SRWHQWLDO�HQWUHSUHQHXUV�LQ�JHQHUDO��
The rationale is to encourage and support co-operatives, small enterprises, NGOs, CBOs, 
NPOs and community training initiatives to address poverty, inequality, disability and rural 
and township development and unemployment.
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&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH��

7KLV� VXFFHVV� RI� WKHVH� VXE�SURJUDPPHV� LV� FULWLFDO� WR� DGGUHVV� WKH� NH\� WUDQVIRUPDWLRQDO� LPSHUDWLYHV� RI� WKH� 1DWLRQDO� 6NLOOV� 
'HYHORSPHQW�3ODQ��16'3���WKH�NH\�SULRULWLHV�RI�WKH�0HGLXP�7HUP�6WUDWHJLF�)UDPHZRUN��076)��RI�*RYHUQPHQW�DQG�WKH�9LVLRQ�
�����RI�WKH�1'3��$Q�LQFUHDVHG�QXPEHU�RI�SURMHFWV�DGGUHVVHG�WKH�NH\�VWUDWHJLF�RXWFRPH�RI�HQWUHSUHQHXUVKLS�RI�WKH�16'3��
Due to the economic decline resulting from the impact of Covid-19, an increased number of NGOs/ CBOs/NPOs, SMMEs and 
&R�RSHUDWLYHV�EHQH¿WWHG�IURP�IXQGLQJ�WR�DGGUHVV�WKH�FRUH�IRFXV�RI�(FRQRPLF�5HFRQVWUXFWLRQ�DQG�5HFRYHU\��(553���600(�
GHYHORSPHQW� LV�D�NH\�SLOODU�RI� WKH�LQGXVWU\�0DVWHUSODQV�DQG�LV�FUXFLDO� IRU�WKH�IXWXUH�VXVWDLQDELOLW\�RI� WKH�)3	0�6HFWRU�� ,W� LV�
SOHDVLQJ�WR�QRWH�WKDW�WKH�QXPEHU�RI�RXWSXW�LQGLFDWRUV�DQG�WDUJHWV�LQ�WKLV�SURJUDPPH�ZHUH�H[FHHGHG�DV�LW�DGGUHVVHV�WKH�NH\�
transformational mandate of youth development, gender transformation, rural and township development, disability mandate 
and poverty alleviation within disadvantaged communities.

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,QFUHDVHG�
funding 
VXSSRUW�
IRU�FR�
RSHUDWLYHV��
VPDOO�
HQWHUSULVHV��
1*2V��&%2V�
DQG�132V�WR�
LPSOHPHQW�
VNLOOV�
GHYHORSPHQW�
SURJUDPPHV�

Learners on  
entrepreneurial 
programmes 
and/or 
business 
coaching & 
mentoring 
programmes 
funded

(i) Number 
of learners 
entered 
entrepreneurial 
programmes 
and/or 
business 
coaching & 
mentoring 
programmes

Not 
Applicable

Not 
Applicable 

100 138 38 Positive 
variance: 
138% of target 
achieved.

Funding was 
re-prioritised 
to address 
WKLV�NH\�
outcome of the 
1DWLRQDO�6NLOOV�
Development 
Plan.

CBOs, NGOs 
and/or NPOs 
funded

(ii) Number of 
CBOs, NGOs 
and/or NPOs 
supported 
with training 
interventions 
or funding

23 31 30 32 2 107% of target 
achieved.

An increased 
number of  
CBOs, NGOs 
and/or NPOs 
benefitted from 
DG approvals 
to address 
WKLV�NH\�
transformational 
outcome of the 
NSDP.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Rural 
development 
projects 
implemented

(iii) Number 
of rural 
development 
projects 
funded

29 28 25 29 4 Positive 
variance: 
116% of target 
achieved.

Funding was 
re-prioritised 
to address 
WKLV�NH\�
outcome of the 
1DWLRQDO�6NLOOV�
Development 
Plan.

Co-operatives 
XSVNLOOHG

(iv) Number of 
Co-operatives 
supported 
with training 
interventions 
or funded

��
 

69 50 55 5 Positive 
variance: 
110% of target 
achieved.

An increased 
number of 
Co-operatives 
benefitted from 
DG approvals 
to address 
WKH�NH\�
transformational 
outcomes of 
the NSDP.

Small 
businesses 
XSVNLOOHG

(v) Number 
of Small 
Businesses 
supported 
with training 
interventions 
or funded

Not 
Applicable

100 100 Target 
achieved – no 
deviation

100% of target 
achieved.

6XE�3URJUDPPH����

3XUSRVH 7R�SURYLGH�VXSSRUW�DQG�HQFRXUDJH�ZRUNHU�LQLWLDWHG�WUDLQLQJ�LQLWLDWLYHV�WR�DGGUHVV�FKDOOHQJHV�
experienced by FP&M sub-sectors.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

7UDGH�XQLRQV�DQG�WKHLU�HGXFDWLRQ�SURJUDPPHV�SOD\�DQ�LPSRUWDQW�UROH�LQ�WKH�VNLOOLQJ�RI�ZRUNHUV��
:RUNHU�LQLWLDWHG�HGXFDWLRQ�DQG� WUDLQLQJ�PXVW� FRQWULEXWH� WR�D�ZRUNIRUFH� WKDW� LV�EHWWHU�DEOH�
to understand the challenges facing the economic sectors in which they operate. Capacity 
EXLOGLQJ�RI�WKH�ZRUNIRUFH�LV�FULWLFDO�IRU�WKH�VXVWDLQHG�HFRQRPLF�JURZWK�RI�)3	0�LQGXVWULHV�
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&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH��

$Q� LQFUHDVHG�QXPEHU� RI� WUDGH�XQLRQV�ZHUH� VXSSRUWHG� WR� LPSURYH� WKH�XQGHUVWDQGLQJ�RI�ZRUNHUV� RQ� WKH� FKDOOHQJHV� WR� WKH�
HFRQRPLF�JURZWK�RI�)3	0�VXE�VHFWRUV��ZRUNSODFH�KHDOWK�DQG�VDIHW\�UHJXODWLRQV�DQG�WKH�LPSDFW�RI�&RYLG����RQ�WKH�LQGXVWU\��
'XULQJ�WKH�SHULRG�XQGHU�UHYLHZ��LW�ZDV�FULWLFDO�WR�EXLOGLQJ�FDSDFLW\�IRU�ZRUNHUV�DQG�WUDGH�XQLRQ�UHSUHVHQWDWLYHV�WR�XQGHUVWDQG�
WKH�7HPSRUDU\�(PSOR\HU�(PSOR\HH�5HOLHI�6FKHPH��7(56��DQG�8,)�EHQH¿WV�HWF��GXH�WR�DQ�LQFUHDVHG�QXPEHU�RI�FRPSDQ\�
closures and retrenchments. 

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

7UDGH�XQLRQV�DQG�WKHLU�HGXFDWLRQ�SURJUDPPHV�SOD\�DQ�LPSRUWDQW�UROH�LQ�WKH�VNLOOLQJ�RI�ZRUNHUV��
:RUNHU�LQLWLDWHG�HGXFDWLRQ�DQG� WUDLQLQJ�PXVW� FRQWULEXWH� WR�D�ZRUNIRUFH� WKDW� LV�EHWWHU�DEOH�
to understand the challenges facing the economic sectors in which they operate. Capacity 
EXLOGLQJ�RI�WKH�ZRUNIRUFH�LV�FULWLFDO�IRU�WKH�VXVWDLQHG�HFRQRPLF�JURZWK�RI�)3	0�LQGXVWULHV�

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,PSURYHG�
XQGHUVWDQGLQJ�
E\�ZRUNHUV�RI�
WKHLU�VHFWRU�

Trade Union 
members 
XSVNLOOHG�
about 
sectoral 
challenges

(i) Number of 
trade unions 
supported 
through 
VNLOOV�WUDLQLQJ�
interventions 
or funding

2 3 3 3 Target 
achieved-no 
deviation.

100% of 
target 
achieved.

6XE�3URJUDPPH���

3XUSRVH Career paths are communicated effectively, and contribute to improved relevance of training 
and greater career and vocational awareness for learners.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

The rationale is to build career and vocational guidance capacity to expose learners and 
career development practitioners to FP&M sector occupations in demand through career 
events and exhibitions in both rural and urban areas. For FP&M sector learners to succeed, 
they need to be guided prior to enrolment on both the best match of their interest and their 
abilities to occupational requirements, as well as best prospects for employment and decent 
UHPXQHUDWLRQ��7KHVH�SURJUDPPHV�UHTXLUH�LQSXW�IURP�WKH�ODERXU�PDUNHW��DV�ZHOO�DV�YHKLFOHV�IRU�
matching potential learners to opportunities. Career paths are mapped to qualifications in all 
sectors and sub-sectors, and communicated effectively, contributing to improved relevance 
of training and greater mobility and progression. The FP&M SETA needs to expose learners 
WR�RFFXSDWLRQV� LQ�KLJK�GHPDQG�EHIRUH� WKH\�PDNH� ILQDO�GHFLVLRQV�RQ� WKHLU� FDUHHU�FKRLFHV��
)3	0�6(7$�PXVW�SURYLGH�LQIRUPDWLRQ�RQ�VWHSV�WDNHQ�WR�H[SRVH�SURVSHFWLYH�OHDUQHUV�WR�ZRUN�
in the FP&M sector.

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH���

In order to promote the economic growth of the FP&M sector, it is critical that the youth is exposed to FP&M SETA careers 
and occupations in high demand. Through increased career events in both rural and urban areas, the FP&M sector will 
EH� DEOH� WR� DWWUDFW� WKH� EHVW� WDOHQW� DPRQJVW� VFKRRO� OHDUQHUV�� WKXV� PDNLQJ� )3	0� VHFWRU� RFFXSDWLRQV� D� FDUHHU� RI� FKRLFH�� 
([FHHGLQJ�WDUJHWV�LQ�WKLV�VXE�SURJUDPPH�UHÀHFWV�DQ�LQFUHDVH�LQ�PDUNHW�EUDQGLQJ�DQG�H[SRVXUH�RI�WKH�)3	0�6HFWRU�WR�WKH�
youth and women, both in townships/informal settlements (urban areas) and rural areas.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,PSURYHG�
H[SRVXUH�
IRU�OHDUQHUV�
DQG�FDUHHU�
GHYHORSPHQW�
SUDFWLWLRQHUV�
WR�)3	0�
VHFWRU�
SULRULW\�
RFFXSDWLRQV

Learners in 
urban areas 
exposed to 
occupations 
in high 
demand

(i) Number
of career
development
events
conducted in
urban areas

33 36 10 10 Target 
achieved -no 
deviation.

100% of target 
achieved.

Learners in 
rural areas 
exposed to 
occupation 
in high 
demand

(ii) Number
of career
development
events
conducted in
rural areas

Not 
Applicable

Not 
Applicable

10 10 Target 
achieved -no 
deviation.

100% of target 
achieved.

Career 
practitioners 
capacitated 
on 
occupations 
in high 
demand 

(iii) Number
RI�ZRUNVKRSV
on career
development
services
implemented

Not 
Applicable

Not 
Applicable 

0 0 Not 
Applicable

Not Applicable 

3URJUDPPH����4XDOLW\�$VVXUDQFH�DQG�3DUWQHUVKLSV�

3XUSRVH The purpose of the quality assurance programme is to develop, implement and monitor 
RFFXSDWLRQDOO\�GLUHFWHG� TXDOLILFDWLRQV� LQ� SDUWQHUVKLS� ZLWK� DFFUHGLWHG� VNLOOV� GHYHORSPHQW�
institutions.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

The rationale is to ensure quality, relevant and fit-for-purpose education and training 
programmes through partnerships with 
post-school education and training institutions to improve the supply of priority occupations 
within the FP&M sector.

To establish a sustainable post-school education and training system complemented by 
strategic partnerships to promote the growth of stronger TVET and community education 
and training colleges. The growth of stronger TVET colleges will expand the provision of 
mid-level technical and occupational qualifications aligned to industry needs, whilst community 
education and training colleges will offer programmes that are responsive to the needs of 
FRPPXQLWLHV�DQG�WKDW�HQDEOH�LQGLYLGXDOV�WR�ILQG�ZRUN��VWDUW�EXVLQHVVHV��DQG�GHYHORS�VXVWDLQDEOH�
livelihoods and progress into other education institutions.

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�3URJUDPPH��

Achievement of output indicators and targets for this programme addresses quality education and training in the FP&M  
sector. The FP&M SETA is the Development Quality Partner (DQP) and the Quality Assurance Partner (QAP) for a number of  
RFFXSDWLRQDOO\�GLUHFWHG�TXDOL¿FDWLRQV�UHJLVWHUHG�ZLWK�WKH�4&72��,Q�RUGHU�WR�VXVWDLQ�WKH�VXSSO\�DQG�GHPDQG�IRU�HGXFDWLRQ�DQG�
WUDLQLQJ�LQ�WKH�)3	0�VHFWRU��LW�LV�LPSRUWDQW�IRU�D�UHJLVWHUHG�4$3�WR�VXEPLW�UHOHYDQW��XSGDWHG�DQG�¿W�IRU�SXUSRVH�TXDOL¿FDWLRQV�WR�
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address sector competitiveness and growth. Promotion and growth of TVET/CET colleges are paramount for sustaining the 
supply of FP&M SETA education and training provisioning within the post-school education and training system in the medium 
WR�ORQJ�WHUP��$Q�LQFUHDVHG�QXPEHU�RI�79(7�&(7�OHFWXUHUV�PXVW�EH�H[SRVHG�WR�)3	0�6HFWRU�RFFXSDWLRQDO�TXDOL¿FDWLRQV�LQ�
order for TVET/CET learners to manufacture to industry quality performance standards.

3URJUDPPH����4XDOLW\�$VVXUDQFH�DQG�3DUWQHUVKLSV

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

,QFUHDVHG�
VXSSO\�RI�
TXDOLW\��
UHOHYDQW�
DQG�ILW�IRU�
SXUSRVH�
HGXFDWLRQ�
DQG�WUDLQLQJ�
SURJUDPPHV���

Functional 
CSTO 
Offices 
established

(i) Number of 
CSTO offices 
established 
in TVET 
colleges

3 3 1 1 Target 
achieved-no 
deviation.

100% of target 
achieved.

Centres of 
Specialization 
supported

(ii) Number 
of TVET 
Centres of 
Specialization 
funded

Not 
Applicable

Not 
Applicable 

2 5 3 Positive variance: 
250% of target 
achieved.

Positive variance due to 
their huge demand from 
TVETs to implement 
SETA Occupational 
Programmes. Aligned 
to FP&M SETA 
strategic objective of 
promoting the growth of 
TVET colleges, funding 
re-prioritised and an 
increased number of 
TVETs benefitted from 
FP&M SETA funding.

TVET/CET 
lecturers 
XSVNLOOHG�
on industry 
programmes

(iii) Number 
of TVET 
and/or CET 
Lecturers 
entered 
industry 
development 
programmes

2 2 10 16 6 Positive variance: 
160% of target 
achieved.

TVET/CET lecturer 
GHYHORSPHQW�LV�NH\�
to promoting the 
growth of TVET/CET 
colleges, thus funding 
re-prioritised to benefit 
an increased number 
of TVETs/CETs from 
FP&M SETA funding.
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3URJUDPPH����4XDOLW\�$VVXUDQFH�DQG�3DUWQHUVKLSV

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

Current and 
relevant 
SETA 
occupational 
qualifications 
registered 
with QCTO

(iv) Number 
of FP&M 
SETA 
occupational 
qualifications 
registered by 
QCTO during 
the year

Not 
Applicable

12 15 16 1 Positive variance: 
107% of target 
achieved.

The positive variance 
is attributed to an 
urgent need to convert 
historical FP&M 
sector occupational 
qualifications to 
the new QCTO 
Qualifications 
)UDPHZRUN�JXLGHOLQHV��
due to the phasing 
out of historical 
occupational 
qualifications.

���$GGLWLRQDO�DFKLHYHPHQWV�IXQGHG�E\�LQGXVWU\

Additional achievements relating to learners’ registrations and completions that were funded by industry and contributed to the 
FP&M SETA’s overall performance during 2020/21 

81)81'('�/($51(56�3(5�352*5$00(
�������

8QIXQGHG�/HDUQHUV
2YHUDOO�3HUIRUPDQFH��)XQGHG�

DQG�8QIXQGHG�/HDUQHUV�

1XPEHU�RI�79(7�VWXGHQWV�HQWHUHG�ZRUN�LQWHJUDWHG�OHDUQLQJ�SURJUDPPHV 3
Total achievement:354
101% of target achieved.

1XPEHU�RI�XQHPSOR\HG�OHDUQHUV�HQWHUHG�ZRUNSODFH�H[SHULHQFH�LQWHUQVKLSV 9
Total achievement:439
106% of target achieved.

1XPEHU�RI�XQHPSOR\HG�OHDUQHUV�HQWHUHG�VNLOOV�SURJUDPPHV� 169
Total achievement:2235
147% of target achieved.

1XPEHU�RI�XQHPSOR\HG�OHDUQHUV�FRPSOHWHG�VNLOOV�SURJUDPPHV� 153
Total achievement:2154
144% of target achieved.

 Number of unemployed learners entered learnership programmes. 176
Total achievement:2245
132% of target achieved.

Number of unemployed learners completed learnership programmes 497
Total achievement:2403
130% of target achieved.

Number of employed learners entered learnership programmes. 15
Total achievement:544
109% of target achieved.

Number of employed learners completed learnership programmes. 40
Total achievement:735
106% of target achieved.

1XPEHU�RI�HPSOR\HG�OHDUQHUV�HQWHUHG�VNLOOV�SURJUDPPHV� 13
Total achievement:1272
116% of target achieved.

1XPEHU�RI�HPSOR\HG�OHDUQHUV�FRPSOHWHG�VNLOOV�SURJUDPPHV� 17
Total achievement:1626
108% of target achieved.

Number of learners entered  apprenticeship programmes 20
Total achievement:263
120% of target achieved.

Number of learners completed apprenticeship programmes 14
Total achievement:274
105% of target achieved.
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3URJUDPPH����$GPLQLVWUDWLRQ�

3XUSRVH To improve the effectiveness and efficiency of the governance, human resources, corporate 
VHUYLFHV�DQG�ILQDQFLDO�DGPLQLVWUDWLRQ�WR�HQKDQFH�VNLOOV�GHOLYHU\��7KLV�SURJUDPPH�DGGUHVVHV�
improvement in governance oversight, monitoring and evaluation mechanisms and capacity. 

([SODQDWLRQ�RI� WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

The outcomes of this performance indicator involves the implementation of effective policies, 
strategies and plans that comply with the applicable legislation and its ensuing regulations, 
good corporate governance, responsible citizenship and social justice. The rationale of the 
outcomes indicator is to ensure effective and efficient financial, material and human resource 
planning and deployment of resources. In terms of overall impact, there will be a tangible 
improvement in governance oversight, monitoring and performance of the FP&M SETA.

3URJUDPPH�6XE�SURJUDPPH��3URJUDPPH����$GPLQLVWUDWLRQ

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�

GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�
IRU�

UHYLVLRQV�
WR�WKH�
2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

,PSURYHG��
effective 
DQG�
efficient  
SETA 
JRYHUQDQFH�
DQG�VNLOOV�
GHOLYHU\

Effective 
and efficient 
financial 
and human 
resource 
planning and 
implementation.

(i)  
Percentage 
RI�NH\�
positions 
filled.

100% 100% 100% 0% -100% Annual 
target 
to be 
reported 
at the end 
of Quarter 
4 as per 
APP.

Not 
Applicable

3URJUDPPH����6NLOOV�3ODQQLQJ�

3XUSRVH 7R�HQVXUH�WKDW�DSSURSULDWH�VNLOOV�UHODWHG�UHVHDUFK�LV�FRQGXFWHG�WR�LGHQWLI\�DQG�LQFUHDVH�WKH�
production of occupations in high demand to promote labour absorption. Accurate labour 
PDUNHW�DQDO\VLV�ZLWKLQ�WKH�VHFWRU�ZLOO�LPSURYH�HQUROPHQW�DQG�FRPSOHWLRQ�RI�SULRULW\�RFFXSDWLRQV�
and qualifications. This would improve the responsiveness and planning processes of the 
sector’s post-school education and training system.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

$�FUHGLEOH�LQVWLWXWLRQDO�PHFKDQLVP�IRU�UHVHDUFK�DQG�VNLOOV�SODQQLQJ�ZLOO�EH�HVWDEOLVKHG�HQVXULQJ�
better forecasting of occupations in high demand leading to greater responsiveness and better 
VNLOOV�SODQQLQJ�SURFHVVHV�ZLWKLQ�WKH�)3	0�VHFWRU��7KLV�ZLOO�DOVR�UHVXOW�LQ�WKH�IRUPDWLRQ�RI�HIIHFWLYH�
SDUWQHUVKLSV�DQG�QHWZRUNV�ZLWK�NH\�GHOLYHU\�SDUWQHUV�DPRQJ�WKH�SURYLGHU�FRPPXQLW\��ODERXU�
PDUNHW�DQG�OHDUQHU�FRPPXQLWLHV��7KH�UDWLRQDOH�LV�WKDW�VNLOOV�SODQQLQJ�PXVW�EH�FRPSOHPHQWHG�
ZLWK�UHVRXUFHV��EHWWHU�GDWD�DQG�LPSURYHG�ODERXU�PDUNHW�DQDO\VLV�UHODWLQJ�WR�VHFWRUDO�VNLOOV�
gaps and priority occupations in demand. The FP&M SETA needs to develop capacity for this 
function because demand projections for labour depend on the economic growth rate and 
WKLV�LV�WKH�VLQJOH�PRVW�LPSRUWDQW�YDULDEOH�IRU�VNLOOV�SODQQLQJ�LQ�WKH�VHFWRU��7KLV�ZRXOG�HQVXUH�
that information sources for priority occupations and qualifications, with regard to the demand 
and supply of occupations and qualifications in demand and identifying new and emerging 
occupations and qualifications in the sector are coordinated and integrated, thus increasing 
opportunities for employability and entrepreneurship. This programme also supports the 
implementation of different types of implementation studies to assess processes, systems 
and impact of FP&M SETA learning programmes.
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3URJUDPPH�6XE�SURJUDPPH��3URJUDPPH����6NLOOV�3ODQQLQJ

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�

GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�
IRU�

UHYLVLRQV�
WR�WKH�
2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

4XDOLW\�
UHVHDUFK�
DQG�VNLOOV�
SODQQLQJ�
DFWLYLWLHV�
WR�DGGUHVV�
RFFXSDWLRQV�
in high 
GHPDQG

Discretionary 
grants 
allocated 
for high, 
intermediate 
and 
elementary 
VNLOOV

(i) 
Percentage 
of 
discretionary 
grant budget 
allocated at 
developing 
high, 
intermediate 
and 
elementary 
VNLOOV

Not 
Applicable

Not 
Applicable

80% 0% -80% Annual 
target 
to be 
reported 
at the end 
of Quarter 
4 as per 
APP.

Not 
applicable

WSP and 
ATRs of 
small firms 
approved for 
mandatory 
grant 
payment

(ii) Number 
of WSPs 
and ATRs 
approved 
for small 
firms

623 635 625 0 -625 Annual 
target 
to be 
reported 
at the end 
of Quarter 
3 as per 
APP.

Covid-19 
Impact- 
/RFNGRZQ�
5 – 
economic 
decline of 
industry

WSP and 
ATRs of 
medium 
firms 
approved for 
mandatory 
grant 
payment

(iii) Number 
of WSPs 
and ATRs 
approved 
for medium 
firms

411 421 415 0 -415 Annual 
target 
to be 
reported 
at the end 
of Quarter 
3 as per 
APP.

Covid-19 
Impact- 
/RFNGRZQ�
5 – 
economic 
decline of 
industry.

WSP and 
ATRs of 
large firms 
approved for 
mandatory 
grant 
payment

(iv) Number 
of WSPs 
and ATRs 
approved 
for large 
firms

383 384 385 0 -385 Annual 
target 
to be 
reported 
at the end 
of Quarter 
3 as per 
APP.

Covid-19 
Impact- 
/RFNGRZQ�
5 – 
economic 
decline of 
industry

Research 
reports 
completed 
and 
supports 
SSP 
development

(v) Number 
of research 
agreements 
signed

3 4 2 0 -2 Annual 
target 
to be 
reported 
at the end 
of Quarter 
4 as per 
APP.

Research 
target 
increased 
to address 
the 
economic 
impact of 
Covid-19 
on FP&M 
sub-
sectors..
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3URJUDPPH�6XE�SURJUDPPH��3URJUDPPH����6NLOOV�3ODQQLQJ

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�

GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�
IRU�

UHYLVLRQV�
WR�WKH�
2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

Approved 
list of 
identified 
VNLOOV�QHHGV�
of co-
operatives, 
small and 
emerging 
enterprises

(vi) List of 
identified 
VNLOOV�QHHGV�
of co-
operatives, 
small and 
emerging 
enterprises 
submitted 
to DHET by 
31st August 
2020.

Not 
Applicable

Not 
Applicable

List of 
identified 
VNLOOV�
needs 
of co-
operatives, 
small and 
emerging 
enterprises 
submitted 
to DHET 
by 31st 
August 
2020.

List of 
identified 
VNLOOV�QHHGV�
of co-
operatives, 
small and 
emerging 
enterprises 
submitted 
to DHET by 
31st August 
2020.

Negative 
variance 
– non-
submission 
of a list of 
identified 
VNLOOV�QHHGV�
of co-
operatives, 
small and 
emerging 
enterprises to 
DHET

Annual 
target 
to be 
reported 
at the end 
of Quarter 
3 as per 
APP.

Not 
Applicable

Approved 
PIVOTAL 
List of 
priority 
occupations 
to be funded

(vii) An 
updated 
OFO-
aligned 
pivotal list 
submitted 
to DHET by 
31st August 
2020.

An updated 
OFO-aligned 
pivotal 
list was 
submitted 
to DHET by            
31 August 
2018.

An updated 
OFO-aligned 
pivotal list 
was submitted 
to DHET by            
31 August 
2019.

An 
updated 
OFO-
aligned 
pivotal 
list was 
submitted 
to DHET 
by 31st 
August 
2020.

An updated 
OFO-aligned 
pivotal 
list was 
submitted 
to DHET by 
31st August 
2020.

Negative 
Variance 
– non-
submission of 
OFO-aligned 
Pivotal List to 
DHET

Annual 
target 
to be 
reported 
at the end 
of Quarter 
3 as per 
APP.

Not 
Applicable

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV�

6XE�3URJUDPPH���

3XUSRVH 7R� OLQN�HGXFDWLRQ�DQG� WKH�ZRUNSODFH� LQ�RUGHU� WR�GHYHORS�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH�
for a sustainable, technologically advanced and productive FP&M manufacturing sector. 
:RUNSODFHV�PXVW� LPSOHPHQW� RFFXSDWLRQDOO\�GLUHFWHG� SURJUDPPHV� DQG� TXDOLILFDWLRQV� WR�
address technical high level and middle-level occupations and qualifications in demand, 
especially for priority occupations.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

9DULRXV�OHDUQLQJ�SURJUDPPHV�DUH�LPSOHPHQWHG�ZLWK�DQ�DLP�RI�UH�VNLOOLQJ�DQG�XSVNLOOLQJ�RI�FXUUHQWO\�
HPSOR\HG��VNLOOLQJ� WKH�XQHPSOR\HG� WR� IDFLOLWDWH� WKHLU�HQWU\� LQWR� WKH�)3	0� ODERXU�PDUNHW�� ,W� LV�
FULWLFDO�WR�OLQN�HGXFDWLRQ�DQG�WKH�ZRUNSODFHV�WR�LPSOHPHQW�RFFXSDWLRQDOO\��GLUHFWHG�SURJUDPPHV�
DQG�TXDOL¿FDWLRQV��VXFK�DV�DSSUHQWLFHVKLSV��ZRUN�LQWHJUDWHG�OHDUQLQJ�DQG�LQWHUQVKLSV�WR�DGGUHVV�
WHFKQLFDO�KLJK�OHYHO�DQG�PLGGOH�OHYHO�RFFXSDWLRQV�DQG�TXDOL¿FDWLRQV�LQ�GHPDQG��:KLOH�JUDGXDWHV�
DUH�EHLQJ�SURGXFHG�� WKH� OLQNDJH� WR� WKH�ZRUNSODFH�DQG� ODERXU�PDUNHW� LV�FULWLFDO� WR� UHDOL]H� WKH�
SODFHPHQWV�RI�JUDGXDWHV�LQ�WKH�ODERXU�PDUNHW�WR�DGGUHVV�SULRULW\�RFFXSDWLRQV��7KH�LPSOLFDWLRQ�
of this for the SETA is that we must have a much better understanding of the sector and its sub-
VHFWRUV�DQG�LQ�SDUWLFXODU�ZKHUH�IXWXUH�MREV�ZLOO�EH�FUHDWHG�DQG�WKDW�HPSOR\HUV�DUH�LGHQWL¿HG�WR�
ZRUN�ZLWK�WKH�6(7$�WR�FUHDWH�UHOHYDQW�ZRUNSODFH�RSSRUWXQLWLHV��
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�

GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

,QFUHDVHG�
ZRUNSODFH�
EDVHG�OHDUQLQJ�
RSSRUWXQLWLHV�
WR�DGGUHVV�
SULRULW\�
RFFXSDWLRQV�

Funded TVET 
Students for 
WIL 

(i) Number 
of TVET 
students 
HQWHUHG�ZRUN�
integrated-
learning 
programmes

416

Funded 
OHDUQHUV�
���

556

Funded 
OHDUQHUV�
���

490 10

Funded 
OHDUQHUV��
��

-480 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

:RUN�UHDG\�
TVET 
Students 

(ii) Number 
of TVET 
students 
completed 
ZRUN��
integrated- 
learning 
programmes

301

Funded 
OHDUQHUV�
���

422

Funded 
OHDUQHUV�
���

410 88

Funded 
OHDUQHUV�
��

-322 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

Funded HET 
Students for 
WIL

(iii) Number 
of university 
students 
HQWHUHG�ZRUN��
integrated- 
learning 
programmes

276

Funded 
OHDUQHUV�
���

276

Funded 
OHDUQHUV�
���

280 0

Funded 
OHDUQHUV�
�

-280 Negative 
variance - 
target to be 
reported from 
Quarter 2-4 as 
per APP.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

:RUN�UHDG\�
HET students

(iv) Number 
of university 
students 
completed 
ZRUN��
integrated-
learning 
programmes

259

Funded 
OHDUQHUV�
���

234

Funded 
OHDUQHUV�
���

225 0

Funded 
OHDUQHUV�
�

-225 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Not 
Applicable

Funded 
unemployed 
learners 
IRU�ZRUN�
experience/
internship 
programmes

(v) Number of 
unemployed 
learners 
HQWHUHG�ZRUN�
experience  /
Internship 
programmes

259

Funded 
OHDUQHUV�
���

431

Funded 
OHDUQHUV�
���

415 160

Funded 
OHDUQHUV�
���

-255 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Not 
Applicable

:RUN�UHDG\�
unemployed 
learners

(vi) 
Number of 
unemployed 
learners 
completed 
ZRUN�
experience /
internship 
programmes

192

Funded 
OHDUQHUV�
���

272

Funded 
OHDUQHUV�
���

280 6

Funded 
OHDUQHUV�
6

-274 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Not 
Applicable

Funded 
unemployed 
learners 
RQ�VNLOOV�
programmes

(vii) 
Number of 
unemployed 
learners 
HQWHUHG�VNLOOV�
programmes

1,906

Funded 
OHDUQHUV�
�����

2,282

Funded 
OHDUQHUV�
�����

1,525 100

Funded 
OHDUQHUV�
���

-1,425 Negative 
variance –
achievement 
represents 
Quarter 1 
performance

Not 
Applicable
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�

GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

Unemployed 
learners 
RQ�VNLOOV�
programmes 
XSVNLOOHG

(viii) 
Number of 
unemployed 
learners 
completed 
VNLOOV�
programmes

979

Funded 
OHDUQHUV�
���

1,424

Funded 
OHDUQHUV�
�����

1,225 519

Funded 
OHDUQHUV�
���

-706 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Covid-19 
impact

Funded 
unemployed 
learners on 
learnerships

(ix) 
Number of 
unemployed 
learners 
entered 
learnership 
programmes

1,819

Funded 
OHDUQHUV�
�����

3,000

Funded 
OHDUQHUV�
�����

2,471 40

Funded 
OHDUQHUV�
��

-2,431 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

Unemployed 
learners on 
learnerships 
XSVNLOOHG

(x) Number of 
unemployed 
learners 
completed 
learnership 
programmes

1,613

Funded 
OHDUQHUV�
�����

1,841

Funded 
OHDUQHUV�
�����

1,855 126

Funded 
OHDUQHUV�
���

-1,729 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Not 
Applicable

6XE�3URJUDPPH���

3XUSRVH To increase access of youth and adults to post-school education and training opportunities 
and to encourage further learning to improve their employability.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

0DQ\�6RXWK�$IULFDQV�DUH�SRRUO\�HGXFDWHG�DQG�ODFN�WKH�EDVLF�IRXQGDWLRQDO�VNLOOV��FRPPXQLFDWLRQ�
DQG�PDWKHPDWLFDO�OLWHUDF\��WR�XQGHUWDNH�IXUWKHU�OHDUQLQJ�ZKHQ�WKH\�OHDYH�VFKRRO�DQG�FDQQRW�
access post-school education and training opportunities. This outcome is focused on 
SURYLGLQJ�\RXWK�DQG�DGXOWV�ZLWK�EDVLF�IRXQGDWLRQDO�VNLOOV�WR�DFFHVV�DGXOW�HGXFDWLRQ�DQG�WUDLQLQJ�
programmes that will enable them to access further learning to improve their employability.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������
XQWLO�GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�
IRU�

UHYLVLRQV�
WR�WKH�
2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

,QFUHDVHG�
IRXQGDWLRQDO�
OHDUQLQJ�
RSSRUWXQLWLHV

AET learners 
funded

(i) Number of 
learners who 
entered AET 
programmes.

689

Funded 
OHDUQHUV�
���

679

Funded 
OHDUQHUV����

702 25

Funded 
OHDUQHUV�
��

-677 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against 
Annual 
Target.

Covid-19 
Impact / 
4-month 
levy 
payment 
holiday – 
mid-term 
budget 
adjustment

Improved 
foundational 
VNLOOV

(ii) Number of 
learners who 
completed 
AET 
programmes

488

Funded 
OHDUQHUV�
���

448

Funded 
OHDUQHUV����

500 52

Funded 
OHDUQHUV�
��

-448 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against 
Annual 
Target.

Covid-19 
Impact / 
4-month 
levy 
payment 
holiday – 
mid-term 
budget 
adjustment

6XE�3URJUDPPH���

3XUSRVH 7R�HQVXUH�WKH�FRQWLQXRXV�XSJUDGLQJ�RI�VNLOOV�LQ�WKH�ZRUNIRUFH�LQ�RUGHU�WR�LQFUHDVH�WKH�VNLOOV�SRRO�
especially in priority occupations and qualifications in demand. The purpose is to produce a 
KLJKO\�VNLOOHG�ZRUOG�FODVV�ZRUNIRUFH�WKURXJK�YDULRXV�VNLOOV�GHYHORSPHQW�LQWHUYHQWLRQV�WKDW�ZLOO�
contribute to the achievement of sector competitiveness, transformation and economic growth.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

7KLV�RXWFRPH�HQFRXUDJHV�EHWWHU�XVH�RI�ZRUNSODFH�EDVHG�VNLOOV�GHYHORSPHQW�RSSRUWXQLWLHV�
DQQXDOO\�WR�WUDQVIRUP�ZRUNSODFHV�WKURXJK�FDUHHU�SDWKLQJ��LPSURYH�SURGXFWLYLW\�DQG�LPSURYH�
economic growth prospects and sustainability of the FP&M industrial sub-sectors. The 
UDWLRQDOH� LV� WR� HQVXUH� WKH� FRQWLQXRXV� XSJUDGLQJ� RI� VNLOOV� LQ� WKH� ZRUNIRUFH� LQ� ZRUOG�FODVV�
PDQXIDFWXULQJ�SULQFLSOHV�DQG�SURGXFWLRQ�PHWKRGRORJLHV�WR�HQVXUH�DQ�LQFUHDVH�LQ�WKH�VNLOOV�
pool more especially in occupations in high demand.

&RPPHQWV�RQ�$FKLHYHPHQW�RI�7DUJHWV�IRU�6XE�SURJUDPPH��

2YHUDFKLHYHPHQW�RI�RXWSXW�LQGLFDWRUV�DQG�WDUJHWV�IRU�WKLV�SURJUDPPH�LV�FULWLFDO�WR�LPSURYH�ZRUNSODFH�SURGXFWLYLW\�DQG�FDUHHU�
SDWKLQJ�RI�ZRUNHUV��:RUNHUV�ZHUH�H[SRVHG�WR�LQWHUPHGLDWH�OHYHO�DQG�KLJK�OHYHO�VNLOOV�DOLJQHG�WR�WKH�FULWLFDO�VNLOOV�RI�WKH�)3	0�
6(7$��7KLV�SURJUDPPH�LV�DOVR�FULWLFDO�WR�DGGUHVV�NH\�VNLOOV�GHYHORSPHQW�DFWLRQ�SODQV�DOLJQHG�WR�WKH�LQGXVWU\�0DVWHUSODQV�DV�
outlined in the FP&M SETA Strategic Plan and Annual Performance Plan and the future competitiveness and sustainability of 
FP&M industrial sub-sectors.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

,PSURYHG�
VNLOOV�OHYHO�
RI�ZRUNHUV�LQ�
RFFXSDWLRQV�
in high 
GHPDQG�

:RUNHUV�
funded on 
learnership 
programmes

(i) Number 
RI�ZRUNHUV�
entered 
learnership 
programmes

897

Funded 
OHDUQHUV�
���

911

Funded 
OHDUQHUV�
���

950 0

Funded 
OHDUQHUV�
�

-950 Negative 
variance - 
target to be 
reported from 
Quarter 2-4 as 
per APP.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – 
mid-term 
budget 
adjustment

:RUNHUV�
acquire 
middle-level 
technical 
VNLOOV�WKURXJK�
learnerships

(ii) Number 
RI�ZRUNHUV�
completed 
learnership 
programmes

689

Funded 
OHDUQHUV�
���

689

Funded 
OHDUQHUV�
���

695 84

Funded 
OHDUQHUV�
��

-611 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Not 
Applicable

:RUNHUV�
funded on 
bursary 
programmes

(iii)   Number   
RI��ZRUNHUV��
entered 
bursary 
programmes

111

Funded 
OHDUQHUV����

112

Funded 
OHDUQHUV����

115 0

Funded 
OHDUQHUV�
�

-115 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – 
mid-term 
budget 
adjustment

:RUNHUV�
acquire 
middle & 
high level 
VNLOOV�WKURXJK�
bursary 
programmes

(iv) Number 
RI�ZRUNHUV�
completed 
bursary 
programmes

51

Funded 
OHDUQHUV�
��

88

Funded 
OHDUQHUV�
��

85 4

Funded 
OHDUQHUV�
�

-81 Negative 
variance - 
target to be 
reported from 
Quarter 2-4 as 
per APP.

Covid-19 
Impact

:RUNHUV�
funded 
RQ�VNLOOV�
programmes

(v) Number 
RI�ZRUNHUV�
HQWHUHG�VNLOOV�
programmes

1,867

Funded 
OHDUQHUV�
�����

2,852

Funded 
OHDUQHUV�
�����

1,972 232

Funded 
OHDUQHUV�
���

-1740 Negative 
variance - 
target to be 
reported from 
Quarter 2-4 as 
per APP.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – 
mid-term 
budget 
adjustment

:RUNHUV�
acquire 
middle level 
technical 
VNLOOV�WKURXJK�
VNLOOV�
programmes

(vi) Number 
RI�ZRUNHUV�
completed 
VNLOOV�
programmes

1,323

Funded 
OHDUQHUV�
�����

1,810

Funded 
OHDUQHUV�
�����

1,725 ���

Funded 
OHDUQHUV�
���

--1563 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against Annual 
Target.

Covid-19 
Impact
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6XE�3URJUDPPH����

3XUSRVH 7KH�SXUSRVH�LV�WR�GHYHORS�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH�IRU�D�VXVWDLQDEOH��WHFKQRORJLFDOO\�
advanced and productive FP&M sector through the implementation of priority occupations and 
TXDOLILFDWLRQV�LQ�SDUWQHUVKLS�ZLWK�KLJKHU�HGXFDWLRQ�DQG�WUDLQLQJ�LQVWLWXWLRQV�DQG�ZRUNSODFHV�

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

7KH�ZRUNIRUFH�LV�QRW�NHHSLQJ�SDFH�ZLWK�WKH�VNLOOV�UHTXLUHG�E\�LQGXVWU\�WR�UHPDLQ�FRPSHWLWLYH�
LQ�DQ�LQFUHDVLQJO\�NQRZOHGJH�EDVHG�HFRQRP\��7KH�UDWLRQDOH�LV�WKDW�)3	0�6(7$�PXVW�SOD\�D�
SUR�DFWLYH�UROH�LQ�VXSSRUWLQJ�WKH�LQFUHDVHG�SURGXFWLRQ�RI�VNLOOV�IRU�LQWHUPHGLDWH�DQG�KLJK�OHYHO�
RFFXSDWLRQDOO\�GLUHFWHG�SURJUDPPHV��7KH�VHFWRU�ZLOO�GHYHORS�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH�
by addressing priority occupations and qualifications in partnership with higher education 
DQG�WUDLQLQJ�LQVWLWXWLRQV�DQG�ZRUNSODFHV�

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�

GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

,QFUHDVHG�
DFFHVV�WR�
RFFXSD
WLRQDOO\�GLUHFWHG�
SURJUDPPHV�
WKURXJK�HIIHFWLYH�
SDUWQHUVKLSV�

Apprentices 
funded on 
apprenticeship 
programmes

(i) Number 
of learners 
entered 
apprenticeship 
programmes

375

Funded 
OHDUQHUV�
���

378

Funded 
OHDUQHUV�
���

375 0

Funded 
OHDUQHUV�
�

-375 Negative 
variance - 
target to 
be reported 
from Quarter 
2-4.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

Apprentices 
acquire middle 
level technical 
VNLOOV

(ii) Number 
of learners 
completed 
apprenticeship 
programmes

258

Funded 
OHDUQHUV�
��

307

Funded 
OHDUQHUV�
���

260 0

Funded 
OHDUQHUV�
�

-260 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against 
Annual 
Target.

Not Applicable

Unemployed 
learners 
on bursary 
programmes 
funded

(iii) Number of 
unemployed 
learners 
entered 
bursary 
programmes 
as first time 
entry learners

1RW�
$SSOLFDEOH

Not 
Applicable

140 90

Funded 
OHDUQHUV�
��

-50 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against 
Annual 
Target

Not Applicable

Unemployed 
learners 
on bursary 
programmes 
acquire 
middle-level 
WHFKQLFDO�VNLOOV

(iv) Number of 
unemployed 
learners 
entered 
bursary 
programmes 
as continuing 
learners

364

Funded 
OHDUQHUV�
���

677

Funded 
OHDUQHUV�
���

300 0

Funded 
OHDUQHUV�
�

-300 Negative 
variance 
- target to 
be reported 
from Quarter 
2-4 as per 
APP.

Not Applicable

Unemployed 
learners 
on bursary 
programmes 
acquire 
middle-level 
WHFKQLFDO�VNLOOV

(v) Number of 
unemployed 
learners 
completed 
bursary 
programmes

200

Funded 
OHDUQHUV�
���

501

Funded 
learners:
501

250 77

Funded 
OHDUQHUV�
��

-173 Negative 
variance –
achievement 
represents 
Quarter 1 
performance 
against 
Annual 
Target.

Covid-19 
Impact – 
/RFNGRZQ��
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�

GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

Learners 
funded for RPL 
programmes

(vi) Number 
of learners 
entered RPL 
programmes

Not 
Applicable

Not 
Applicable

120 0

Funded 
OHDUQHUV�
�

-120 Negative 
variance 
- target to 
be reported 
from Quarter 
3-4 as per 
APP.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

Learners 
assessed 
through RPL 
methodology

(vii) Number 
of learners 
completed 
RPL 
programmes

Not 
Applicable

108 100 0

Funded 
OHDUQHUV�
�

-100 Negative 
variance 
- target to 
be reported 
from Quarter 
3-4 as per 
APP.

Covid-19 
Impact –
/RFNGRZQ���

Strategic 
TVET/CET 
partnerships 
funded

(viii) Number 
of TVET 
and/or CET 
partnership 
agreements 
signed

10 22 10 � -10 Negative 
variance 
– annual 
target to be 
reported at 
the end of 
Quarter 4 as 
per APP.

Increased 
number of 
TVETs/CETs 
supported 
with projects 
– Covid-19 
impact

Strategic HEI 
partnerships 
funded

(ix) Number 
of HEI 
partnership 
agreements 
signed

6 6 6 � -6 Negative 
variance 
– annual 
target to be 
reported at 
the end of 
Quarter 4 as 
per APP.

Increased 
number of 
Universities 
/ Universities 
of Technology 
supported with 
bursary funding 
and projects 
–Covid-19 
impact.

Strategic SETA 
Employer 
partnerships 
funded

(x) Number 
of SETA 
Employer 
partnership 
agreements 
signed

1RW�
$SSOLFDEOH

Not 
Applicable

4 0 -4 Negative 
variance 
– annual 
target to be 
reported at 
the end of 
Quarter 4 as 
per APP.

Increased 
number of 
Employer 
Organizations 
supported 
–Covid-19 
impact.
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6XE�3URJUDPPH���

3XUSRVH To provide support to co-operatives, small enterprises, NGOs, CBOs, NPOs and community 
RUJDQL]DWLRQV�WR�LPSOHPHQW�VNLOOV�GHYHORSPHQW�WUDLQLQJ�LQLWLDWLYHV�WR�DGGUHVV�HQWUHSUHQHXUVKLS�
and co-operative development.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

)XQGHG�VNLOOV�DQG�HQWUHSUHQHXULDO�LQWHUYHQWLRQV�ZLOO�UHVXOW�LQ�WKH�HVWDEOLVKPHQW�RI�QHZ�HQWHUSULVHV�
and co-operatives, thus increasing employment and new venture opportunities. Co-operatives, 
6PDOO�(QWHUSULVHV��&%2V��132V��1*2V�PXVW�EH�VXSSRUWHG�ZLWK�VNLOOV�WUDLQLQJ�DQG�FDSDFLW\�
development in order to expand and contribute to sector economic and employment growth. 
7KH�6HFWRU�6NLOOV�3ODQ���3,927$/�/LVW�KDV�LGHQWLILHG�D�QXPEHU�RI�NH\�DUHDV�RI�FULWLFDO�VNLOOV�
demand for co-operatives, small enterprises, NGOs and CBOs, all of which affect the efficacy 
and sustainability of these enterprises. Small, Medium and Micro-Sized Enterprises are a 
crucial part of South Africa’s economic growth. The challenge of inculcating a culture and 
VSLULW�RI�HQWUHSUHQHXUVKLS�DQG�VHOI�HPSOR\PHQW�OLHV�QRW�RQO\�LQ�PDNLQJ�IXQGLQJ�DYDLODEOH�EXW�
LQ�GHYHORSLQJ�WKH�VNLOOV�DQG�FRPSHWHQFLHV�RI�WKH�\RXWK�DQG�SRWHQWLDO�HQWUHSUHQHXUV�LQ�JHQHUDO��
The rationale is to encourage and support co-operatives, small enterprises, NGOs, CBOs, 
NPOs and community training initiatives to address poverty, inequality, disability and rural 
and township development and unemployment.

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

��������
XQWLO�GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�

,QGLFDWRUV���
$QQXDO�7DUJHWV

,QFUHDVHG�
funding 
VXSSRUW�
IRU�FR�
RSHUDWLYHV��
VPDOO�
HQWHUSULVHV��
1*2V��&%2V�
DQG�132V�WR�
LPSOHPHQW�
VNLOOV�
GHYHORSPHQW�
SURJUDPPHV�

Learners on  
entrepreneurial 
programmes 
and/or 
business 
coaching & 
mentoring 
programmes 
funded

(i) Number 
of learners 
entered 
entrepreneurial 
programmes 
and/or 
business 
coaching & 
mentoring 
programmes

Not 
Applicable

Not 
Applicable

75 0 -75 Negative 
variance 
- target to 
be reported 
from 
Quarter 3-4 
as per APP.

Increased 
number of 
SMMEs/
Co-operatives 
supported 
with 
entrepreneurship/
business 
coaching– 
Covid-19 Impact.

CBOs, NGOs 
and/or NPOs 
funded

(ii) Number of 
CBOs, NGOs 
and/or NPOs 
supported 
with training 
interventions 
or funding

23 31 25 0 -25 Negative 
variance 
- target to 
be reported 
from 
Quarter 3-4 
as per APP.

Increased 
number of CBOs, 
NGOs and/or 
NPOs supported 
– Covid-19 
Impact.

Rural 
development 
projects 
implemented

(iii) Number 
of rural 
development 
projects 
funded

�� 28 30 0 -30 Negative 
variance 
- target to 
be reported 
from 
Quarter 3-4 
as per APP.

Increased 
number of rural 
projects funded – 
Covid-19 Impact.
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3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

��������
XQWLO�GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�

,QGLFDWRUV���
$QQXDO�7DUJHWV

Co-operatives 
XSVNLOOHG

(iv) Number of 
Co-operatives 
supported 
with training 
interventions 
or funded

��

69 20 0 -20 Negative 
variance 
- target to 
be reported 
from 
Quarter 3-4 
as per APP.

Increased 
number of 
Co-operatives 
funded – 
Covid-19 Impact.

Small 
businesses 
XSVNLOOHG

(v) Number 
of Small 
Businesses 
supported 
with training 
interventions 
or funded

Not 
Applicable

25 0 -25 Negative 
variance 
- target to 
be reported 
from 
Quarter 3-4 
as per APP.

Increased 
number of 
SMMEs funded– 
Covid-19 Impact.

6XE�3URJUDPPH����

3XUSRVH 7R�SURYLGH�VXSSRUW�DQG�HQFRXUDJH�ZRUNHU�LQLWLDWHG�WUDLQLQJ�LQLWLDWLYHV�WR�DGGUHVV�FKDOOHQJHV�
experienced by FP&M sub-sectors.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

7UDGH�XQLRQV�DQG�WKHLU�HGXFDWLRQ�SURJUDPPHV�SOD\�DQ�LPSRUWDQW�UROH�LQ�WKH�VNLOOLQJ�RI�ZRUNHUV��
:RUNHU�LQLWLDWHG�HGXFDWLRQ�DQG� WUDLQLQJ�PXVW� FRQWULEXWH� WR�D�ZRUNIRUFH� WKDW� LV�EHWWHU�DEOH�
to understand the challenges facing the economic sectors in which they operate. Capacity 
EXLOGLQJ�RI�WKH�ZRUNIRUFH�LV�FULWLFDO�IRU�WKH�VXVWDLQHG�HFRQRPLF�JURZWK�RI�)3	0�LQGXVWULHV�

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�
��������XQWLO�
GDWH�RI�UH�
WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

,PSURYHG�
XQGHUVWDQGLQJ�
E\�ZRUNHUV�RI�
WKHLU�VHFWRU�

Trade Union 
members 
XSVNLOOHG�
about 
sectoral 
challenges

(i) Number of 
trade unions 
supported 
through 
VNLOOV�WUDLQLQJ�
interventions 
or funding

2 3 3 0 -3 Negative 
variance 
– annual 
target to be 
reported at 
the end of 
Quarter 4 as 
per APP.

Increased 
number of 
Trade Unions 
to be funded– 
Covid-19 
Impact.
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6XE�3URJUDPPH���

3XUSRVH Career paths are communicated effectively, and contribute to improved relevance of training 
and greater career and vocational awareness for learners.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�¿YH�\HDU�SODQQLQJ�SHULRG

The rationale is to build career and vocational guidance capacity to expose learners and 
career development practitioners to FP&M sector occupations in demand through career 
events and exhibitions in both rural and urban areas. For FP&M sector learners to succeed, 
they need to be guided prior to enrolment on both the best match of their interest and their 
abilities to occupational requirements, as well as best prospects for employment and decent 
UHPXQHUDWLRQ��7KHVH�SURJUDPPHV�UHTXLUH�LQSXW�IURP�WKH�ODERXU�PDUNHW��DV�ZHOO�DV�YHKLFOHV�
for matching potential learners to opportunities. Career paths are mapped to qualifications in 
all sectors and sub-sectors, and communicated effectively, contributing to improved relevance 
of training and greater mobility and progression. The FP&M SETA needs to expose learners 
WR� RFFXSDWLRQV� LQ� KLJK� GHPDQG� EHIRUH� WKH\�PDNH� ILQDO� GHFLVLRQV� RQ� WKHLU� FDUHHU� FKRLFHV��
)3	0�6(7$�PXVW�SURYLGH�LQIRUPDWLRQ�RQ�VWHSV�WDNHQ�WR�H[SRVH�SURVSHFWLYH�OHDUQHUV�WR�ZRUN�
in the FP&M sector.

3URJUDPPH����/HDUQLQJ�3URJUDPPHV�DQG�3URMHFWV
6XE�3URJUDPPH���

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

��������
XQWLO�GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�

SODQQHG�
WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�IRU�
'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�WKH�
2XWSXWV���2XWSXW�

,QGLFDWRUV���
$QQXDO�7DUJHWV

,PSURYHG�
H[SRVXUH�
IRU�OHDUQHUV�
DQG�FDUHHU�
GHYHORSPHQW�
SUDFWLWLRQHUV�
WR�)3	0�
VHFWRU�
SULRULW\�
RFFXSDWLRQV

Learners in 
urban areas 
exposed to 
occupation 
in high 
demand

(i) Number 
of career 
development 
events 
conducted in 
urban areas

33 36 15 � -15 Negative 
variance – 
annual target 
to be reported 
at the end of 
Quarter 4 as 
per APP.

Covid-19 Impact 
/ 4-month 
levy payment 
holiday – mid-
term budget 
adjustment

Learners in 
rural areas 
exposed to 
occupation 
in high 
demand

(ii) Number 
of career 
development 
events 
conducted in 
rural areas

Not  
Applicable

Not 
Applicable

25 0 -25 Negative 
variance – 
annual target 
to be reported 
at the end of 
Quarter 4 as 
per APP.

Covid-19 Impact 
/ 4-month 
levy payment 
holiday – mid-
term budget 
adjustment

Career 
practitioners 
capacitated 
on 
occupations 
in high 
demand

(iii) Number 
RI�ZRUNVKRSV�
on career 
development 
services 
implemented

Not  
Applicable

Not 
Applicable

2 0 Not 
Applicable

Negative 
variance – 
annual target 
to be reported 
at the end of 
Quarter 4 as 
per APP.

Target removed 
–  Covid-19 
Impact / 4-month 
levy payment 
holiday – mid-
term budget 
adjustment
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3URJUDPPH����4XDOLW\�$VVXUDQFH�DQG�3DUWQHUVKLSV�

3XUSRVH The purpose of the quality assurance programme is to develop, implement and monitor 
RFFXSDWLRQDOO\�GLUHFWHG� TXDOLILFDWLRQV� LQ� SDUWQHUVKLS� ZLWK� DFFUHGLWHG� VNLOOV� GHYHORSPHQW�
institutions.

([SODQDWLRQ�RI�WKH�3ODQQHG�3HUIRUPDQFH�
RYHU�WKH�ILYH�\HDU�SODQQLQJ�SHULRG

7KH�UDWLRQDOH�LV�WR�HQVXUH�TXDOLW\��UHOHYDQW�DQG�¿W�IRU�SXUSRVH�HGXFDWLRQ�DQG�WUDLQLQJ�SURJUDPPHV�
through partnerships with post-school education and training institutions to improve the supply of 
priority occupations within the FP&M sector.

To establish a sustainable post-school education and training system complemented by strategic 
partnerships to promote the growth of stronger TVET and community education and training 
colleges. The growth of stronger TVET colleges will expand the provision of mid-level technical 
DQG�RFFXSDWLRQDO�TXDOL¿FDWLRQV�DOLJQHG�WR�LQGXVWU\�QHHGV��ZKLOVW�FRPPXQLW\�HGXFDWLRQ�DQG�WUDLQLQJ�
FROOHJHV�ZLOO�RႇHU�SURJUDPPHV�WKDW�DUH�UHVSRQVLYH�WR�WKH�QHHGV�RI�FRPPXQLWLHV�DQG�WKDW�HQDEOH�
LQGLYLGXDOV�WR�¿QG�ZRUN��VWDUW�EXVLQHVVHV��DQG�GHYHORS�VXVWDLQDEOH�OLYHOLKRRGV�DQG�SURJUHVV�LQWR�
other education institutions.

3URJUDPPH����4XDOLW\�$VVXUDQFH�DQG�3DUWQHUVKLSV

2XWFRPH 2XWSXW 2XWSXW�
,QGLFDWRU

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

Audited 
$FWXDO�

3HUIRUPDQFH�
�������

3ODQQHG�
$QQXDO�
7DUJHW�
�������

$FWXDO�
$FKLHYHPHQW�

�������
XQWLO�GDWH�RI�
UH�WDEOLQJ

'HYLDWLRQ�
IURP�SODQQHG�

WDUJHW�WR�
$FWXDO�

$FKLHYHPHQW�
IRU��������

5HDVRQV�
IRU�

'HYLDWLRQV

5HDVRQV�IRU�
UHYLVLRQV�WR�
WKH�2XWSXWV�
��2XWSXW�
,QGLFDWRUV�
��$QQXDO�
7DUJHWV

,QFUHDVHG�
VXSSO\�RI�
TXDOLW\��
UHOHYDQW�
DQG�ILW�IRU�
SXUSRVH�
HGXFDWLRQ�
DQG�WUDLQLQJ�
SURJUDPPHV���

Functional 
CSTO Offices 
established

(i) Number of 
CSTO offices 
established 
in TVET 
colleges

3 � 2 0 -2 Negative 
variance 
– annual 
target to be 
reported at 
the end of 
Quarter 4 as 
per APP.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

Centres of 
Specialization 
supported

(ii) Number 
of TVET 
Centres of 
Specialization 
funded

Not 
Applicable

Not Applicable 3 0 -3 Negative 
variance 
– annual 
target to be 
reported at 
the end of 
Quarter 4 as 
per APP.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment

TVET/CET 
lecturers 
XSVNLOOHG�
on industry 
programmes

(iii) Number 
of TVET 
and/or CET 
Lecturers 
entered 
industry 
development 
programmes

2 2 15 0 -15 Negative 
variance 
– annual 
target to be 
reported at 
the end of 
Quarter 4 as 
per APP.

Covid-19 
Impact / 
4-month levy 
payment 
holiday – mid-
term budget 
adjustment
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,167,787,21$/�5(63216(�72�7+(�&29,'����3$1'(0,&

Report on the external and internal interventions that were implemented in response to the Covid-19 pandemic. This section
UHÀHFW�WKH�SHUIRUPDQFH�RI�&RYLG����LQWHUYHQWLRQV�DQG�KLJKOLJKWV�DFKLHYHPHQWV�RI�LQWHUYHQWLRQV�IXQGHG�

352*5(66�21��,167,787,21$/�5(63216(�72�7+(�&29,'����3$1'(0,&

3URJUDPPH���
6XE�

3URJUDPPH 

,QWHUYHQWLRQ *HRJUDSKLF�
ORFDWLRQ

��3URYLQFH��
'LVWULFW�ORFDO�
PXQLFLSDOLW\��

�:KHUH�
3RVVLEOH��

1R��RI�
EHQH¿FLDULHV�

�:KHUH�
3RVVLEOH� 

'LVDJJUHJDWLRQ�
RI�%HQH¿FLDULHV�

�:KHUH�
3RVVLEOH��

7RWDO�EXGJHW�
DOORFDWLRQ�

SHU�
LQWHUYHQWLRQ�

�5¶�����

Budget 
VSHQW�SHU�

LQWHUYHQWLRQ�
�5¶����

&RQWULEXWLRQ�WR�
WKH�2XWSXWV�LQ�
WKH�$33��ZKHUH�
DSSOLFDEOH��

,PPHGLDWH�RXWFRPHV

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Internships, 
SMME 
Development

City of 
Johannesburg, 
Gauteng

100 Female 64
Male 16
<RXWK���
Adults 31

6,000 4,100 Increase in 
the Internship 
numbers and the 
support to the 
SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Internships, 
SMME 
Development

(NXUKXOHQL�
Metro, 
Gauteng

50 Female 40
Male 10
<RXWK���

5,000 4,215 Increase in 
the Internship 
numbers and the 
support to the 
SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Learnerships, 
SMME 
Development

H7KHNZLQL�
Municipality, 
KwaZulu-Natal

40 Female 33
Males 7
<RXWK���

3,000 1,320 Increase in the 
learnership 
numbers and the 
support to the 
SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Internships, 
SMME 
Development

Greater 
.RNVWDG�
Municipality, 
Gauteng

49 Female 33
Male 16
<RXWK���
Adults 10

2,956,8 2,956,8 Increase in 
the Internship 
numbers and the 
support to the 
SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

6NLOOV��
Learnerships

City of 
Johannesburg, 
Gauteng

158 2,954 2,954 Increase in 
WKH�6NLOOV�DQG�
learnership 
numbers

)XUQLWXUH�PDNLQJ�
focused on coffin 
PDNLQJ�GXULQJ�WKH�
pandemic.

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

6NLOOV�
Programme, 
SMME 
Development

1NDQJDOD�
Municipality, 
Mpumalanga

50 Female 38
Male 12
<RXWK���

2,800 840 Increase in the 
6NLOOV�QXPEHUV�
and the support 
to the SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

6NLOOV��
Learnerships

City of 
Johannesburg, 
Gauteng

125 2,198 678,8 Increase in 
WKH�6NLOOV�DQG�
learnership 
numbers

)XUQLWXUH�PDNLQJ�
focused on coffin 
PDNLQJ�GXULQJ�WKH�
pandemic.

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

6NLOOV�
Programme

City of Cape 
Town, Western 
Cape

222 Female 212
Male 10
<RXWK���

1,864,8 1,396,469 Increase in the 
6NLOOV�QXPEHUV

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Internships, 
SMME 
Development

Richmond, 
KwaZulu-Natal

50 Female 37 
Male 13
<RXWK���

1,840 0,00 Increase in 
the Internship 
numbers and the 
support to the 
SMME

Half the learners 
are being trained in 
Garment construction 
DQG�IDFH�PDVN�
production, while the 
other half is focused 
RQ�IXUQLWXUH�PDNLQJ��
specializing in coffin 
PDNLQJ�
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3URJUDPPH���
6XE�

3URJUDPPH 

,QWHUYHQWLRQ *HRJUDSKLF�
ORFDWLRQ

��3URYLQFH��
'LVWULFW�ORFDO�
PXQLFLSDOLW\��

�:KHUH�
3RVVLEOH��

1R��RI�
EHQH¿FLDULHV�

�:KHUH�
3RVVLEOH� 

'LVDJJUHJDWLRQ�
RI�%HQH¿FLDULHV�

�:KHUH�
3RVVLEOH��

7RWDO�EXGJHW�
DOORFDWLRQ�

SHU�
LQWHUYHQWLRQ�

�5¶�����

Budget 
VSHQW�SHU�

LQWHUYHQWLRQ�
�5¶����

&RQWULEXWLRQ�WR�
WKH�2XWSXWV�LQ�
WKH�$33��ZKHUH�
DSSOLFDEOH��

,PPHGLDWH�RXWFRPHV

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Internships, 
SMME 
Development

Gert Sibande 
Municipality, 
Mpumalanga

25 Female 20
Male 5
<RXWK���

1,320 0,00 Increase in 
the Internship 
numbers and the 
support to the 
SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Learnerships 
	�6NLOOV�
Programme

H7KHNZLQL�
Municipality, 
KwaZulu-Natal

85 1,285,6 259,42 Increase in the 
Learnership and 
6NLOOV�QXPEHUV�
and the support 
to the SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Learnerships 
& SMME 
Development

H7KHNZLQL�
Municipality, 
KwaZulu-Natal

10 Female 9
Male 1
<RXWK��

1,000 800 Increase in the 
learnership 
numbers and the 
support to the 
SMME

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Learnerships 
	�6NLOOV�
Programme

City of Cape 
Town, Western 
Cape

128 Female 118
Male 10
<RXWK���

921,6 904,32 Increase in the 
Learnership and 
6NLOOV�QXPEHUV

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Learnerships 
	�6NLOOV�
Programme

H7KHNZLQL�
Municipality, 
KwaZulu-Natal

53 804 166,3 Increase in the 
Learnership and 
6NLOOV�QXPEHUV�

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

/HDUQLQJ�
3URJUDPPHV�
DQG�3URMHFWV

Learnerships 
	�6NLOOV�
Programme

Sol Plaaijie, 
Northern Cape

28 Female 20
Male 8
<RXWK���

442 72 Increase in the 
Learnership and 
6NLOOV�QXPEHUV

Garment construction, 
training focused on 
PDVN�PDQXIDFWXULQJ

7RWDO �������� ����������

/,1.,1*�3(5)250$1&(�:,7+�%8'*(76�

��������� ���������

3URJUDPPH�
DFWLYLW\�
REMHFWLYH�

Budget $FWXDO�
([SHQGLWXUH

�2YHU��8QGHU�
([SHQGLWXUH

Budget $FWXDO
([SHQGLWXUH

�2YHU��8QGHU�
([SHQGLWXUH

5¶���� 5¶���� 5¶���� 5¶���� 5¶���� 5¶����

Administration 48,572 42,997 5,575 40,024 35,549 4,475

Mandatory grants 74,941 69,978 4,963 49,511 42,368 7,143

Discretionary 
grants

314,782 319,715 -4,933 673,086 254,970 418,116

7RWDO ������� ������� ����� ������� ������� �������

'XULQJ�WKH�\HDU�WKHUH�ZHUH�VLJQL¿FDQW�EXGJHW�FRQVWUDLQWV�XQGHU�WKH�������DGPLQLVWUDWLRQ��7KH�6(7$�KDG�WR�GRZQZDUG�UHYLVH�
budgets and apply to exceed the 10.5% administration threshold due to the 4 month payment holiday as a result of Covid-19. 
The SETA managed to remain with the approved threshold during the year. Mandatory grants were lower than the budget due 
to the reduced levies received. All companies that had approved WSPs were paid a mandatory grant. Performance targets 
XQGHU�GLVFUHWLRQDU\�JUDQWV�ZHUH�PHW�GHVSLWH�WKH�VLJQL¿FDQW�UHGXFWLRQ�LQ�GLVFUHWLRQDU\�JUDQW�LQFRPH�UHFHLYHG�
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5(9(18(�&2//(&7,21�

'XULQJ� WKH�FXUUHQW�¿QDQFLDO� \HDU�� WKH�)3	0�6(7$� UHFHLYHG�
5� ������PLOOLRQ� LQ� 6NLOOV� 'HYHORSPHQW� /HY\� �6'/�� LQFRPH��� 
7KH�6(7$�KDV�DQ�RYHUDOO�GH¿FLW�RQ�UHYHQXH�RI�5����PLOOLRQ��
This was mainly due to a decrease in economic growth and a  
GHFUHDVH�LQ�LQWHUHVW�UDWHV��6SHQGLQJ�ZDV�VLJQL¿FDQWO\�UHGXFHG�
in the year in order to remain within budget.

SDL income was monitored against the budget on a monthly 
basis. The SETA remained within the 10.5% administration  
EXGJHW�WKUHVKROG�IRU�WKH���������¿QDQFLDO�\HDU�

SDL income was increased by R 1,182,000.00 as a result of 
WKH�UHYHUVDO�RI�WKH�SURYLVLRQ�LQ�WKH�FXUUHQW�¿QDQFLDO�\HDU�IRU�

¿UPV� WKDW� IDOO� EHORZ� WKH�5� ����������� WKUHVKROG� OHYHO�� DQG�
receipt of these funds has now accumulated for 5 years.

Penalties and interest (R6,5 million) were received by the 
FP&M SETA as a result of late payment of SDL by employers 
to SARS.

Investment income was below budget, as interest rates were 
VLJQL¿FDQWO\�UHGXFHG�LQ���������

Other revenue (R 5,3 million) was generated from fees paid 
by learners to re-write examinations relating to apprenticeship 
programmes and transfer of funds to income from the Create 
SA and DAC project. 

��������� ���������

6RXUFHV�RI�
UHYHQXH

(VWLPDWH� $FWXDO�$PRXQW�
&ROOHFWHG

�2YHU��8QGHU�
&ROOHFWLRQ

(VWLPDWH� $FWXDO�
$PRXQW�&ROOHFWHG

2YHU��8QGHU�
&ROOHFWLRQ

5¶���� 5¶���� 5¶���� 5¶���� 5¶���� 5¶����

6'/�OHYLHV 370,080 359,398 10,682 244,501 220,656 23,845

3HQDOWLHV�DQG�
LQWHUHVW

7,800 5,602 2,198 3,406 6,501 (3,095)

,QYHVWPHQWV 42,140 39,628 2,512 42,282 19,100 23,182

'RQRU�IXQGLQJ � � � � � �

2WKHU�UHYHQXH - 66 (66) - 5,364 (5,364)

7RWDO ������� ������� ������ ������� ������� ������

&$3,7$/�,19(670(17

In terms of implementing the capital investment and asset management plan of the FP&M SETA, the following progress has 
been made:
• During the reporting period, all excess funds were transferred monthly to the CPD account of the SETA that is held with the  
� 6RXWK�$IULFDQ�5HVHUYH�%DQN��7KH�H[FHVV�IXQGV�ZHUH�EDVHG�RQ�PRQWKO\�FDVK�ÀRZ�UHSRUWV��$OO�LQWHUHVW�KDV�EHHQ�FDSLWDOLVHG� 
 on a monthly basis.
• 1R�DVVHWV�ZHUH�PDGH�UHGXQGDQW�LQ�WKH�FXUUHQW�¿QDQFLDO�\HDU�
• All assets were in good condition.
• During the year the asset register was updated monthly and reconciled to Trial Balance monthly.
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*29(51$1&(

���,1752'8&7,21

Corporate governance embodies the processes and systems 
by which public entities are directed, controlled, and held 
to account. In addition to legislative requirements based on 
the enabling legislation of a public entity and the Companies 
Act, corporate governance is applied through the precepts of 
the Public Finance Management Act (PFMA). This is run in  
tandem with the principles contained in the King III and IV 
Reports on Corporate Governance.

Parliament, the Executive Authority (DHET), and the 
Accounting Authority of the public entity (the FP&M SETA 
Board) are responsible for corporate governance.

���(;(&87,9(�$87+25,7<

During the period under review, the FP&M SETA submitted 
the following documentation, within the stipulated timeframes, 
to the DHET and Parliament (where applicable):
• Four (4) SETA Quarterly Monitoring Reports (SQMR)  
 for 2020/21 through SETMIS.
• FP&M SETA Annual Report 2019/20.
• Revised FP&M SETA Strategic Plan for 2020/21.
• Revised Annual Performance Plan for 2020/21.
• Revised DHET Service Level Agreement for 2020/21.
• 5HYLVHG�0DWHULDOLW\�)UDPHZRUN�IRU���������
• )3	0�6(7$�6HFWRU�6NLOOV�3ODQ�IRU��������� 
 (Annual Update).
• PIVOTAL List 2021/22.

���7+(�$&&2817,1*�$87+25,7<�%2$5'

,QWURGXFWLRQ

The FP&M SETA is governed by its constitution, which is 
aligned to the standard constitution provided to the SETAs 
by the DHET. The current  FP&M SETA Board Committee 
members have been appointed by the Honourable Minister 
RI�+LJKHU�(GXFDWLRQ��6FLHQFH�DQG�7HFKQRORJ\��HႇHFWLYH���st 

$SULO������� �7KH�WHUP�RI�RႈFH�IRU�DOO�$FFRXQWLQJ�$XWKRULWLHV�
of Sector Education and Training Authorities expires on  
31st March 2025. 

The structure of the FP&M SETA Board, as outlined in the 
constitution, is as follows:
• One (1) independent chairperson;
• Six (6) employer representatives;
• Four (6) labour representatives; and
• Two (2) representatives from community organizations. 

During the year under review, 15 members regularly 
participated in the meetings and activities of the FP&M SETA 
Board. 

7KH�%RDUG�PHW�¿YH�����WLPHV�RI�ZKLFK�RQH�����PHHWLQJ�ZDV�D�
meet and greet for the new Board,  during the period under 
review. 

The Board had operated according to the internal policies 
of the SETA and meetings were conducted in line with the  
procedures detailed in the constitution. The FP&M SETA  
subscribed to the principles of good corporate governance 
as set out in the King IV report and duties were carried out 
diligently, objectively, and without prejudice.

7KH�)3	0�6(7$�%RDUG�WRRN�LQWR�FRQVLGHUDWLRQ�WKH�LQSXW�DQG�
advice of the standing committees appointed by it, namely 
the Executive, Governance & Strategy, Finance, Projects, 
,7� *RYHUQDQFH�� 4XDOLW\� $VVXUDQFH�� $XGLW� DQG� 5LVN�� DQG�
HR and Remuneration Committees. The independent Audit 
DQG�5LVN�&RPPLWWHH�SOD\HG�DQ�RYHUVLJKW�UROH� WR�HQVXUH� WKH� 
LPSOHPHQWDWLRQ� RI� VRXQG� ¿QDQFLDO� SROLFLHV� DQG� SURFHGXUHV��
as well as the maintenance of good corporate governance. 
The Chairpersons of the Committees reported to the Board 
on matters discussed and resolutions adopted.

The role of the FP&M SETA Board is as follows:
• Govern and manage the SETA in accordance with the  
� 3)0$��WKH�6NLOOV�'HYHORSPHQW�$FW��DQG�DQ\�RWKHU�DSSOLFD 
 ble legislation;
• Ensure that the SETA achieves its predetermined  
 objectives and other targets;
• 3URYLGH� HႇHFWLYH� OHDGHUVKLS� DQG� HQVXUH� WKDW� WKH� 6(7$� 
 implements outcome of the NSDP and the Performance  
 Agreement with the Minister;
• Provide strategic direction for the SETA;
• /LDLVH�DW�D�OHDGHUVKLS�OHYHO�ZLWK�VWDNHKROGHUV�
• Ensure that the SETA complies with the relevant  
 statutory requirements and the requirements of its  
 constitution;
• 0DQDJH�LQVWLWXWLRQDO�ULVN�
• Monitor the performance of the SETA; and
• Ensure that its members and the members of the  
 committees, established by the Board, comply with the  
 Code of Conduct set out in Annexure 2 of the FP&M SETA  
 Constitution.
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&20326,7,21�2)�7+(�%2$5'

1DPH� 'HVLJQDWLRQ� 'DWH�
$SSRLQWHG�

'DWH�
5HVLJQHG�

4XDOL¿FDWLRQV� $UHD�RI�
([SHUWLVH�

%RDUG�
'LUHFWRUVKLSV�

2WKHU�
&RPPLWWHHV�
RU�7DVN�
7HDPV�

1XPEHU�RI�
Meetings 
$WWHQGHG�

Adv 
Michelle 
Odayan 

Independent 
Chairperson

01 April 
2020

Not 
applicable

Bachelor of Arts 
(Law) LLB

Advocate of the 
High Court of 
South Africa

Law

Finance

Strategy
Governance

Project 
Management

HR 
Development
Organizational 
Development 
Gender 
Mainstreaming

Court-Consult 
$IULFD��37<��/WG

Indaba-Africa 
*URXS��37<��
Ltd

MTR 
Investments 
�37<��/WG

Play Africa- 
Children’s 
Museum NPO 
& People 
Opposing 
Women Abuse 
(POWA) NPO

Chairperson 
of Board

Chairperson 
of  EXCO.

Chairperson 
of 
Governance 
and Strategy 
Committee

5 of 5

0V�0DNKRVL�
Jean 
Chiwashira 

Community 
representative 

01 April 
2020

Not 
applicable

Personnel 
& Training 
Management 
Diploma 

Certificate in 
Public Relations 
(PR1) B-BBEE 
MDP

Training 
	�6NLOOV�
Development
B-BBEE expert
Talent & HR 
Management
Strategy

Chairperson 
of Projects 
Committee, 
EXCO 
member.

5 of 5

Ms Linda 
Theresa 
Bremner 

Organised 
Business: 
Publishing

01 April 
2020

Not 
applicable

Diploma in 
Nursing 

Human 
Resources 
Diploma 

NL General 
Textile 
Technology

Management 
Development 
Programme 
(NQF level 
6) DUT Business 
Studies

Governance 
and Strategy 
Committee 
Member

5 of 5

Ms Fanisa 
Lamola 

Independent 
Member 

01 April 
2020

Not 
applicable

 B.Com (Corp Fin 
& Investments)

B.Com (Ace) & 
(Hons)/ CTA

Qualified 
Chartered
Accountant

Finance

Audit

Chairperson 
of  the 
Finance 
and IT 
Governance 
Committees

4 of 5
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1DPH� 'HVLJQDWLRQ� 'DWH�
$SSRLQWHG�

'DWH�
5HVLJQHG�

4XDOL¿FDWLRQV� $UHD�RI�
([SHUWLVH�

%RDUG�
'LUHFWRUVKLSV�

2WKHU�
&RPPLWWHHV�
RU�7DVN�
7HDPV�

1XPEHU�RI�
Meetings 
$WWHQGHG�

Mr Nduduzo 
Vilina

Organised 
Labour: 
SATWU

01 April 
2020

Not 
Applicable 

Grade 12

Diploma in 
Labour Studies
 
Diploma in 
political studies 

Bachelor’s 
Degree in Social 
Science

Labour 
relations

Finance 
and IT 
Governance, 
Projects, 
HRREMCO, 
Governance 
and Strategy 
and Quality 
Assurance 
Committee 
Member

2 of 5

Ms Bonita 
Natalie 
Loubser 

Organised 
Labour: 
SATWU

01 April 
2020

Not 
Applicable 

Diploma in 
Collective 
Bargaining 

Adult Basic 
Education 
Certificate

Diploma 
in Human 
Resources

Certificate of 
Competence in 
Labour Court 
Litigation

Degree in Labour 
Law

/DERXU�0DUNHW�
Laws, Pension 
Fund

Business 
Finance 
Management

Labour 
relations

Chairperson 
of Quality 
Assurance 
Committee

Governance 
& Strategy 
and EXCO 
member

1 of 5

Ms Delight T 
Simelane

Organised 
Labour: 
SATWU

01 April 
2020

Not 
applicable

Diploma 
(Personnel 
Training 
Management) 
1997

Abet Facilitator 
1999

Certificate in 
Computer 2002

Training 
DQG�6NLOOV�
Development

Not applicable Quality 
Assurance 
Member

Governance 
and Strategy 
Committee 
Member

HR and 
Remuneration 
Committee 
Member

3 of 5
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1DPH� 'HVLJQDWLRQ� 'DWH�
$SSRLQWHG�

'DWH�
5HVLJQHG�

4XDOL¿FDWLRQV� $UHD�RI�
([SHUWLVH�

%RDUG�
'LUHFWRUVKLSV�

2WKHU�
&RPPLWWHHV�
RU�7DVN�
7HDPV�

1XPEHU�RI�
Meetings 
$WWHQGHG�

Ms Karen 
Pearl 
Manuel 
(Coetzee)

Organised 
Labour: 
NULAW

01 April 
2020

Not 
Applicable 

Diploma in 
Education/ 
Educator 
Development 
(adult education),   
(current) Trade 
Union Practice 
NQF Level 4 
ETDP SETA, 
DITSELA Labour 
Institution 13 
years, Trade 
Union Litigation 
Support & 
Capacity- 
Building, UWC 
Faculty of Law 
Labour Law 
& Collective 
Bargaining, 
Western Cape 
:RUNHUV�&ROOHJH�

Macro-Economic 
Module. 

Labour 
Relations

5 of 5

Mr Kwazi 
Mlaba

Organised 
Labour: 
CEPPWAWU

01 April 
2020

Not 
applicable

Intermediate 
Business 
Management 
(M+II) Certificate

Basic Business 
Management 
(M+1 Certificate)

Labour 
Relations

HR and 
Remuneration 
Committee 
Member 
and Quality 
Assurance 
Committee

3 of 5

Mr Teboho 
Cosmas 
Maroele 

Organised 
Labour: SATU

01 April 
2020

01 July 
2020

Certificate in 
Foundation of 
Business Studies

Diploma in 
Labour Relations

Labour 
Relations

From Box LTD

Kaycraft Ltd

Ideal Cutting 
Form

EXCO, 
Finance, 
Projects, IT 
Governance, 
HRREMCO, 
Governance 
and Strategy 
and Quality 
Assurance 
committee 
member

1 of 5
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1DPH� 'HVLJQDWLRQ� 'DWH�
$SSRLQWHG�

'DWH�
5HVLJQHG�

4XDOL¿FDWLRQV� $UHD�RI�
([SHUWLVH�

%RDUG�
'LUHFWRUVKLSV�

2WKHU�
&RPPLWWHHV�
RU�7DVN�
7HDPV�

1XPEHU�RI�
Meetings 
$WWHQGHG�

Ms Theresa 
Otto

Organised 
Business: 
TVETSA

01 April 
2020

Not 
Applicable 

Qualifications 
Development 
Facilitator (QDF). 
Quality Council 
Trades and 
Occupations

Advanced Project 
Management 
Course,

International 
Leadership
 
Development 
Programme, 
Certificate: 
Senior 
Management 
Development 
Programme. 

Post-Graduate 
Diploma Human 
Resource 
Management
B Soc Sc (Hons): 
Criminology

HRREMCO, 
Finance, 
Projects 
and IT 
Governance 
committee 
member

5 of 5

0U�0SXND�
5DGLQNX

Organised 
Business: 
Publishing 

01 April 
2020

Master of 
Forestry: Forest 
Engineering - 
Oregon State 
University, 
Corvallis, 
Oregon, USA. 
Thesis topic: 
Optimization of 
Timber Transport 
and Vehicle 
Routing. Advisor. 
Prof. Dr John 
Sessions.  

Management

Publishing

South 
$IULFDQ�%RRN�
Development 
Council Board 
(Deputy 
Chairperson)

South African 
%RRN�)DLU�%RDUG�
(Executive 
Director)

Governance 
and Strategy, 
Finance, 
Projects 
and IT 
Governance 
Committee 
members

4of 5
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1DPH� 'HVLJQDWLRQ� 'DWH�
$SSRLQWHG�

'DWH�
5HVLJQHG�

4XDOL¿FDWLRQV� $UHD�RI�
([SHUWLVH�

%RDUG�
'LUHFWRUVKLSV�

2WKHU�
&RPPLWWHHV�
RU�7DVN�
7HDPV�

1XPEHU�RI�
Meetings 
$WWHQGHG�

Mr Francois 
Oberholzer

Organised 
Business: 
Forestry 

01 April 
2020

Not 
Applicable 

Master of 
Forestry: Forest 
Engineering - 
Oregon State 
University, 
Corvallis, 
Oregon, USA. 
Thesis topic: 
Optimization of 
Timber Transport 
and Vehicle 
Routing. Advisor. 

B.Sc. (Hons): 
Forest 
Harvesting (Cum 
Laude).

Stellenbosch, 
South Africa. 
Project topic: 
Compilation of 
the Southern 
African Cable 
<DUGLQJ�6DIHW\�
and Operating 
+DQGERRN��
Advisor. Prof. Dr 
Loren Kellogg.

B.Sc. Forest 
Management 
— University of 
Stellenbosch, 
Stellenbosch, 
South Africa.

Forestry 
engineering

Forestry 
management

ARC member 5 of 5

Mr Mvuleni 
Stephen 
Thobela 

Organised 
Business: 
Printing and 
3DFNDJLQJ�

01 April 
2020

18 October 
2020

Bachelor of 
Business 
Administration

Agricultural 
Management 
Certificate, N3 
Printing. Diploma 
in Christian 
Ministries. 
Programme 
in Principles 
of Business 
Development

Agriculture, 
Printing, 
Business 
Administration

Director: Print 
Production of 
the University of 
South Africa

Printing (CEO 
of Printing SA.)

HRREMCO 
member

3 of 5
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1DPH� 'HVLJQDWLRQ� 'DWH�
$SSRLQWHG�

'DWH�
5HVLJQHG�

4XDOL¿FDWLRQV� $UHD�RI�
([SHUWLVH�

%RDUG�
'LUHFWRUVKLSV�

2WKHU�
&RPPLWWHHV�
RU�7DVN�
7HDPV�

1XPEHU�RI�
Meetings 
$WWHQGHG�

0U�0LNH�
7UXHORFN�

Organised 
Business: 
PAMSA

01 April 
2020 

Not 
applicable

National Diploma 
in Organization 
DQG�:RUN�6WXG\�

National Diploma 
in Personnel 
Management,

Industrial 
Relations

Diploma 
Programme

Management 
Development 
Programme

Organizational 
Development

HR 
Management

Management 
Learning and 
Development

Santa Barbara 
Home Owners 
Association

7UXHORFN�
Adventures cc

Director: 
PROTEK

Director: 
SAODN and 
FLOURISH 
Boards

Chairman of 
the HR and 
Remuneration 
Committee

Executive 
Committee 
Member

Governance 
and Strategy

5 of 5

 
�&XUUHQWO\��WZR������QRPLQDWLRQV�KDYH�EHHQ�VXEPLWWHG�WR�'+(7�IRU�DSSURYDO�UHSODFLQJ� 
���0U�6�7KREHOD�DQG�0U�&�0DURHOH�

COMMITTEES

During the year under review, the following standing committees were active. These committees provided advice to the Board 
on matters pertaining to their respective areas of expertise.

&RPPLWWHH 1XPEHU�RI�PHHWLQJV�KHOG 1XPEHU�RI�PHPEHUV 1DPH�RI�PHPEHUV

([HFXWLYH�&RPPLWWHH 4 5 Advocate Michelle Odayan (Chairperson)

0U�0LNH�7UXHORFN

Ms Theresa Otto

Ms Bonita Loubser

Mr Kwazi Mlaba

$OWHUQDWLYH�PHPEHUV

Ms Delight Simelane

$XGLW�5LVN�&RPPLWWHH 5 4

�

Mr Trevor Boltman (Chairman)

Ms Karien de Villiers

0U�5RJHU�*RGVPDUN

0U�=DNDUL\D�6XGHU

1HZ�&RPPLWWHH�HIIHFWLYH����'HFHPEHU�����

Mr Chembe Phiri (Chairman)

Ms Karien de Villiers 

Mr John Raphela

Ms Karen Pearl Coetzee

Mr Francois Oberholzer
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*RYHUQDQFH�DQG�
6WUDWHJ\�&RPPLWWHH

1 8 Advocate Michelle Odayan (Chairperson)

0U�0LNH�7UXHORFN

Ms Fanisa Lamola

Ms Bonita Natalie Loubser 

Ms Linda Theresa Bremner

Mr Nduduzo Vilina

Ms Delight T Simelane

0U�0SXND�5DGLQNX

)LQDQFH�DQG�
,7�*RYHUQDQFH�
&RPPLWWHHV

4 4 Ms Fanisa Lamola (Chairperson)

0U�0SXND�5DGLQNX

Ms Theresa Otto

Mr Nduduzo Vilina

3URMHFWV�&RPPLWWHHV 4 4 0V�0DNKRVL�&KLZDVKLUD��&KDLUSHUVRQ�

0U�0SXND�5DGLQNX

Ms Theresa Otto

Mr Nduduzo Vilina

+5�DQG�5HPXQHUDWLRQ���
(WKLFV��&RPPLWWHH

2 6 0U�0LNH�7UXHORFN��&KDLUSHUVRQ�

Ms Theresa Otto 

Ms Rally Moropa

Mr Nduduzo Vilina

Ms Delight T Simelane

Mr Kwazi Mlaba

4XDOLW\�$VVXUDQFH�
&RPPLWWHH

2 8 Ms Bonita Loubser (Chairperson)

Mr Frans Barnard

Mr. Kwazi Mlaba 
Ms. Delight T Simelane

Mr Nduduzo Vilina

Mr Ken Leid

Ms Olga Bezuidenhout

Mr Jay Deepnarain

$OWHUQDWLYH�PHPEHUV

Ms Rally Moropa
(Alternative Chairperson)
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5(081(5$7,21�2)�&200,77((�0(0%(56
 
The FP&M SETA based its committee remuneration structure on the National Treasury guidelines as communicated to the 
6(7$V�IRU�WKH�¿QDQFLDO�\HDU����������5HPXQHUDWLRQ�LV�UHYLHZHG�RQ�DQ�DQQXDO�EDVLV�

%RDUG�0HPEHUV�TXDOLI\LQJ�IRU�UHPXQHUDWLRQ�DUH�FODVVL¿HG�DV�IROORZV�
• Independent Board Members as appointed by the Minister.
• Board Members are not directly employed by the employer or the labour constituencies they represent.

$OO�%RDUG�0HPEHUV��LQFOXGLQJ�WKRVH�TXDOLI\LQJ�IRU�UHPXQHUDWLRQ��DUH�UHLPEXUVHG�IRU�RXW�RI�SRFNHW�H[SHQVHV�LQFXUUHG�LQ�IXO¿OOLQJ�
WKHLU�GXWLHV�DV�ERDUG�PHPEHUV��7KLV�LV�LQ�OLQH�ZLWK�WKH�¿QDQFLDO�SROLFLHV�DQG�SURFHGXUHV�RI�WKH�)3	0�6(7$�

During the period under review, the following Board Members received remuneration/reimbursements: 

1DPH 5HSUHVHQWDWLRQ 5HPXQHUDWLRQ
�5¶����

2WKHU�
5HLPEXUVHPHQWV

�5¶����

7RWDO
�5¶����

$GYRFDWH�0LFKHOOH�
2GD\DQ

Board Chairman

Governance and 
Strategy Committee 
Chairman

308 308

0U�6LSKR�1JLGL Ex Board Chairperson 17 17

0V�0DNKRVL�
&KLZDVKLUD�

Projects  Chairperson 1 1

0V�)DQLVD�/DPROD Finance, and IT 
Governance 

Chairperson

1 1

0U�7UHYRU�%ROWPDQ )RUPHU�$XGLW�	�5LVN�
Committee Chairman 
Independent Member

47 47

0V�.DULHQ�'H�
9LOOLHUV�

$XGLW�DQG�5LVN�
Committee 
Independent Member

21 21

0U�&KHPEH�3KLUL $XGLW�DQG�5LVN�
Committee 

Chairperson

15 15

0U�-RKQ�5DSKHOD $XGLW�DQG�5LVN�
Committee

Independent Member

3 3

TOTAL ��� � ���

1RWH�����0U�7UHYRU�%ROWPDQ�DWWHQGHG�ERDUG�PHHWLQJV�LQ�KLV�FDSDFLW\�DV�$XGLW�DQG�5LVN�&RPPLWWHH�&KDLUPDQ�
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���5,6.�0$1$*(0(17

7KH�IROORZLQJ�ULVN�PDQDJHPHQW�VWUDWHJLHV�KDYH�EHHQ�SXW�LQ�
place at the FP&M SETA:
• 7KH� GHGLFDWHG� 5LVN� 'LYLVLRQ�� KHDGHG� XS� E\� WKH� 
� *HQHUDO� 0DQDJHU�� *RYHUQDQFH�� 5LVN�� &RPSOLDQFH� DQG� 
� /HJDO�� LPSOHPHQWHG� LWV� PDQGDWH� WR� LGHQWLI\� ULVN� DQG� 
� RYHUVHH� WKH� LPSOHPHQWDWLRQ� RI� ULVN� PDQDJHPHQW� 
� VWUDWHJLHV�DQG�ULVN�PLWLJDWLQJ�SURFHGXUHV��
• 7KH�5LVN�0DQDJHPHQW�3ROLF\� GH¿QLQJ� WKH� ULVN� DSSHWLWH 
 and tolerance levels was implemented successfully.
• $� FRPSUHKHQVLYH� 5LVN� 5HJLVWHU� WKDW� UHÀHFWV� ERWK� 
� VWUDWHJLF��RSHUDWLRQDO�DQG�H[WHUQDO�ULVNV��ZLWK�FOHDU�DFWLRQV� 
� WKDW�QHHG�WR�EH�WDNHQ�E\�DVVLJQHG�ULVN�FKDPSLRQV��ZDV� 
� XSGDWHG� UHJXODUO\� RQ� WKH� HOHFWURQLF� 5LVN� 0RQLWRULQJ� 
 Module.
• 5LVN� $VVHVVPHQWV� ZHUH� GRQH� DW� $5&� PHHWLQJV� WR� 
� LGHQWLI\� HPHUJLQJ� ULVNV� DQG� WR� FRPSLOH� PLWLJDWLQJ� 
� PHDVXUHV�WR�DGGUHVV�WKH�LGHQWL¿HG�ULVNV�
• Internal Audit played an oversight role by evaluating the 
� HႇHFWLYHQHVV�RI�WKH�ULVN�PDQDJHPHQW�SURFHVVHV�LQ�SODFH�� 
 It also recommended areas of improvement to ensure the  
� HႈFLHQW� UHDOLVDWLRQ� RI� VWUDWHJLF� DQG� RSHUDWLRQDO� JRDOV�� 
� 7KH� ,QWHUQDO� $XGLW� &RYHUDJH� 3ODQ� LV� ULVN�EDVHG� DQG� 
� DGGUHVVHV�KLJK�ULVN�DUHDV�LGHQWL¿HG�LQ�WHUPV�RI�WKH�)3	0� 
� 6(7$¶V�ULVN�SUR¿OH�

352*5(66�0$'(�,1�$''5(66,1*�7+(�
5,6.6�,'(17,),('

5LVN�PLWLJDWLQJ�PHDVXUHV�DQG�DFWLRQ�SODQV�ZHUH�GHYHORSHG�
GXULQJ� WKH� SHULRG� XQGHU� UHYLHZ� WR� DGGUHVV� LGHQWL¿HG� ULVNV��
WKHUHE\� LQFUHDVLQJ� WKH� HႈFDF\� RI� LQWHUQDO� RSHUDWLRQV�� 
7KLV� FRQWULEXWHG� WR� LQFUHDVHG� HႈFLHQFLHV� LQ� DGGUHVVLQJ�
external customer queries, a reduction in the response time 
to queries and an increase in customer satisfaction. The Audit 
DQG�5LVN�&RPPLWWHH�PRQLWRUHG�WKH�HႇHFWLYHQHVV�RI�WKH�5LVN�
0DQDJHPHQW�&RPPLWWHH�DQG�WKH�ULVN�PDQDJHPHQW�IXQFWLRQ��
,W� JXLGHG� VWDႇ� LQ� WKH� LPSOHPHQWDWLRQ� RI� ULVN� PDQDJHPHQW�
VWUDWHJLHV�� 7KH� ULVNV� LQ� QRW� DFKLHYLQJ� WKH� WDUJHWV� E\� WKH�
RUJDQL]DWLRQ�ZHUH�PRQLWRUHG�LQ�D�VHSDUDWH�ULVN�UHJLVWHU�DQG�
revised and updated as to progress in achieving the targets 
were made.

���,17(51$/�$8',7�$1'�$8',7�
COMMITTEES

,17(51$/�$8',7�)81&7,21

The internal auditors, appointed by the FP&M SETA, 
continued with the implementation of their three-year rolling 
internal audit plan.

The internal audit function reported to the Audit  
Committee in line with the Internal Audit Charter. It provided  
REMHFWLYH�DVVXUDQFH�UHJDUGLQJ�WKH�VWDWH�RI�LQWHUQDO�FRQWURO��ULVN� 
management, and governance processes at the FP&M SETA.  
7KH�LQSXW�UHFHLYHG�IURP�WKH�LQWHUQDO�DXGLWRUV�DQG�WKH�ULVNV�
LGHQWL¿HG��DV�D�UHVXOW�RI�WKH�H[WHQVLYH�LQWHUQDO�DXGLWV�FRQGXFWHG�
DW�WKH�)3	0�6(7$��FRQWULEXWHG�WR�WKH�HႇHFWLYHQHVV�RI�WKH�
organization and strengthened its internal control systems.

.(<�$&7,9,7,(6�$1'�2%-(&7,9(6�2)�7+(�
,17(51$/�$8',7

• 5HYLHZ�WKH�DGHTXDF\�DQG�HႇHFWLYHQHVV�RI�LQWHUQDO�� �
� FRQWURO��ULVN�PDQDJHPHQW��DQG�JRYHUQDQFH�SURFHVVHV�
• 3URYLGH�UHDVRQDEOH�DVVXUDQFH�RQ�WKH�LQWHJULW\�RI�¿QDQFLDO 
 and operational information.
• Evaluate the adequacy of management controls for the 
 prevention and detection of fraud.
• Provide a source of information, as appropriate, regarding  
 instances of fraud, corruption, unethical behaviour, and  
 irregularities.
• (YDOXDWH�WKH�HႇHFWLYHQHVV�RI�WKH�HQWLUH�ULVN�PDQDJHPHQW� 
� V\VWHP�DQG�PDNH�UHFRPPHQGDWLRQV�IRU�LPSURYHPHQW�

$8',7�:25.�&$55,('�287

The internal auditors conducted audits in line with their 
2020/21 internal audit plan. Operational areas that were 
scrutinised included Finance, Supply Chain Management, 
Quality Assurance, Audit of Predetermined Objectives was 
also carried out.

$8',7�$1'�5,6.�&200,77((

The independent Audit Committee of the FP&M SETA carried 
out its duties during the period under review, according to its 
$XGLW�&KDUWHU��7KH�$XGLW�&RPPLWWHH�PHW�¿YH�����WLPHV�GXULQJ�
the year and was chaired by an independent Chairman, as 
appointed by the FP&M SETA Board. The Audit Committee 
ensures that the organization operates according to a strict 
ethical code, implements fair practice, and embodies good 
FRUSRUDWH� JRYHUQDQFH�� 7KH�$XGLW� &RPPLWWHH�� ZRUNLQJ�ZLWK�
WKH� %RDUG� DQG� 6(7$� VWDႇ�� RYHUVHHV� WKH� LPSOHPHQWDWLRQ�
of relevant and updated policies and procedures across  
all governance structures and SETA departments. 
The committee oversees the implementation of sound 
¿QDQFLDO� SUDFWLFHV�� HႇHFWLYH� ULVN� PDQDJHPHQW�� DQG� OHJDO�
compliance.



FP&M SETA Annual Report | 2020/2199

PART C:  GOVERNANCE

.(<�$&7,9,7,(6�$1'�2%-(&7,9(6�2)�7+(�$8',7�$1'�5,6.�&200,77((

• Monitor the performance of the internal audit function.
• 5HYLHZ�WKH�$QQXDO�5LVN�$VVHVVPHQW�SURFHVV�DQG�SULRULWLVH�WKH�PDMRU�ULVNV�LGHQWL¿HG�
• 0RQLWRU�WKH�LPSOHPHQWDWLRQ�RI�FKHFNV�DQG�EDODQFHV�WR�HQVXUH�FRPSOLDQFH�ZLWK�SHUWLQHQW�ODZV�DQG�UHJXODWLRQV�
• Assist the Board in reviewing the integrated reporting and disclosure (sustainability reporting).
• 5HYLHZ� WKH� ¿QDQFLDO� VWDWHPHQWV� LQFOXGHG� LQ� WKH� LQWHJUDWHG� UHSRUW� DQG� UHJDUG� DOO� IDFWRUV� DQG� ULVNV� WKDW� PD\� LPSDFW� 
 the integrity of the report.

The table below discloses the relevant information on the Audit Committee members:

1DPH 4XDOL¿FDWLRQV ,QWHUQDO�RU�
H[WHUQDO

,I�LQWHUQDO��
SRVLWLRQ�LQ�
WKH�SXEOLF�
HQWLW\

'DWH�DSSRLQWHG 'DWH�
UHVLJQHG

1XPEHU�RI�
PHHWLQJV�
DWWHQGHG

Mr Trevor 
Boltman

Certified Internal Auditor 
(CIA)

Certified Government 
Auditor

Certification in Control 
Self-Assessment (CCSA)

Certificate in Forensic 
Investigation

External – 
Independent

- November 2011 Not 
applicable

3 of 3

Ms Karien de 
Villiers

Chartered Accountant

Bachelor of Accounting 
Science (B Compt) 
(Honours) and CTA

External – 
Independent

- February 2014 Not 
applicable

3 of 3

0U�=DNDUL\D�
Suder

Bachelor of Commerce External 
– Labour 
representative

- January 2012 Not 
applicable

1 of 3

Mr Francois 
Oberholzer

Bachelor of Science: Forest 
Management (University 
of Stellenbosch), Bachelor 
of Science (Honours):  
Harvesting (University 
of Stellenbosch), Master 
of Forestry: Forest 
Engineering (Oregon State 
University, USA)

External – 
Employer 
representative

15 May 2020 Not 
applicable

3 of 3

• ,QGHSHQGHQW�YDFDQW
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1DPH 4XDOL¿FDWLRQV ,QWHUQDO�RU�
H[WHUQDO

,I�LQWHUQDO��
SRVLWLRQ�LQ�
WKH�SXEOLF�
HQWLW\

'DWH�DSSRLQWHG 'DWH�
UHVLJQHG

1XPEHU�RI�
PHHWLQJV�
DWWHQGHG

Mr Chembe 
Phiri 
(Chairman)

Masters in Business 
Administration (MBA) 
– Edinburgh School of 
Business (Scotland) 
- CA (SA) – South African 
Institute for Chartered 
Accountants 
- Chartered Accountant 
(ACCA (UK) 
- Certificate in Corporate 
Treasury Management - 
Association of Corporate 
Treasurers (ACT) (London) 
- Certified Internal Auditor 
- CIA 

Certificate in Corporate 
Treasury management
Certified Internal Auditor

Member of the South 
African Institute of 
Chartered Accountant 
(SAICA) and the Institute of 
Internal Auditors (IIA)

External – 
Independent

01 December 
2020

Not 
applicable

2 of 2

Ms Karien de 
Villiers 

Chartered Accountant External – 
Independent

Appointment 
Extended on 01 
December 2020

Not 
applicable

2 of 2

Mr John 
Raphela

Bachelor of Science 
Honours Degree in 
Computer Science. 
University of the North, 
Sovenga, 0727 

Master of Business 
Administration (MBA) 
Degree in Management. 
North-West University. 

External – 
Independent

01 December 
2020

Not 
applicable

1 of 2

Mr Francois 
Oberholzer

Bachelor of Science: Forest 
Management (University 
of Stellenbosch), Bachelor 
of Science (Honours):  
Harvesting (University 
of Stellenbosch), Master 
of Forestry: Forest 
Engineering (Oregon State 
University, USA)

External – 
Employer 
representative

01 December 
2020

Not 
applicable

2 of 2

1HZ�$XGLW�DQG�5LVN�&RPPLWWHH�HႇHFWLYH���st 'HFHPEHU�����
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1DPH 4XDOL¿FDWLRQV ,QWHUQDO�RU�
H[WHUQDO

,I�LQWHUQDO��
SRVLWLRQ�LQ�
WKH�SXEOLF�
HQWLW\

'DWH�DSSRLQWHG 'DWH�
UHVLJQHG

1XPEHU�RI�
PHHWLQJV�
DWWHQGHG

Ms Karen Pearl 
Coetzee

Diploma in Education/ 
Educator Development 
(adult education) (current) 
Trade Union Practice 
NQF Level 4 ETDP SETA 
DITSELA Labour Institution 
13 years I Trade Union 
Litigation Support & 
Capacity- Build Ing Labour 
Law & Collective Bargaining 

Macro-Economic Module.

External – 
Employee 
representative

01 December 
2020

Not 
applicable

2 of 2

���&203/,$1&(�:,7+�/$:6�$1'�
5(*8/$7,216

The FP&M SETA has developed policies and procedures 
WR� JXLGH� ¿QDQFLDO�PDQDJHPHQW��+5�PDQDJHPHQW�� DQG� WKH� 
implementation of operational activities. These documents 
are regularly reviewed to ensure compliance with the relevant 
laws and regulations. Furthermore, the Internal Auditors 
continually review the compliance state of the SETA in terms 
of the approved Internal Audit Coverage Plan. Additional  
assurance is provided via compliance audits conducted by 
other government institutions such as  the QCTO and the 
DHET.

The FP&M SETA complies with the reporting requirements 
as prescribed by National Treasury and the DHET. It has 
submitted its strategic and annual performance plans, the 
VHFWRU� VNLOOV� SODQ�� DQG� WKH� 6(7$� TXDUWHUO\� ¿QDQFLDO� DQG�
performance reports within the regulated timeframes.

,QWHUQDOO\�� WKH� )3	0� 6(7$� KDV� XQGHUWDNHQ� WUDLQLQJ�
LQWHUYHQWLRQV� WR� VWUHQJWKHQ� WKH� FDSDFLW\�RI� VWDႇ� LQ�RUGHU� WR�
ensure continued compliance with acceptable practices. 
)3	0� 6(7$� VWDႇ� KDYH� DOVR� DWWHQGHG� PHHWLQJV� DQG�
ZRUNVKRSV�FRRUGLQDWHG�E\�WKH�'+(7��WKH�4&72�DQG�6$4$�
in order to receive information on the latest operational and 
reporting requirements.

Externally, the FP&M SETA has communicated new 
GHYHORSPHQWV�DQG�FKDQJHV�SHUWDLQLQJ�WR�VNLOOV�GHYHORSPHQW�
OHJLVODWLRQ� WR� LWV� EURDGHU� VWDNHKROGHU� EDVH�� 7KLV� KDV� EHHQ�
GRQH�WKURXJK�LQIRUPDWLRQ�DQG�WUDLQLQJ�ZRUNVKRSV��EXON�HPDLO�
and its website. These communications have been designed 
WR�HTXLS�VWDNHKROGHUV�ZLWK�WKH�QHFHVVDU\�LQIRUPDWLRQ�WR�PHHW�
regulatory requirements, thereby encouraging compliance.

The FP&M SETA timeously submitted their quarterly  
FRPSOLDQFH�UHSRUW�IRU�WKH���������¿QDQFLDO�\HDU�WR�WKH�'+(7�
with evidence according to the SETA Governance standard 
DQG�WKH�'+(7�DFNQRZOHGJHG�UHFHLSW�WKHUHRI�

���)5$8'�$1'�&255837,21

The FP&M SETA has a fraud prevention plan in place to 
JXLGH�WKH�HQWLW\�LQ�LWV�HႇRUWV�WR�FXUE�IUDXGXOHQW�EHKDYLRXU�WKDW�
FRXOG�OHDG�WR�¿QDQFLDO�ORVV�DQG�UHSXWDWLRQDO�GDPDJH�

The FP&M SETA has a dedicated toll-free number, managed 
by an independent service provider that is accessible to  
LQWHUQDO� DQG� H[WHUQDO� VWDNHKROGHUV� WR� UHSRUW� DFWLYLWLHV� WKDW�
may appear to be in contradiction with acceptable practices.  
The provider sends monthly reports to the SETA according to 
protocols approved by the Board.

Internally, fraud awareness training was conducted to  
increase awareness of the processes to engage with in order 
to identify and report fraudulent behaviour.

���0,1,0,6,1*�&21)/,&76�2)�,17(5(67

7KH� )3	0� 6(7$� KDV� µ'HFODUDWLRQ� RI� ,QWHUHVW¶� SUDFWLFHV� LQ�
SODFH� DW� DOO� OHYHOV� RI� WKH� RUJDQL]DWLRQ�� 6WDႇ� PHPEHUV� DUH� 
UHTXLUHG� WR� GLVFORVH� WKHLU� ¿QDQFLDO� LQWHUHVWV� DQQXDOO\�� 
$GGLWLRQDOO\�� VWDႇ� LQ� WKH� 6&0� 'LYLVLRQ�� DOVR� GHFODUH� DQ\�
interest in relation to transactions entered into with service  
providers. The declaration is printed on the purchase order.
Board and Committee Members are required to declare any 
¿QDQFLDO� LQWHUHVW� RU� FRPPHUFLDO� DFWLYLWLHV� WKDW� PD\� FRQÀLFW�
with their functions at the SETA on an annual basis.
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The Code of Conduct contained in the Constitution guides 
the conduct and performance of members of the Board 
DQG� FRPPLWWHHV�� ,W� SURYLGHV� DQ� HWKLFDO� IUDPHZRUN� IRU� WKH�
functioning of the governance structures of the FP&M SETA. 
The Code of Conduct is supported by policies and procedures 
relating to the disclosure of interest and gifts, as well as the 
FRQ¿GHQWLDOLW\�RI�LQIRUPDWLRQ�

The Code of Conduct stipulates that Board members must:
• 6WDQG�LQ�D�¿GXFLDU\�UHODWLRQVKLS�ZLWK�WKH�)3	0�6(7$�
• Comply with all applicable laws and regulations that  
 regulate the activities of the SETA.
• Perform their functions fairly, honestly, and in good faith,  
� JLYLQJ�IXOO�HႇHFW�WR�WKH�REOLJDWLRQV�DQG�VSLULW�RI�WKH�$FW�DQG 
  the Constitution.
• Protect and promote the reputation of the SETA and  
 promote goodwill towards it.
• Perform their duties conscientiously and in the best  
 interest of the SETA.
• Conduct themselves ethically and in accordance with  
 the principles of good governance.

Serious or continuous neglect of these duties, or any other 
misconduct, may result in a member being removed from 
RႈFH�RU�KLV�RU�KHU�WHUPLQDWLRQ�RI�PHPEHUVKLS�RI�WKH�SDUWLFXODU�
committee of the SETA.

����+($/7+��6$)(7<��$1'�
(19,5210(17$/�,668(6

7KH�VDIHW\�DQG�ZHOOQHVV�RI�LWV�HPSOR\HHV�DUH�NH\�SULRULWLHV�RI�
the FP&M SETA. The FP&M SETA has implemented policies 
and procedures to ensure the safety of its employees, visitors, 
DQG�DQ\�RWKHU�SHUVRQ�ZKR�PD\�EH�DႇHFWHG�E\� LWV�DFWLYLWLHV��
3URGXFWLYLW\�DQG�HႈFLHQF\�RI�HPSOR\HHV�DUH�FORVHO\� UHODWHG�
to their emotional and physical wellbeing and it is therefore 
RI� XWPRVW� LPSRUWDQFH� WR� PDLQWDLQ� VDIH� ZRUNLQJ� FRQGLWLRQV�
and a productivity-enhancing environment, compliant with all 
relevant legislation and approved codes of practice.

Measures have been put in place to protect the organization’s 
human resources, capital assets and intellectual property 
DJDLQVW�H[SRVXUH� WR� ULVN� WKDW�FRXOG�DULVH� IURP�VXE�VWDQGDUG�
practices, procedures, or conditions.

The FP&M SETA has a functional Health and Safety  
Committee in place that has complete oversight of overall 
health and safety measures in the organization. During 
the period under review, three meetings were held. 

Comprehensive health policies, including HIV / Aids policies 
DQG�&RYLG����+HDOWK� DQG�6DIHW\�:RUNSODFH�5HJXODWLRQV��
Disaster Management and Pandemic Emergency Policy, and 
procedures have been developed to provide adequate control 
RI�KHDOWK�DQG�VDIHW\�ULVNV�DULVLQJ�IURP�ZRUN�DFWLYLWLHV��6DIHW\�
and security policies and procedures have been implemented 
WR�HQVXUH�WKH�VDIHW\�RI�VWDႇ�DQG�DVVHWV�

The FP&M SETA Board and Management are committed 
WR� SURYLGLQJ� D� VDIH� DQG� KHDOWK\� ZRUN� HQYLURQPHQW� WKDW� LV�
conducive to increased productivity and performance, and 
which contributes to the mental and physical well-being of its  
employees.  In order to stem the spread of the Covid-19 
virus within the organization, personal protective clothing 
and sanitisers were purchased for employees just before the  
ORFNGRZQ�LQ�0DUFK������

����62&,$/�5(63216,%,/,7<

The FP&M SETA is a public entity that operates within the 
public arena and manages public funding. As such, the FP&M 
SETA has a responsibility to act in a way that is socially 
responsible and to set an example for its partners with whom 
LW�HQJDJHV�LQ�VNLOOV�GHYHORSPHQW�DFWLYLWLHV��7KH�)3	0�6(7$�LV�
GHSHQGHQW�RQ�WKH�VXSSRUW�RI�LWV�FRQVWLWXHQW�VWDNHKROGHUV�DQG�
the community at large and it is important for the SETA to be 
considered credible, fair and without prejudice. 

$V� WKH� OHDGLQJ� SDUWQHU� LQ� VNLOOV� GHYHORSPHQW� LQ� WKH� ¿EUH�
processing and manufacturing sector, it is the responsibility of 
the FP&M SETA to raise awareness amongst its constituent 
PHPEHUV�DQG�VNLOOV�GHYHORSPHQW�SDUWQHUV�RI�WKH�QHHG�IRU�DQ�
LQFOXVLYH� DSSURDFK� WR� VNLOOV� GHYHORSPHQW��7KH�)3	0�6(7$�
is the liaison between previously disadvantaged groups 
(unemployed youth, women, people with disabilities, and 
people living in rural and township areas) and the providers 
RI� VNLOOV� GHYHORSPHQW� �WKH� LQVWLWXWLRQV� RI� KLJKHU� DQG� IXUWKHU�
education). In order to meet the needs of these learners, 
the SETA has established partnerships with constituent 
VWDNHKROGHUV�� OHY\�SD\LQJ�PHPEHUV��HGXFDWLRQDO� LQVWLWXWLRQV�
DQG�JRYHUQPHQW�GHSDUWPHQWV� WR� LPSOHPHQW� LQQRYDWLYH�VNLOOV�
development initiatives in rural communities and townships. 
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The FP&M SETA has also funded, through its discretionary 
grant strategy, initiatives focused on the development of 
designated groups, who would ordinarily be excluded from 
WKHVH�RSSRUWXQLWLHV��7KHVH�VNLOOV�GHYHORSPHQW� LQWHUYHQWLRQV�
are implemented in partnership with community-based 
organizations, levy paying entities and public and private training  
SURYLGHUV�� DQG� SURYLGH� EHQH¿FLDULHV� ZLWK� WKH� QHFHVVDU\�
VNLOOV�WR�EHFRPH�HPSOR\DEOH�RU�VHOI�VXVWDLQDEOH�WKURXJK�WKH� 
creation of new ventures.

In line with its discretionary grant strategy and budget, the 
FP&M SETA allocates a special projects budget towards 
WKH�LPSOHPHQWDWLRQ�RI�VNLOOV�LQWHUYHQWLRQV�DLPHG�DW�DVVLVWLQJ�
people with disabilities; and towards the implementation of 
VNLOOV�LQWHUYHQWLRQV�LQ�UXUDO�DUHDV�

7KH�)3	0�6(7$¶V�JRDO�LV�WR�PDNH�DYDLODEOH�³IXWXUH�SHUIHFW�
VNLOOV�GHYHORSPHQW´�IRU�DOO�SHRSOH�LQYROYHG�LQ�WKH�EURDGHU�)3	0�
FRPPXQLW\�DQG�WR�EUHDN�GRZQ�WKH�EDUULHUV�WR�HGXFDWLRQ�WKURXJK�
IRFXVHG� DQG� DFFHVVLEOH� VNLOOV� GHYHORSPHQW� LQWHUYHQWLRQV� 

����$8',7�$1'�5,6.�&200,77((�5(3257

:H�DUH�SOHDVHG�WR�SUHVHQW�RXU�UHSRUW�IRU�WKH�¿QDQFLDO�\HDU��
ended 31st March 2021.

$XGLW�DQG�5LVN�&RPPLWWHH�5HVSRQVLELOLW\

7KH�$XGLW�DQG�5LVN�&RPPLWWHH�UHSRUWV� WKDW� LW�KDV�FRPSOLHG�
with its responsibilities arising from Section 51 (1) (a) 
(ii) of the Public Finance Management Act and Treasury 
Regulation 27.1��7KH�$XGLW�DQG�5LVN�&RPPLWWHH�DOVR�UHSRUWV�
that it has adopted appropriate formal terms of reference 
DV� LWV�$XGLW�DQG�5LVN�&RPPLWWHH�&KDUWHU��KDV� UHJXODWHG� LWV�
DႇDLUV�LQ�FRPSOLDQFH�ZLWK�WKLV�FKDUWHU�DQG�KDV�GLVFKDUJHG�DOO�
its responsibilities as contained therein, except that we have 
not reviewed changes in accounting policies and practices.  
The Charter is reviewed on an annual basis.

$XGLW�DQG�5LVN�&RPPLWWHH�0HPEHUVKLS

7KH�$XGLW�DQG�5LVN�&RPPLWWHH�FRQVLVWV�RI�WKUHH�����H[WHUQDO�
independent (non-executive) members and two (2) members 
representing Employer and Employee organizations  
UHVSHFWLYHO\��$�QHZ�$XGLW�DQG�5LVN�&RPPLWWHH�ZDV�DSSRLQWHG�
HႇHFWLYH���st December 2020.

,QWHUDFWLRQ�ZLWK�2WKHU�6WDNHKROGHUV�LQ�*RYHUQDQFH�DQG�
2YHUVLJKW

7KH�$XGLW�DQG�5LVN�&RPPLWWHH�HQVXUHG�WKDW�DQ�DFFHSWDEOH�
and productive relationship is maintained with other  
VWDNHKROGHUV�LQ�JRYHUQDQFH�DQG�RYHUVLJKW�

$XGLW� DQG� 5LVN� &RPPLWWHH� UHSRUWV� ZHUH� VXEPLWWHG� WR� WKH� 
Accounting Authority.  In addition, the Chairperson of the 
$XGLW�DQG�5LVN�&RPPLWWHH�DWWHQGHG�%RDUG�PHHWLQJV�GXULQJ�
ZKLFK�VKH�UHSRUWHG�PDWWHUV�RI�VLJQL¿FDQW� LPSRUWDQFH�WR�WKH�
Board. The AGSA also attended ARC meetings. 

7KH�(ႇHFWLYHQHVV�2I�,QWHUQDO�&RQWURO

2XU�UHYLHZ�RI�WKH�¿QGLQJV�RI� WKH�,QWHUQDO�$XGLW�ZRUN��ZKLFK�
ZDV�EDVHG�RQ�WKH�ULVN�DVVHVVPHQWV�FRQGXFWHG�LQ�WKH�SXEOLF�
entity for the period April 2020 to March 2021 revealed that 
WKH�V\VWHP�RI�LQWHUQDO�FRQWURO�LV�DGHTXDWH�DQG�HႇHFWLYH���

The following internal audit reviews were completed during 
the year under review:
• Supply Chain Management;
• Quality Assurance review;
• Audit of Pre-determined Objectives; and
• )ROORZ� XS� RQ� DXGLW� ¿QGLQJV� UDLVHG� LQ� WKH� SULRU� 
� ¿QDQFLDO�\HDU�
• Financial Management Review

5LVN�0DQDJHPHQW

0DQDJHPHQW�RI�WKH�*RYHUQDQFH��/HJDO��5LVN�DQG�&RPSOLDQFH�
Management unit reported on a quarterly basis to the Audit 
DQG�5LVN�&RPPLWWHH�UHJDUGLQJ� WKH�PDQDJHPHQW�RI� ULVNV� LQ�
the department.

$OO� *HQHUDO� 0DQDJHUV� RI� )3	0� 6(7$� 'LYLVLRQV� KDYH� ULVN�
PDQDJHPHQW�DV�RQH�RI�WKHLU�NH\�UHVSRQVLELOLW\�DUHDV�LQ�WKHLU�
SHUIRUPDQFH� DJUHHPHQWV�� WKXV� LQVWLOOLQJ� D� FXOWXUH� RI� ULVN�
management, improving the maturity of the department in the 
ULVN�PDQDJHPHQW�SURFHVV�DQG�PDQDJLQJ�ULVN�LQ�D�VWUXFWXUHG� 
approach. 
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,Q�<HDU�0DQDJHPHQW�$QG�0RQWKO\���4XDUWHUO\�5HSRUWV

The public entity has reported monthly and quarterly to the Treasury as is required by the PFMA as well as on a quarterly basis 
WR�WKH�$XGLW�DQG�5LVN�&RPPLWWHH�

(YDOXDWLRQ�2I�)LQDQFLDO�6WDWHPHQWV

7KH�$XGLW�DQG�5LVN�&RPPLWWHH¶V�HYDOXDWLRQ�RI�WKH�$QQXDO�)LQDQFLDO�6WDWHPHQWV�DQG�$QQXDO�3HUIRUPDQFH�5HSRUW�HQWDLOHG�
Review and discussions of the unaudited Annual Financial Statements to be included in the Annual Report, with the  
$XGLWRU�*HQHUDO�DQG�$FFRXQWLQJ�2ႈFHU�
• Review of any changes in accounting policies and practices;
• Review of the FP&M SETA’s compliance with legal and regulatory provisions; and
• Review of the unaudited information on pre-determined objectives to be included in the Annual Report.

$XGLWRU¶V�5HSRUW

7KH�$XGLW�DQG�5LVN�&RPPLWWHH�KDV�UHYLHZHG�DQG�GLVFXVVHG�
• 7KH�HQWLW\¶V�LPSOHPHQWDWLRQ�SODQ�IRU�DXGLW�LVVXHV�ZHUH�UDLVHG�LQ�WKH�SULRU�\HDU�DQG�ZH�DUH�VDWLV¿HG�WKDW�WKH�PDWWHUV�KDYH� 

been adequately resolved.
• 5LVN�PDQDJHPHQW�
• Governance of the SETA.
• The audited Annual Financial Statements to be included in the Annual Report as approved by the Auditor-General and the

Accounting Authority.
• Management letter and Management’s response thereto.

7KH�$XGLW�DQG�5LVN�&RPPLWWHH�FRQFXUV�ZLWK�DQG�DFFHSWV� WKH�FRQFOXVLRQV�RI� WKH�$XGLWRU�*HQHUDO�RQ� WKH�$QQXDO�)LQDQFLDO�
Statements and has recommended that the audited Annual Financial Statements be accepted and read together with the 
report of the Auditor-General.

_________________

0U�&KHPEH�3KLUL�
&KDLUSHUVRQ�RI�WKH�$XGLW�DQG�5LVN�&RPPLWWHH
FP&M SETA
31st July 2021
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+DV�WKH�3XEOLF�(QWLW\�DSSOLHG�DQ\�UHOHYDQW�&RGH�RI�*RRG�3UDFWLFH��%�%%((�&HUWL¿FDWH�/HYHOV���±����ZLWK�UHJDUGV�WR�WKH�IROORZLQJ�

&ULWHULD 5HVSRQVH�<HV���1R 'LVFXVVLRQ� �LQFOXGH� D� GLVFXVVLRQ� RQ� \RXU� UHVSRQVH� DQG� LQGLFDWH�
ZKDW�PHDVXUHV�KDYH�EHHQ�WDNHQ�WR�FRPSO\�

Determining qualification criteria for 
the issuing of licenses, concessions 
or other authorizations in respect of 
economic activity in terms of any law?

No The FP&M SETA does not issue licenses, concessions or other 
authorizations in respect of economic activity.

Developing and implementing a 
preferential procurement policy?

<HV� The FP&M SETA has a Supply Chain Management Policy in place 
for procurement processes.

Determining qualification criteria for the 
sale of state-owned enterprises?

No The FP&M SETA does not engage in sales of state-owned 
enterprises. 

Developing criteria for entering into 
partnerships with the private sector?

<HV The FP&M SETA does partner with private sector organizations and 
provides discretionary grant funding to support large, medium and 
VPDOO�EXVLQHVVHV�IRU�VNLOOV�GHYHORSPHQW�LQLWLDWLYHV�LQ�DFFRUGDQFH�
with the FP&M SETA Discretionary Grant Policy. 

Determining criteria for the awarding 
of incentives, grants and investment 
schemes in support of Broad-Based 
%ODFN�(FRQRPLF�(PSRZHUPHQW"

<HV 7KH�)3	0�6(7$�DZDUGV�GLVFUHWLRQDU\�JUDQWV�IRU�VNLOOV�GHYHORSPHQW�
LQLWLDWLYHV�WR�D�QXPEHU�RI�VPDOO�DQG�PHGLXP�VL]HG�%ODFN�RZQHG�
enterprises. The Discretionary Grant policy is in place to determine 
the criteria for awarding grants. 
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2YHUYLHZ�RI�+XPDQ�5HVRXUFHV��+5��PDWWHUV�DW�WKH�SXEOLF�
HQWLW\

Human Resource Division (HR) is responsible for  
managing the employee life cycle, (i.e., policy administration,  
UHFUXLWPHQW�SURFHVV��EHQH¿WV�DQG�UHPXQHUDWLRQ�DGPLQLVWUDWLRQ��
employment and labour laws, onboarding, training and  
development, labour relations, maintain employee records 
and administration. 

:KLOH�+5�ZRUNV� FORVHO\�ZLWK� RWKHU� GHSDUWPHQWV� WR� VXSSRUW�
DQG�UHVSRQG�WR�WKHLU�QHHGV��LW�KDQGOHV�D�YDULHW\�RI�ZRUN�DQG�
SURFHVVHV�SHUWDLQHG�LQ�VHYHUDO�GLႇHUHQW�GRFXPHQWV�

6HW�+5�SULRULWLHV�IRU�WKH�\HDU�XQGHU�UHYLHZ�DQG�WKH�LPSDFW�
RI�WKHVH�SULRULWLHV

The FP&M SETA reviewed HR policies in line with the  
relevant legislation to:
•�5HFUXLW�D�VXLWDEO\�TXDOL¿HG��FDSDEOH��DQG�VNLOOHG�ZRUNIRUFH
• Promote employment equity
• Develop high-quality leaders and managers who exemplify 
 the core values of the SETA, and who are committed to 
 service delivery
•�3URPRWH�DQ�HႇHFWLYH�SHUIRUPDQFH�PDQDJHPHQW�V\VWHP
•� (ႇHFWLYHO\�PDQDJH�HPSOR\HH� KHDOWK� DQG�ZHOOQHVV� LQ� WKH� 
� ZRUNSODFH� LQFOXGLQJ� PDQDJHPHQW� RI� WKH� &RYLG���� 
 pandemic; and
• Promote sound labour relations between the employer and  
 employees. 

:RUNIRUFH� SODQQLQJ� IUDPHZRUN� DQG� NH\� VWUDWHJLHV� WR�
DWWUDFW�DQG�UHFUXLW�D�VNLOOHG�DQG�FDSDEOH�ZRUNIRUFH

The SETA commits to embracing diversity in hiring, 
DSSHDOLQJ� WR� D� ZLGHU� UDQJH� RI� FDQGLGDWHV� ZLWK� GLႇHUHQW�
EDFNJURXQGV� WDNLQJ� LQWR� DFFRXQW� VWUDWHJLF� RSHUDWLRQDO� DQG�
VNLOOV� GHYHORSPHQW� UHTXLUHPHQWV� RI� WKH� RUJDQL]DWLRQ�� DQG�
the principles of employment equity in all recruitment and 
selection processes. 

5HFUXLWPHQW� DQG� VHOHFWLRQ� DUH� XQGHUWDNHQ� LQ� WHUPV� RI� WKH�
FP&M SETA’s value system, which is based on fair and  
equitable principles.  These are utilized to support the aims of 
HPSOR\PHQW�HTXLW\�DQG�ZRUNIRUFH�SODQQLQJ�
Recruitment, selection, transfer, promotion, training and  

advancement are based on criteria that relate to the inherent 
requirements of the job, and the ability of the employee to 
perform the job adequately and satisfactorily, according to 
objective predetermined criteria.

FP&M SETA complies at all times with applicable legislation 
and regulations.

(PSOR\HH�SHUIRUPDQFH�PDQDJHPHQW�IUDPHZRUN�

Part of the performance management process is to review 
NH\� SHUIRUPDQFH� DUHDV� �.3$V�� DQG� ¿QDOL]H� SHUIRUPDQFH�
agreements. During the year KPAs and competencies were 
UHYLHZHG�DW�WKH�EHJLQQLQJ�RI�WKH�¿QDQFLDO�\HDU�DQG�DOVR�LQ�WKH�
3rd quarter after performance evaluations were conducted. 
Performance bonuses were successfully paid to qualifying 
employees. 

(PSOR\HH�ZHOOQHVV�SURJUDPPHV�

Employee health and wellness remained a priority during the 
&RYLG����SDQGHPLF��7KH�&RYLG����+HDOWK�DQG�:HOOQHVV�7DVN�
Team has been established and all Covid-19 protocols have 
been adhered to. The SETA ensured an adequate supply of 
SURFXUHG� 33(� �IDFH� PDVNV�� ZLSHV� 	� VDQLWLVHUV�� WR� XVH� IRU� 
HPSOR\HHV� 	� VWDNHKROGHUV� YLVLWLQJ� RႈFHV�� 7KHUH� LV� 
FRQVWDQW� FRPPXQLFDWLRQ� WR� VWDႇ� DQG� VWDNHKROGHUV� IRFXVLQJ�
on Covid-19 Guidelines and implementation of health and 
VDIHW\�SUDFWLFHV� LQ�WKH�ZRUNSODFHV��(PSOR\HHV�ZHUH�DEOH�WR�
ZRUN� IURP� KRPH� ZLWK� DGHTXDWH� UHVRXUFHV� WR� H[HFXWH� WKHLU�
WDVNV��1R�OD\RႇV�ZHUH�H[SHULHQFHG���

There is a Covid-19 Disaster Management Health 
and Wellness Policy and Covid-19 Health and Safety  
:RUNSODFH�*XLGHOLQHV�ZKLFK� LV� DOLJQHG� WR�'+(7�JXLGHOLQHV� 
and Department of Employment and Labour Workplace 
Health and Safety Regulations.

Since the beginning of the pandemic, the SETA experienced 
7 cases of Covid-19, with 6 recoveries and 1 fatality. Out of 
WKH� �� FDVHV�� ��ZHUH� EDVHG� LQ� -RKDQQHVEXUJ� �+HDG�2ႈFH��
DQG�WKH�RWKHU���LQ�WKH�.=1�5HJLRQDO�2ႈFH�

:H� UHPDLQ� FRPPLWWHG� WR� WKH� ¿JKW� DJDLQVW� WKH� &RYLG���� 
pandemic by providing supplies and protection to those in 
need.
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5HJXODU� LQWHUDFWLRQ�ZLWK�VWDႇ��GXULQJ�VWDႇ�DQG�PDQDJHPHQW�
PHHWLQJV�� HQVXUHV� WKDW� WKH\� DUH� NHSW� XSGDWHG� ZLWK� QHZ�
developments, organizational requirements and changes in 
the SETA environment.

3ROLF\�GHYHORSPHQW

All HR policies were reviewed and approved for  
implementation. Ongoing monitoring and evaluation 
SURFHVVHV�DUH�XQGHUWDNHQ��$V�DQG�ZKHQ�QHHGHG��QHZ�SROLFLHV�
are developed to respond to business needs and legislative 
requirements.

+LJKOLJKW�DFKLHYHPHQWV

7KH� )3	0� 6(7$� KDV� WDNHQ� FDUH� GXULQJ� WKH� \HDU� XQGHU� 
UHYLHZ� WR� PDQDJH� VWDႇ� VXFFHVVIXOO\�� ,Q� WKH� ¿QDQFLDO� \HDU� 
XQGHU�UHYLHZ��WKH�VWDႇ�FRPSOHPHQW�HTXDOOHG����

The SETA remained fully operational, with employees split 
LQWR���WHDPV�DOWHUQDWLQJ�EHWZHHQ�ZRUNLQJ�IURP�KRPH�DQG�WKH�
RႈFH��7KH\�DUH�HTXLSSHG�ZLWK� ODSWRSV�ZLWK� LQWHUQHW�DFFHVV�
and are monitored regularly through reports, attendance 
registers and online reporting.

Throughout the global economic challenges, the SETA  
PDQDJHG�WR�UHWDLQ�DOO�VWDႇ�ZLWK�IXOO�UHPXQHUDWLRQ��1R�OD\�RႇV�
were experienced during these trying times.
 
,QWHUQVKLS�SODFHPHQWV�IRU�ZRUNSODFH�OHDUQLQJ�DQG�H[SHULHQFH�
ensued with some of the Interns being absorbed into  
¿[HG�WHUP�HPSOR\PHQW�FRQWUDFWV��

7KH� :RUNSODFH� 6NLOOV� 3ODQ� DQG� WKH� $QQXDO� 7UDLQLQJ� 
Report were successfully submitted to the ETDP SETA and  
approved for implementation throughout the year. 

A relationship between management and the union has been 
FXOWLYDWHG� WR� DGGUHVV� ZRUNSODFH� FKDOOHQJHV� DQG� SRVLWLYH� 
contributions to the organization’s success.

The SETA BBBEE level status improved from 8 to 4.

&KDOOHQJHV�IDFHG�E\�WKH�SXEOLF�HQWLW\

Few can deny the impact that the Covid-19 pandemic has 
KDG�DQG� LV�KDYLQJ�RQ�WKH�ZD\�SHRSOH�ZRUN�VLQFH�WKH�JOREDO�
escalation of the Covid-19 pandemic in March 2020. There 
KDYH�EHHQ�PDVVLYH�FKDQJHV�WDNLQJ�SODFH�RYHU�WKH�ODVW�PRQWKV�
DQG�WKH\�DႇHFW�DOO�DUHDV�RI�ZRUN��

FP&M SETA management assured employees during these 
times of instability.

0DQDJHPHQW� UHDVVXUHG� VWDႇ� RI� WKHLU� FRPPLWPHQW� WR� VWDႇ�
wellness and safety.

Two employees retired during the year under review and 
VDGO\� ZH� KDG� WKH� GHPLVH� RI� WKH� &KLHI� )LQDQFLDO� 2ႈFHU�� 
Mr Richard Marule.

)XWXUH�+5�SODQV��JRDOV

The SETA’s future and goals are to review and align the 
organizational structure to align business operations for 
global technological changes and respond to the impact of 
Covid-19. The revised organizational structure will increase 
employee capacity and will enable the SETA to perform 
optimally. Employees will get an opportunity to operate in 
a more challenging, target-driven yet exciting environment.  
A performance-driven culture will be emphasized through 
re-scoping of certain roles and the revision of job  
descriptions. 

$Q� LPSRUWDQW� SULRULW\� LV�PDLQWDLQLQJ� D� XQTXDOL¿HG� DXGLW� DQG�
striving towards a clean audit outcome. Co-operation and good 
faith in the relationship between the Union and the Employer 
remain essential to ensure the achievement of optimum  
UHVXOWV�WKURXJK�WKH�ZRUNLQJ�UHODWLRQVKLS��

There are aspirations for more training interventions for  
HPSOR\HHV�� VSHFL¿FDOO\� LQ� WKH� IROORZLQJ� DUHDV�� UHVHDUFK�� 
digital training, analytics, executive management, leadership  
development, project management; contract management; 
health and safety, tax updates and monitoring and evaluation. 
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7KH�SXEOLF�HQWLW\�PXVW�SURYLGH�WKH�IROORZLQJ�NH\�LQIRUPDWLRQ�RQ�KXPDQ�UHVRXUFHV��$OO�WKH�¿QDQFLDO�DPRXQWV�PXVW�DJUHH�WR�WKH�
amounts disclosed in the Annual Financial Statements. Where considered appropriate provide reasons for variances.

3HUVRQQHO�&RVW�E\�3URJUDPPH�$FWLYLW\�2EMHFWLYH��

3URJUDPPH�DFWLYLW\�REMHFWLYH 7RWDO�([SHQGLWXUH
IRU�WKH�HQWLW\�

�5¶����

3HUVRQQHO�
([SHQGLWXUH

�5¶����

3HUVRQQHO�H[S��DV�D�
��RI�WRWDO�H[S�

�5¶����

1R��RI�
HPSOR\HHV

$YHUDJH�SHUVRQQHO�
FRVW�SHU�HPSOR\HH�

�5¶����

Top Management 39,946 3,713 12% 2 1,856

Senior Management 53,262 5,269 16% *4 1,317

Professional qualified 83,222 8,077 25% 11 734

6NLOOHG� 116,510 11,376 35% 23 495

6HPL�VNLOOHG 36,618 3,473 11% 15 232

8QVNLOOHG 3,329 276 1% 3 92

Other - 69 0% **2 35

TOTAL ������� ������ ���� �� ���

 
1RWHV�  

�,QFOXGHV�¿[HG�WHUP�FRQWUDFW��6SHFLDO�3URMHFWV�6XSSRUW�0DQDJHU��


�³2WKHU´�UHIHUV�WR�,QWHUQV��

3D\UROO�5HFRQFLOLDWLRQ�WR�$QQXDO�)LQDQFLDO�6WDWHPHQWV

Amount AFS note 18 17, 846

Amount AFS note 20.1 14,545

Intern salary allocated to training expense 68

Add Actual Bonus Pay 2,140

Less Bonus Provission (2,122)

Less Leave Accrual (250)

Less ROE Payment (42)

Add SDL Relief on VIP 68

32,253

3HUVRQQHO�&RVW�%\�6DODU\�%DQG�

Level 3HUVRQQHO�([SHQGLWXUH
�5¶����

��RI�SHUVRQQHO�H[S��WR�
WRWDO�SHUVRQQHO
FRVW��5¶����

1R��RI�HPSOR\HHV $YHUDJH�SHUVRQQHO�
FRVW�SHU�HPSOR\HH

�5¶����

Top Management 3,713 12% 2 1,856

Senior Management 5,269 16% 4 1,317

Professional qualified 8,077 25% 11 734

6NLOOHG� 11,376 35% 23 495

6HPL�VNLOOHG 3,473 11% 15 232

8QVNLOOHG 276 1% 3 92

Other 69 0% 2 35

TOTAL ������ ���� �� ���
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3HUIRUPDQFH�5HZDUGV�

3URJUDPPH�DFWLYLW\�REMHFWLYH 3HUIRUPDQFH�UHZDUGV 3HUVRQQHO�([SHQGLWXUH��5¶���� ��RI�SHUIRUPDQFH�
UHZDUGV�WR�WRWDO�SHUVRQQHO�FRVW�

�5¶����

Top Management 319 3,713 9%

Senior Management 366 5,269 7%

Professional qualified 515 8,077 6%

6NLOOHG� 723 11,376 6%

6HPL�VNLOOHG 197 3,473 6%

8QVNLOOHG 20 276 7%

Other 0 69 0%

TOTAL ����� ������ ��

7UDLQLQJ�&RVWV��

3URJUDPPH�DFWLYLW\�REMHFWLYH 3HUVRQQHO�
([SHQGLWXUH

�5¶����

7UDLQLQJ�
([SHQGLWXUH�

�5¶����

7UDLQLQJ�([SHQGLWXUH�DV�
D���RI�3HUVRQQHO

&RVW�

1R��RI�
HPSOR\HHV�
WUDLQHG

$YJ�WUDLQLQJ�
FRVW�SHU�
HPSOR\HH

Office of the CEO 3,729 *119 3,20% 2 60

Research, Planning & Reporting 6,207 20 0,34% 5 4

Projects 8,119 29 0,36% 7 4

Quality Assurance 4,874 13 0,26% 3 4

Finance 5,279 24 0.45% 6 4

*RYHUQDQFH�5LVN�&RPSOLDQFH�
Legal & M&E

3,976 13 0,32% 3 4

Other 69 **73 105.75% 2 37

TOTAL ������ 291 1% 28 10

 
1RWHV�   
The training reported includes both formal and in-house training.
*Formal training includes R 115,060.00 CEO training, which was funded from project expense/discretionary grant.


�³2WKHU´�LQFOXGHV�,QWHUQVKLS�3URJUDPPH�

7UDLQLQJ�([SHQGLWXUH�&RVW�%UHDNGRZQ

Formal Training R 145 528,75

In-House Training R 145 920,63 

TOTAL 5�����������
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(PSOR\PHQW�DQG�9DFDQFLHV�

3URJUDPPH�DFWLYLW\�REMHFWLYH �������
1R��RI�

(PSOR\HHV

�������
$SSURYHG
3RVWV

�������
1R��RI�

(PSOR\HHV

�������
9DFDQFLHV

��RI�YDFDQFLHV

Top Management 2 2 2 1 50%

Senior Management 4 4 4 0 0%

Professional Qualified 10 11 11 1 9.1%

6NLOOHG� 24 25 23 2 8.7%

6HPL�VNLOOHG� 16 **19 15 5 33.3%

8QVNLOOHG� 3 4 3 1 33.3%

Other 3 2 *2 0 0%

TOTAL �� 

�� �� �� ������

 
([SODQDWLRQV�� 
Top Management: The CFO position became vacant due to the demise of the previous incumbent. An internal candidate has 
EHHQ�DSSRLQWHG�WR�DFW�XQWLO�D�IXOO�UHFUXLWPHQW�SURFHVV�LV�¿QDOL]HG��7KH�SRVLWLRQ�KDV�EHHQ�YDFDQW�VLQFH�6HSWHPEHU������DQG�D�
IXOO�UHFUXLWPHQW�SURFHVV�KDV�EHHQ�XQGHUWDNHQ��PHDQZKLOH��WKH�LQWHUQDO�DFWLQJ�FDQGLGDWH�LV�EHLQJ�PHQWRUHG�DQG�FRDFKHG�ZLWK�
the intent to succeed the former. 

�´2WKHU´�UHIHUV�WR�LQWHUQV��


,QFOXGHV�DGGLWLRQDO�DSSURYHG�SRVLWLRQV�RQ�D�¿[HG�WHUP�FRQWUDFW�

(PSOR\PHQW�&KDQJHV�

6DODU\�%DQG (PSOR\PHQW�DW�EHJLQQLQJ�RI�
WKH�SHULRG

$SSRLQWPHQWV 7HUPLQDWLRQV (PSOR\PHQW�DW�HQG�RI�WKH�
SHULRG

Top Management 2 *1 2 1

Senior Management 4 0 0 4

Professional qualified 10 1 1 10

6NLOOHG 23 0 0 23

6HPL�VNLOOHG 15 0 2 13

8QVNLOOHG 3 0 1 2

Other **2 0 1 1

7RWDO �� � � ��

([SODQDWLRQV�  
During the year we had 2 employees reaching retirement age and opting to retire and 1 death. Other terminations were as a 
UHVXOW�RI�¿[HG�WHUP�FRQWUDFWV�H[SLUDWLRQ�DQG���YROXQWDU\�UHVLJQDWLRQV��7KH�HQWLW\�KDV�JHQHUDOO\�H[SHULHQFHG�D�ORZ�VWDႇ�WXUQRYHU�
over the years.
* Appointment of CEO   


�³2WKHU´�UHIHUV�WR�,QWHUQV
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5HDVRQV�IRU�6WDႇ�/HDYLQJ��

5HDVRQ 1XPEHU ��RI�WRWDO�QR��RI�VWDႇ�OHDYLQJ

Death 1 14%

Resignation 2 29%

Dismissal 0 0%

Retirement 2 29%

Ill health 0 0%

Expiry of contract 2 29%

Other 0 0%

7RWDO � ����

 
([SODQDWLRQV���
$SSRLQWPHQW� RI� LQWHUQDO� FDQGLGDWHV� WR� DFW� LQ� YDFDQW� SRVLWLRQV� LV� NH\� WR� HQVXUH� SURJUHVVLRQ� DQG� SURSHU� VXFFHVVLRQ�� 
6WDႇ� UHWHQWLRQ� SURFHVVHV� DQG� LQWHUQDO� PRYHPHQWV�� L�H��� VHFRQGPHQWV�� UH�GHSOR\PHQW� DQG� DFWLQJ� LQ� VHQLRU� SRVLWLRQV� DUH� 
encouraged. In addition, a full recruitment process is followed whereby internal and external applicants are given the  
RSSRUWXQLW\�WR�DSSO\�LQ�RUGHU�WR�UHSODFH�VWDႇ�ZKR�OHDYH�WKH�RUJDQL]DWLRQ�
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/DERXU�5HODWLRQV��0LVFRQGXFW�DQG�'LVFLSOLQDU\�$FWLRQ�

1DWXUH�RI�'LVFLSOLQDU\�$FWLRQ 1XPEHU

Verbal Warning 0

Written Warning 0

Final Written warning 0

Dismissal 0

2WKHU: Counselling 2

(TXLW\�7DUJHW�DQG�(PSOR\PHQW�(TXLW\�6WDWXV��

([SODQDWLRQV�  
7KH�6(7$�ZLOO�HQJDJH�LQ�D�SURFHVV�WR�DOLJQ�%XVLQHVV�2SHUDWLRQV�IRU�JOREDO�WHFKQRORJLFDO�FKDQJHV�¿W�DQG�&RYLG����LPSDFW�DQG�
review the organizational design and structure.
$GKHUHQFH�WR�WKH�DSSURYHG�RUJDQRJUDP�UHPDLQV�D�SULRULW\��6WDႇ�UHWHQWLRQ�SURFHVVHV�DQG�LQWHUQDO�PRYHPHQWV��L�H���VHFRQGPHQWV��
re-deployment and acting in senior positions are encouraged.
6WDႇ�WXUQRYHU�DOORZV�WKH�6(7$�WR�UHYLHZ�DQG�PHUJH�SRVLWLRQV�WKDW�OLQN�WR�DGGUHVV�EXGJHW�VKRUWIDOOV�DQG�SUHYHQW�OD\�RႇV�
:KHUH�DSSOLFDEOH��SRVLWLRQV�DUH�VWUHQJWKHQHG�E\�WKH�DSSRLQWPHQW�RI�¿[HG�WHUP�HPSOR\HHV��66$V�DQG�,QWHUQV�IXQGHG�WKURXJK�
discretionary funding.

/(9(/6 MALE

$IULFDQ &RORXUHG ,QGLDQ :KLWH

&XUUHQW 7DUJHW &XUUHQW 7DUJHW &XUUHQW 7DUJHW &XUUHQW 7DUJHW

Top Management 0 *1 0 0 0 0 0 0

Senior Management 2 **2 0 0 1 1 1 1

Professional qualified 3 ***4 0 0 1 1 0 0

6NLOOHG 4 ****5 0 0 0 0 2 2

6HPL�VNLOOHG 2 2 0 0 0 0 0 0

8QVNLOOHG 0 0 0 0 0 0 0 0

Other 0 *****3 0 0 0 0 0 0

TOTAL �� �� � � � � � �

 
1RWHV� 
*Recruitment of CFO


5HFUXLWPHQW�RI�*HQHUDO�0DQDJHUV��3URMHFWV�	�4$�DQG�&KLHI�,QIRUPDWLRQ�2ႈFHU��6\VWHPV�	�7HFKQRORJ\�
***Recruitment of Regional Manager 
**** Recruitment of IT Specialist
**** *Recruitment of Interns 
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/(9(/6 FEMALE

$)5,&$1 &2/285(' ,1',$1 :+,7(

&XUUHQW 7DUJHW &XUUHQW 7DUJHW &XUUHQW 7DUJHW &XUUHQW 7DUJHW

Top Management 1 1 0 0 0 0 0 0

Senior Management 0 0 0 0 0 0 0 0

Professional qualified 3 2 0 0 0 0 3 *3

6NLOOHG� 11 11 0 0 2 2 2 2

6HPL�VNLOOHG 8 8 1 1 2 2 1 1

8QVNLOOHG 2 2 0 0 0 0 0 0

Other 1 **1 0 0 0 0 0 0

TOTAL �� �� � � � � 6 6

 
1RWHV� � 
5HFUXLWPHQW�RI�6XSSO\�&KDLQ�	�0DUNHWLQJ�0DQDJHU�
  **Recruitment of Intern

/(9(/6 ',6$%/('�67$))

0DOH )HPDOH

&XUUHQW 7DUJHW &XUUHQW 7DUJHW

Top Management 0 0 0 0

Senior Management 0 0 0 0

Professional qualified 0 0 0 0

6NLOOHG� 0 0 *1 1

6HPL�VNLOOHG 0 *1 0 0

8QVNLOOHG 0 0 0 0

TOTAL � � � �

 
1RWHV� *Disability also suggests partial disability.
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���5(3257�2)�7+(�$8',725�*(1(5$/� 
� 72�3$5/,$0(17�21�),%5(� 
� 352&(66,1*�$1'�0$18)$&785,1*� 
� 6(&725�('8&$7,21�$1'�75$,1,1*�� �
 AUTHORITY 

5HSRUW�RQ�WKH�DXGLW�RI�WKH�¿QDQFLDO� 
VWDWHPHQWV

2SLQLRQ

��� ,� KDYH� DXGLWHG� WKH� ¿QDQFLDO� VWDWHPHQWV� RI� WKH� )LEUH 
 Processing and Manufacturing Sector Education and  
 Training Authority (FP&M SETA) set out on pages 120  
� WR������ZKLFK�FRPSULVH�WKH�VWDWHPHQW�RI�¿QDQFLDO�SRVLWLRQ� 
 as at 31st�0DUFK�������VWDWHPHQW�RI�¿QDQFLDO�SHUIRUPDQFH�� 
� VWDWHPHQW�RI�FKDQJHV�LQ�QHW�DVVHWV��FDVK�ÀRZ�VWDWHPHQW� 
 and the statement of comparison of budget and actual  
 amounts for the year then ended, as well as notes to  
� WKH� ¿QDQFLDO� VWDWHPHQWV�� LQFOXGLQJ� D� VXPPDU\� RI� 
� VLJQL¿FDQW�DFFRXQWLQJ�SROLFLHV�

��� ,Q�P\�RSLQLRQ��WKH�¿QDQFLDO�VWDWHPHQWV�SUHVHQW�IDLUO\��LQ�DOO� 
� PDWHULDO�UHVSHFWV��WKH�¿QDQFLDO�SRVLWLRQ�RI�WKH�)3	0�6(7$� 
 as at 31st� 0DUFK� ������ DQG� LWV� ¿QDQFLDO� SHUIRUPDQFH� 
� DQG� FDVK� ÀRZV� IRU� WKH� \HDU� WKHQ� HQGHG� LQ� DFFRUGDQFH� 
 with Standards of Generally Recognised Accounting  
 Practice (GRAP) and the requirements of the Public  
 Finance Management Act 1 of 1999 (PFMA) and the  
� 6NLOOV�'HYHORSPHQW�$FW����RI�������6'$��

%DVLV�IRU�RSLQLRQ

3. I conducted my audit in accordance with the International  
 Standards on Auditing (ISAs). My responsibilities under  
 those standards are further described in the auditor- 
� JHQHUDO¶V� UHVSRQVLELOLWLHV� IRU� WKH� DXGLW� RI� WKH� ¿QDQFLDO� 
 statements section of my report.

4. I am independent of the public entity in accordance with  
 the International Ethics Standards Board for Accountants’  
 International code of ethics for professional accountants  
 (including International Independence Standards) (IESBA  
 code) as well as other ethical requirements that are  
� UHOHYDQW� WR�P\�DXGLW� LQ�6RXWK�$IULFD�� ,� KDYH� IXO¿OOHG�P\� 
 other ethical responsibilities in accordance with these  
 requirements and the IESBA code.

5. I believe that the audit evidence I have obtained is  
� VXႈFLHQW� DQG� DSSURSULDWH� WR� SURYLGH� D� EDVLV� IRU� P\� 
 opinion.

(PSKDVLV�RI�PDWWHU

6. I draw attention to the matter below. My opinion is not  
� PRGL¿HG�LQ�UHVSHFW�RI�WKLV�PDWWHU�

5HVWDWHPHQW�RI�FRUUHVSRQGLQJ�¿JXUHV

7. As disclosed in note 25 WR� WKH�¿QDQFLDO� VWDWHPHQWV�� WKH� 
� FRUUHVSRQGLQJ�¿JXUHV�IRU���st March 2020 were restated  
� DV�D�UHVXOW�RI�DQ�HUURU� LQ�WKH�¿QDQFLDO�VWDWHPHQWV�RI�WKH� 
 public entity at, and for the year ended, 31st March 2021.

5HVSRQVLELOLWLHV�RI�WKH�DFFRXQWLQJ�DXWKRULW\�
IRU�WKH�¿QDQFLDO�VWDWHPHQWV

8.  The accounting authority is responsible for the  
� SUHSDUDWLRQ� DQG� IDLU� SUHVHQWDWLRQ� RI� WKH� ¿QDQFLDO� 
 statements in accordance with GRAP and the  
 requirements of the PFMA and the SDA, and for such  
 internal control as the accounting authority determines is  
� QHFHVVDU\� WR� HQDEOH� WKH� SUHSDUDWLRQ� RI� ¿QDQFLDO� 
 statements that are free from material misstatement,  
 whether due to fraud or error.

���� ,Q� SUHSDULQJ� WKH� ¿QDQFLDO� VWDWHPHQWV�� WKH� DFFRXQWLQJ� 
 authority is responsible for assessing the public entity’s  
 ability to continue as a going concern, disclosing, as  
 applicable, matters relating to going concern and using  
 the going concern basis of accounting unless the  
 appropriate governance structure either intends to  
 liquidate the public entity or to cease operations, or has  
 no realistic alternative but to do so.

$XGLWRU�JHQHUDO¶V�UHVSRQVLELOLWLHV�IRU�WKH�
DXGLW�RI�WKH�¿QDQFLDO�VWDWHPHQWV

10. My objectives are to obtain reasonable assurance  
� DERXW�ZKHWKHU�WKH�¿QDQFLDO�VWDWHPHQWV�DV�D�ZKROH�DUH�IUHH� 
 from material misstatement, whether due to fraud or error,  
 and to issue an auditor’s report that includes my opinion.  
 Reasonable assurance is a high level of assurance, but is  
 not a guarantee that an audit conducted in accordance  
 with the ISAs will always detect a material misstatement  
 when it exists. Misstatements can arise from fraud  
 or error and are considered material if, individually or in  
 aggregate, they could reasonably be expected to  
� LQÀXHQFH�WKH�HFRQRPLF�GHFLVLRQV�RI�XVHUV�WDNHQ�RQ�WKH� 
� EDVLV�RI�WKHVH�¿QDQFLDO�VWDWHPHQWV�

11. A further description of my responsibilities for the audit of  
� WKH� ¿QDQFLDO� VWDWHPHQWV� LV� LQFOXGHG� LQ� WKH� DQQH[XUH� WR� 
 this auditor’s report.
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5HSRUW�RQ�WKH�DXGLW�RI�WKH�DQQXDO�
SHUIRUPDQFH�UHSRUW

,QWURGXFWLRQ�DQG�VFRSH

12. In accordance with the Public Audit Act 25 of 2004 (PAA)  
 and the general notice issued in terms thereof, I have  
� D�UHVSRQVLELOLW\�WR�UHSRUW�PDWHULDO�¿QGLQJV�RQ�WKH�UHSRUWHG� 
 performance information against predetermined  
 objectives for selected programmes presented in the  
 annual performance report. I performed procedures  
� WR�LGHQWLI\�¿QGLQJV�EXW�QRW�WR�JDWKHU�HYLGHQFH�WR�H[SUHVV� 
 assurance.

13. My procedures address the usefulness and reliability  
 of the reported performance information, which must be  
 based on the public entity’s approved performance  
 planning documents. I have not evaluated the  
 completeness and appropriateness of the performance  
 indicators included in the planning documents. My  
� SURFHGXUHV� GR� QRW� H[DPLQH� ZKHWKHU� WKH� DFWLRQV� WDNHQ� 
 by the public entity enabled service delivery. My  
 procedures do not extend to any disclosures or assertions  
 relating to the extent of achievements in the current year  
 or planned performance strategies and information in  
 respect of future periods that may be included as part  
 of the reported performance information. Accordingly, my  
� ¿QGLQJV�GR�QRW�H[WHQG�WR�WKHVH�PDWWHUV�

14. I evaluated the usefulness and reliability of the reported  
 performance information in accordance with the criteria  
 developed from the performance management and  
� UHSRUWLQJ�IUDPHZRUN��DV�GH¿QHG�LQ�WKH�JHQHUDO�QRWLFH��IRU� 
 the following selected programme presented in the  
 annual performance report of the public entity for the year  
 ended 31st March 2021:

3URJUDPPH 3DJHV�LQ�WKH�DQQXDO�
SHUIRUPDQFH�UHSRUW

Programme 3 - learning 
programmes and projects Pages 45 to 69

15. I performed procedures to determine whether the  
 reported performance information was properly  
 presented and whether the performance was consistent  
 with the approved performance planning documents.  
 I performed further procedures to determine whether the  
 indicators and related targets were measurable and  
 relevant, and assessed the reliability of the reported  
 performance information to determine whether it was  
 valid, accurate and complete.

����,� GLG� QRW� UDLVH� DQ\� PDWHULDO� ¿QGLQJV� RQ� WKH� XVHIXOQHVV� 
 and reliability of the reported performance information for  
 this programme:

• Programme 3 - learning programmes and projects

2WKHU�PDWWHU

17. I draw attention to the matter below.

$FKLHYHPHQW�RI�SODQQHG�WDUJHWV

18. Refer to the annual performance report on pages 51 to  
 71 for information on the achievement of planned targets  
 for the year and explanations provided for the under/over  
 achievement of a number of targets.

5HSRUW�RQ�WKH�DXGLW�RI�FRPSOLDQFH�ZLWK� 
OHJLVODWLRQ

,QWURGXFWLRQ�DQG�VFRSH

19. In accordance with the PAA and the general notice issued  
 in terms thereof, I have a responsibility to report material  
� ¿QGLQJV� RQ� WKH� SXEOLF� HQWLW\¶V� FRPSOLDQFH� ZLWK� VSHFL¿F� 
� PDWWHUV� LQ� NH\� OHJLVODWLRQ�� ,� SHUIRUPHG� SURFHGXUHV� WR� 
� LGHQWLI\� ¿QGLQJV� EXW� QRW� WR� JDWKHU� HYLGHQFH� WR� H[SUHVV� 
 assurance.

����,�GLG�QRW� UDLVH�DQ\�PDWHULDO� ¿QGLQJV�RQ�FRPSOLDQFH�ZLWK� 
� WKH�VSHFL¿F�PDWWHUV�LQ�NH\�OHJLVODWLRQ�VHW�RXW�LQ�WKH�JHQHUDO� 
 notice issued in terms of the PAA.

2WKHU�LQIRUPDWLRQ

21. The accounting authority is responsible for the other  
 information. The other information comprises the  
 information included in the annual report. The other  
� LQIRUPDWLRQ�GRHV�QRW�LQFOXGH�WKH�¿QDQFLDO�VWDWHPHQWV��WKH� 
 auditor’s report and those selected programmes  
 presented in the annual performance report that have  
� EHHQ�VSHFL¿FDOO\�UHSRUWHG�LQ�WKLV�DXGLWRU¶V�UHSRUW�

����0\� RSLQLRQ� RQ� WKH� ¿QDQFLDO� VWDWHPHQWV� DQG� ¿QGLQJV� RQ� 
 the reported performance information and compliance  
 with legislation do not cover the other information, and  
 I do not express an audit opinion or any form of assurance  
 conclusion thereon.

23. In connection with my audit, my responsibility is to read  
 the other information and, in doing so, consider whether  
 the other information is materially inconsistent with the  
� ¿QDQFLDO� VWDWHPHQWV� DQG� WKH� VHOHFWHG� SURJUDPPHV� 
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 presented in the annual performance report, or my  
� NQRZOHGJH�REWDLQHG�LQ�WKH�DXGLW��RU�RWKHUZLVH�DSSHDUV�WR� 
 be materially misstated.

24. I did not receive the other information prior to the date  
 of this auditor’s report. When I do receive and read this  
 information, and if I conclude that there is a material  
 misstatement therein, I am required to communicate the  
 matter to those charged with governance and request that  
 the other information be corrected. If the other information  
 is not corrected, I may have to retract this auditor’s report  
 and re-issue an amended report as appropriate. However,  
 if it is corrected this will not be necessary.

,QWHUQDO�FRQWURO�GH¿FLHQFLHV�

25. I considered internal control relevant to my audit of the  
� ¿QDQFLDO� VWDWHPHQWV�� UHSRUWHG� SHUIRUPDQFH� LQIRUPDWLRQ� 
 and compliance with applicable legislation; however, my  
 objective was not to express any form of assurance on it.  
� ,� GLG� QRW� LGHQWLI\� DQ\� VLJQL¿FDQW� GH¿FLHQFLHV� LQ� LQWHUQDO� 
 control.

$XGLWRU�*HQHUDO����
3UHWRULD
31st July 2021
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$QQH[XUH� �� DXGLWRU�JHQHUDO¶V� UHVSRQVLELOLW\�
IRU�WKH�DXGLW�

1.  As part of an audit in accordance with the ISAs, I exercise  
 professional judgement and maintain professional  
� VFHSWLFLVP�WKURXJKRXW�P\�DXGLW�RI�WKH�¿QDQFLDO�VWDWHPHQWV�� 
 and the procedures performed on reported performance  
 information for selected programmes and on the public  
 entity’s compliance with respect to the selected subject  
 matters.

)LQDQFLDO�VWDWHPHQWV

��� ,Q�DGGLWLRQ�WR�P\�UHVSRQVLELOLW\�IRU�WKH�DXGLW�RI�WKH�¿QDQFLDO 
 statements as described in this auditor’s report, I also:

• LGHQWLI\�DQG�DVVHVV� WKH�ULVNV�RI�PDWHULDO�PLVVWDWHPHQW� 
� RI� WKH� ¿QDQFLDO� VWDWHPHQWV�� ZKHWKHU� GXH� WR� IUDXG� RU� 
 error, design and perform audit procedures responsive  
� WR�WKRVH�ULVNV��DQG�REWDLQ�DXGLW�HYLGHQFH�WKDW�LV�VXႈFLHQW� 
 and appropriate to provide a basis for my opinion. The  
� ULVN�RI�QRW�GHWHFWLQJ�D�PDWHULDO�PLVVWDWHPHQW� UHVXOWLQJ� 
 from fraud is higher than for one resulting from error, as  
 fraud may involve collusion, forgery, intentional  
 omissions, misrepresentations, or the override of  
 internal control

• obtain an understanding of internal control relevant  
 to the audit in order to design audit procedures that are  
 appropriate in the circumstances, but not for the purpose  
� RI� H[SUHVVLQJ� DQ� RSLQLRQ� RQ� WKH� HႇHFWLYHQHVV� RI� WKH� 
 public entity’s internal control

• evaluate the appropriateness of accounting policies  
 used and the reasonableness of accounting estimates  
 and related disclosures made by the accounting  
 authority

• conclude on the appropriateness of the accounting  
 authority’s use of the going concern basis of accounting  
� LQ� WKH� SUHSDUDWLRQ� RI� WKH� ¿QDQFLDO� VWDWHPHQWV�� 
 I also conclude, based on the audit evidence obtained,  
 whether a material uncertainty exists related to events  
� RU� FRQGLWLRQV� WKDW� PD\� FDVW� VLJQL¿FDQW� GRXEW� RQ� WKH� 
 ability of the Fibre Processing and Manufacturing Sector  
 Education and Training Authority to continue as a going  
 concern. If I conclude that a material uncertainty exists,  
 I am required to draw attention in my auditor’s report to  
� WKH� UHODWHG� GLVFORVXUHV� LQ� WKH� ¿QDQFLDO� VWDWHPHQWV� 
 about the material uncertainty or, if such disclosures  
� DUH� LQDGHTXDWH�� WR�PRGLI\� WKH�RSLQLRQ�RQ� WKH�¿QDQFLDO� 
 statements. My conclusions are based on the  
 information available to me at the date of this auditor’s  

 report. However, future events or conditions may cause  
 a public entity to cease continuing as a going concern

• evaluate the overall presentation, structure and content  
� RI� WKH� ¿QDQFLDO� VWDWHPHQWV�� LQFOXGLQJ� WKH� GLVFORVXUHV�� 
� DQG� ZKHWKHU� WKH� ¿QDQFLDO� VWDWHPHQWV� UHSUHVHQW� WKH� 
 underlying transactions and events in a manner that  
 achieves fair presentation.

&RPPXQLFDWLRQ�ZLWK�WKRVH�FKDUJHG�ZLWK� 
JRYHUQDQFH�

3. I communicate with the accounting authority regarding,  
 among other matters, the planned scope and timing of the  
� DXGLW� DQG� VLJQL¿FDQW� DXGLW� ¿QGLQJV�� LQFOXGLQJ� DQ\� 
� VLJQL¿FDQW� GH¿FLHQFLHV� LQ� LQWHUQDO� FRQWURO� WKDW� ,� LGHQWLI\� 
 during my audit.

4. I also provide the accounting authority with a statement  
 that I have complied with relevant ethical requirements  
 regarding independence, and to communicate with them  
 all relationships and other matters that may reasonably be  
 thought to bear on my independence and, where  
� DSSOLFDEOH�� DFWLRQV� WDNHQ� WR� HOLPLQDWH� WKUHDWV� RU� 
 safeguards applied.
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��� $118$/�),1$1&,$/�67$7(0(176�)25�7+(�<($5�(1'('���ST�0$5&+�����
� 67$7(0(17�2)�5(63216,%,/,7<

The Accounting Authority is responsible for the preparation of the FP&M SETA’s Annual Financial Statements and for the 
judgements made in this information.

The Accounting Authority is responsible for establishing, and implementing a system of internal control designed to provide 
reasonable assurance as to the integrity and reliability of the Annual Financial Statements.

7KH�H[WHUQDO�DXGLWRUV�DUH�HQJDJHG�WR�H[SUHVV�DQ�LQGHSHQGHQW�RSLQLRQ�RQ�WKH�¿QDQFLDO�VWDWHPHQWV�RI�)3	0�6(7$�

The Annual Financial Statements of the FP&M SETA set out on page 121 to page 162 have been approved by the Board on  
31st May 2021.

_______________________    _______________________
)HOOHQJ�<HQGH�� � � � � 0LFKHOOH�2GD\DQ
&KLHI�([HFXWLYH�2ႈFHU�� � � � %RDUG�&KDLUSHUVRQ
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6WDWHPHQW�RI�)LQDQFLDO�3RVLWLRQ�DV�DW�0DUFK���������

���� ����
5HVWDWHG
�

5�µ��� 5�µ���

Assets

&XUUHQW�$VVHWV
Cash and cash equivalents 5 476 089 575 352

Receivables from non-exchange transactions 6 815 1 633

Receivables from exchange transactions 7 506 368

Inventories 8 46 42
������� �������

1RQ�&XUUHQW�$VVHWV
Property, plant and equipment 3 1 934 3 122

Intangible assets 4 143 97
����� �����

7RWDO�$VVHWV ������� �������

/LDELOLWLHV

&XUUHQW�/LDELOLWLHV
Payables from exchange transactions 11 4 000 3 830

Trade and other payables from non-exchange 
transactions

10 73 809 88 453

Government grants and Donor funding received in 
advance

9 - 5 343

Provisions 12 9 603 9 601
������ �������

7RWDO�/LDELOLWLHV ������ �������
1HW�$VVHWV �������� �������

Reserves   
Admin Reserve 33 2 077 3 219
Discretionary Reserve 33 390 044 470 168
7RWDO�1HW�$VVHWV ������� �������

*See Note 25
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6WDWHPHQW�RI�)LQDQFLDO�3HUIRUPDQFH

���� ����
5HVWDWHG
�

1RWH�V� 5�µ��� 5�µ���

Revenue

5HYHQXH�IURP�H[FKDQJH�WUDQVDFWLRQV
Other revenue 14 5 364 66
Finance income 15 19 100 39 628
7RWDO�UHYHQXH�IURP�H[FKDQJH�WUDQVDFWLRQV ������ ������

5HYHQXH�IURP�QRQ�H[FKDQJH�WUDQVDFWLRQV

7UDQVIHU�UHYHQXH
6NLOOV�GHYHORSPHQW�OHY\��6'/��UHYHQXH 16 220 656 359 398
SDL penalties and interest received 17 6 501 5 602
7RWDO�UHYHQXH�IURP�QRQ�H[FKDQJH�WUDQVDFWLRQV ������� �������
7RWDO�UHYHQXH 13 ������� �������

([SHQGLWXUH
Employee related costs 18  (17 846) (23 415)
Depreciation and amortisation (1 866) (1 435)
Lease rentals on operating lease (4 028) (4 220)
Employer grants and project expenses 20 (297 338) (389 693)
General Expenses 21 (11 809) (13 927)
7RWDO�H[SHQGLWXUH ��������� ���������
6XUSOXV��GH¿FLW��IRU�WKH�\HDU �������� ��������

1%� As at 31st March 2020, the Discretionary Grant reserve amount comprised R 470 million Discretionary Grant commitments. 
The SETA obtained the necessary approvals to retain the Discretionary Grant reserves and disburse the funding in subsequent 
SHULRGV� DV� DQG� ZKHQ� 3URMHFWV� UHDFK� FHUWDLQ� PLOHVWRQHV� IRU� SD\PHQWV�� 7KH� GH¿FLW� IRU� WKH� FXUUHQW� \HDU� LV� DV� D� UHVXOW� RI�
disbursement of prior approved Discretionary Grant reserves.

*See Note 25
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6WDWHPHQW�RI�&KDQJHV�LQ�1HW�$VVHWV

 $GPLQLVWUDWLRQ�
UHVHUYH

(PSOR\HU�
JUDQW�

UHVHUYH

'LVFUHWLRQDU\�
UHVHUYH

7RWDO�
UHVHUYHV

$FFXPXODWHG�
VXUSOXV

7RWDO�QHW�
DVVHWV

5�µ��� 5�µ��� 5�µ��� 5�µ��� 5�µ��� 5�µ���

%DODQFH�DW�$SULO�������� ����� � ������� ������� � �������
Changes in net assets

Allocation of unappropriated 
surplus (note 27) 4 281 19 432 (51 709) (27 996) 27 996 -
Transfer to Discretionary 
reserves : Excess funds (4 654) (19 432) 24 086 - - -
Net income (losses) 
recognised directly in net 
assets (373) - (27 623) (27 996) 27 996 -
Surplus/(Deficit) for the year - - - - (27 996) (27 996)
Total recognised income 
and expenses for the year (373) - (27 623) (27 996) - (27 996)
Total changes (373) - (27 623) (27 996) - (27 996)
Opening balance as 
previously reported 
Adjustments 3 219 - 470 168 473 387 - 473 387
Opening Balance as 
previously reported - - 472 474 472 474 - 472 474
Prior year adjustments 
(Note 25) - - (2 306) (2 306) - (2 306)
5HVWDWHG
�%DODQFH�DW�$SULO�
��������DV�UHVWDWHG
 ����� � ������� ������� � �������
Changes in net assets

Allocation of unappropriated 
surplus (note 27) (6 583) 12 602 (87 285) (81 266) 81 266 -
Transfer to Discretionary 
reserves : Excess funds 5 441 (12 602) 7 161 - - -
Net income (losses) 
recognised directly in net 
assets (1 142) - (80 124) (81 266) 81 266 -
Surplus / (Deficit) - - - - (81 266) (81 266)
Total recognised income 
and expenses for the year (1 142) - (80 124) (81 266) - (81 266)
Total changes (1 142) - (80 124) (81 266) - (81 266)
%DODQFH�DW�0DUFK��������� ����� � ������� ������� � �������
Note(s) 33 33 

 *See Note 25
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&DVK�)ORZ�6WDWHPHQW 

1RWH�V�
����

5�µ���

����
5HVWDWHG
�

5�µ���

&DVK�ÀRZV�IURP�RSHUDWLQJ�DFWLYLWLHV
5HFHLSWV
&DVK�UHFHLSWV�IURP�VWDNHKROGHUV 228 019 366 743
2WKHU�FDVK�UHFHLSWV�IURP�VWDNHKROGHUV 19 66
Interest income 19 100 39 628

247 138 406 437

3D\PHQWV
Grants and project payments (312 143) (383 700)
Special projects - (3 985)
Compensation of employees (17 864) (23 069)
Payments to suppliers and other (15 669) (17 826)

(345 676) (428 580)
1HW�FDVK�ÀRZV�IURP�RSHUDWLQJ�DFWLYLWLHV 26 �������� ��������

&DVK�ÀRZV�IURP�LQYHVWLQJ�DFWLYLWLHV
Purchase of property, plant and equipment 3 (343) (1 045)
Purchase of other intangible assets 4 (382) (153)
1HW�FDVK�ÀRZV�IURP�LQYHVWLQJ�DFWLYLWLHV ����� �������

1HW�LQFUHDVH��GHFUHDVH��LQ�FDVK�DQG�FDVK�
HTXLYDOHQWV �������� ��������
Cash and cash equivalents at the beginning of the 
year 575 352 598 693
&DVK�DQG�FDVK�HTXLYDOHQWV�DW�WKH�HQG�RI�WKH�\HDU 5 ������� �������

 *See Note 25
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6WDWHPHQW�RI�&RPSDULVRQ�RI�%XGJHW�DQG�$FWXDO�$PRXQWV

Budget on Accrual Basis

$SSURYHG�
EXGJHW

$GMXVWPHQWV )LQDO�
Budget

$FWXDO�
DPRXQWV�RQ�
FRPSDUDEOH�

EDVLV

'LIIHUHQFH�
EHWZHHQ�

ILQDO�EXGJHW�
DQG�DFWXDO

5HIHUHQFH

5�µ��� 5�µ��� 5�µ��� 5�µ��� 5�µ���

6WDWHPHQW�RI�)LQDQFLDO�3HUIRUPDQFH�5HYHQXH

5HYHQXH�IURP�H[FKDQJH�WUDQVDFWLRQV

Other revenue - - � 5 364 �����

Finance Income 42 282 - ������ 19 100 �������� 36.1

7RWDO�UHYHQXH�
IURP�H[FKDQJH�
WUDQVDFWLRQV ������ � ������ ������ ��������

Revenue from non-
exchange transactions

Transfer revenue

SDL revenue 244 501 - ������� 220 656 �������� 36.2

SDL penalties and 
interest received 3 406 - ����� 6 501 ����� 36.3

7RWDO� UHYHQXH� IURP�
QRQ��
H[FKDQJH�WUDQVDFWLRQV

������� � ������� ������� ��������

7RWDO�UHYHQXH ������� � ������� ������� ��������

Expenditure

Personnel (21 666) - �������� (17 846) ����� 36.5

Depreciation and 
amortisation (1 600) - ������� (1 866) ����� 36.8

Lease rentals on 
operating lease (4 493) - ������� (4 028) ��� 36.9

Employer grant and 
project expenses (258 098) (464 499) ��������� (297 338) ������� 36.4

General expenses (12 265) - �������� (11 809) ��� 36.6

7RWDO�H[SHQGLWXUH ��������� ��������� ��������� ��������� �������

'H¿FLW ������� ��������� ��������� �������� �������

$FWXDO�DPRXQW�RQ�
FRPSDUDEOH�EDVLV�DV�
SUHVHQWHG�LQ�WKH
EXGJHW�DQG�DFWXDO�
FRPSDUDWLYH�
VWDWHPHQW

�������� ��������� ��������� �������� �������
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$FFRXQWLQJ�3ROLFLHV� 
 
���35(6(17$7,21�2)�),1$1&,$/�67$7(0(176
 
7KH�¿QDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHSDUHG�LQ�DFFRUGDQFH�ZLWK�WKH�Standards of Generally Recognised Accounting Practice 
(GRAP), issued by the Accounting Standards Board in accordance with Section 91(1) of the Public Finance Management Act 
(Act 1 of 1999).
 
7KHVH�¿QDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHSDUHG�RQ�DQ�DFFUXDO�EDVLV�RI�DFFRXQWLQJ�DQG�DUH�LQ�DFFRUGDQFH�ZLWK�KLVWRULFDO�FRVW�
FRQYHQWLRQ�DV�WKH�EDVLV�RI�PHDVXUHPHQW��XQOHVV�VSHFL¿HG�RWKHUZLVH��7KH\�DUH�SUHVHQWHG�LQ�6RXWK�$IULFDQ�5DQG�
 
,Q�WKH�DEVHQFH�RI�DQ�LVVXHG�DQG�HႇHFWLYH�Standard of GRAP, accounting policies for material transactions, events or conditions 
were developed in accordance with paragraphs 8, 10 and 11 of GRAP 3 as read with Directive 5.
 
$VVHWV��OLDELOLWLHV��UHYHQXHV�DQG�H[SHQVHV�ZHUH�QRW�RႇVHW��H[FHSW�ZKHUH�RႇVHWWLQJ�LV�HLWKHU�UHTXLUHG�RU�SHUPLWWHG�E\�D�Standard 
of GRAP.
 
$�VXPPDU\�RI�WKH�VLJQL¿FDQW�DFFRXQWLQJ�SROLFLHV��ZKLFK�KDYH�EHHQ�FRQVLVWHQWO\�DSSOLHG�LQ�WKH�SUHSDUDWLRQ�RI�WKHVH�¿QDQFLDO�
statements, are disclosed below.

����35(6(17$7,21�&855(1&<

7KHVH�¿QDQFLDO�VWDWHPHQWV�DUH�SUHVHQWHG�LQ�6RXWK�$IULFDQ�5DQG��ZKLFK�LV�WKH�IXQFWLRQDO�FXUUHQF\�RI�WKH�HQWLW\�DQG�URXQGLQJ�
has been made to the nearest thousand (R’1000).

����3523(57<��3/$17�$1'�(48,30(17

Property, plant and equipment are tangible non-current assets (including leasehold improvements) that are held for use in the 
production or supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during 
more than one period.

The cost of an item of property, plant and equipment is recognised as an asset when:
• LW�LV�SUREDEOH�WKDW�IXWXUH�HFRQRPLF�EHQH¿WV�RU�VHUYLFH�SRWHQWLDO�DVVRFLDWHG�ZLWK�WKH�LWHP�ZLOO�ÀRZ�WR�WKH�HQWLW\��DQG
• the cost of the item can be measured reliably.

Property, plant and equipment is initially measured at cost and is subsequently carried at cost less accumulated depreciation 
and any impairment losses

Where an asset is acquired through a non-exchange transaction, its cost is its fair value as at date of acquisition.

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary assets, or 
a combination of monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the  
acquired item’s fair value was not determinable, it’s deemed cost is the carrying amount of the asset(s) given up.

:KHQ�VLJQL¿FDQW�FRPSRQHQWV�RI�DQ�LWHP�RI�SURSHUW\��SODQW�DQG�HTXLSPHQW�KDYH�GLႇHUHQW�XVHIXO�OLYHV��WKH\�DUH�DFFRXQWHG�IRU�DV�
separate items (major components) of property, plant and equipment.

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred  
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of 
property, plant and equipment, the carrying amount of the replaced part is derecognised.

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is in the location 
and condition necessary for it to be capable of operating in the manner intended by management.
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,WHPV�VXFK�DV�VSDUH�SDUWV�� VWDQGE\�HTXLSPHQW�DQG�VHUYLFLQJ�HTXLSPHQW�DUH� UHFRJQLVHG�ZKHQ� WKH\�PHHW� WKH�GH¿QLWLRQ�RI� 
property, plant and equipment.

Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their estimated 
residual value.

The useful lives of items of property, plant and equipment have been assessed as follows:

,WHP 'HSUHFLDWLRQ�0HWKRG $YHUDJH�8VHIXO�/LIH

Office furniture and fittings Straight line 1-5 years

Motor vehicles Straight line 1-3 years

Office equipment Straight line 1-4 years

Computer equipment Straight line 1-3 years

Leasehold improvements Straight line Over lease term

$UWZRUN�DQG�VLJQDJH Straight line 1-5 years

The residual value, and the useful life and depreciation method of each asset are reviewed at the end of each reporting date. 
,I�WKH�H[SHFWDWLRQV�GLႇHU�IURP�WKH�SUHYLRXV�HVWLPDWHV��WKH�FKDQJH�LV�DFFRXQWHG�IRU�DV�D�FKDQJH�LQ�DFFRXQWLQJ�HVWLPDWH

Reviewing the useful life of an asset on an annual basis does not require the entity to amend the previous estimate unless 
H[SHFWDWLRQV�GLႇHU�IURP�WKH�SUHYLRXV�HVWLPDWH�

(DFK�SDUW�RI�DQ�LWHP�RI�SURSHUW\��SODQW�DQG�HTXLSPHQW�ZLWK�D�FRVW�WKDW�LV�VLJQL¿FDQW�LQ�UHODWLRQ�WR�WKH�WRWDO�FRVW�RI�WKH�LWHP�LV�
depreciated separately.

7KH�GHSUHFLDWLRQ�FKDUJH� IRU�HDFK�SHULRG� LV� UHFRJQLVHG� LQ�VXUSOXV�RU�GH¿FLW�XQOHVV� LW� LV� LQFOXGHG� LQ� WKH�FDUU\LQJ�DPRXQW�RI� 
another asset.

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic 
EHQH¿WV�RU�VHUYLFH�SRWHQWLDO�H[SHFWHG�IURP�WKH�XVH�RI�WKH�DVVHW�

7KH�JDLQ�RU�ORVV�DULVLQJ�IURP�WKH�GHUHFRJQLWLRQ�RI�DQ�LWHP�RI�SURSHUW\��SODQW�DQG�HTXLSPHQW�LV�LQFOXGHG�LQ�VXUSOXV�RU�GH¿FLW�
when the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is 
GHWHUPLQHG�DV�WKH�GLႇHUHQFH�EHWZHHQ�WKH�QHW�GLVSRVDO�SURFHHGV��LI�DQ\��DQG�WKH�FDUU\LQJ�DPRXQW�RI�WKH�LWHP�

����,17$1*,%/(�$66(76

An intangible asset is recognised when:
• LW�LV�SUREDEOH�WKDW�WKH�H[SHFWHG�IXWXUH�HFRQRPLF�EHQH¿WV�RU�VHUYLFH�SRWHQWLDO�WKDW�DUH�DWWULEXWDEOH�WR�WKH�DVVHW�ZLOO�ÀRZ�WR� 
 the entity; and
• the cost or fair value of the asset can be measured reliably.

Where an intangible asset is acquired through a non-exchange transaction, its initial cost at the date of acquisition is measured 
at its fair value as at that date.

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses.
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$Q�LQWDQJLEOH�DVVHW�LV�UHJDUGHG�DV�KDYLQJ�DQ�LQGH¿QLWH�XVHIXO�OLIH�ZKHQ��EDVHG�RQ�DOO�UHOHYDQW�IDFWRUV��WKHUH�LV�QR�IRUHVHHDEOH�
OLPLW� WR� WKH�SHULRG�RYHU�ZKLFK� WKH�DVVHW� LV�H[SHFWHG� WR�JHQHUDWH�QHW� FDVK� LQÀRZV�RU� VHUYLFH�SRWHQWLDO��$PRUWLVDWLRQ� LV�QRW� 
provided for these intangible assets, but they are tested for impairment annually and whenever there is an indication that the 
asset may be impaired. For all other intangible assets amortisation is provided on a straight line basis over their useful life.

The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date.

5HDVVHVVLQJ�WKH�XVHIXO�OLIH�RI�DQ�LQWDQJLEOH�DVVHW�ZLWK�D�¿QLWH�XVHIXO�OLIH�DIWHU�LW�ZDV�FODVVL¿HG�DV�LQGH¿QLWH�LV�DQ�LQGLFDWRU�WKDW�
the asset may be impaired. As a result the asset is tested for impairment and the remaining carrying amount is amortised over 
its useful life.

Internally generated brands, mastheads, publishing titles, customer lists and items similar in substance are not recognised as 
intangible assets.

Internally generated goodwill is not recognised as an intangible asset.

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows:

,WHP Useful Life

Computer software License period

Intangible assets are derecognised:
• on disposal; or
• ZKHQ�QR�IXWXUH�HFRQRPLF�EHQH¿WV�RU�VHUYLFH�SRWHQWLDO�DUH�H[SHFWHG�IURP�LWV�XVH�RU�GLVSRVDO�

7KH�JDLQ�RU� ORVV�DULVLQJ� IURP� WKH�GHUHFRJQLWLRQ�RI�DQ� LQWDQJLEOH�DVVHWV� LV� LQFOXGHG� LQ�VXUSOXV�RU�GH¿FLW�ZKHQ� WKH�DVVHW� LV�
derecognised.

����),1$1&,$/�,167580(176

'H¿QLWLRQV

$�¿QDQFLDO�LQVWUXPHQW�LV�DQ\�FRQWUDFW�WKDW�JLYHV�ULVH�WR�D�¿QDQFLDO�DVVHW�RI�RQH�HQWLW\�DQG�D�¿QDQFLDO�OLDELOLW\�RU�D�UHVLGXDO�LQWHUHVW�
of another entity.

7KH�DPRUWLVHG�FRVW�RI�D�¿QDQFLDO�DVVHW�RU�¿QDQFLDO� OLDELOLW\�LV�WKH�DPRXQW�DW�ZKLFK�WKH�¿QDQFLDO�DVVHW�RU�¿QDQFLDO� OLDELOLW\� LV� 
PHDVXUHG�DW� LQLWLDO� UHFRJQLWLRQ�PLQXV�SULQFLSDO� UHSD\PHQWV�� SOXV�RU�PLQXV� WKH� FXPXODWLYH�DPRUWLVDWLRQ�XVLQJ� WKH�HႇHFWLYH�
LQWHUHVW�PHWKRG�RI�DQ\�GLႇHUHQFH�EHWZHHQ�WKDW�LQLWLDO�DPRXQW�DQG�WKH�PDWXULW\�DPRXQW��DQG�PLQXV�DQ\�UHGXFWLRQ��GLUHFWO\�RU�
through the use of an allowance account) for impairment or uncollectibility.

&UHGLW�ULVN�LV�WKH�ULVN�WKDW�RQH�SDUW\�WR�D�¿QDQFLDO�LQVWUXPHQW�ZLOO�FDXVH�D�¿QDQFLDO�ORVV�IRU�WKH�RWKHU�SDUW\�E\�IDLOLQJ�WR�GLVFKDUJH�
an obligation.

)DLU�YDOXH�LV�WKH�DPRXQW�IRU�ZKLFK�DQ�DVVHW�FRXOG�EH�H[FKDQJHG��RU�D�OLDELOLW\�VHWWOHG��EHWZHHQ�NQRZOHGJHDEOH�ZLOOLQJ�SDUWLHV�
in an arm’s length transaction.
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$�¿QDQFLDO�DVVHW�LV�
cash;
• a residual interest of another entity; or
• a contractual right to:
� ��UHFHLYH�FDVK�RU�DQRWKHU�¿QDQFLDO�DVVHW�IURP�DQRWKHU�HQWLW\��RU
� ��H[FKDQJH�¿QDQFLDO�DVVHWV�RU�¿QDQFLDO�OLDELOLWLHV�ZLWK�DQRWKHU�HQWLW\�XQGHU�FRQGLWLRQV�WKDW�DUH�SRWHQWLDOO\�IDYRXUDEOH�WR� 
   the entity.

$�¿QDQFLDO�OLDELOLW\�LV�DQ\�OLDELOLW\�WKDW�LV�D�FRQWUDFWXDO�REOLJDWLRQ�WR�
• GHOLYHU�FDVK�RU�DQRWKHU�¿QDQFLDO�DVVHW�WR�DQRWKHU�HQWLW\��RU
• H[FKDQJH��¿QDQFLDO��DVVHWV��RU��¿QDQFLDO��OLDELOLWLHV�XQGHU�FRQGLWLRQV�WKDW�DUH�SRWHQWLDOO\�XQIDYRXUDEOH�WR�WKH�HQWLW\�

,QWHUHVW�UDWH�ULVN�LV�WKH�ULVN�WKDW�WKH�IDLU�YDOXH�RU�IXWXUH�FDVK�ÀRZV�RI�D�¿QDQFLDO�LQVWUXPHQW�ZLOO�ÀXFWXDWH�EHFDXVH�RI�FKDQJHV�
LQ�PDUNHW�LQWHUHVW�UDWHV�

/LTXLGLW\� ULVN� LV� WKH� ULVN�HQFRXQWHUHG�E\�DQ�HQWLW\� LQ� WKH�HYHQW�RI�GLႈFXOW\� LQ�PHHWLQJ�REOLJDWLRQV�DVVRFLDWHG�ZLWK�¿QDQFLDO�
OLDELOLWLHV�WKDW�DUH�VHWWOHG�E\�GHOLYHULQJ�FDVK�RU�DQRWKHU�¿QDQFLDO�DVVHW�

/RDQV�SD\DEOH�DUH�¿QDQFLDO�OLDELOLWLHV��RWKHU�WKDQ�VKRUW�WHUP�SD\DEOHV�RQ�QRUPDO�FUHGLW�WHUPV�

0DUNHW�ULVN� LV�WKH�ULVN�WKDW�WKH�IDLU�YDOXH�RU�IXWXUH�FDVK�ÀRZV�RI�D�¿QDQFLDO� LQVWUXPHQW�ZLOO�ÀXFWXDWH�EHFDXVH�RI�FKDQJHV�LQ�
PDUNHW�SULFHV��0DUNHW�ULVN�FRPSULVHV�WKUHH�W\SHV�RI�ULVN��FXUUHQF\�ULVN��LQWHUHVW�UDWH�ULVN�DQG�RWKHU�SULFH�ULVN�
• equity instruments or similar forms of unitised capital;
• a formal designation of a transfer of resources (or a class of such transfers) by the parties to the transaction as forming part 
 of an entity’s net assets, either before the contribution occurs or at the time of the contribution; or
• D� IRUPDO� DJUHHPHQW�� LQ� UHODWLRQ� WR� WKH� FRQWULEXWLRQ�� HVWDEOLVKLQJ� RU� LQFUHDVLQJ� DQ� H[LVWLQJ� ¿QDQFLDO� LQWHUHVW� LQ� WKH� QHW� 
 assets of an entity.

&ODVVL¿FDWLRQ

7KH�HQWLW\�KDV� WKH� IROORZLQJ� W\SHV�RI� ¿QDQFLDO�DVVHWV� �FODVVHV�DQG�FDWHJRU\��DV� UHÀHFWHG�RQ� WKH� IDFH�RI� WKH�VWDWHPHQW�RI� 
¿QDQFLDO�SRVLWLRQ�RU�LQ�WKH�QRWHV�WKHUHWR�

&ODVV� &DWHJRU\�

Cash and Cash Equivalents Financial asset measured at 
amortised cost

Other receivables 1 Financial asset measured at 
amortised cost

Receivables from non- exchange Financial asset measured at 
amortised cost

7KH�HQWLW\�KDV�WKH�IROORZLQJ�W\SHV�RI�¿QDQFLDO�OLDELOLWLHV���FODVVHV�DQG�FDWHJRU\��DV�UHÀHFWHG�RQ�WKH�IDFH�RI�WKH�VWDWHPHQW�RI�
¿QDQFLDO�SRVLWLRQ�RU�LQ�WKH�QRWHV�WKHUHWR�

&ODVV� &DWHJRU\�

Trade and other payables exchange Financial liability measured at 
amortised cost

Trade and other payables non-
exchange

Financial liability measured at 
amortised cost
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,QLWLDO�5HFRJQLWLRQ

7KH�HQWLW\�UHFRJQLVHV�D�¿QDQFLDO�DVVHW�RU�D�¿QDQFLDO�OLDELOLW\�LQ�
LWV�VWDWHPHQW�RI�¿QDQFLDO�SRVLWLRQ�ZKHQ�WKH�HQWLW\�EHFRPHV�D�
party to the contractual provisions of the instrument.

,QLWLDO�0HDVXUHPHQW�RI�)LQDQFLDO�$VVHWV�$QG�
)LQDQFLDO�/LDELOLWLHV

7KH� HQWLW\�PHDVXUHV� D� ¿QDQFLDO� DVVHW� DQG� ¿QDQFLDO� OLDELOLW\�
initially at its fair value plus transaction costs that are directly 
DWWULEXWDEOH�WR�WKH�DFTXLVLWLRQ�RU�LVVXH�RI�WKH�¿QDQFLDO�DVVHW�RU�
¿QDQFLDO�OLDELOLW\�

6XEVHTXHQW�PHDVXUHPHQW�RI�¿QDQFLDO�DVVHWV�
DQG�¿QDQFLDO�OLDELOLWLHV

7KH�HQWLW\�PHDVXUHV�DOO�¿QDQFLDO�DVVHWV�DQG�¿QDQFLDO�OLDELOLWLHV�
after initial recognition using the following categories:
• Financial instruments at fair value.
• Financial instruments at amortised cost.
• Financial instruments at cost.
$OO�¿QDQFLDO�DVVHWV�PHDVXUHG�DW�DPRUWLVHG�FRVW��RU�FRVW��DUH�
subject to an impairment review.

*DLQV�DQG�/RVVHV

A gain or loss arising from a change in the fair value of a 
¿QDQFLDO�DVVHW�RU�¿QDQFLDO� OLDELOLW\�PHDVXUHG�DW� IDLU�YDOXH� LV�
UHFRJQLVHG�LQ�VXUSOXV�RU�GH¿FLW�

For financial assets and financial liabilities measured at 
amortised cost or cost, a gain or loss is recognised in  
surplus or deficit when the financial asset or financial  
liability is derecognised or impaired, or through the  
amortisation process.

,PSDLUPHQW� DQG�8QFROOHFWLELOLW\� RI� )LQDQFLDO�
Assets

The entity assesses at the end of each reporting period 
ZKHWKHU�WKHUH�LV�DQ\�REMHFWLYH�HYLGHQFH�WKDW�D�¿QDQFLDO�DVVHW�
RU�JURXS�RI�¿QDQFLDO�DVVHWV�LV�LPSDLUHG�

Financial assets measured at amortised cost:

If there is objective evidence that an impairment loss on 
¿QDQFLDO� DVVHWV� PHDVXUHG� DW� DPRUWLVHG� FRVW� KDV� EHHQ��
LQFXUUHG��WKH�DPRXQW�RI�WKH�ORVV�LV�PHDVXUHG�DV�WKH�GLႇHUHQFH�
between the asset’s carrying amount and the present value 
RI�HVWLPDWHG�IXWXUH�FDVK�ÀRZV��H[FOXGLQJ�IXWXUH�FUHGLW�ORVVHV�
WKDW� KDYH� QRW� EHHQ� LQFXUUHG�� GLVFRXQWHG� DW� WKH� ¿QDQFLDO�
DVVHW¶V�RULJLQDO�HႇHFWLYH�LQWHUHVW�UDWH��

The carrying amount of the asset is reduced directly OR 
through the use of an allowance account. The amount of the 
ORVV�LV�UHFRJQLVHG�LQ�VXUSOXV�RU�GH¿FLW�

If, in a subsequent period, the amount of the impairment loss 
decreases and the decrease can be related objectively to 
an event occurring after the impairment was recognised, the 
previously recognised impairment loss is reversed directly 
OR by adjusting an allowance account. The reversal does not 
UHVXOW�LQ�D�FDUU\LQJ�DPRXQW�RI�WKH�¿QDQFLDO�DVVHW�WKDW�H[FHHGV�
what the amortised cost would have been had the impairment 
not been recognised at the date the impairment is reversed. 
7KH�DPRXQW�RI�WKH�UHYHUVDO�LV�UHFRJQLVHG�LQ�VXUSOXV�RU�GH¿FLW�

'HUHFRJQLWLRQ
 
)LQDQFLDO�$VVHWV

7KH� HQWLW\� GHUHFRJQLVHV� ¿QDQFLDO� DVVHWV� XVLQJ� WUDGH� GDWH�
DFFRXQWLQJ�� 7KH� HQWLW\� GHUHFRJQLVHV� D� ¿QDQFLDO� DVVHW� RQO\�
when:
• WKH�FRQWUDFWXDO�ULJKWV�WR�WKH�FDVK�ÀRZV�IURP�WKH�¿QDQFLDO��
 asset expire, are settled or waived;
• the entity transfers to another party substantially all of the  
� ULVNV�DQG�UHZDUGV�RI�RZQHUVKLS�RI�WKH�¿QDQFLDO�DVVHW��RU
• WKH�HQWLW\��GHVSLWH�KDYLQJ�UHWDLQHG�VRPH�VLJQL¿FDQW� ULVNV� 
� DQG� UHZDUGV� RI� RZQHUVKLS� RI� WKH� ¿QDQFLDO� DVVHW�� KDV�� 
 transferred control of the asset to another party and the  
 other party has the practical ability to sell the asset in its  
 entirety to an unrelated third party, and is able to exercise  
 that ability unilaterally and without needing to impose  
 additional restrictions on the transfer. In this case,  
 the entity:

   - derecognise the asset; and
  - recognise separately any rights and obligations  
     created or retained in the transfer.

The carrying amounts of the transferred asset are allocated 
between the rights or obligations retained and those transferred 
on the basis of their relative fair values at the transfer date. 
Newly created rights and obligations are  measured at their fair 
YDOXHV�DW�WKDW�GDWH��$Q\�GLႇHUHQFH�EHWZHHQ�WKH�FRQVLGHUDWLRQ�
received and the amounts recognised and derecognised is 
UHFRJQLVHG�LQ�VXUSOXV�RU�GH¿FLW�LQ�WKH�SHULRG�RI�WKH�WUDQVIHU�

,I� WKH� HQWLW\� WUDQVIHUV� D� ¿QDQFLDO� DVVHW� LQ� D� WUDQVIHU� WKDW� 
TXDOL¿HV�IRU�GHUHFRJQLWLRQ�LQ�LWV�HQWLUHW\�DQG�UHWDLQV�WKH�ULJKW�
WR� VHUYLFH� WKH� ¿QDQFLDO� DVVHW� IRU� D� IHH�� LW� UHFRJQLVHV� HLWKHU�
a servicing asset or a servicing liability for that servicing 
contract. 
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If the fee to be received is not expected to compensate the 
entity adequately for performing the servicing, a servicing 
liability for the servicing obligation is recognised at its fair 
value. If the fee to be received is expected to be more than 
adequate compensation for the servicing, a servicing asset is 
recognised for the servicing right at an amount determined on 
the basis of an allocation of the carrying amount of the larger 
¿QDQFLDO�DVVHW�

,I��DV�D�UHVXOW�RI�D�WUDQVIHU��D�¿QDQFLDO�DVVHW�LV�GHUHFRJQLVHG�
in its entirety but the transfer results in the entity obtaining a 
QHZ�¿QDQFLDO�DVVHW�RU�DVVXPLQJ�D�QHZ�¿QDQFLDO�OLDELOLW\��RU�D�
VHUYLFLQJ�OLDELOLW\��WKH�HQWLW\�UHFRJQLVH�WKH�QHZ�¿QDQFLDO�DVVHW��
¿QDQFLDO�OLDELOLW\�RU�VHUYLFLQJ�OLDELOLW\�DW�IDLU�YDOXH�
2Q� GHUHFRJQLWLRQ� RI� D� ¿QDQFLDO� DVVHW� LQ� LWV� HQWLUHW\�� WKH�
GLႇHUHQFH�EHWZHHQ�WKH�FDUU\LQJ�DPRXQW�DQG�WKH�VXP�RI�WKH�
FRQVLGHUDWLRQ�UHFHLYHG�LV�UHFRJQLVHG�LQ�VXUSOXV�RU�GH¿FLW�

,I�WKH�WUDQVIHUUHG�DVVHW�LV�SDUW�RI�D�ODUJHU�¿QDQFLDO�DVVHW�DQG�
WKH�SDUW�WUDQVIHUUHG�TXDOL¿HV�IRU�GHUHFRJQLWLRQ�LQ�LWV�HQWLUHW\��
WKH�SUHYLRXV�FDUU\LQJ�DPRXQW�RI�WKH�ODUJHU�¿QDQFLDO�DVVHW� LV�
allocated between the part that continues to be recognised 
and the part that is derecognised, based on the relative fair 
values of those parts, on the date of the transfer. For this 
purpose, a retained servicing asset is treated as a part that 
FRQWLQXHV� WR� EH� UHFRJQLVHG�� 7KH� GLႇHUHQFH� EHWZHHQ� WKH�
carrying amount allocated to the part derecognised and the 
sum of the consideration received for the part derecognised 
LV�UHFRJQLVHG�LQ�VXUSOXV�RU�GH¿FLW�

If a transfer does not result in derecognition because the 
HQWLW\� KDV� UHWDLQHG� VXEVWDQWLDOO\� DOO� WKH� ULVNV� DQG� UHZDUGV�
of ownership of the transferred asset, the entity continues 
to recognise the transferred asset in its entirety and 
UHFRJQLVH�D�¿QDQFLDO� OLDELOLW\� IRU� WKH�FRQVLGHUDWLRQ� UHFHLYHG�� 
In subsequent periods, the entity recognises any revenue 
on the transferred asset and any expense incurred on the  
¿QDQFLDO�OLDELOLW\��1HLWKHU�WKH�DVVHW��DQG�WKH�DVVRFLDWHG�OLDELOLW\��
QRU�WKH�UHYHQXH��DQG�WKH�DVVRFLDWHG�H[SHQVHV��DUH�RႇVHW�

)LQDQFLDO�/LDELOLWLHV

7KH�HQWLW\�UHPRYHV�D�¿QDQFLDO�OLDELOLW\��RU�D�SDUW�RI�D�¿QDQFLDO�
OLDELOLW\�� IURP� LWV� VWDWHPHQW� RI� ¿QDQFLDO� SRVLWLRQ� ZKHQ� LW� LV�
H[WLQJXLVKHG� ²� L�H�� ZKHQ� WKH� REOLJDWLRQ� VSHFL¿HG� LQ� WKH�
contract is discharged, cancelled, expired or waived.

An exchange between an existing borrower and lender    
RI� GHEW� LQVWUXPHQWV� ZLWK� VXEVWDQWLDOO\� GLႇHUHQW� WHUPV� LV� 
DFFRXQWHG� IRU� DV� KDYLQJ� H[WLQJXLVKHG� WKH� RULJLQDO� ¿QDQFLDO�
OLDELOLW\� DQG�D�QHZ�¿QDQFLDO� OLDELOLW\� LV� UHFRJQLVHG��6LPLODUO\��
D�VXEVWDQWLDO�PRGL¿FDWLRQ�RI�WKH�WHUPV�RI�DQ�H[LVWLQJ�¿QDQFLDO�

liability or a part of it is accounted for as having extinguished 
WKH� RULJLQDO� ¿QDQFLDO� OLDELOLW\� DQG� KDYLQJ� UHFRJQLVHG� D� QHZ�
¿QDQFLDO�OLDELOLW\�

7KH� GLႇHUHQFH� EHWZHHQ� WKH� FDUU\LQJ� DPRXQW� RI� D� ¿QDQFLDO�
OLDELOLW\� �RU� SDUW� RI� D� ¿QDQFLDO� OLDELOLW\�� H[WLQJXLVKHG� RU�
transferred to another party and the consideration paid, 
including any non-cash assets transferred or liabilities 
DVVXPHG��LV�UHFRJQLVHG�LQ�VXUSOXV�RU�GH¿FLW��$Q\�OLDELOLWLHV�WKDW�
are waived, forgiven or assumed by another entity by way of 
a non-exchange transaction are accounted for in accordance 
with the Standard of GRAP on Revenue from Non-Exchange 
Transactions (Taxes and Transfers).

3UHVHQWDWLRQ

,QWHUHVW�UHODWLQJ�WR�D�¿QDQFLDO�LQVWUXPHQW�RU�D�FRPSRQHQW�WKDW�
LV�D�¿QDQFLDO�OLDELOLW\�LV�UHFRJQLVHG�DV�UHYHQXH�RU�H[SHQVH�LQ�
VXUSOXV�RU�GH¿FLW�

/RVVHV� DQG� JDLQV� UHODWLQJ� WR� D� ¿QDQFLDO� LQVWUXPHQW� RU� D� 
FRPSRQHQW� WKDW� LV� D� ¿QDQFLDO� OLDELOLW\� LV� UHFRJQLVHG� DV� 
UHYHQXH�RU�H[SHQVH�LQ�VXUSOXV�RU�GH¿FLW�

$�¿QDQFLDO�DVVHW�DQG�D�¿QDQFLDO�OLDELOLW\�DUH�RQO\�RႇVHW�DQG�WKH�
QHW�DPRXQW�SUHVHQWHG�LQ�WKH�VWDWHPHQW�RI�¿QDQFLDO��SRVLWLRQ�
when the entity currently has a legally enforceable right to 
VHW�Rႇ� WKH� UHFRJQLVHG� DPRXQWV� DQG� LQWHQGV� HLWKHU� WR� VHWWOH�
on a net basis, or to realise the asset and settle the liability 
simultaneously.

,Q� DFFRXQWLQJ� IRU� D� WUDQVIHU� RI� D� ¿QDQFLDO� DVVHW� WKDW� GRHV�
QRW� TXDOLI\� IRU� GHUHFRJQLWLRQ�� WKH� HQWLW\� GRHV� QRW� RႇVHW� WKH�
transferred asset and the associated liability.

����7$;

No provision has been made for taxation, as the SETA is 
exempt from income tax in terms of Section 10 of the Income 
Tax Act.

����/($6(6

$� OHDVH� LV� FODVVL¿HG� DV� D� ¿QDQFH� OHDVH� LI� LW� WUDQVIHUV� 
VXEVWDQWLDOO\�DOO�WKH�ULVNV�DQG�UHZDUGV�LQFLGHQWDO�WR�RZQHUVKLS��
$� OHDVH� LV� FODVVL¿HG� DV� DQ� RSHUDWLQJ� OHDVH� LI� LW� GRHV� QRW�
WUDQVIHU� VXEVWDQWLDOO\� DOO� WKH� ULVNV�DQG� UHZDUGV� LQFLGHQWDO� WR� 
ownership.

When a lease includes both land and buildings elements, the 
HQWLW\�DVVHVVHV�WKH�FODVVL¿FDWLRQ�RI�HDFK�HOHPHQW�VHSDUDWHO\�
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2SHUDWLQJ�/HDVHV���/HVVHH

Operating lease payments are recognised as an expense 
RQ�D�VWUDLJKW� OLQH�EDVLV�RYHU� WKH� OHDVH� WHUP��7KH�GLႇHUHQFH�
between the amounts recognised as an expense and the 
contractual payments are recognised as an operating lease 
asset or liability.

����,19(1725,(6

Inventories are initially measured at cost, except where  
inventories are acquired through a non-exchange transaction, 
then their costs are their fair value as at the date of acquisition.

Subsequently inventories are measured at the lower of cost 
and net realisable value. 

Net realisable value is the estimated selling price in the 
ordinary course of operations less the estimated costs of 
FRPSOHWLRQ�DQG� WKH�HVWLPDWHG�FRVWV�QHFHVVDU\� WR�PDNH� WKH�
sale, exchange or distribution. 

7KH� FRVW� RI� LQYHQWRULHV� LV� DVVLJQHG� XVLQJ� WKH� ¿UVW�LQ�� ¿UVW��
out (FIFO) formula. The same cost formula is used for all 
inventories having a similar nature and use to the entity.

,QYHQWRU\� SULPDULO\� FRPSULVH� RI� FRQVXPDEOHV� DQG� RႈFH�
stationery that is not used at year end.

����6+$5(�&$3,7$/��� 
������&2175,%87('�&$3,7$/

An equity instrument is any contract that evidences a residual 
interest in the assets of an entity after deducting all of its 
liabilities.

(TXLW\�DUH�VXE�FODVVL¿HG�LQ�WKH�VWDWHPHQW�RI�¿QDQFLDO�SRVLWLRQ�
between the following funds and reserves:
• Administration reserve
• Employer grant reserve
• Discretionary reserve

7KLV� VXE�FODVVL¿FDWLRQ� LV� PDGH� EDVHG� RQ� WKH� UHVWULFWLRQV�
placed on the distribution of monies received in accordance 
with the regulations issued in terms of the Skills Development 
Act, 1998 (Act No. 97 of 1998).

Member employer company SDL payments are set aside 
in terms of the Skills Development Act and the regulations 
issued in terms of the Act, for the purpose of:

3XUSRVH�RI�7RWDO�
6'/�3D\PHQWV�
IURP�(PSOR\HU

��$OORFDWLRQ
�����

��$OORFDWLRQ
�����

Administration 
Costs of the SETA

10.50% 10.50%

Mandatory Grants 20.00% 20.00%

Discretionary 
Grants and 
Projects

49.50% 49.50%

80.00% 80.00%

In addition, contributions received from public service 
employers in the national or provincial spheres of government 
may be used to pay for its administration costs.

Interest and penalties received from SARS are utilised for 
Discretionary Grants. Other income received is utilised in 
accordance with the original source of the income.

7KH� QHW� VXUSOXV��GH¿FLW�� LV� DOORFDWHG� WR� WKH� DGPLQLVWUDWLRQ�
reserve, the Mandatory Grant reserve and the discretionary 
fund reserve based on the above. The amount retained in 
WKH�DGPLQLVWUDWLRQ�UHVHUYH�HTXDWHV�WR� WKH�QHW�ERRN�YDOXH�RI�
property, plant and equipment and intangible assets. Excess 
cash reserves are transferred to the discretionary reserve.

Surplus funds in the employer grant reserve are transferred 
WR� WKH�GLVFUHWLRQDU\�UHVHUYH�DW� WKH�HQG�RI� WKH�¿QDQFLDO�\HDU��
An amount is retained in the employer grant reserve to 
pay for projects that are committed at year end as per the  
commitments register.

����(03/2<((�%(1(),76

6KRUW�7HUP�(PSOR\HH�%HQH¿WV

7KH� FRVW� RI� VKRUW�WHUP� HPSOR\HH� EHQH¿WV�� �WKRVH� SD\DEOH�
within 12 months after the service is rendered, such as paid 
YDFDWLRQ� OHDYH�DQG�VLFN� OHDYH��ERQXVHV��DQG�QRQ�PRQHWDU\�
EHQH¿WV�VXFK�DV�PHGLFDO�FDUH���DUH�UHFRJQLVHG�LQ�WKH�SHULRG�
in which the service is rendered and are not discounted.

The expected cost of compensated absences is recognised 
as an expense as the employees render services that  
increase their entitlement or, in the case of non-accumulating 
absences, when the absence occurs.

The expected cost of surplus sharing and bonus payments 
is recognised as an expense when there is a legal or 
FRQVWUXFWLYH�REOLJDWLRQ�WR�PDNH�VXFK�SD\PHQWV�DV�D�UHVXOW�RI�
past performance.
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'H¿QHG�&RQWULEXWLRQ�3ODQV

3D\PHQWV�WR�GH¿QHG�FRQWULEXWLRQ�UHWLUHPHQW�EHQH¿W��SODQV�DUH�
charged as an expense as they fall due.

Payments made to industry-managed (or state plans) 
UHWLUHPHQW� EHQH¿W� VFKHPHV� DUH� GHDOW� ZLWK� DV� GH¿QHG�
contribution plans where the  entity’s  obligation  under  the 
VFKHPHV�LV�HTXLYDOHQW�WR�WKRVH�DULVLQJ�LQ�D�GH¿QHG�FRQWULEXWLRQ� 
UHWLUHPHQW�EHQH¿W�SODQ�

�����3529,6,216�$1'�&217,1*(1&,(6

Provisions are recognised when:
• the entity has a present obligation as a result of a past 
 event;

• LW� LV� SUREDEOH� WKDW� DQ� RXWÀRZ� RI� UHVRXUFHV� HPERG\LQJ� 
� HFRQRPLF�EHQH¿WV�RU�VHUYLFH�SRWHQWLDO�ZLOO�EH�UHTXLUHG�WR� 
 settle the obligation; and
• a reliable estimate can be made of the obligation.

The amount of a provision is the best estimate of the 
expenditure expected to be required to settle the present 
obligation at the reporting date.

A provision is used only for expenditures for which the   
provision was originally recognised.

Provisions are not recognised for future operating surplus/ 
�GH¿FLW��

Contingent assets and contingent liabilities are not  
recognised. Contingencies are disclosed in Note 33.

�����&200,70(176

,WHPV� DUH� FODVVL¿HG� DV� FRPPLWPHQWV� ZKHQ� DQ� HQWLW\� KDV�
committed itself to future transactions that will normally result 
LQ�WKH�RXWÀRZ�RI�FDVK�

Disclosures are required in respect of unrecognised 
contractual commitments. 
Commitments for which disclosure is necessary to achieve a 
IDLU�SUHVHQWDWLRQ�VKRXOG�EH�GLVFORVHG�LQ�D�QRWH�WR�WKH��¿QDQFLDO�
statements and these include Discretionary Grant contracts 
WKDW�DUH�QRQ�FDQFHOODEOH�RU�RQO\�FDQFHOODEOH�DW�VLJQL¿FDQW�FRVW��

The commitment value is calculated using the contract value 
less any payments or adjustments. Contracts are removed 
in the commitments register when the FP&M SETA has no 
contractual obligation to another party due to a cancellation, 
expiry of contract or discharge of contractual obligations 
under the contract. 

�����5(9(18(�)520�(;&+$1*(� 
� ����75$16$&7,216

5HYHQXH�LV�WKH�JURVV�LQÀRZ�RI�HFRQRPLF�EHQH¿WV�RU�VHUYLFH�
SRWHQWLDO� GXULQJ� WKH� UHSRUWLQJ� SHULRG� ZKHQ� WKRVH� LQÀRZV� 
result in an increase in net assets, other than increases  
relating to contributions from owners.

An exchange transaction is one in which the entity receives 
assets or services, or has liabilities extinguished, and directly 
gives approximately equal value  (primarily  in  the  form 
of goods, services or use of assets) to the other party in  
exchange.

Fair value is the amount for which an asset could be  
H[FKDQJHG�� RU� D� OLDELOLW\� VHWWOHG�� EHWZHHQ� NQRZOHGJHDEOH�� 
willing parties in an arm’s length transaction.

0HDVXUHPHQW

Revenue is measured at the fair value of the consideration 
received or receivable, net of trade discounts and volume 
rebates.

,QWHUHVW��5R\DOWLHV�DQG�'LYLGHQGV

Revenue arising from the use by others of entity assets 
yielding interest is recognised when:
• ,W� LV� SUREDEOH� WKDW� WKH� HFRQRPLF� EHQH¿WV� RU� VHUYLFH� 
� SRWHQWLDO� DVVRFLDWHG�ZLWK� WKH� WUDQVDFWLRQ�ZLOO� ÀRZ� WR� WKH� 
 entity; and
• The amount of the revenue can be measured reliably.

,QWHUHVW�LV�UHFRJQLVHG��LQ�VXUSOXV�RU�GH¿FLW��XVLQJ�WKH�HႇHFWLYH�
interest rate method.

�����5(9(18(�)520�121�(;&+$1*(���� 
��������75$16$&7,216

Non-exchange transactions are transactions that are not 
exchange transactions. In a non-exchange transaction, an 
entity either receives value from another entity without directly 
giving approximately equal  value  in  exchange, or gives value 
to another entity without directly receiving approximately 
equal value in exchange.

7UDQVIHUV�DUH� LQÀRZV�RI� IXWXUH�HFRQRPLF�EHQH¿WV�RU�VHUYLFH�
potential from non-exchange transactions, other than taxes.
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/HY\�,QFRPH

In terms of Section 3(1) and 3(4) of the Skills Development Levies 
Act, 1999 (Act No. 9 of 1999), registered member companies 
RI� WKH�6(7$�SD\� D� VNLOOV� GHYHORSPHQW� OHY\� �6'/�� RI� ���RI�
the total payroll cost to the South African Revenue Services 
(SARS). 80% of SDL are paid over to the SETA (net of the 20%  
FRQWULEXWLRQ�WR�WKH�1DWLRQDO�6NLOOV�)XQG��

The SETA refunds amounts to employers in the form of grants, 
based on information received from SARS. Where SARS 
retrospectively amends the information on SDL collected, it 
may result in grants that have been paid to certain employers 
that are in excess of the amount the SETA is permitted to 
have granted to employers. A receivable relating to the 
overpayment to the employer in earlier periods is raised at 
the amount of such grant over payment, net of bad debts and 
provision for irrecoverable amounts.

Revenue is adjusted for inter-SETA transfers due to employers 
changing SETAs. Such adjustments are separately disclosed 
as inter-SETA transfers. The amount of the inter-SETA 
adjustment is calculated according to the Standard Operating 
Procedures issued by the Department of Higher Education & 
Training (DHET) on 15 May 2007.

When a new employer is transferred to the SETA, the SDL 
transferred by the former SETA are recognised as revenue 
and allocated to the respective category to maintain its  
original identity. The SDL transfer is measured at the fair 
value of the consideration received.

SDL income is recognized when it is probable that future 
HFRQRPLF�EHQH¿WV�ZLOO� ÀRZ� WR� WKH�6(7$�DQG� WKHVH�EHQH¿WV�
can be measured reliably. This occurs when the DHET either 
PDNHV� DQ� DOORFDWLRQ� RU� SD\PHQW��ZKLFKHYHU� FRPHV� ¿UVW�� WR�
the SETA, as required by Section 8 of the Skills Development 
Levies Act, 1999 (Act No. 9 of 1999).

3HQDOWLHV�DQG�,QWHUHVW

Interest and penalties on SDL is recognised on the earlier of 
WKH� WLPH� WKH�'+(7�PDNHV� WKH�DOORFDWLRQ�RU�SD\PHQW�RI� WKH�
IXQGV�LQ�WKH�EDQN�DFFRXQW�RI�WKH�6(7$�

*RYHUQPHQW�*UDQWV�DQG�2WKHU�'RQRU�,QFRPH

Conditional Government Grants and other conditional donor 
funding received are recorded as deferred income when 
they become receivable and are then recognised as income 
on a systematic basis over the period necessary to match 
the grants with the related costs which they are intended to 
compensate. Unconditional grants received are recognised 
when the amounts have been received.

�����&203$5$7,9(�),*85(6

:KHUH�QHFHVVDU\��FRPSDUDWLYH�¿JXUHV�KDYH�EHHQ�UHFODVVL¿HG�
to conform to changes in presentation in the current year.

�����81$87+25,6('�(;3(1',785(

Unauthorised expenditure means:
• overspending of a vote or a main division within a vote;  
 and 
• expenditure not in accordance with the purpose of a vote  
 or, in the case of a main division, not in accordance with  
 the purpose of the main division.

All expenditure relating to unauthorised expenditure is 
UHFRJQLVHG� DV� DQ� H[SHQVH� LQ� WKH� VWDWHPHQW� RI� ¿QDQFLDO�
performance in the year that the expenditure was incurred.  
7KH�H[SHQGLWXUH� LV�FODVVL¿HG� LQ�DFFRUGDQFH�ZLWK� WKH�QDWXUH�
of the expense, and where recovered, it is subsequently 
DFFRXQWHG� IRU� DV� UHYHQXH� LQ� WKH� VWDWHPHQW� RI� ¿QDQFLDO�
performance.

�����)58,7/(66�$1'�:$67()8/� 
��������(;3(1',785(

Fruitless expenditure means expenditure which was made in 
vain and would have been avoided had reasonable care been 
exercised.

All expenditure relating to fruitless and wasteful expenditure 
LV� UHFRJQLVHG� DV� DQ� H[SHQVH� LQ� WKH� VWDWHPHQW� RI� ¿QDQFLDO�
performance in the year that the expenditure was incurred.  
7KH�H[SHQGLWXUH� LV�FODVVL¿HG� LQ�DFFRUGDQFH�ZLWK� WKH�QDWXUH�
of the expense, and where recovered, it is subsequently 
DFFRXQWHG� IRU� DV� UHYHQXH� LQ� WKH� VWDWHPHQW� RI� ¿QDQFLDO��
performance.

�����,55(*8/$5�(;3(1',785(

,UUHJXODU�H[SHQGLWXUH�DV�GH¿QHG�LQ�6HFWLRQ���RI�WKH�PFMA is 
expenditure other than unauthorised expenditure, incurred in 
contravention of or that is not in accordance with a requirement 
of any applicable legislation, including -
(a) this Act; or
(b) the State Tender Board Act, 1968 (Act No. 86 of 1968), or  
 any regulations made in terms of the Act; or
(c) any provincial legislation providing for procurement  
 procedures in that provincial government.

National Treasury Practice Note no. 4 of 2008/2009 which 
was issued in terms of Sections 76(1) to 76(4) of the PFMA 
UHTXLUHV�WKH�IROORZLQJ��H௺HFWLYH�IURP����$SULO�������
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,UUHJXODU�H[SHQGLWXUH�WKDW�ZDV�LQFXUUHG�DQG�LGHQWL¿HG�GXULQJ�
WKH� FXUUHQW� ¿QDQFLDO� DQG�ZKLFK� ZDV� FRQGRQHG� EHIRUH� \HDU�
HQG� DQG�RU� EHIRUH� ¿QDOLVDWLRQ� RI� WKH� ¿QDQFLDO� VWDWHPHQWV�
must also be recorded appropriately in the irregular 
expenditure register. In such an instance, no further action is 
also required with the exception of updating the note to the  
¿QDQFLDO�VWDWHPHQWV�

,UUHJXODU�H[SHQGLWXUH�WKDW�ZDV�LQFXUUHG�DQG�LGHQWL¿HG�GXULQJ�
WKH� FXUUHQW� ¿QDQFLDO� \HDU� DQG� IRU� ZKLFK� FRQGRQHPHQW� LV�
being awaited at year end must be recorded in the irregular 
expenditure register. No further action is required with the 
H[FHSWLRQ�RI�XSGDWLQJ�WKH�QRWH�WR�WKH�¿QDQFLDO�VWDWHPHQWV�

Where irregular expenditure was incurred in the previous 
¿QDQFLDO�\HDU�DQG�LV�RQO\�FRQGRQHG�LQ�WKH�IROORZLQJ�¿QDQFLDO�
\HDU�� WKH� UHJLVWHU� DQG� WKH� GLVFORVXUH� QRWH� WR� WKH� ¿QDQFLDO�
statements must be updated with the amount condoned.

,UUHJXODU�H[SHQGLWXUH�WKDW�ZDV�LQFXUUHG�DQG�LGHQWL¿HG�GXULQJ�
WKH�FXUUHQW�¿QDQFLDO�\HDU�DQG�ZKLFK�ZDV�QRW�FRQGRQHG�E\�WKH�
National Treasury  or the relevant authority must  be recorded 
appropriately in the irregular expenditure register. If liability 
for the irregular expenditure can be  attributed to a person, 
a debt account must be created if such a person is liable in 
ODZ�� ,PPHGLDWH� VWHSV�PXVW� � WKHUHDIWHU� EH� WDNHQ� WR� UHFRYHU�
the amount from the person concerned. If recovery is not 
SRVVLEOH��WKH�$FFRXQWLQJ�2ႈFHU�RU�$FFRXQWLQJ�$XWKRULW\�PD\�
ZULWH�Rႇ� WKH�DPRXQW�DV�GHEW� LPSDLUPHQW� DQG�GLVFORVH� VXFK�
LQ�WKH�UHOHYDQW�QRWH�WR�WKH�¿QDQFLDO�VWDWHPHQWV��7KH�LUUHJXODU�
expenditure register must also be updated accordingly. If 
the irregular expenditure has not been condoned and no 
person is liable in law, the expenditure related thereto must 
remain against the relevant programme/expenditure item, be 
GLVFORVHG�DV�VXFK�LQ�WKH�QRWH�WR�WKH�¿QDQFLDO�VWDWHPHQWV�DQG�
updated accordingly in the irregular expenditure register.

�����%8'*(7�,1)250$7,21

The entity is typically subject to budgetary limits in the form of 
appropriations or budget authorisation’s (or equivalent), which 
LV�JLYHQ�HႇHFW�WKURXJK�DXWKRULVLQJ�OHJLVODWLRQ��DSSURSULDWLRQ�RU�
similar.

*HQHUDO�SXUSRVH�¿QDQFLDO�UHSRUWLQJ�E\�WKH�HQWLW\�VKDOO�SURYLGH�
information on whether resources were obtained and used in 
accordance with the legally adopted budget.

The approved budget is prepared on an accrual basis and 
SUHVHQWHG�E\�HFRQRPLF�FODVVL¿FDWLRQ� OLQNHG� WR�SHUIRUPDQFH�
outcome objectives.

7KH�DSSURYHG�EXGJHW�FRYHUV�WKH�¿VFDO�SHULRG�IURP���st April 
2020 to 31st March 2021.

7KH� ¿QDQFLDO� VWDWHPHQWV� DQG� WKH� EXGJHW� DUH� RQ� WKH� VDPH�
basis of accounting therefore a comparison with the budgeted 
amounts for the reporting period have been included in the 
Statement of Comparison of Budget and Actual Amounts.

�����5(/$7('�3$57,(6

The entity operates in an economic sector currently  
dominated by entities directly  or  indirectly  owned  by  the 
South African Government. As  a  consequence  of  the 
constitutional independence of three spheres of government 
in South Africa, only entities within the national sphere of  
government are considered to be related parties.

Management are those persons responsible for planning, 
directing and controlling the activities of the entity, including 
those charged with the governance of the entity in accordance 
with legislation, in instances where they are required to 
perform such functions.

Close members of the family of a person are considered to 
EH�WKRVH�IDPLO\�PHPEHUV��ZKR�PD\�EH�H[SHFWHG�WR�LQÀXHQFH��
RU�EH� LQÀXHQFHG�E\�� WKDW�PDQDJHPHQW� LQ� WKHLU�GHDOLQJV�ZLWK�
the entity.

Where the entity is exempt from the disclosures in 
accordance with the above, the entity discloses narrative 
information about the nature of the transactions and the 
related outstanding balances, to enable users of the entity’s 
¿QDQFLDO�VWDWHPHQWV�WR�XQGHUVWDQG�WKH�HႇHFW�RI�UHODWHG�SDUW\� 
WUDQVDFWLRQV�RQ�LWV�¿QDQFLDO�VWDWHPHQWV��

All transactions with the related parties are disclosed whether 
or not they at arms lenght or in the ordinary course of business.

�����(9(176�$)7(5�5(3257,1*�'$7(

Events after reporting date are those events, both favourable 
and unfavourable, that occur between the reporting date and 
WKH� GDWH� ZKHQ� WKH� ¿QDQFLDO� VWDWHPHQWV� DUH� DXWKRULVHG� IRU�
LVVXH��7ZR�W\SHV�RI�HYHQWV�FDQ�EH�LGHQWL¿HG�
• those that provide evidence of conditions that existed at  
 the reporting date (adjusting events after the reporting  
 date); and
• those that are indicative of conditions that arose after the 
 reporting date (non-adjusting events after the reporting 
 date).

7KH�HQWLW\�ZLOO�DGMXVW�WKH�DPRXQW�UHFRJQLVHG�LQ�WKH�¿QDQFLDO�
VWDWHPHQWV�WR�UHÀHFW�DGMXVWLQJ�HYHQWV�DIWHU�WKH�UHSRUWLQJ�GDWH�
once the event occurred.

The entity will disclose the nature of the event and an estimate 
RI� LWV� ¿QDQFLDO� HႇHFW� RU� D� VWDWHPHQW� WKDW� VXFK� HVWLPDWH�
cannot be made in respect of all material non- adjusting  
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HYHQWV��ZKHUH�QRQ�GLVFORVXUH�FRXOG� LQÀXHQFH� WKH�HFRQRPLF�
GHFLVLRQV� RI� XVHUV� WDNHQ� RQ� WKH� EDVLV� RI� WKH� ¿QDQFLDO� 
statements.

�����*5$176�$1'�352-(&7�(;3(1',785(

*UDQWV�DQG�3URMHFW�([SHQGLWXUH

A registered employer may recover a maximum of 20% of its 
total levy payment as a mandatory employer grant (excluding 
interest and penalties) by complying with the grant criteria 
in accordance with the Skills Development Act, 1998 as 
amended SETA Grant Regulations regarding monies received 
and related matters (The SETA Grant Regulations).

0DQGDWRU\�*UDQWV�([SHQGLWXUH

The grant expenditure is recognised when the employer has 
submitted an application for a grant in the prescribed form 
ZLWKLQ� WKH� OHJLVODWHG� FXW� Rႇ� SHULRG� DQG� WKH� DSSOLFDWLRQ� KDV�
been approved.

Grants are equivalent to 20% of the total levies contributed
E\�HPSOR\HUV�WR�WKH�6(7$�GXULQJ�WKH�FRUUHVSRQGLQJ�¿QDQFLDO�
period. Any untilised mandatory grant income is swept to
Discretionary Grant reserves.

'LVFUHWLRQDU\�SURMHFW�H[SHQGLWXUH

A SETA may out of surplus monies and in accordance with 
FULWHULD� DV� GH¿QHG� LQ� WKH�SETA Grant Regulations allocate 
funds to employers and other associations or organisations. 
The criteria for allocating funds are approved by the SETA 
Board. Where necessary it can be required of interested 
employers, associations or organisations to complete and 
submit a funding application for consideration and approval 
by the SETA.

A SETA allocates discretionary grants to employers who 
have submitted an application for a Discretionary Grant in 
WKH� SUHVFULEHG� IRUP� ZLWKLQ� WKH� DJUHHG� XSRQ� FXW�Rႇ� SHULRG��
Discretionary Grant expenditure is recognised as expenses in 
the period in which they are incurred, in which the conditions 
are met.

Project expenditure comprise:
��FRVWV�WKDW�UHODWH�GLUHFWO\�WR�WKH�VSHFL¿F�FRQWUDFW�
- costs that are attributable to contract activity in general and 
can be allocated to the project; and
��VXFK�RWKHU�FRVWV�DV�DUH�VSHFL¿FDOO\�FKDUJHDEOH�WR�WKH�6(7$�
under the terms of the contract.
Such costs are allocated using methods that are systematic 
and rational and are applied consistently to all cost having 
similar characteristics.

5HWURVSHFWLYH�DGMXVWPHQWV�E\�6$56

The SETA refunds amounts to employers in the form of 
grants, based on information from SARS. Where SARS 
retrospectively amends the information on levies collected, it 
may result in grants that have been paid to certain employers 
that are in excess of the amount the SETA is permitted to 
have granted to employers. A receivable relating to the 
overpayment to the employer in earlier periods is raised as 
the amount of such grant overpayment, net of bad debts and 
provision for irrecoverable amounts.

Adjustments to revenue already recognised, arise from the 
completion of a South African Revenue Services (SARS) 
internal review process, and/or the outcome of an external 
DSSHDO� RU� REMHFWLRQ� SURFHVV� XQGHUWDNHQ� E\� HPSOR\HU�
companies.

Adjustments to revenue include any refunds that become 
payable as a result of the completion of a review, appeal 
or objection process. Refunds are recovered directly from 
monthly revenues by SARS, and the SETA recognises 
revenue on net basis as and when it becomes receivable. 
The SETA has no access to or control to the appeal or review 
process carried on by SARS, and hence could not reasonable 
be expected to have access to reliable information at the 
initial stage of recognition.

&RPPLWPHQWV

Commitments are disclosed where FPM SETA, in the normal 
course of operations, entered into contractual agreement with
entities relating to grants or where there is a contractual 
letter of award. Commitments are measured at the amount 
the entity would pay to settle future obligations as per 
FRQWUDFWXDO�UHODWLRQVKLS�ZLWK�WKH�EHQH¿FLDULHV��&RPPLWPHQWV�
DUH�LQFOXGHG�LQ�WKH�GLVFORVXUH�QRWH�WR�WKH�¿QDQFLDO�VWDWHPHQWV��
Commitments are derecognised when either the grant 
programmes are terminated through a signed termination 
agreement, or when the contractual obligation is fully paid.

Commitments are disclosed where the SETA has, in the 
normal course of its operations, entered into a contractual 
agreement with entities related to project expenses which 
are yet due for payment. Commitments are accounted for as 
contingent liabilities in terms of GRAP 19.
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���1(:�67$1'$5'6�$1'�,17(535(7$7,216

���� 67$1'$5'6�$1'�,17(535(7$7,216�127�<(7�())(&7,9(�25�5(/(9$17

,Q�WKH�FXUUHQW�\HDU��WKH�HQWLW\�KDV�DGRSWHG�WKH�IROORZLQJ�VWDQGDUGV�DQG�LQWHUSUHWDWLRQV�WKDW�DUH�HႇHFWLYH�IRU�WKH�FXUUHQW�¿QDQFLDO�
year and that are relevant to its operations:
1. GRAP 1 Presentation of Financial Statements
2. GRAP 2 Cash Flow Statements
3. GRAP 3 Accounting Policies, Changes in Accounting Estimates and Errors
4. GRAP 9 Revenue from Exchange Transactions
5. GRAP 12 Inventories
6. GRAP 13 Leases
7. GRAP 14 Events after the reporting date
8. GRAP 17 Property Plant and Equipment
9. GRAP 19 Provisions, Contingent Liabilities and Contingent Assets 
10.  GRAP 20 Related Party Disclosures
11. GRAP 23 Revenue from Non-exchange Transactions (Taxes and Transfers) 
12. GRAP 24 Presentation of Budget Information in Financial Statements 
���� *5$3����(PSOR\HH�%HQH¿WV
14. GRAP 31 Intangible Assets  
15. GRAP 104 Financial  Instruments

The entity has not applied the following standards and interpretations, which have been published and are mandatory for the 
entity’s accounting periods beginning on or after 01st April 2021 or later periods:

��� *5$3������$PHQGHG����)LQDQFLDO�,QVWUXPHQWV���8QOLNHO\�WKHUH�ZLOO�EH�D�PDWHULDO�LPSDFW
2. Directive 14 The application of Standards of GRAP by Public entities that apply IFRS Standards -  
� 8QOLNHO\�WKHUH�ZLOO�EH�D�PDWHULDO�LPSDFW
��� *XLGHOLQH���*XLGOLQH�RQ�$FFRXQWLQJ�IRU�/DQG¿OO�VLWHV���8QOLNHO\�WKHUH�ZLOO�EH�D�PDWHULDO�LPSDFW�
��� 'LUHFWLYH����5HYLVHG����$SSOLFDWLRQ�RI�'HHPHG�&RVW���8QOLNHO\�WKHUH�ZLOO�EH�D�PDWHULDO�LPSDFW�
��� ,*5$3������6HUYLFH�&RQFHVVLRQ�$JUHHPHQWV�ZKHUH�D�*UDQWRU�&RQWUROV�D�VLJQL¿FDQW�5HVLGXDO�,QWHUHVW�LQ�DQ�$VVHW��� 
� 8QOLNHO\�WKHUH�ZLOO�EH�D�PDWHULDO�LPSDFW�
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���3523(57<��3/$17�$1'�(48,30(17

����
5¶���

����
5¶���

&RVW���
9DOXDWLRQ

$FFXPXODWHG�
GHSUHFLDWLRQ�

DQG��
DFFXPXODWHG�
LPSDLUPHQW

&DUU\LQJ�
YDOXH

&RVW���
9DOXDWLRQ

$FFXPXODWHG�
GHSUHFLDWLRQ�

DQG��
DFFXPXODWHG�
LPSDLUPHQW

&DUU\LQJ�
YDOXH

Office furniture and fittings 2 298 (1 934) 364 2 298 (1 653) 645

Motor vehicles 497 (349) 148 497 (215) 282

Office equipment 2 829 (2 120) 709 2 783 (1 543) 1 240

Computer equipment 3 121 (2 409) 712 2 825 (1 873) 952

$UWZRUN 279 (278) 1 279 (276) 3

7RWDO ����� ������� ����� ����� ������� �����

5HFRQFLOLDWLRQ�RI�SURSHUW\�SODQW�DQG�HTXLSPHQW�������  

2SHQLQJ�
EDODQFH $GGLWLRQV 'HSUHFLDWLRQ 7RWDO

Office furniture and fittings 645 - (281) 364

Motor vehicles 282 - (134) 148

Office equipment 1 240 47 (578) 709

Computer equipment 952 296 (536) 712

$UWZRUN 3 - (2) 1

����� ��� ������� �����

5HFRQFLOLDWLRQ�RI�SURSHUW\��SODQW�DQG�HTXLSPHQW�������

2SHQLQJ�
EDODQFH $GGLWLRQV 'HSUHFLDWLRQ 7RWDO

Office furniture and fittings 735 - (90) 645

Motor vehicles 15 356 (89) 282

Office equipment 1 478 304 (542) 1 240

Computer equipment 1 155 385 (588) 952

$UWZRUN 6 - (3) 3

����� ����� ������� �����

'HSUHFLDWLRQ�UDWHV

During the year the estimated useful lives of assets were revised. Refer to Note 35

([SHQGLWXUH�LQFXUUHG�WR�UHSDLU�DQG�PDLQWDLQ�SURSHUW\��SODQW�DQG�HTXLSPHQW�
LQFOXGHG�LQ�6WDWHPHQW�RI�)LQDQFLDO�3HUIRUPDQFH

����
5¶���

����
5¶���

Repairs and maintenance to Motor Vehicle - 5 000

Repair to server equipment 13 000 -
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���,17$1*,%/(�$66(76

����
5¶���

����
5¶���

&RVW���
9DOXDWLRQ

$FFXPXODWHG�
DPRUWLVDWLRQ�

DQG��
DFFXPXODWHG�
LPSDLUPHQW

&DUU\LQJ�
YDOXH

&RVW���
9DOXDWLRQ

$FFXPXODWHG�
DPRUWLVDWLRQ�

DQG��
DFFXPXODWHG�
LPSDLUPHQW

&DUU\LQJ�
YDOXH

Computer 
software

1 769 (1 626) 143 1 387 (1 290) 97

7RWDO ����� ������� ��� ����� ������� ��

5HFRQFLOLDWLRQ�RI�LQWDQJLEOH�DVVHWV�������

2SHQLQJ�
EDODQFH

$GGLWLRQV $PRUWLVDWLRQ 7RWDO

Computer 
software

97 382 (336) 143

7RWDO �� ��� ����� ���

5HFRQFLOLDWLRQ�RI�LQWDQJLEOH�DVVHWV�������

2SHQLQJ�
EDODQFH

$GGLWLRQV $PRUWLVDWLRQ 7RWDO

Computer 
software

68 153 (124) 97

7RWDO �� ��� ����� ��

���&$6+�$1'�&$6+�(48,9$/(17

����
5¶���

����
5¶���

Cash and cash equivalents consist of:

Petty cash on hand 9 11

%DQN�EDODQFHV 21 445 26 674

Donor funds held - 5 344

Short-term deposits 454 635 543 323

������� �������

Short term deposits is held with the Corporation of Public Deposits (CPD), is available on demand and is subject to an  
LQVLJQL¿FDQW�ULVN�RI�FKDQJH�LQ�YDOXH�
)RU�WKH�SXUSRVHV�RI�WKH�FDVK�DQG�ÀRZ�VWDWHPHQW��FDVK�DQG�FDVK�HTXDOLYHQWV�FRPSULVH�RI�FDVK�RQ�KDQG��EDQN�EDODQFHV�DQG�
deposits held on call with CPD.
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���5(&(,9$%/(6�)520�121�(;&+$1*(�75$16$&7,216

����
5¶���

����
5¶���

Statutory Receivables 808 626
Interseta receivables 7 7
Other receivables from non-exchange revenue - 1 000
Training Allowance (TLS) Debtors - 726
Allowance for doubtful debts provision - (726)

��� �����

6WDWXWRU\�5HFHLYDEOHV
FP&M Seta calculates and pays mandatory grants to employers based on levy information received from the DHET as  
obtained from SARS in line with the SDL Act. Where SARS retrospectively amends the information on levies collected , this 
may result in grants that have been paid to certain employers that are in excess of the amount that the FP&M Seta is permitted 
to have granted to employers as mandatory grants thus resulting in mandatory grant receivable being raised.

����5(&21&,/,$7,21�2)�3529,6,21�)25�,03$,50(17�2)�5(&(,9$%/(6�)520�
121�(;&+$1*(�75$16$&7,216

����
5¶���

����
5¶���

Opening balance (726) (726)

Amounts written off as uncollectible 726 -

- �����

���5(&(,9$%/(6�)520�(;&+$1*(�75$16$&7,216

����
5¶���

����
5¶���

Deposits 280 280

Prepaid expenses 38 -

Sundry debtors 188 88

��� ���
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���,19(1725,(6

����
5¶���

����
5¶���

Stationery and other consumables 46 42

,QYHQWRU\�FRPSULVHV�SDSHU���NLWFKHQ�LWHPV�DQG�RWKHU�FRQVXPDEOHV�

,QYHQWRULHV�UHFRQFLOLDWLRQ
Opening balance 42 75
Purchases 99 111
Authorised consumption (95) (144)
&ORVLQJ�EDODQFH �� ��

���*29(510(17�*5$176�$1'�'2125�)81',1*�5(&(,9('�,1�$'9$1&(

����
5¶���

����
5¶���

FP&M Seta received conditional grants as follows:

8QVSHQW�FRQGLWLRQDO�JUDQWV�DQG�UHFHLSWV�FRPSULVHV�RI��

8QVSHQW�FRQGLWLRQDO�JUDQWV�DQG�UHFHLSWV

Department of Arts and Culture - 1 989
Create SA - 3 354

- �����
 

0RYHPHQW�GXULQJ�WKH�\HDU
Balance at the beginning of the year 5 343 9 328
Additions during the year - -
Transfer to other income (5 343) (3 985)

- �����

Non-current liabilities - -
Current liabilities - 5 343

- �����

Donor funding and other government grants are recognised as income when the conditions related to the grants are met and 
are based on qualifying expenditure incurred. Refer to Note 22 for detailed movements of grants.
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����75$'(�$1'�27+(5�3$<$%/(6�)520�121�(;&+$1*(�75$16$&7,216

Trade payables from non- exchange transactions relate to mandatory and discretionary grant liabilities other than those that 
are accounted for as grants received in advance (conditional grants received).

1RQ�H[FKDQJH�SD\DEOHV�DUH�DV�IROORZV�

����
5¶���

����
5¶���

Mandatory grant payables - 10

Discretionary grant payables 11 390 3 724

Discretionary grant accruals 57 310 79 119

Accrual for mandatory grants 5 109 5 600

������ ������

����3$<$%/(6�)520�(;&+$1*(�75$16$&7,216

����
5¶���

����
5¶���

Trade payables 135 380

Accrued expense: Administrative expenses 3 839 3 447

Accrued expense: Salary deductions payable - 3

Accrued expense: Operating lease straight lining 26 -

����� �����

����3529,6,216

5HFRQFLOLDWLRQ�RI�SURYLVLRQV������ 3HUIRPDQFH�
ERQXV

/HYLHV�IURP�H[HPSW�
FRPSDQLHV

7RWDO

Opening balance 2 639 6 962 9 601

Amount paid (2 140) (1 182) (3 322)

Additions 2 122 1 202 3 324

����� ����� �����

5HFRQFLOLDWLRQ�RI�SURYLVLRQV������ 3HUIRPDQFH�
ERQXV

/HYLHV�IURP�H[HPSW�
FRPSDQLHV

7RWDO

Opening balance 2 293 6 762 9 055

Amount paid (2 266) (1 326) (3 592)

Additions 2 612 1 526 4 138

����� ����� �����
 
'XULQJ�WKH�¿QDQFLDO�\HDU�WKH�6(7$�UHFHLYHG�6'/�LQFRPH�IURP�FRPSDQLHV�ZKRVH�JURVV�VDODU\�FRVW�LV�OHVV�WKDQ�5����������
DHET issued guidance to all SETAs indicating that these funds must continue to be accounted for as liabilities for a period of 5 
\HDUV�XQOHVV�WKH�UHODWHG�FRPSDQLHV�FODLP�EDFN�WKHVH�IXQGV�GXULQJ�WKLV���\HDU�SHULRG��7KHUHDIWHU�WKH�6(7$�FDQ�UHFRJQLVH�WKHVH�
funds as income if they are not claimed. At 31st March 2021 the amount claimable was R6.9m (2019/20: R6.9m).
Bonus provision and subsequent payment is calculated on an annual basis inline with the Performance Management Policy/
Procedure
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����5(9(18(

����
5¶���

����
5¶���

Other revenue 5 364 66

Interest received - investment 19 100 39 628

SDL revenue 220 656 359 398

SDL penalties and interest 6 501 5 602

������� �������

7KH�DPRXQW�LQFOXGHG�LQ�UHYHQXH�DULVLQJ�IURP�H[FKDQJHV�RI�JRRGV�RU�VHUYLFHV�DUH�DV�IROORZV�

Other revenue 5 364 66

Interest received - investment 19 100 39 628

������ ������

7KH�DPRXQW�LQFOXGHG�LQ�UHYHQXH�DULVLQJ�IURP�QRQ�H[FKDQJH�WUDQVDFWLRQV�LV�DV�IROORZV

7D[DWLRQ�UHYHQXH
7UDQVIHU�UHYHQXH
SDL revenue 220 656 359 398

SDL penalties and interest 6 501 5 602

������� �������

����27+(5�,1&20(�

����
5¶���

����
5¶���

Testing certificates - non-exchange 21 50

Insurance refund - exchange - 16

Create SA and Department of Arts and Culture 5 343 -

����� 66

����),1$1&(�,1&20(�

����
5¶���

����
5¶���

,QWHUHVW�UHYHQXH
,QWHUHVW�IURP�GHSRVLWV�DQG�EDQN 19 100 39 628
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����6.,//6�'(9(/230(17�/(9<��6'/��5(9(18(

����
5¶���

����
5¶���

Administration - SDL received from SARS 28 966 47 277

Administration - Inter SETA transfer in - 1

Employer grants - SDL grants received from SARS 54 970 89 410

Discretionary grants - SDL received from SARS 136 720 222 705

Discretionary grants - Inter SETA transfers in - 5

������� �������

����6'/�3(1$/7,(6�$1'�,17(5(67�5(&(,9('

����
5¶���

����
5¶���

SDL interest income 2 920 2 368

SDL penalties income 3 581 3 234

����� �����

����(03/2<((�5(/$7('�&2676

����
5¶���

����
5¶���

Basic 14 739 18 582

Bonus provision 1 587 2 261

Medical aid - company contributions 760 982

UIF 51 66

:RUNPHQV�FRPSHQVDWLRQ 42 43

SDL 101 206

Leave pay provision charge (89) 385

Short term benefit 182 228

Cellphone allowances 89 110

Overtime payments - 4

Acting allowances 134 117

Car allowance 250 431

������ ������

1RWH��
Project payroll costs of R 14,5 million are disclosed in Note 20.1. These costs relate to employees that administer projects

����'(%7�,03$,50(17

���� ����
5¶��� 5¶���

Reversal of debt impairment - -
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����(03/2<(5�*5$17�$1'�352-(&7�(;3(16(6

����
5¶���

����
5¶���

'LVFUHWLRQDU\�*UDQW�([SHQVHV
Administrative project costs (20.1) 17 311 16 661

Discretionary grant expenses 237 659 303 054

������� �������

Nb. Administrative project expenses relates to Discretionary grant expenditure. Included in Administrative project costs are 
payroll costs of R14.5 million. Refer to Note 20.1

����
5¶���

����
5¶���

0DQGDWRU\�JUDQW�H[SHQGLWXUH
Mandatory grant to employers 42 368 69 978

Employer grant and project expenses for the period ������� �������

�����$'0,1,675$7,9(�352-(&7�6$/$5<�&2676

����
5¶���

����
5¶���

Leave accrual 339 127

Medical aid 583 429

Bonus provision 916 732

UIF 44 35

SDL 98 94

Short term benefit 1 421 1 021

Cellphone allowances 57 42

Overtime payments - 1

Acting allowances 41 27

Car allowance 342 165

������ ������
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����*(1(5$/�(;3(16(6

����
5¶���

����
5¶���

Internal audit fees (1) 178 402
Advertising 114 215
Auditors remuneration 1 823 1 613
%DQN�FKDUJHV 46 52
Cleaning 70 107
Audit committee fees 65 70
Computer expenses - 2
Legal Fees 19 28
Board fees
Disaster recovery costs

315
-

383
-

Insurance (2)  220  269

Repairs and maintenance - 12
Fuel and oil 4 10
Consultant fees (3) 660 381
Postage and courier 7 182
Printing costs 103 218
Management information systems 2 394 2 391
Stationery 18 154
Security (4) 518 306
Subscriptions and membership fees 1 466 1 553
Telephone 577 620
6WDႇ�WUDLQLQJ�DQG�GHYHORSPHQW�FRVWV���� 30 511
Travel costs (7) 2 1 041
Electricity 371 430
QCTO expenses 2 505 2 424
catering and refreshments (6) 49 293
2ႈFH�H[SHQVHV 255 260

������ ������

1. Internal audit costs reduced due to the late appointment of the Service Provider as a result of Covid-19. 
2. Insurance cost decreased due to lower quotes.
3. Consulting fees increased as the services of an IT Specialist was procured.
���6HFXULW\�FRVWV�LQFUHDVHG�GXH�WR�WKH�LPSOHPHQWDWLRQ�RI�IURQW�HQWUDQFH�VHFXULW\�DW�WKH�*DXWHQJ�RႈFHV��
���6WDႇ�WUDLQLQJ�UHGXFHG�VLJQL¿FDQWO\�GXH�WR�FRVW�FXWWLQJ�PHDVXUHV�DV�UHVXOW�RI�&RYLG����
���&DWHULQJ�DQG�9HQXH�FRVWV�UHGXFHG�VLJQL¿FDQWO\�GXH�WR�FRVW�FXWWLQJ�PHDVXUHV�DV�UHVXOW�RI�&RYLG�����
���7UDYHO�FRVWV�UHGXFHG�VLJQL¿FDQWO\�GXH�WR�FRVW�FXWWLQJ�PHDVXUHV�DV�UHVXOW�RI�&RYLG����
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����*29(510(17�*5$176�$1'�68%6,',(6

'(3$570(17�2)�$576�$1'�&8/785(
����

5�µ���
����

5�µ���
Balance unspent at beginning of year 1 989 1 989
Transfer to other income (1 989) -

- �����

&5($7(�6287+�$)5,&$��6$�

����
5�µ���

����
5�µ���

Balance unspent at beginning of year 3 354 3 354
Transfer to other income (3 354) -

- �����

'+(7

����
5�µ���

����
5�µ���

Balance unspent at beginning of year - 3 985
Refund of unspent funds - (3 985)

- -

����/($6(�5(17$/�21�23(5$7,1*�/($6(

7KH�RSHUDWLQJ�OHDVHV�UHODWHV�WR�EXLOGLQJ�SUHPLVHV�XVHG�DV�RႈFH�DFFRPPRGDWLRQ�LQ�RXU�WZR�UHJLRQDO�RႈFHV�DQG�KHDG�RႈFH��
1HZ�FRQWUDFWV�ZHUH�VLJQHG�HႇHFWLYH��1st  April 2020 to 3131st�0DUFK������IRU�&DSH�7RZQ��+HDG�RႈFH�DQG�'XUEDQ�DUH�QRZ�RQ�
a month to month basis.

5HFRQFLOLDWLRQ�RI�IXWXUH�PLQLPXP�OHDVH�SD\PHQWV�
����

5�µ���
����

5�µ���
Reconciliation of future minimum lease payments
Not later than one year 653 602

Later than one year but not later than 5 years - 653

��� �����
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����5(/$7('�3$57,(6

5HODWLRQVKLSV

0HPEHU� 5HIHU�WR�PHPEHU¶V�UHSRUW�QRWH
DHET Controlling entity
TVETs  Under common control by DHET
Universities  Under common control by DHET
Universities of South Africa Under common control by DHET
QCTO Under common control by DHET
SAQA  Under common control by DHET
NSFAS Under common control by DHET
NSF  Under common control by DHET
Department of Science and Techonology and entities under its control Under common control by DHET
SETAs         Under common control by DHET
Advocate Michelle Odayan Accounting Authority Chairperson
0V�0DNKRVL�&KLZDVKLUD Accounting Authority member
Ms Linda Theresa Bremner Accounting Authority member
Ms Fanisa Lamola Accounting Authority member
Mr Nduduzo Vilina Accounting Authority member
Ms Bonita Natalie Loubser Accounting Authority member
Ms Delight T Simelane Accounting Authority member
Ms Karen Pearl Manuel (Coetzee) Accounting Authority member
Mr Kwazi Mlaba Accounting Authority member
Mr Teboho Cosmas Maroele Accounting Authority member
Ms Theresa Otto Accounting Authority member
0U�0SXND�5DGLQNX Accounting Authority member
Mr Francois Oberholzer Accounting Authority member
Mr Mvuleni Stephen Thobela Accounting Authority member
0U�0LNH�7UXHORFN Accounting Authority member

 
'H¿QLWLRQ�RI� FRQWUROOLQJ�HQWLW\� DQG�HQWLWLHV�XQGHU� FRPPRQ�FRQWURO��As the Minister is the Executive Authority of the 
Department of Higher Education Science and Technology this entity is related to all other entities (and their controlled/jointly 
controlled entities) for which the Minister of Higher Education Science and Technology is the executive authority and, more 
broadly, to all other entities controlled by the National Executive.
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5HODWHG�3DUW\�%DODQFHV

$PRXQWV�LQFOXGHG�LQ�*RYHUPHQW�*UDQWV�GRQRU�IXGQLQJ�UHODWHG�SDUWLHV
����

5�µ���
����

5�µ���

UIF - 726

Department of Arts and Culture - (1 989)

5HODWHG�3DUW\ 1DWXUH�RI� 
UHODWLRQVKLS

7UDQVDFWLRQ�
7\SH

$PRXQW�
SFP 
����

$PRXQW�UHFHYDEOH�
���SD\DEOH������

$PRXQW�
6)3�����

$PRXQW� 
UHFHYDEOH��� 
�SD\DEOH��

����

Aranda Textile
Mills (Pty) LTD

Frans Barnard  
(Authority Member)

Mandatory 
Grants - - 93 (7)

Aranda Textile 
Mills (Pty) Ltd

Frans Barnard  
(Authority Member)

Discretionary 
Grants - - 618 (17)

Aranda 
Learnership

Frans Barnard  
(Authority Member)

Discretionary 
Grants - - 5 626 (970)

Aranda 
Learnership

Frans Barnard  
(Authority Member)

Mandatory 
Grants - - 3 -

Subtotal - - 6 340 (994)

- - ����� �����

5HODWHG�3DUW\ 1DWXUH�RI� 
UHODWLRQVKLS

7UDQVDFWLRQ�
7\SH

$PRXQW�
SFP 
����

$PRXQW�UHFHYDEOH�
���SD\DEOH������

$PRXQW�
6)3�����

$PRXQW� 
UHFHYDEOH��� 
�SD\DEOH��

����

Aranda Textile Frans Barnard 

Mills (Pty) LTD (Authority Member) Levies - - (374) -

Aranda
Learnership
College

Frans Barnard
(Authority
Member) Levies - - (12) -

Subtotal - - (386) -

- - ����� �
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������� 1DWXUH�RI�UHODWLRQVKLS 7UDQVDFWLRQ�W\SH 7UDQVDFWLRQ %DODQFHV� 
&RPPLWPHQWV

TVET Colleges Entity under common 
control

Discretionary 
Grant

30 530 (37 978)

Higher education Institutions Entity under common 
control

Discretionary 
Grant

12 011 (8 858)

Community Colleges Entity under common 
control

Discretionary 
Grant

- (2 548)

Funding Institutions Entity under common 
control

Discretionary 
Grant

1 083 (332)

Sector Education and Training 
Authorities

Entity under common 
control

Discretionary 
Grant

41 (7)

QCTO Entity under common 
control

Administration 2 505 -

SAQA Entity under common 
control

Administration 6 -

SubTotal 46 176 (49 723)
������ ��������

������� 1DWXUH�RI�UHODWLRQVKLS 7UDQVDFWLRQ�W\SH 7UDQVDFWLRQ %DODQFHV� 
&RPPLWPHQWV

TVET Colleges Entity under common 
control

Discretionary 
Grant

27 946 (43 816)

Higher education Institutions Entity under common 
control

Discretionary 
Grant

16 141 (22 110)

Community Colleges Entity under common 
control

Discretionary 
Grant

- (1 300)

Funding Institutions Entity under common 
control

Discretionary 
Grant

32 234 (1 415)

Sector Education and Training  
Authorities

Entity under common 
control

Discretionary 
Grant

37 (7)

QCTO Entity under common 
control

Administration 2 424 -

SAQA Entity under common 
control

Administration 6 -

SubTotal 78 788 (68 648)
������ ��������

*SPF is the transaction value recognised in the statement of Statement of Finance Performance.
The above transactions occurred under terms that were no less favourable than those available in similar arm’s length dealings.
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%RDUG�0HPEHUV
����

$WWHQGDQFH�)HH ([SHQVHV 7RWDO

1DPH
S Ngidi 17 - 17
M Odayan (Chairperson) 308 - 308
T Boltman 13 - 13
F Lamola - 1 1
C Phiri 8 - 8
M Chiwashira 
AUDIT COMMITTEE
T Boltman

-
- 

34

1
-
-

1
-

34
C Phiri 7 - 7
K De Villiers 21 - 21
John Raphela 3 - 3

��� � ���

����

$WWHQGDQFH�)HH ([SHQVHV 7RWDO
1DPH
S Ngidi (Chairman) 256 - 256
M Odayan 73 - 73
T Boltman 37 1 38
Steve Thobela - 7 7
K De Villiers 9 - 9
AUDIT COMMITTEE - - -
T Boltman 37 1 38
M Odayan 17 - 17
K De Villiers 14 1 15

��� �� ���
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([HFXWLYH�0DQDJHPHQW
����

1DPH %DVLF�
VDODU\

%RQXVHV�DQG�
SHUIRUPDQFH�

UHODWHG�
SD\PHQWV

2WKHU�
VKRUW��WHUP�
HPSOR\HH�
EHQH¿WV

3RVW��
HPSOR\PHQW�

EHQH¿WV

/HDYH�
3D\

Acting 
$OORZDQFH

7RWDO

CEO 1 659 700 264 231 208 - 3 062

GM: Governance, compliance, 
ULVN�DQG�OHJDO 1 089 109 206 15 - - 1 419

GM: Projects 1 125 63 12 10 57 - 1 267

GM: Research, planning and 
reporting 1 048 109 240 15 - - 1 412

CFO 492 - 37 59 62 - 650
GM : Quality Assurance 817 86 108 102 58 - 1 171
ACFO 418 61 52 23 - 73 627

����� ����� ��� ��� ��� �� �����

����
1DPH %DVLF�

VDODU\
%RQXVHV�DQG� 
SHUIRUPDQFH� 

UHODWHG��SD\PHQWV

2WKHU�VKRUW�
WHUP� 

HPSOR\HH� 
EHQH¿WV

3RVW� 
HPSOR\PHQW�

EHQH¿WV

7RWDO

CEO 1 659 701 264 236 2 860
*0��*RYHUQDQFH��FRPSOLDQFH��ULVN�DQG�OHJDO 1 090 106 203 16 1 415
GM: Projects 674 - 6 8 688
GM: Research, planning and reporting 1 049 106 240 15 1 410
CFO 1 108 108 75 142 1 433
GM : Quality Assurance 818 77 100 110 1 105

����� ����� ��� ��� �����
 
NB. Mr Avinash Gangoo was appointed as Acting CFO from 3rd August 2020.
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����35,25�3(5,2'�(55256

7KH�IROORZLQJ�SULRU�SHULRG�HUURUV�ZHUH�LGHQWL¿HG�DQG�FRUUHFWHG�UHWURVSHFWLYHO\�LQ�WKH�SHULRG�DႇHFWHG�E\�WKH�HUURU��
1. Discretionary accruals were understated in the prior year. The amount of R 2,307,000 .00 was paid in April 2020. 
���7KH�DFWXDO�H[SHQVH�IRU�WKH�SD\PHQW�UHODWHG�WR�WKH���������¿QDQFLDO�\HDU�ZKLFK�ZDV�QRW�UDLVHG��&RPSDUDWLYHV�KDYH�EHHQ� 
    restated.
2. In the previous year an amount of R 61,000.00 was incorrectly disclosed as irregular expenditure as National Treasury did       
    not classify it as irregular upon request for condonation. Note 32 has therefore been restated.
3. Lease improvements amounting to R 136,000.00 was incorrectly capitalised.

6WDWHPHQW�RI�¿QDQFLDO�SRVLWLRQ ����
5¶���

����
5¶���

Increase in Discretionary accruals - (2 307)

Decrease in Discretionary reserves - 2 307
Increase in Discretionary reserves - 1
'HFUHDVH�LQ�&RVW���)XUQLWXUH�DQG�¿WWLQJV - (136)
Increase in Accumulated depreciation 135

� �

6WDWHPHQW�RI�)LQDQFLDO�3HUIRUPDQFH ����
5¶���

����
5¶���

Increase Discretionary expenses - 2 307

Increase in rent expense - 136
Decrease in depreciation 135

- -

����&$6+�86('�,1�23(5$7,216

����
5¶���

����
5¶���

'H¿FLW
$GMXVWPHQWV�IRU�
Depreciation and amortisation

(81 266)

1 866

(27 996)

1 435
Movements in provisions 2 546
:ULWH�EDFN�RI�FRVW�RI�OHDVHKROG�LPSURYHPHQWV
&KDQJHV�LQ�ZRUNLQJ�FDSLWDO�
Inventories

-

(4)

135

33
Receivables from exchange transactions (136) 2 716
Other receivables from non-exchange transactions 818 (916)
Payables from exchange transactions 169 153
Trade and other payables from non-exchange (14 644) 5 736
Government grants and Donor funding received in advance (5 343) (3 985)

�������� ��������
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����$//2&$7,21�2)�1(7�6853/86����'(),&,7� 

������� $GPLQLVWUDWLRQ�
UHVHUYH

(PSOR\HU�
UHVHUYH�

PDQGDWRU\�
JUDQWV

'LVFUHWLRQDU\�
UHVHUYH

7RWDO�SHU�
VWDWHPHQW�RI�
SHUIRUPDQFH

7RWDO�LQFRPH
SDL revenue 28 966 54 970 136 720 220 656
SDL penalties and interest received - - 6 501 6 501
Other revenue - - 5 364 5 364
Finance income - - 19 100 19 100
Subtotal
7RWDO�H[SHQVHV
Administration expenses

28 966

(35 549)

54 970

-

167 685

-

251 621

(35 549)
Employer grants and project expenses - (42 368) (254 970) (297 338)

������� ������ �������� ��������

������� $GPLQLVWUDWLRQ�
UHVHUYH

(PSOR\HU�
UHVHUYH�

PDQGDWRU\�
JUDQWV

'LVFUHWLRQDU\�
UHVHUYH

7RWDO�SHU�
VWDWHPHQW�RI�
SHUIRUPDQFH

7RWDO�LQFRPH
SDL revenue 47 278 89 410 222 710 359 398
SDL penalties and interest received - - 5 602 5 602
Other revenue - - 66 66
Finance income - - 39 628 39 628
Subtotal
7RWDO�([SHQVHV
Administration expenses

47 278

(42 997)

89 410

-

268 006

-

404 694

(42 997)
Employer grants and project expenses - (69 978) (319 715) (389 693)

����� ������ �������� ��������
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����6853/86�)81'6�75$16)(5$%/(�72�1$7,21$/�75($685<

7UDQVIHUV�RI�H[FHVV�IXQGV�IURP� ����
5¶���

����
5¶���

Discretionary Grant Reserve 390 044 470 168
Administration Reserve 2 077 3 219
Application for Approval (392 121) (473 387)

� �

6XUSOXV�IXQGV�GXH�WR�1DWLRQDO�7UHDVXU\ ����
5¶���

����
5¶���

Cash and Cash Equivalents 476 089 575 352
Receivables from non - exchange transactions 815 1 633
Receivables from exchange transactions 506 368
Less current liabilities (87 412) (107 228)

������� �������

Notwithstanding the accumulated surplus above, FP&M SETA has at year end  
commitments in the form of contracts with various service providers as indicated in Note 
����WKH�EHORZ�UHÀHFWV�WKH�DFFXPXODWHG�VXUSOXV�DIWHU�WDNLQJ�LQWR�DFFRXQW�WKH�LPSDFW�RI�WKHVH�
commitments.

&RPPLWWHG�DPRXQWV�DV�DW���st�0DUFK����� ����
5¶���

����
5¶���

Commitments - refer to note 75 35
1HW�VXUSOXV����GH¿FLW��DIWHU�FRPPLWPHQWV ������� �������

 

����),1$1&,$/�,167580(176�',6&/2685(

&DWHJRULHV�RI�¿QDQFLDO�LQVWUXPHQWV
����

)LQDQFLDO�DVVHWV $W�DPRUWLVHG�FRVW $W�FRVW

Trade and other receivables from exchange transactions 506 368
Other receivables from non-exchange transactions 7 1 007
Cash and cash equivalents 476 089 575 352

���������� �������

)LQDQFLDO�OLDELOLWLHV $W�DPRUWLVHG�FRVW $W�FRVW

Trade and other payables from exchange transactions (4 000) (3 830)
Taxes and transfers payable (non-exchange) (68 700) (82 853)

�������� ��������
)LQDQFLDO�LQVWUXPHQWV�LQ�VWDWHPHQW�RI�¿QDQFLDO�SHUIRUPDQFH
���� $W�DPRUWLVHG�FRVW $W�FRVW

,QWHUHVW�LQFRPH��FDOFXODWHG�XVLQJ�HႇHFWLYH�LQWHUHVW�PHWKRG�� 
IRU�¿QDQFLDO�LQVWUXPHQWV�DW�DPRUWLVHG�FRVW 19 100 39 628



FP&M SETA Annual Report | 2020/21Annual Report | 2020/21 156

PART E:  FINANCIAL INFORMATION

����5,6.�0$1$*(0(17

)LQDQFLDO�ULVN�PDQDJHPHQW

,Q�WKH�FRXUVH�RI�WKH�6(7$�RSHUDWLRQV�LW�LV�H[SRVHG�WR�LQWHUHVW�UDWH��FUHGLW��OLTXLGLW\�DQG�PDUNHW�ULVN��7KH�6(7$�KDV�GHYHORSHG�
D�FRPSUHKHQVLYH�ULVN�VWUDWHJ\�LQ�WHUPV�RI�Treasury Regulation 28.1�LQ�RUGHU�WR�PRQLWRU�DQG�FRQWURO�WKHVH�ULVNV��7KH�5LVN�
0DQDJHPHQW�SURFHVV�UHODWLQJ�WR�HDFK�RI�WKHVH�ULVNV�LV�GLVFXVVHG�XQGHU�WKH�KHDGLQJV�EHORZ�

/LTXLGLW\�ULVN

7KH�6(7$�PDQDJHV�OLTXLGLW\�ULVN�WKURXJK�SURSHU�PDQDJHPHQW�RI�ZRUNLQJ�FDSLWDO��FDSLWDO�H[SHQGLWXUH��
Adequate reserves and liquid resources are maintained.

 

������� &DUU\LQJ
DPRXQW

&RQWUDFWXDO
FDVK�ÀRZV

/HVV�WKDQ��
\HDU

��WR���
\HDUV

0RUH�WKDQ��
\HDUV

Trade and other trade payables from 
exchange transactions
Trade and other payables: 
Non-exchange

(4 000)

(68 700)

(4 000)

(68 700)

(4 000)

(68 700)

-

-

 -

 -

�������� �������� �������� � � �

������� &DUU\LQJ�
$PRXQW

&RQWUDFWXDO�
&DVK�)ORZV

/HVV�WKDQ���
\HDU

��WR���
\HDUV

0RUH�WKDQ���
\HDUV

Trade and other trade payables from 
exchange transactions

(3 830) (3 830) (3 830) -  -

Trade and other payables: 
Non-exchange

(82 853) (82 853) (82 853) -  -

�������� �������� �������� � � �

&UHGLW�5LVN

)LQDQFLDO�DVVHWV��ZKLFK�SRWHQWLDOO\�VXEMHFW�WKH�6(7$�WR�WKH�ULVN�RI�QRQ�SHUIRUPDQFH�E\�FRXQWHU�SDUWLHV�DQG�WKHUHE\�VXEMHFW�
WR�FUHGLW�FRQFHQWUDWLRQV�RI�FUHGLW� ULVN��FRQVLVW�PDLQO\�RI�FDVK�DQG�FDVK�HTXLYDOHQWV�� LQYHVWPHQWV�DQG�DFFRXQWV� UHFHLYDEOH�� 
7KH�PD[LPXP�H[SRVXUH�WR�FUHGLW�ULVN�LV�HTXDO�WR�WKH�FDUU\LQJ�DPRXQW�RI�WKH�¿QDQFLDO�LQVWUXPHQWV��7UDGH�UHFHLYDEOHV�KDYH�EHHQ�
adequately assessed for impairment.

)LQDQFLDO�DVVHWV�H[SRVHG�WR�FUHGLW�ULVN�DW�\HDU�HQG�ZHUH�DV�IROORZV�
)LQDQFLDO�LQVWUXPHQW ����

5¶���
����
5¶���

Receivables from exchange transactions 506 368
Cash and Cash Equivalents 476 089 575 352
Receivables from non - exchange transactions 7 1 007
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��������$JH�$QDO\VLV &XUUHQW ���WR���� 
GD\V

���WR����
GD\V

���WR�����
GD\V

0RUH�
WKDQ����

&DUU\LQJ�
$PRXQW

Receivables
from exchange  
transactions 226 - - - 280 506
Cash and cash
equivalents 476 089 - - - - 476 089
Receivables from non-
exchange transactions - - - - 7 7
Gross before impairment 476 315  -  -  - 287 476 602

������� � � � � � ��� �������

��������$JH�$QDO\VLV &XUUHQW ���WR����
GD\V

���WR����
GD\V

���WR����
GD\V

0RUH�
WKDQ����

&DUU\LQJ�
$PRXQW

Receivables
from exchange 
transactions

88 - - - 280 368

Cash and cash
equivalents

575 352 - - - - 575 352

Receivables from non-
exchange  
transactions

1 007 - -
 
 

- 726 1 733

Gross before impairment 576 447 - - - 1 006 577 453

Impairment loss - - - - (726) (726)

������� � � � ��� �������

7KH�6(7$�OLPLWV�LWV�7UHDVXU\�FRXQWHU�SDUW\�H[SRVXUH�E\�RQO\�GHDOLQJ�ZLWK�ZHOO�HVWDEOLVKHG�¿QDQFLDO�LQVWLWXWLRQV�DSSURYHG�E\�
National Treasury through the approval of their investment policy in terms of the Treasury Regulation. The SETA’s exposure 
LV�FRQWLQXRXVO\�PRQLWRUHG�E\�WKH�([HFXWLYH�&RPPLWWHH��&UHGLW�ULVN�ZLWK�UHVSHFW�WR�6'/�SD\LQJ�HPSOR\HUV�LV�OLPLWHG�GXH�WR�WKH�
nature of the income received. The SETA does not have any material exposure to any individual or counter-party. The SETA’s 
FRQFHQWUDWLRQ�RI�FUHGLW�ULVN�LV�OLPLWHG�WR�WKH�LQGXVWU\�LQ�ZKLFK�WKH�6(7$�RSHUDWHV��1R�VLJQL¿FDQW�HYHQWV�RFFXUUHG�LQ�WKH�LQGXVWU\�
GXULQJ� WKH�¿QDQFLDO�\HDU� WKDW�PD\�KDYH�DQ� LPSDFW�RQ� WKH�DFFRXQWV� UHFHLYDEOH� WKDW�KDV�QRW�EHHQ�DGHTXDWHO\�SURYLGHG� IRU��
Accounts receivable are presented net of allowance for doubtful debt. No receivables are held as security for SETA liabilities 
and also no collateral is held by the seta as security for receivables.
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,QWHUHVW�5DWH�5LVN

7KH�6(7$�PDQDJHV�LWV�LQWHUHVW�UDWH�ULVN�E\�LQYHVWLQJ�LQ�WKH�¿QDQFLDO�LQVWLWXWLRQV�DSSURYHG�E\�1DWLRQDO�7UHDVXU\�

7KH�6(7$¶V�H[SRVXUH�WR� LQWHUHVW�UDWH�ULVN�DQG�WKH�HႇHFWLYH� LQWHUHVW�UDWHV�RQ�¿QDQFLDO� LQVWUXPHQWV�DW�VWDWHPHQW�RI�¿QDQFLDO�
position date are as follows:

������� ,QWHUHVW�
EHDULQJ�
DPRXQW

(ႇHFWLYH�
LQWHUHVW�UDWH

1RQ�LQWHUHVW�
EHDULQJ�
DPRXQW

)LQDQFLDO�DVVHWV
- Receivables from exchange transactions - - % 506
- Cash and cash equivalents
- Receivables from non-exchange transactions
)LQDQFLDO�OLDELOLWLHV
- Trade and other trade payables from exchange transactions

476 089
-

-

3.85 %
- %

- %

 7

(4 000)
- Trade and other payables (non-exchange) - - % (68 700)

������� ������ ��������

������� ,QWHUHVW�
EHDULQJ�
DPRXQW

(ႇHFWLYH�
LQWHUHVW�UDWH

1RQ�LQWHUHVW�
EHDULQJ�
DPRXQW

)LQDQFLDO�DVVHWV
- Receivables from exchange transactions - - % 368
- Cash and cash equivalents
- Receivables from non-exchange transactions
)LQDQFLDO�OLDELOLWLHV

575 352
-

6.89 %
- % 1 007

- Trade and other trade payables from exchange transactions - - % (3 830)
- Trade and other payables (non-exchange) - - % (82 853)

������� ������ ��������



FP&M SETA Annual Report | 2020/21159

PART E:  FINANCIAL INFORMATION

)DLU�9DOXH�DQG�0DUNHW�5LVN

0DUNHW�ULVN

7KH�6(7$�H[SRVHG�WR�ÀXFWXDWLRQV�LQ�WKH�HPSOR\PHQW�PDUNHW��IRU�H[DPSOH��VXGGHQ�LQFUHDVHV�LQ�XQHPSOR\PHQW�DQG�FKDQJHV�
LQ�WKH�ZDJH�UDWHV��1R�VLJQL¿FDQW�HYHQWV�RFFXUUHG�GXULQJ�WKH�\HDU�WKDW�WKH�6(7$�LV�DZDUH�RI�

Fair values

7KH�6(7$¶V�¿QDQFLDO�LQVWUXPHQWV�FRQVLVW�PDLQO\�RI�FDVK�DQG�FDVK�HTXLYDOHQWV��DFFRXQW�DQG�RWKHU�UHFHLYDEOHV��DQG�DFFRXQW�
DQG�RWKHU�SD\DEOHV��1R�¿QDQFLDO�LQVWUXPHQWV�ZHUH�FDUULHG�DW�DQ�DPRXQW�LQ�H[FHVV�RI�LWV�IDLU�YDOXH�

1R�¿QDQFLDO�DVVHW�ZDV�FDUULHG�DW�DQ�DPRXQW�LQ�H[FHVV�RI�LWV�IDLU�YDOXH�DQG�IDLU�YDOXHV�FRXOG�EH�UHOLDEO\�PHDVXUHG�IRU�DOO�¿QDQFLDO�
instruments.

7KH�IROORZLQJ�PHWKRGV�DQG�DVVXPSWLRQV�DUH�XVHG�WR�GHWHUPLQH�WKH�IDLU�YDOXH�RI�HDFK�FODVV�RI�¿QDQFLDO�LQVWUXPHQWV�

Cash and cash equivalents

The carrying amount of cash and cash equivalents approximates fair value due to the relatively short-term maturity of these 
¿QDQFLDO�DVVHWV�

Accounts receivable

The carrying amount of accounts receivable, net of allowance for impairment, approximates fair value due to the relatively 
VKRUW�WHUP�PDWXULW\�RI�WKHVH�¿QDQFLDO�DVVHWV��,QWHUHVW�LV�OHYLHG�DW�WKH�SUHVFULEHG�UDWH�DV�GHWHUPLQHG�E\�WKH�$FW�VKRXOG�HPSOR\HUV�
pay SDL late. This interest is then transferred to the SETA via DHET.

Accounts payable

The carrying amount of account and other payables approximates fair value due to the relatively short-term maturity of these 
¿QDQFLDO�OLDELOLWLHV�

����*2,1*�&21&(51

7KH�¿QDQFLDO�VWDWHPHQWV�KDYH�EHHQ�SUHSDUHG�RQ�WKH�EDVLV�RI�DFFRXQWLQJ�SROLFLHV�DSSOLFDEOH�WR�D�JRLQJ�FRQFHUQ��7KLV�EDVLV�
SUHVXPHV�WKDW�IXQGV�ZLOO�EH�DYDLODEOH�WR�¿QDQFH�IXWXUH�RSHUDWLRQV�DQG�WKDW�WKH�UHDOLVDWLRQ�RI�DVVHWV�DQG�VHWWOHPHQW�RI�OLDELOLWLHV��
contingent obligations and commitments will occur in the ordinary course of business. The Minister of Higher Higher Education 
Science and Technology had approved the SETA license until 31st March 2030.
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����,55(*8/$5�(;3(1',785(

����
5¶���

����
5¶���

Opening balance as previously reported - 61
Add: Irregular Expenditure - current year ��� �
2SHQLQJ�EDODQFH�DV�UHVWDWHG ��� ��
Amount incorrectly stated as irregular expenditure - (61)
&ORVLQJ�EDODQFH ��� -

,QFLGHQWV�FDVHV�LGHQWL¿HG�LQ�WKH�FXUUHQW�\HDU�LQFOXGH�WKRVH�OLVWHG�EHORZ�
����
5¶���

����
5¶���

'LVFLSOLQDU\�VWHSV�WDNHQ�FULPLQDO�SURFHHGLQJV
The irregular expenditure relates to fees paid to Accounting Authority Members who were 
appointed by the Executive Authority (DHET). The appointments were found to be in contravention 
of the Skills Development Act , No.97 of 1998 (SDA) as amended.

309 -

Non compliance with National Treasury SCM instruction No 3 of 2016/2017 Prevention and 
combating abuse in SCM

16 -

��� -

1RWH
Upon application for condonation to National Treasury for the amount of R 61,000.00 it was considered by National Treasury 
QRW�WR�EH�FODVVL¿HG�DV�LUUHJXODU�H[SHQGLWXUH�

����&217,1*(1&,(6

&RQWLQJHQW�OLDELOLWLHV

2XWFRPH�RI�WKH�0LQLVWHU�RI�+LJKHU�(GXFDWLRQ�DQG�7UDLQLQJ��'+(7��DQG�HPSOR\HUV��UHSUHVHQWHG�E\�%XVLQHVV�8QLW\�
6RXWK�$IULFD��µ%86$¶��FDVH BUSA had challenged the fact that the Minister had reduced the mandatory grant payout from 
50% to 20%. They went to court in October 2019 and there was a court ruling that the Minister’s decision to reduce the 
mandatory grant payout is set aside. There was no further information provided in the court ruling for example there was no 
information about what rate to use if the Ministers decision is set aside and also no information about from which date should 
the ruling be applied. It cannot be determined what the amount of the contingency should be. The Minister is currently in 
discussion with BUSA on this matter.

6XUSOXV�IXQGV

We have on the 31st May 2021 submitted an application to the DHET for retention of surplus funds and to retain funds used 
IRU� LQWHUQDO�SURMHFWV��5HVHUYHV�FDUULHG�RYHU� IURP�WKH�SUHYLRXV�¿QDQFLDO�\HDU�RXWVLGH�RI� WKH�GH¿QLWLRQ�RI�VXUSOXV�KDYH�EHHQ�
disclosed as a contingent liability and request for approval for these funds has been submitted to National Treasury. As in the 
previous year FP&M SETA expects that National Treasury will approve the retention of surplus funds.



FP&M SETA Annual Report | 2020/21161

PART E:  FINANCIAL INFORMATION

����
5¶���

����
5¶���

Administrative reserve 2 077 3 219
Discretionary reserve 390 044 470 168

������� �������

In terms of Section 53 (3) of the PFMA, public entities listed in Schedule 3A and 3C to the PFMA may not retain cash surpluses 
WKDW�ZHUH�UHDOL]HG� LQ� WKH�SUHYLRXV�¿QDQFLDO�\HDU�ZLWKRXW�REWDLQLQJ� WKH�SULRU�ZULWWHQ�DSSURYDO�RI�1DWLRQDO�7UHDVXU\��1DWLRQDO� 
Treasury issued Instruction No.12 of 2020/2021 to repeal the National Treasury Instruction No.6 of 2017/2018 on the retention 
RI� FDVK�VXUSOXVHV��7KLV�QHZ�7UHDVXU\� ,QVWUXFWLRQ� WDNHV�HႇHFW� IURP� WKH�GDWH�RI� LVVXH� IRU� VXUSOXVHV� UHDOL]HG� LQ� WKH� FXUUHQW�
¿QDQFLDO�\HDU�DQG�VXEVHTXHQW�¿QDQFLDO�\HDUV�ZKLFKHYHU� LV�DSSOLFDEOH��$FFRUGLQJ�WR�WKLV�7UHDVXU\�,QVWUXFWLRQ�WKH�VXUSOXV� LV�
EDVHG�RQ�FDVK�DQG�FDVK�HTXLYDOHQWV�SOXV�UHFHLYDEOHV�OHVV�FXUUHQW�OLDELOLWLHV�DW�WKH�HQG�RI�WKH�¿QDQFLDO�\HDU�

As at 31st March 2021 FP&M SETA had a surplus of R 389,9 million of which R 389,9 million is committed. Refer to Note 28 
for the detailed calculation of the surplus.

����&200,70(176

Of the balance of R 390 million (2019/20, R 470 million) available in the discretionary reserves at the end of March 2021,
R 389,9 million (2019/20 R 470 million) (refer to annexure A) has been approved and contractually committed. Amounts for 
H[SHQVHV�WKDW�KDYH�DOUHDG\�EHHQ�FRQWUDFWHG�RU�LQFXUUHG�DQG�WKHUHIRUH�LQFOXGHG�LQ�JUDQW�H[SHQVHV�LQ�WKH�VWDWHPHQW�RI�¿QDQFLDO�
performance, are also indicated. A request for the accumulation of these funds has been submitted to National Treasury on  
31st�0D\�������$W�WKH�WLPH�RI�FRPSLOLQJ�WKH�DQQXDO�¿QDQFLDO�VWDWHPHQWV��QR�UHSO\�KDG�EHHQ�UHFHLYHG��
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PART E:  FINANCIAL INFORMATION

����&+$1*(�,1�(67,0$7(�

3URSHUW\��3ODQW�DQG�(TXLSPHQW

7KH�HVWLPDWHG�XVHIXO�OLIH�RI�SURSHUW\�DQG�SODQW�DVVHWV�ZDV�UHYLVHG�E\�PDQDJHPHQW�GXULQJ�WKH�\HDU�WDNLQJ�LQWR�DFFRXQW�WKH�
physical condition and expected usage of the asset. The impact of the change is a decrease in depreciation for the current 
year amounting to R 290,000.00 and the depreciation expense for future periods is expected to increase by the same amount.

$VVHW�&ODVV &DUU\LQJ�9DOXH 
EHIRUH�UHYLVLRQ�RI�HVWLPDWH 

5¶���

&DUU\LQJ�9DOXH 
DIWHU�UHYLVLRQ�RI�HVWLPDWH 

5¶���

,PSDFW�RI 
FKDQJH�LQ�HVWLPDWH 

5¶���
Computer equipment 449 712 263
Furniture and Fittings 355 365 10
2ႈFH�HTXLSPHQW 694 709 15
$UWZRUN 3 1 2

����� ����� ���

����%8'*(7�',))(5(1&(6

Variances between the approved budget amounts and actual amounts can be analysed as follows:

������,QWHUHVW�,QFRPH��XQIDYRUDEOH�
Interest income is lower due to the decreased interest rate.

�����6'/�,QFRPH��XQIDYRUDEOH��
The Levy revenue is lower due to the 4 month payment holiday and an overall reduction on average at 8% from last year.

�����6'/�SHQDOWLHV�DQG�LQWHUHVW�UHFHLYHG
This typically varies depending on level of non-compliance by companies.

�����(PSOR\HU�JUDQW�DQG�SURMHFW�H[SHQVHV
Discretionary grant expenditure is lower than the revised budget as the budget included the surplus approval.

�����3HUVRQQHO�H[SHQVHV
Payroll costs are currently lower due to vacancies that exist and also managers and senior manager that did not get
increases.

�����*HQHUDO�H[SHVHV
Lower due to cost control. Savings on travel costs reduced due to the use of online platforms as a result of Covid-19

���� n/a

���� Depreciation cost increased due to purchase of new assets

���� Savings due to smaller, cheaper premises for the Gauteng office and cheaper premises for Durban.  
The Gauteng landlord also assisted with rental refunds due to Covid-19.

����� n/a
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Gauteng
3rd Floor, Newtown Road, Killarney, Johannesburg, 2193

PO Box 31276, Braamfontein, 2017 | Tel: 011-403 1700 |  Fax: 011-403 1718

Western Cape
3rd Floor, West Wing, Palms Centre, 145 Sir Lowry Road, Woodstock, Cape Town, 7915

PO Box 351, Woodstock, 7915 |  Tel: 021-462 0057 |  Fax: 021-462 0039

KwaZulu-Natal
Durban Bay House, 333 Anton Lembede Street, 10th Floor, Durban, 4001
PO Box 935, Pinetown, 3600 |  Tel: 031-702 4482 |  Fax: 031-702 4113

Email: info@fpmseta.org.za

www.fpmseta.org.za

fpmseta fpmseta FP&M Seta

REPUBLICOF SOUTHA FRICA




